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CLLR J M MOTHIBE 

EXECUTIVE MAYOR 



COMPONENT A: 

EXECUTIVE MAYOR’S FOREWORD 



INTRODUCTION 

In our endeavour to reconn nnit ourselves and to rennain at the epicentre of change that wiLL bring 
about improved and sustainable livelihoods to our communities, we have taken a conscious deci- 
sion to re-look at our Vision and Mission statements as our guiding principles. It is therefore my 
greatest pleasure to introduce to our communities our new Vision and Mission Statement as well as 

our Corporate Culture and Values 
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COMPONENT A: 

EXECUTIVE MAYOR’S FOREWORD 



VISION 



CORPORATE 
MISSION CULTURE AND 

VALUES 


Madibeng, the prosperous platinum 
and green tourism city. 


"We, the Madibeng Local Municipal- 
ity, are committed to strive to re- 
main accountable in rendering safe, 
affordable qualitative and sustainable 
services to our community in line with 
our constitutional obligations". 


Transparency 
Discipline 
Integrity 
Accessibility 
Professionalism 
Value for money 
Communication 
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COMPONENT A: 

EXECUTIVE MAYOR’S FOREWORD 


PERFORMANCE MANAGEMENT 


OUR STAKEHOLDERS 


In order to measure our overaLL performance as a munici- 
pality, we have improved on our performance management 
system. Our performance reporting is quarterly, mid-year 
and annually. The results that we deliver measure our ac- 
tual performance. It therefore becomes imperative that we 
continue to inculcate the culture of improved performance 
amongst all individuals and teams. It is generally agreed 
that if performance is not measured, the outcomes or re- 
sults of interventions will never be known. 

A systematic focus on performance which is result orien- 
tated, will allow us to take advantage of emerging oppor- 
tunities to grow as a learning organization. We will be able 
to improve supervision of all programs and projects to be 
undertaken utilizing the monitoring measures to ensure 
we achieve clean audits going forward. 

I therefore invite all stakeholders, including but not limited 
to, all Councillors, all officials, members of the community. 
Houses of Traditional Leaders, Community Stakeholders 
and Trade Unions to put every effort in ensuring that our 
communities pride themselves in the services that we de- 
liverto them. Most profoundly, is ourability to adjust perfor- 
mance strategies so that, they are able to ensure required 
output, since rigidity can be a recipe for fa ilu re, assuchour 
performance monitoring instruments must be adjustable 
to adjust to new and emerging challenges 
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Members of the community 



Houses of Traditional Leaders 
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EXECUTIVE MAYOR’S FOREWORD 


PUBLIC PARTICIPATION 

Our Municipality has an approximate total population 
of 456,209 with a total household of 98,273 with average 
household size of 4,64. The Municipality consists of urban 
and rural areas, villages, farm portions, established and 
serviced industrial areas. The total estimated population 
in the informal settlements is 62,128. In our endeavour to 
reach out to all communities, public participation becomes 
an integral part of all our activities. 

Our service delivery approach is wholly engraved in the 
Batho Principles as well as in our new Mission Statement 
and our Corporate Culture and Values. From the develop- 
ment of the IDP through public consultative meetings, to 
general ward council information meetings, public partici- 
pation through information sharing has been at the centre 
of Madibeng service delivery approach. A series of consul- 
tative sessions were held with different stakeholders over 
the reporting period as a way of engaging our communities 
to ensure that we continuously render services that are re- 
sponsive to the needs of our communities. 

These meetings seek to inform the communities on how 
they can access services and how the municipality can re- 
fer to relevant departments or government entities in cas- 
es where the request is outside the scope of the municipal- 
ity. We were able to reach out to a number of communities 
through the Mayoral Outreach Programme and engage 
with the residents on challenges they face on daily basis 
and ways in which the municipality intend resolving them. 
Notable areas included Primindia in the Ward 23. 

We went on to visit areas such as Oukasie where in we 
joined hands as municipal leadership and do community 
work which included cleaning street, graveside, replacing 
High Mast lights bulbs before engaging with the members 
of the community. Other areas visited through the Mayoral 
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Outreach programme include Letlhabile. 

On the service delivery front the municipality has seen suc- 
cessful completion of projects. These include Legonyane 
Multipurpose Centre, Fafung, Jericho Multipurpose centre, 
Kgabalatsane twin reservoirs, Shakung Multipurpose Cen- 
tre, Fafung tar road etc. Provision of adequate water supply 
has been a challenge in the municipality. However as the 
municipality we continued to implement water supply proj- 
ects with the jurisdiction. Refurbishment work continued 
at the Brits Water Purification Plant which is funded by the 
National Water Affairs Department. 

As Councillors, we also have a duty and responsibility to 
engage our communities on our annual report, we should 
ensure at all times that our people know and understand 
the activities going on in our municipality so that they can 
be better prepared to play their roles as important and 
strategic role players. 


COMPONENT A: 

EXECUTIVE MAYOR’S FOREWORD 


PARTNERSHIPS 

As a municipality, our stakeholders in all different forms 
become a reason for our existence. We have therefore 
forged and formalised relations with stakeholders from 
different sectors and we have seen these relations bearing 
fruits. We have amongst others: 

® The Business Consultative Forum which is 

constituted by the Business Sector, Industrialists, 
Tourism Sector, Council Members, Mining Forum, 
Heads of Departments and The Municipal 
Manager. This forum is chaired by The Executive 
Mayor and meets on monthly basis. 

® The Mining Forum is constituted by 

representatives of all mining houses, councillors 
and officials. 

® The IDP Representative Forum consists of IDP 
Stakeholders, i.e. representatives from 
various sectores. 


CLLR J M MOTHIBE 
EXECUTIVE MAYOR 
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ME MAN AKA 

ACTING MUNICIPAL 
MANAGER 


COMPONENT B: 

EXECUTIVE SUMMARY 


1.1 MUNICIPAL MANAGER’S 
OVERVIEW 

The municipality experienced two forms of interventions 
during the 201 4/2015 financial yea r.The first intervention 
came as a result of invoking section 154 of the Constitu- 
tion whereby an official from the national department of 
Cooperaive Governance and Traditional Affairs acted as the 
Municipal Manager from 01 July 2014 to 30 January 2015. 
The intervention was implemented as part of the recom- 
mendation of the Ministerial Task Team. 

The second intervention came through the resolution of 
the North West Province (NWP) Executive Committee on 
the 23 March 2015 to invoke section 139[1] [b] of the Con- 
stitution on the provision of Water and Sanitation services. 
The resolution was taken due to numerous community pro- 
tests which were instigated by frequent water interrup- 
tions in areas such as Majakaneng, Letlhabile, Jericho and 
Mmakau. These water and sanitation interruptions were 
caused mainly infrastructure failures, poor water quality, 
uneven provision of ater services and poor operation and 
maintenance of water infrastructures. Since the interven- 
tion on water and sanitation the municipality did not expe- 
rience a single community protest for the remainder of the 
financial year under review. 


As part of improving its performance reporting, the munici- 
pality introduced an automated performance management 
reporting system. To ensure effective utilisation of the 
system, training was provided to members of the Senior 
Managers Team, divisional Managers and staff in the per- 
formance management unit. 

The reduction of the collection rate by 5% from 77% to 72% 
is a clear demonstration that intensive measures are re- 
quired to enhance revenue. The adoption of cost contain- 
ment measures, on the other hand, further indicates the 
municipality's commitment to redirect its resources to fo- 
cus mainly on basic service delivery. Although the munici- 
pality sustained its qualified audit opinion, there has how- 
ever been improvements on the reduction of audit findings 
which clearly demonstrate that an improved audt opinion in 
the next financial year is achievable. 

The adoption of the new vision and mission statements for 
the municipality further reveals the municipality's commit- 
ment to strive for new heights. The new mission statement 
for the municipality of is build on three blocks, namely, 
prosperity, green and platinum which read thus “Madibeng, 
the prosperous platinum and green tourism city" . 


REDUCTION OF THE COLLECTION RATE 
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COMPONENT B: 

EXECUTIVE SUMMARY 


While the municipality has always strived to render effective and efficient services to its residents, such efforts were hin- 
dered by the the Lack of adequate financial resources. The municipality has however managed to complete key service 
delivery and infrastructure projects during the 201 4/201 5 financial of which some are tabulated below as follows: 


Project Name 

Brief Description 

Completion Date 

Jericho - Mmakgabetlwane 

road Phase 3 (1km) 

1 km gravel road to surfaced Road 

13 August 2014 

Fafung to Rasai Road Phase 1 

2 km gravel road to Surfaced Road 

1 6 January 201 5 

Oukasie Storm Water Phase 4 

Upgrading of 800m of existing storm 

water to lined concrete channel 

01 October 201 4 

Mothotlung Storm Water Phase 3 

Construction of 2km X 5.5m paved 

road with concrete V-drains 

01 September 2014 

Mothotlung Storm Water Phase 4 

Construction of 2.5km X 5.5m paved 

road with concrete V-drains 

02 September 2014 

KUpgat Storm Water Phase 2 

Construction of 9000 m^ concrete 

hyson cells, curbing and channeling 

of 3600 m^ and 2000m2 of subsurface 

01 August 2014 

Upgrading of Majakaneng Cemetery 

Upgrading of existing cemetery with 
fence, guard house, ablution blocks 
and paved roads. 

20 December 2014 

Ward 1 Community Hall 

Construction of a new halt in Legon- 

yane 

26 August 2014 

Wonderkop hawkers pavillion 

Construction of a new hawkers paval- 

lion 

4 December 201 3 

Upgrading of Dammonsville Sports 

Facility 

Upgrading of existing sport facility 
with planting lawn, concrete palisade 

fence and ablution. 

4 September 201 4 
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B COMPONENT B: 

B EXECUTIVE SUMMARY 

Guided by the new vision and mission statements, the municipality will undoubtedly strive to deliver on its core mandate 
of service delivery while persuing the developmental agenda. It is key that all municipal officials and councilors know, 
adhere and live by the new mission statement and say "We, the Madibeng Local Municipality, are committed to strive to 
remain accountable in rendering safe, affordable qualitative and sustainable services to our community in line with our 
constitutional obligations" 


ME MANAKA 

ACTING MUNICIPAL MANAGER 
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B COMPONENTS; 

B EXECUTIVE SUMMARY 

1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL 
OVERVIEW 

MUNICIPAL FUNCTIONS 


Department / Portfolio 

Core Portfolio Functions 

Budget and Treasury Office 

Revenue; Expenditure and Supply Chain Management; Budget and Risk Man- 
agement 

Corporate Support Services 

Human Resource Management and Training; Administration; Records and 

Secretariat Services, 

Human Settlement & Planning 

Housing, Land Administration, Town Planning; Building Control 

Infrastructure & Technical Services 

Project Management Unit, Water & Sanitation, Electricity, Roads & Strom 

Water 

Community Services 

Solid Waste and Environmental Management; Parks, Sports and Recreation 

Economic Development , Tourism & 
Agriculture 

Local Economic Development, Agriculture, Tourism, SMME 

Public Safety, Fleet & Facilities 

Security, Traffic, Licensing, Primary Health Care, Fire & Disaster. 

Management 


IDP, PMS & Internal Audit 

Municipal Strategic Planning and Management and. Internal Auditing 

Special Programs and Traditional 

Affairs 

Traditional Leadership, Youth, Gender, Disabled, Children, HIV/Aids awareness 
and Aged 

Intergovernmental Relations and 

Communications 

1 

Marketing, Communications, Intergovernmental Relations and Stakeholder 

Relations 
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B COMPONENT B: 

B EXECUTIVE SUMMARY 

POPULATION AND ENVIRONMENTAL OVERVIEW 


Population Details 


2011 ( Stats SA) 


Male 

Female 

Total 

Age: 0-14 (young) 

62 308 

60 380 

122 688 

Age: 1 5-64(working age) 

181 515 

148 990 

330 505 

Age: 65+ (elderly) 

10 168 

14 020 

24 188 

Sex Ratio (males/1 00 females) 

114 

Dependency Ratio (<15 + <65 / 15-64) 

0.44 



Education 

2001 

2011 

Literacy Rate 

81.8(%) 

89.0(%) 

Attending Educational Institution 

70.0(%) 

62.7(%) 

No Schooling (20 years +) 

15.1(%) 

7.8(%) 

Primary Enrolment (6-13 years) 

90.0(%) 

93.3(%) 

Matric Completion (20 years +) 

20.9(%) 

26.7(%) 

Matric Pass Rate 

As per Department of 

Basic Education report 

Completed Higher Education 

5.4(%) 

3.4(%) 


Completed 

Higher 

Education 5,4% 

Matric Pass Rate 



Primary Enrolment 90% 


Literacy Rate 81 % 




Attending 

Educational 

Institution 70% 


Completed 

Higher 

Education 3,4% 
Matric Pass Rate 


# Matric Completion 20,9% 

1 6 CHAPTER 1 I EXECUTIVE MAYOR'S EOREWORD & EXECUTIVE SUMMARY 



Literacy Rate 89% 


Attending 

Educational 

Institution 62,7% 


Matric Completion 26,7% 
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POPULATION AND ENVIRONMENTAL OVERVIEW 


Type Of Main Dwelling Unit 

House or brick/concrete block structure on a separate stand or yard 

or on a farm 

61.33(%) 

51.70(%) 

Traditional dwelling/hut/structure made of traditional materials 

3.05(%) 

0.72(%) 

Flat or apartment in a block of flats 

0.40(%) 

1.26(%) 

Cluster house in complex - Semi-detached house 

0.38(%) 

1.71 (%) 

House/flat/room in backyard 

1.19(%) 

2.76(%) 

Informal dwelling (shack; in backyard) 

7.1 5(%) 

9.39(%) 

Informal dwelling (shack; not in backyard; e.g. in an informal/squatter 

25.76(%) 

30.00(%) 

settlement or on a farm) 



Room/flat-let on a property or larger dwelling/servants quarters/ 
granny flat 

0.46(%) 

1.75(%) 

Caravan/tent 

0.26(%) 

0.1 4(%) 

Other 

0.03(%) 

0.56(%) 

Total 



Household Services 

2001 

2011 

Average Number Of Rooms 

3.78(%) 

3.65(%) 

Formal Dwelling 

61.1 (%) 

59.2(%) 

Average Household Size 

3.5(%) 

3.0(%) 

Female Headed Households 

35(%) 

30.3(%) 

Access To Pipe Water In The Yard 

38.0(%) 

45.7(%) 

Access To Pipe Water In The Dwelling 

13.7(%) 

22.2(%) 

Usage Of Electricity For Lighting 

69.7(%) 

81.0(%) 

Electricity Usage For Cooking 

52.2(%) 

75.64(%) 

Access To Sanitation - Connected To Sewer 

22.5(%) 

27.2(%) 
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COMPONENT B: 

EXECUTIVE SUMMARY 


1.4 FINANCIAL HEALTH OVERVIEW 

The municipality has slowly making progress in recovering 
from its cash flow challenge experienced. Full recovery is 
pursued through cooperation from the other departments 
within the municipality by adhering to the cost contain- 
ments measurer introduced to curb the cost drivers and 
spending patterns. 

The operating revenue was lower than anticipated in the 
201 4/1 5 Adjustments Budget, due to some of the following 
factors: 

® Electricity theft, Water and Electricity distribution 
losses. Accuracy of meter readings 

® Faulty meters not reported. Faulty meters not 
been replaced on time and Boycott on the 
payment of municipal services due to service 
delivery challenges. 

Actual Operating income for the year amounted to R1 .355 
billion, compared to the budget of R1.394 billion. The col- 
lection rate has decline from 77% to 72%. While the actual 
expenditure for the year amounted to R2.144 billion, com- 
pared to the Budget of R1.393 billion. The actual expen- 
diture amount includes non-cash items such as depre- 
ciation, impairement loss, debt impairement and finance 
cost which amount to R918.9 million. The municipality 
was faced with a challenge of cash-flow as results on non 
payment of municipal service and that has drastically im- 
pacted negative in ensuring that creditors are paid within 
30days in line with legislative requirements. 

Actual capital expenditure forthe 2014/2015 financial year 
amounted to R264.1 million compared to a budget of R271 
million resulting in a 97.5% spending rate. The municipal- 
ity spend 100% on MIG, however the municipality forfeited 
R11 million which was reduced from the initial budget al- 
located to the municipality. The reduction was as results of 


slow spending during the first six months of the municipal 
financial year. 

SUPPLY CHAIN MANAGEMENT 

There has been continuous Improvement in SCM pro- 
cesses resulting in: 

® The reduced turnaround time in the appointment 
of service providers. 

® Compliance to monthly returns to National and 
Provincial Treasury. 

® Compliance to Minimum competency level of 
SCM officials. 

However there are still other challenges facing SCM in 
terms of full adherence to SCM regulations and policy. The 
management has introduced systems to ensure full com- 
pliance to the regulations. 
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B COMPONENT B: 

B EXECUTIVE SUMMARY 

POPULATION AND ENVIRONMENTAL OVERVIEW 


Financial Overview - 2014/2015 


R’OOO 



Original budget 

Adjustment 

budget 

Actual 

Operating Income 

Operating Grants and Subsidies 

375 958 

375 958 

369 770 

Taxes, Levies & Tariffs 

931 651 

931 651 

886 171 

Other 

86 403 

86 403 

99 067 

Sub-totat 

1 394 012 

1 394 012 

1 355 008 

Less Expenditure 

1 393 932 

1 393 932 

2 144 381 

Net Total* 

80 

80 

(789 373) 


Operation Ratios 

Detail 


% 

Employee Cost 


24 

Repairs & Maintenance 


3 

Finance Charges & Depreciation 


6 


Total Capital Expenditure 2012/13 - 2014/15 

R’OOO 

Detail 

2012/13 

2013/14 

2014/15 

Original budget 

210 500 

223 956 

265 678 

Adjustment budaiet 

; 279 217 

254 636 

265 678 

Actual 

230 437 

■ 1 

192 858 

233 581 


% Primary Adjustment 



• Primary Adjustment • Primary Adjustment 
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1.5 ORGANISATIONAL 
DEVELOPMENT OVERVIEW 

ORGANISATIONAL DEVELOPMENT 
PERFORMANCE 

The rate of vacancies in service delivery focused depart- 
ments remain one of the major concerns. There is also a 
high rate of acting in vacant positions and secondments in 
vacant positions in the political offices. This is due to non 
filling of vacant positions by the Municipality despite a se- 
rious need to funding and filling of critical positions with 
service orientated and maintenance personnel. 

This serious under-staffing also contributes towards the 
low morale amongst employees and the turnover rate that 
increased over the past few years. Organisational wellness 
programmes also need to be considered in order to ad- 
dress critical areas such as poor discipline, labour difficul- 
ties, attitudes, etc. 

Although skills development is taking place, much can still 
be done to direct resources to more critical areas such as 
repairs and maintenance skills, supervisory and manageri- 
al skills and general personal contentment abilities. 


lack of sufficient information to confirm if the awards 
of tender were made in line with SCM regulation 
and SCM policy. 

® Predetermined objectives: targets/indicators are not 
well defined and not measurable. 

® SDBIP not linked with thte budget and inconsistency 
between the IDP and SDBIP. 

® Non-compliance with applicable policies, procedures, 
laws and regulations. 

® Information requested required for testing not 
submitted for audit. 

ORGANISATIONAL PERFORMANCE 


Service Delivery 



1 .6 AUDITOR GENERAL REPORT 

AUDITOR GENERAL REPORT 
2014/15 


Madibeng Local Municipality received a Qualified Audit 
Opinion for the 2014/15 financial year. The basis for this 
outcome is the following: 

® Commitment not correctly disclosed in terms of 

CRAP 17, incomplete commitment register submitted 
for audit and Commitment register overstated. 

® incomplete disclosure of irregular expenditure and 
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Employees 



Management 
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1.7 STATUTORY ANNUAL REPORT PROCESS 


NO. 

Activity 

2001 

LOCAL GOVERNMENT: MUNICIPAL FINANCE MANAGEMENT ACT 

1 

1 

TablingofdraftAnnualReportinCouncil + submiss ion to the Auditor General 

August 201 5 

2 

Review of municipality's IDP Strategic Objectives 

Dec 2015 -Jan 2016 

3 

Draft Annual Report submitted to AG to verify the audit information 

January 201 6 

4 

Tabling of the annual report in Council and referral it to MPAC for oversight 

January 201 6 

5 

MPAC adopts the programme for public participation on the annual report 

February 201 6 

6 

MPAC undertakes the public participation process on the annual report 

Feb 2016-Mar2016 

7 

Council adopts the oversight report on the annual report 

March 2016 

8 

Oversight report is made public in the local newspaper 

April 2016 

9 

Oversight report is submitted to relevant provincial councils 

April 2016 

10 

Annual report and oversight report informs budget/ IDP for next financial year. 

May 201 


COMMENT ON THE ANNUAL 
REPORT PROCESS 

The municipaLity develops and adopts the annual report 
in terms of the MFMA Circular 63 and section 46 of Local 
Government: Municipal Systems Act. However, Chapter 1 2 
of the Local Government: Municipal Finance Management 
Act the timeframes for the development and adoption of 
the annual report different from the time frames in the 
MFMA Circular 63. 

Although the municipality may attempt to find the balance 
between the two processes, the fact remains that they are 
different and the MFMA Circular 63 does not amend the 
relevant legislatory provisions for the annual report pro- 
cess in the Local Government: Municipal Finance Man- 
agement Act, but want to improve it from the strategic 
planning perspective. 

The MFMA Circular 63 procedure does not also take into 
account the auditing and oversight processes of the annu- 
al report, in that, it is possible that the municipality may 
take the unaudited annual report to the community on 
consultation for inputs. 


It is, therefore, imperative that the annual report process- 
es provided for by the MFMA Circular 63 and chapter 12 
of the Local Government: Municipal Finance Management 
Act is distinct and irreconcilable. You can only opt to use 
either of them. 
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INTRODUCTION TO GOVERNANCE 


Madibeng Local Municipality is established as an Executive Mayoral and Participatory system type with Council as both 
executive and legislative authority. In addition to powers assigned to the Executive Mayor through legislation, Council 
has delegated some of its executive powers to the Executive Mayor to exercise them together with Members of the May- 
oral Committee. One of the executive powers that the Executive Mayor has is to exercise political oversight on behalf of 
Council over the Municipal Administration. This power is exercised with the aim of promoting good governance in the 
Municipality. The Municipal Manager is the Head of Administration and is accountable to Council through the Executive 

Mayor. 
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INTRODUCTION TO POLITICAL AND 
ADMINISTRATIVE GOVERNANCE 

Speaker chairs Council meetings and leads the public mo- 
bilisation process of Council through ward councillors and 
members of ward committees whilst the Executive May- 
or is the public face of the Municipality and leads the ser- 
vice delivery program of Council assisted by members of 
the Mayoral Committee. The Single Whip leads the politi- 
cal program of Council assisted by the party Chief Whips, 
who leads political programs of their respective parties in 
Council and collectively achieve to bring councillors, par- 
ticularly party representatives, in line with Council and par- 
ties discipline. 

The Municipal Manager is the administrative advisor of 
Council and its structures and interfaces with political of- 
fice bearers (Executive Mayor, Speaker, Chairperson of the 
Municipal Public Accounts Committee and Single Whip) 
and political structures (Council, Mayoral Committee, 
Portfolio Committees and other Council Committees) for 
administrative support towards successful implementation 
of the Council service delivery program and public partici- 
pation process. 

2.1 POLITICAL GOVERNANCE 

INTRODUCTION TO POLITICAL 
GOVERNANCE 

In a Municipality, the Municipal Council is the highest deci- 
sion making political structure, exercising both legislative 
and executive powers within the area of jurisdiction of the 
Municipality in the interest of the local community. 

Whilst the legislative powers are reserved for itself and 
may not be delegated. Council may delegate some of its ex- 
ecutive powers to the political office bearers. Councillors, 
Council structure and officials in terms of the provisions 


of section 59 of the Local Government: Municipal Systems 
Act. 

Delegation of responsibilities has also responsibilities for 
the delegatee to report to Council on regular basis on how 
the delegated functions were exercised. This is to strength- 
en the principle of accountability and governance. Other 
functionaries can sub-delegate the responsibilities but 
with the concurrence of Council. 
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POLITICAL STRUCKTURE 



TROIKA 



SPEAKER 


Clr Matshidiso Mangoathe 



EXECUTIVE MAYOR 

Clr Jostina Mothibe 



CHIEF WHIP 

Clr Simon Klaas 


MUNICIPAL PUPLIC ACCOUNTS COMMITTEE (MPAC) 



MPAC CHAIRPERSON 

Clr BOY MAKGABO 
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MEMBERS OF THE MAYORAL COMMITTEE 



CORPORATE SUPPORT 
SERVICES 

CLR ESTHER MODISE 


PUBLIC SAFETY, FLEET & 
FACILITIES MANAGEMENT 

CLR LAWRENCE MALULEKE 


BUDGET & TREASURY 
OFFICE 

CLR SUSAN NTHANGENI 


ECONOMIC DEVELOP- 
MENT, TOURISM & AGRI- 
CULTURE 

CLR DOUGLAS MAIMANE 




SPECIAL PROGRAMMES & HUMAN SETTLEMENTS & IDP, PMS & AUDIT INFRASTRUCTURES! 

TRADITIONAL AFFAIRS PLANNING CLR MOLEBOHENG NGQETHO TECHNICAL SERVICES 


CLR MARCIA MASWANGANYI 


CLR NICK RAKOLLE 


CLR KABELO NTSHABELE 



COMMUNITY SERVICES 

CLR MARYTLHOPANE 


IGR, MARKETING Sc COM- 
MUNICATION 
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CHANGES IN THE POLITICAL 
STRUCTURE 

Onthe 08 August 201 4, Counci llorMP Magongwa tendered 
her resignation as a Proportional Representative Council- 
lor of the African National Congress from the Council of 
Madibeng Local Municipality with effect from 05 August 
2014. Councillor Magongwa was replaced with Council- 
lor JM Mothibe. Councillors DS Maimane and PM Man- 
goathe also resigned as a Speaker and Executive Mayor of 


Madibeng Local Municipality, respectively. The acting Mu- 
nicipal Manager assumed the chairpersonship of Council 
on interim basis and Councillor PM Mangoathe was elected 
as the new Speaker of Council. Subsequently, Councillor 
JM Mothibe was elected as the new Executive Mayor of 
Madibeng Local Municipality 

Cn the 21 August 2014, the Executive Mayor announced the 
appointment of the following Councillors as Members of 
the Mayoral Committee: 


NO. COUNCILLOR 

POTFOLIO 

1 ETM MODISE 

CGRPGRATE SUPPGRT SERVICES 

2 'marytlhcpane 

CGMMUNITY SERVICES 

3 ISDN NTHANGENI 

BUDGET & TREASURY OFFICE 

4 NM MASWANGANYI 

TRADITIONAL AFFAIRS AND SPECIAL PROGRAMS 

5 Imcncethg 

IDP, PMS & INTERNALAUDIT 

6 INRRAKGLLE 

HUMAN SETTLEMENT & PLANNING 

7 'dS MAIMANE 

ECONOMIC DEVELOPMENT, TOURISM & AGRICULTURE 

8 ^KS NTSHABELE 

INFRASTRUCTURE & TECHNICAL SERVICES 

9 MM MACHETE 

ICR & COMMUNICATION 

10 'rlmaluleke 

PUBLIC SAFETY, FLEET & FACILITY MANAGEMENT 

\ - ! 


AtthetimeofhisappointmentasaMemberofthe Mayoral 
Committee, Councillor KS Ntshabele was the Chairperson 
of the Municipal Public Accounts Committee. He resigned 
from that position and Council replaced him with Council- 
lor PB Makgabo, as the Chairperson of the Municipal Pub- 
lic Accounts Committee. 

Cn the 23 March 2015, the Bokone Bophirima Provincial 
Government invoked section 139(1)(b) of the Constitution 
of the Republic of South Africa to intervene in Madibeng 
Local Municipality in respect of Water and Sanitation ser- 
vices. The nature of the intervention affects the powers and 
political decision making, in that, the executive decision 
in respect of the executive function(s) affected by section 
139(1)(b) intervention will be taken by the Provincial Gov- 
ernment through the appointed Administrator, it is imper- 


ative that any instability in the political leadership of the 
institution tends to affect the institutional performance in 
a negative way. The Municipality may experience the same 
consequence for the financial year of reporting. 

COUNCILLORS 

Madibeng Local Municipality has 72 Councillors, 36 ward 
councillors and 36 proportional representation council- 
lors. Fourteen (14) councillors have been designated as full 
time, namely, the Speaker, Executive Mayor, Single Whip, 
Chairperson of the Municipal Public Accounts Committee 
and 10 Members of the Mayoral Committee. There are 28 
female Councillors against 44 male Councillors, which is 
approximately 39%. 
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There are six (6) political parties represented in Council. 
The ruling party (ANC) has 54 members and the opposition 
parties have 18, which is distributed as follows: 


DA 

= 1 4 members 

Cope 

= 1 member 

VF+ 

= 1 members 

APC 

= 1 member 

ACDP 

= 1 member 


POLITICAL DECISION-TAKING 

Municipality's decision making process is informed by 
Council policy, legislation and political direction. This is 
further qualified by the rules of proceedings of Council 
business and the municipal delegations. The Executive 
Mayor takes decisions with the assistance and advice of 
the Mayoral Committee and the portfolio committees and 
makes recommendation to Council on matters not dele- 
gated to her, but takes final decisions on matters that have 
been delegated to her by legislation or Council and submits 
them to Council for cognisance. Some of the decisions 
are taken by Council on the recommendations of section 
79 Committees, which are assigned undertake certain re- 
sponsibilities on its behalf. The committees finalise mat- 
ters that are delegated to it and recommend to Council for 
final decision if the matter is not delegated to the Commit- 
tee for finalisation. 
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SPEAKER 

Clr Matshidiso Mangoathe 

REPORT OF THE SPEAKER 

The 201 4/201 5 financial year has been one with many c ha L- 
Lenges and highlights in the Office of the Speaker. As cus- 
todian of public participation programme, the Office takes 
pride in all successful public consultations meetings we 
have co-ordinated on behalf of the Municipality and this 
service has, in other instances, been extended to other 
spheres of government in the RSA in order to strengthen 
the Municipality's resolve to its IGR and cooperation re- 
sponsibilities with other spheres of government. 

The people of Madibeng through the Office of the Speak- 
er have also been able to take part in consultations and 
hearings within other areas of Bojanala Platinum District 
Municipality and the Bokone Bophirima Province at large. 
In this financial year members of the public have taken part 
in the IDP, Budget, Annual Report, Demarcation and De- 
limitation consultation issues as well as public hearings 
where important issues of legislation were tabled for public 
comments by the North West Provincial Legislature. These 
were of the Financial & Fiscal Commission Amendment 
Bill, North West Parks Board Bill, North West Tourism 
Board Bill, North West Language Bill, Consumer Affairs 
Bill and Division of Revenue Amendment Bill. 


With the limited financial resources at our disposal, the 
Office has managed to take more than two hundred (200) 
members of ward committees to training on Local Eco- 
nomic Development and Ward Based Planning, which is an 
indication that capacitation of Ward Committees remains a 
top priority in the Office of the Speaker. 

Another highlight for the 2014/2015 financial year is that 
through the Municipal Systems Improvement Grant (MS 10), 
the Office of the Speaker has managed to procure 36 lap- 
tops and printers for ward committees. The procurement 
of this office equipment will assist them in servicing our 
communities at ward level, especially in terms of prepara- 
tion and submission of minutes of ward meetings as well 
as monthly report to the office. 

We have as an Office managed to convene 1 9 Council Meet- 
ings, of which four (4) were ordinary scheduled meetings in 
terms of the approved municipal calendar and fifteen (15) 
were special meetings, which are requested and convened 
based on the importance and/or urgency of the item(s) con- 
cerned. All meetings sat successfully with the aim of expe- 
diting the process of taking resolutions which will have an 
impact and better the lives of the community of Madibeng. 
The consistent sitting of Council Committees, however, re- 
mains as challenge and Council has referred the matter to 
the Rules Committee which will look into detailed factors 
why certain committees of Council are non-functional and 
Councillors' non attendance of the meetings. 

The Bokone Bophirima Province launched the Back to 
Basics Programme in December 2014 in Rustenburg and 
Madibeng Local Municipality was one of the Municipalities 
that signed the Local Government Service Delivery Pledge 
to commit the Municipality to implement the programme 
as a strategy to improve the quality of services to the com- 
munity of Madibeng. Council has adopted the 'Back to Ba- 
sics' document for its effective implementation and contin- 
ues to report weekly to the Bokone Bophirima Provincial 
Government to live up to its pledge that Madibeng has the 
social responsibility to follow the philosophy of the White 
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Paper on Local Government that the Republic of South Af- 
rica must pursue the vision of a developmental state and 
extend the basic municipal services to more residents that 
ever before. 

The Office of the Speaker also participates in both the 
Bojanala Platinum District Municipality's as well as the 
Bokone Bophirima Provincial Fora. The Speakersits on the 
District and the Provincial Speakers' Forums where over- 
sight functions of municipalities is the main objective on 
the agendas, and Ward Committee Co-ordinators in the 
Office of the Speaker attend on a quarterly basis the Pro- 
vincial Coordinators' Forum which assists municipalities to 
better run their public participation functions. 

One of the major challenges facing the Office is the smooth 
running of the Local Anti Corruption Forum (LACF) which 
was launched in July 2012. Due to lack of budget allocated 
for the Forum it has been almost impossible for it to host 
programmes such as campaigns and visiting communities 
to create awareness on issues of corruption. The Forum 
will be re-launched in the new financial year as their cur- 
rent term will lapse in July 201 5. The Office of the Speaker 
will also make provision from its budget to fund the cam- 
paigns of the forum as well other logistical support for 
members of the Forum to attend to their responsibilities 
on regular basis. 

The existing open door policy of the Office of the Speaker 
shall remain and continue to apply to all Ward Committees 


members, Councillors and the ordinary members of the 
community at large as we put all hands on deck to create 
good governance relations between Madibeng Local Mu- 
nicipality and rest of its stakeholders to face the challenges 
of the next financial as one. 


CLLR MF MANGOATHE 
SPEAKER OF COUNCIL 
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REPORT OF THE CHAIRPERSON 
OF THE MUNICIPAL PUBLIC AC- 
COUNTS COMMITTEE 

ESTABLISHMENT AND COMPOSI- 
TION 

Municipal Public Accounts Committee (MPAC) has been in 
existence was established in terms of the provisions sec- 
tion 79 of the Local Government: Municipal Structures Act 
117 of 1998 in December 2011. The Committee has been 
in existence for a period of four (4) years. Since it has been 
established for the period equivalent to the term of Council, 
its term of office will automatically lapse when the term 
of the current Council comes to an end at the end of the 
201 5/201 6 financial year. 

MEMEBERS 

AFRICAN NATIONAL CONGRESS (ANC) 



CHAIRPERSON: MPAC 

Clr PB MAKGABO 
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There were changes in the composition of the Munici- 
pal Public Accounts Committee during the financial year 
2014/2015. On the 21 August 2014, the Executive Mayoran- 
nounced the new members of the Mayoral Committee and 
it included Councillors ETM Modise, MM Machete and KS 
Ntshabele. All of these councillors, who were members of 
the Municipal Public Accounts Committee and Councillor 
Ntshabele, as the Chairperson, resigned as members of 
the Committee. Council appointed Councillor PB Makgabo 
as Chairperson of the Municipal Public Accounts Commit- 
tee in terms of resolution A. 0572 dated the 21 August 2014 
in replacement of Councillor KS Ntshabele. Councillors S 
Monnakgotla and S Davids were also appointed to replace 
Councillors ETM Modise and MM Machete, respectively. 

PURPOSE AND FUNCTIONALITY 

The purpose of the Municipal public Accounts Committee 
at establishment was to assist Council to exercise political 
oversight over the executive as well as the administrative 
arms of the municipality and hold these authorities to ac- 
count to Council on their operations. The functions of the 
committee during the 2014/2015 financial year has primar- 
ily been dealing with, amongst others, the following issues: 

® Considerand make recommendations to council 
on reports referred to it by Council, including 
terms of the Local Government: Municipal Finance 


Management Act. 

® Consult the community to solicit inputs on the 
annual report, prepare and submit an oversight 
report on the annual report and submit it to 
Council for adoption after considering all 
representations received from the community and 
other stakeholders. 

® Examine report or action plan prepared to address 
the findings of the Auditor General in terms of 
section 131 of the Local Government: Municipal 
Finance Management Act and make 
recommendations to council. 

® Scrutinize and interrogate unauthorised, irregular, 
unforeseen, unavoidable and/or fruitless & 
wasteful expenditure in terms of sections 29 and 
32 of the Local Government: Municipal Finance 
Management Act after council has referred these 
matters to the Gommittee. 

® Monitorand assess issues of good ethics and 

governance, transparency and accountability on 
use of the municipal resources and recommend 
investigation or investigate issues that 
compromise governance. 
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GOVERNANCE AND CHALLENGES 

The Municipal Public Accounts Committee is scheduled to meet monthly in terms of the calendar which has been ap- 
proved by council. It is, approximately, eleven (11) meetings per financial year because normally thereisnomeetingofthe 
Municipal Public Accounts Committee that is scheduled for the December month. During the 2014/2015 financial year, 
the Committee held 07 meetings as follows and to discuss the following issues: 


NO. 

Date of Meeting Item NO Description 

Resolution 

1 

08 July 2014 

MPAC: 0048 

Unauthorised, irregular, fruitless, 

wasteful, unforeseen and unavoid- 
able expenditure May 2013 

The expenditure of R7 843. 1 5 be 
recovered from the official respon- 
sible. 



MPAC: 0049 

Unauthorised, irregular, fruitless, 
wasteful, unforeseen/ unavoidable 
expenditure August 2013 

That documentation have been pro- 
vided to show that necessary proce- 
dures have been followed. 



MPAC: 0050 

Expenditure on staff benefits as at 

June 201 3 

Challenge over expenses incurred 
by Departments noted. 



MPAC: 0051/53 

Temporary accommodation of ward 
councillor affected by community 

unrest. 

Councilor relocated to Council prop- 
erty to curb costs and HSP Depart- 
ment to submit report for consid- 
eration. Expenditure condoned and 
policy be drafted 



MPAC: 0052/54 

Unauthorised, irregular, fruitless, 

wasteful, unforeseen and unavoid- 
able expenditure June 2013 

Requested report from the De- 
partment for further investigation. 

Committee recommended effective 

monitoring mechanisms. 

2 

14 August 2014 

Municipal Public Accounts Committee meeting for August 2014 did not sit. 

3 

29 Sept 2014 

MPAC: 0055 

Action Plan to address 2013/2014 AG 

report findings. 

Committee took cognisance of the 
action plan. 



MPAC: 0056/60 

/61 /62/63/ 

Unauthorised, irregular, fruitless, 

wasteful, unforeseen and unavoid- 
able expenditure October 2013, Nov 

2013, Jan 2014, Feb 2014 and March 

2014. 

Budget & Treasury to submit a re- 
port with action plan on how interest 
on monthly electricity bill can be 
prevented. CFO to submit full report 

on debt collection and status of 



MPAC: 0057 

Supply Chain Management Report 

for December 201 3 

Eskom account. 

Moratorium placed on procuring 
non essential items: training, dec- 
orations & catering. CFO to submit 
reports of measures to address loss 
of electricity and late payment to 

Eskom. 
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NO. Date of Meeting Item NO Description 

Resolution 



MPAC: 0058 

Supply Chain Management Report 
for February 2014 

Departments to avoid unnecessary 
deviations & SCMU to draft plan to 

curb deviations. 



MPAC: 0059 

Supply Chain Management Report 

for March 201 4 

Corporate Services to maintain the 
copiers and consider sending Coun- 
cil agenda electronically. 

4 

23 Oct 2014 

Municipal Public Accounts Committee meetings forthe months of Octoberand 

November 2014 did not sit. 

5 

13 Nov 2014 

6 

29 January 201 5 

MPAC: 0064 

MPAC 2013/2014 1st, 3rd and 4th 
Quarter Reports. 

That future postponement be done 
formally in a meeting. 

MPAC: 0067 

Draft annual report for 2013/2014 
financial year 

Report withdrawn because it did not 

serve in Council. 

7 

1 9 February 201 5 

MPAC: 0053/68 

Temporary accommodation of ward 
councillor affected by community 

unrest. 

Policy be drafted on the issue and 

matter be referred to Council for 

final approval. A by-law be passed 
to deal with unrests and damage to 
Councillors properties. 

8 

31 March 2015 

MPAC: 0069 

Supply Chain Management Report 
for August 201 4. 

Deviations were in line with the SCM 

policy & regulations. 

MPAC: 0070 / 

71/72 

Unauthorised, irregular, fruitless, 

wasteful, unforeseen and unavoid- 
able expenditure July 201 4, August 
2014 & September 2014. 

Expenditure be recovered and BTO 
submit report to MPAC within 7 days 
on how to implement credit control 

measures. 

9 

08 March 2015 

MPAC: 0000 

Adoption of public participation pro- 
gramme on the 2013/2014 annual 
report. 

Programme was adopted, be adver- 
tised, duplication of enough copies 
of the annual report for stakehold- 
ers. 

10 

23 April 2014 

Municipal Public A 

ccounts Committee meeting for April 2014 did not sit. 

11 

21 May 2015 

MPAC: 0073 

MPAC oversight report on the an- 
nual report forthe 2008/2009 and 

201 3/201 4 financial years. 

Oversight report referred to Council 
for final approval without reserva- 
tions. 

12 

25 June 2015 

Municipal Public Accounts Committee convened, could not be concluded because it lost the 
quorum after other members left the meeting. 


Attendance of the Municipal Public Accounts Committee meetings by Members of the Committee for the financial year 
2014/201 5 is as follows: 
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NO. 

Date 

TYPE OF MEETING 

ATTENDANCE OF MPAC MEMBERS 

PRESENT ABSENT TOTAL 

1 

08 July 2014 

MPAC Ordinary Meeting 

11 

2 

13 

2 

29 September2014 

MPAC Ordinary Meeting 

9 

4 

13 

3 

1 9 January 2015 

MPAG Ordinary Meeting 

13 

0 

13 

4 

19 February 2015 

MPAG Special Meeting 

13 

0 

13 

5 

31 March 2015 

MPAG Ordinary Meeting 

11 

2 

13 

6 

8 May 2015 

MPAG Ordinary Meeting 

9 

4 

13 

7 

21 May 2015 

MPAG Special Meeting 

9 

4 

13 

TOTAL NUMBER OF MEETINGS ATTENDED 

74 

16 

90 


The non attendance of committee meetings by members is 
dealt with by Council through the Rules Committee, which 
has been established in terms of section 79 of the Local 
Government: Municipal Structures Act 117 of 1 998. The is- 
sue is considered in line with the Rules of Order By-Law 
and the Code of Conduct for Councillors. 

The committee met seven (7) times instead of eleven (11) 
as provided for in the 2014/2015 municipal calendar and 
did not function in terms of the approved terms of refer- 
ence and the annual program because the previous terms 
and program were not reviewed. This is due the instabili- 
ty and capacity problems of the committee related to the 
reshuffling and other administrative challenges, such as 
the changes in the chairpersonship of the committee. The 
Committees' Coordinator also resigned to pursue other 
opportunities in the private sector. 

The new Coordinator and Secretary for the Municipal Pub- 
lic Accounts Committees were assigned to the office on the 


interim basis pending the adoption of the revised organo- 
gram and the filling of positions. The newly proposed or- 
ganogram for the Office of the Municipal Public Accounts 
Committee provides for four (4) positions of 1 x Manager, 2 
X Researchers/Investigators, one responsible for Finance 
and the other responsible for Compliance (Audit/Legal) and 
1 X Secretary. The revised organogram will be adopted in 
the next financial year. 

PROJECT SITE INSPECTION 

Municipal Public Accounts Committee (MPAC) conducted 
projects site visits as part of their oversight role for the 
2014/2015 financial year. The following are project de- 
tails and outcomes of MPAC visits to all running projects 
of Madibeng Local Municipality held during the month of 
April 2015: 


PROJECT 

VALUE 

DURATION 

START 

END 

DATE AND FINDINGS 

HEBRON 

GOMMUNITY 

LIBRARY 

R4.6m 

6 months 

17/02/13 

17/08/14 

Visited on 23 April 201 5 

Applied for extension of time. 

Project was still not complete. 

Gontractor still waiting for engineers. 

Ghanges made on the plan. 

Scope of work changed. Parking, fence & 
guard house no longer in the plan. 
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PROJECT 

VALUE 

DURATION 

START 

END 

DATE AND FINDINGS 






To date no action taken to resolve construction 

problems faced above. 

FAFUNGTO 

RASAI ROAD 

PHASE 

R9.9 m 

6 months 

23/11/13 

23/07/14 

Visited 20 August 2015 

® Revised end date: 30/08/2014 
® Gompletion date: 29/1 0/201 4 
® Phase 1 completed but noted the poor 
workmanship, cracks showing on tarred 
road, the layer seem to be very thin and 
the road has patches. 

DAMONSVILLE 

UPGRADING 

OE SPORTS 

FAGILITY 

RS.Om 

6 months 

03/10/13 

30/04/14 

Inspected 22 April 2015 

® Extension of time granted. 

® Gompletion date: 04/09/14. 

® Gontractor was not on site. 

® Ground was uneven. 

® Lawn not maintained. 

® High mass lights on daylight. 

® Fence falling down. 

GOMMUNITY 

HALL WARD 1 

R5.5m 

6 months 

28/10/13 

19/05/14 

Inspected on 20 April 2015 

® Gompletion date: 26/08/201 4 
® Gontractor was on site doing repairs to 
roof leaks & ceiling. 

® 3 ladies rooms not working. 

® Floor not tiled. 

® Gates had no locking system. 

LETLHABILE 

STORM WATER 

PHASE 1 

R4.3m 

5 months 

27/01/14 

30/06/43 

0/01/15 

Visited on the 21 April 2015. 

® Project still not completed. 

® Gontractor resides in Mpumalanga/rarely 

visits site. 

® Employees not paid on time. 

® Design of storm does not cater or water 

from stream. 

® Poor workmanship on concrete slabs. 

LETLHABILE 

WASTE WATER 

R2.9m 

7 months 

01/03/14 

31/05/15 

Inspected on 23 April 2015 

® Project 100% completed 

MOTHOTLUNG 

STORM WATER 

PHASE 4 

R5.1m 

5 months 

01/11/13 

14/06/15 

Visited on the 2 April 2015 

® Revised complete date: 21/07/14/14 
® Gompletion date: 02/09/201 4 
® The project 1 00% completed. 

® Water drainage not properly done. 
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® Flow of water not property controlled. 

® Dangerous holes left pavement side. 

MOTHOTLUNG 

R2.2m 

5 months 

01/11/13 

31/05/14 

Visited on the 21 April 2015 

WASTE WATER 





® Station has been vandalised. 

TREATMENT 





® Machine stolen. 

WORKS 





® Office burnt down. 






® Electric wires/equipment is stolen. 

MMAKAU WASTE 

R2.2m 

6 months 

01/11/13 

31/05/14 

Inspected on 22 April 2015. 

TRANSFER 





® Project started with earthworks. Stopped 

STATION 





by community citing the need for a road 

instead of the station. 

JERICHO MULTI 





® he contractor was offsite. 

PURPOSE 

R 4.7m 

6 months 

20/02/14 

30/07/14 

Inspected on 21 April 2015. 

CENTRE 





® Applied for extension of time 
® Completion date: 25/03/1 5 
® Construction still underway. 

® Load shedding challenge for project 

COMMUNITY 





completion. 

HALL (WARD 17) 

R5.6m 

6 months 

27/11/13 

30/05/14 

Inspected on 23 April 2015 

® Applied for extension of end date under 






penalties. 






® Contractor still on site painting, tiling, 

KGABALATSANE 





concrete work 

SPORTS FACILITY 





® Parking lot still not done. 


R4.7m 

5 months 

03/10/13 

30/03/14 

Inspected on 24 April 2015 

® Extension of time granted. 

® Project still not completed. 

® Building vandalised, fence, doors, window 






frames stolen. 






® Netball pole broken 
® Court case between partners. 

SHAKUNG MULTI 

R6.3m 

6 months 

20/02/13 

20/07/14 

Inspected on 23 April 2014 

PURPOSE 





® Projects still running. 

CENTRE 





® Contractor busy with concrete work. 






tilling, painting and electricity 






® Scope of work changed i.e. paving & 






painting changed. 

MABOLOKA WA- 

RS.Om 

6 months 

12/10/14 

09/03/14 

Inspected on 21 April 2014 

TER RETICULA- 





® Project is 1 00% completed. 
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PROJECT 

VALUE 

DURATION 

START 

END 

DATE AND FINDINGS 

RETIGULATION: 

PHASE 2D 



® No water supply as yet. 


SUMMARY 


® There is generaLLy no proper monitoring of the projects awarded. 

® No action taken against contractors/consuLtants behind in schedule as per agreement. 
® Community interruptions cause delay in most projects. 

® No action taken against contractors who deliver poor workmanship. 


OVERSIGHT PROCESS ON THE AN- 
NUAL REPORTS FOR 2008/2009 
AND 2013/2014 FINANCIAL YEARS 

1. A draft annual report for 2013/2014 financial year 
was initially tabled in Council late on the 02 February 201 5. 
The Auditor General advised the municipality to withdraw 
it for lacking certain information. The report was re-tabled 
on the 05 March 2015 and Council referred it to the Munic- 
ipal Public Accounts Committee for oversight process. 


2. The Auditor General also advised the Municipal- 
ity that the oversight report on the 2008/2009 annual re- 
port was never submitted and therefore, still outstanding. 
The Municipal Public Accounts Gommittee resolved that 
the oversight process for the 2008/2009 annual report will 
take place concurrently with the oversight process for the 
2013/2014 annual report. 

3. The Municipal Public Accounts Gommittee adopt- 
ed the following public participation programme during 
its special meeting dated 08 May 2015, which allowed the 
community to submit inputs by the 19 May2015: 


DATE 

CLUSTER 

VENUE 

11 May 2015 

Clusterl: Wards 9,1 1,12 & 35 

Letlhabile Community Hall 

12 May 2015 

G luster 2: Wards 1 0,1 5 &1 6 

Kgabalatsane Community Hall 

13 May 2015 

Gluster3: wards 29,30 & 33 

Kosmos Community Hall 

17 May 2015 

Cluster 4 : wards 7,25,26,27,28,31 & 32 

Majakaneng Community Hall 

14 May 2015 

Cluster: 6 Wards 17,18,19 & 20 

Mmakau Community Hall 

18 May 2015 

Cluster: 6 Wards 13,14,21,22 & 23 

Elandsrand Community Hall 

16 May 2015 

Cluster 7: wards 1 ,2, 4,5,6, & 34 

Jericho Tribal Hall 


4. The roll out of the programme went well but for the delay 368 stakeholders turn-up for the programme as follows: 
due to unrest in Letlhabile and surrounding areas. Gopies 
of report were placed in the Main Building and others given 
to ward councilors to distribute to stakeholders. A total of 
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CLUSTER NUMBER 

NUMBER OF PEOPLE ATTENDED 

1 

49 

2 

74 

3 

10 

4 

66 

5 

48 

6 

24 

7 

97 

TOTAL 

368 


5. After the Committee has fully considered the commu- 
nity inputs and the oversight report on the 2008/2009 and 
2013/2014 annual reports, referred the oversight report to 
Council for approval and adoption without reservations, 
which the Council did in terms of the provisions of section 
129 of the Local Government: Municipal Finance Manage- 
ment Act on the 26 May 2015. 

6. The Committee also developed the action plan to ensure 
all issues raised by the community stakeholders during 
the process of public participation are addressed. The 
oversight report on the 2008/2009 and 2013/2014 annual 
reports were published in terms of the section 21A of the 
Municipal Systems Act. 


INTERGOVERNMENTAL RELATIONS 
AND FORUMS 

The Office of the Municipal Public Accounts Committee 
(members and support personnel) participated in the in- 
tergovernmental relations forums both at District and Pro- 
vincial level during the 2014/2015 financial year: 


NO 

DATE 

INVITEE 

PURPOSE 

PLACE 

1 

10-11 September 201 4 

SALGA 

Councilors oversight training 

Klerksdorp 

2 

2 October 2014 

North West Provincial Legislature 

Special Provincial Speaker's 

Forunn meeting 

Mmabatho 

3 

06-08 October 2014 

Institute of Municipal Finance 

Officers (IMFO) 

IMFO Gonference 2014 

Gape Town 

4 

29 October 201 4 

Provincial Public Accounts 

Gommittee 

Meeting 

Moretele 

5 

31 October 201 4 

Provincial Public Accounts 

Gommittee (PPAG) 

Public Hearing 

Moretele 

6 

3 November 2014 

District MPAG 

1 

MPAG Meeting 

BPDM 

7 

31 October 201 4 

Depart: Local Government & 

Human Settlement 

Provincial MPAG Administrators 

Forum 

Rustenburg LM 

8 

06 November 201 4 

BPDM: Office of MPAC 

Ghairperson 

District MPAG Meetin 

BPDM 
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NO 






10-1 1 November 2014 

Finance, Economy & Enterprise 
Development 

Provincial Risk Management 

Indaba 201 4 

Mmabatho 

10 

20 November 201 4 

Depart: Local Government & 

Human Settlement 

Provincial MPAG Administrators 

Forum 

Mafikeng 

11 

01 December 201 4 

Auditor-General of SA 

2013/2014 audit report handover 

ceremony 

Potchefstroom 

12 

23-24 February 201 5 

Depart: Local Government & 

Human Settlement 

Ghairperson's Forum 

Kgetleng Rivier 

13 

4-5 March 2015 

SALGA 

Budget Week Programme 

Mmabatho 

14 

27 March 2015 

SALGA 

Governance and IGR Practitioners 

Forum 

NW University, 

Potchefstroom 


CLLRMFMANGOATHE 
SPEAKER OF COUNCIL 
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SINGLE WHIP 

Clr S Klass 


REPORT OF THE CHIEF WHIP 

The Office of the Single Whip was established to create syn- 
ergy and maintain discipline among Councillors from var- 
ious political parties. The role of the Single Whip of Coun- 
cil covers both the political and administrative domains of 
Council with emphasis on the political aspect. 

During the current financial year, the Single Whip has en- 
sured that relationships are constructive and focused on 
key issues aimed at improving the lives of the Madibeng 
residence. Also acts as a link between the Speaker, Exec- 
utive Mayor and Municipal Manager. The Single Whip also 
acts as a Chief Whip of the ruling party and is responsible 
for whippery forum of the ruling party and has a responsi- 
bility to ensure that members speaks in one voice. 

SERVICE DELIVERY FOCUS 

The Cffice of the Single Whip has further embarked of the 
following programmes on behalf of the Municipality: 

1. GOVERNANCE 

The Chief Whip played a key role in promoting good gov- 


ernance, he also ensured that all committees of Council 
quorate through an equitable distribution of Councillors to 
those committees. 

2. POLITICAL ACCOUNTABILITY 

Cne of the key role that the Single Whip has played is to 
ensure that all Councillors are accountable to their Wards, 
in respect of ward councillors and their Political parties, in 
respect of proportional representation councillors. 

3. CONFLICT RESOLUTION 

The Chief Whip ona continuous basishas been calledtoin- 
tervene in disputes between Communities and Councillors 
and has facilitated consensus between Councillors and 
other community stakeholders. 

4. CAUCUS AND CONSTITUENCY 
SUPPORT 

The Chief Whip ensured that all Councillors attend and 
participates robustly so in political party caucus and also 
ensured that Councillors do their political work and that 
the necessary resources are provided. 

5. IMPLEMENTATION OF THE PRO- 
GRAMME OF THE OFFICE OF THE 
SINGLE WHIP: 
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NO PROGRAMMES/MEETING PLANNED HELD 

PLACE 

1 

Council Caucuses 

4 

2 

® Discussions of the Council Agenda 

2 

Political Party Caucus 

12 

8 

® Participation of councilors in Council/Caucus. 
® Service Delivery Challenges. 

® Relations between Councilors/communities. 

® Political differences amongst councilors. 

® Functionality of committees. 

® Setsokotsane and Back to Basics Programs. 

® Imvuselelo program 

@ 201 6 Local Election 

® Provincial Interventions 

® Reports by the AG and the Minister. 

3 

Multi-Party Forum 

4 

2 

® Participation of Gouncilors in Gouncil 
® Service delivery issues/ Water Ghallenges 

® Political intolerance 

® Provincial Interventions made in Madibeng 

4 

Whippery Forum 

4 

1 

® Service delivery challenges. 

® State of the Municipal finances. 

@ Performance on own funded projects. 

® Political Management. 

® Back to Basics. 

@ State of Portfolio Gommittees. 

5 

Governance Forum 

4 

2 

® Relationship between Gouncilors /Branches. 

® Service delivery challenges. 

® Setsokotsane Program. 

® 201 6 Local Elections. 

® Relationship with Stakeholders. 


CLLR S KLAAS 
SINGLE WHIP 
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2.2 ADMINISTRATIVE 
GOVERNANCE 

INTRODUCTION TO ADMINISTRA- 
TIVE GOVERNANCE 

The Municipal Manager is the Head of Municipal Ad- 
ministration and executes the responsibilities under the 
political direction of Council and the Executive Mayor. This 


process and interaction is guided by the relevant policy 
and legislatory framework to ensure good governance 
practice. Other Senior Managers also takes decisions that 
fall within their delegated powers and refer to the Munic- 
ipal Manager those matters that falls within the compe- 
tence of the Municipal manager to execute. All decisions 
taken are informed by policy and legislation because local 
government is a highly regulated sector and there is little 
room of opinion or discretion. 


TOP ADMINISTRATIVE STRUCTURE 



MUNICIPAL MANAGER 




CHIEF OPERATING OFFICER 

ANDREW MODISE 


MUNICIPAL MANAGER 


MONDE JUTA 



ACTING CHIEF FINANCIAL OFFICER 

LUCKY STEENKAMP 



ACTING DIRECTOR: INFRASTRUCTURE 
TECHNICAL SERVICES 

LEVYMOTLHAMME 
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DIRECTOR: COMMUNITY SERVICES 

NEC MATSENA 



DIRECTOR; HUMAN SETTLEMENT & 
PLANNING 

BATHABILE MOABI 



ACTING DIRECTOR: PUBLIC SAFETY. 
FLEET & FACILITIES MANAGEMENT 

MATOME MANAKA 



ACTING DIRECTOR; ECONOMIC DEVELOPMENT, 
TOURISM & AGRICULTURE 

PRINCE NYEMBE 



ACTING DIRECTOR: CORPORATE SUPPORT 
SERVICES 

DAVID MFOLOE 


The Senior Management of Madibeng Local Municipal comprises of the Municipal Managerand Senior Managers. 
During the 2014/2015 financial year, the following variations in the Senior management was encountered: 


NO 

POST DESIGNA- 
TION 

STATUS 

VARIATIONS 

COMMENT 

1 

Municipal Manager 

Filled 

Council placed Municipal 
Manager on special leave 
from February 201 4 - Febru- 
ary 201 5 

An official from Cogta was 
appointed as acting Mu- 
nicipal Manager with effect 

from the same date until 

February 2015 

2 

Chief Financial Officer 

Vacant 

Resigned with effect from the 

23 March 2015 

Council appointed acting 

Chief Financial Officer from 

March 2015 to date 


44 CHAPTER 2 I GOVERNANCE 


COMPONENT A: 

POLITICAL AND ADMINISTRATIVE GOVERNANCE 


3 

Chief Operating Officer 

Filled 

Council suspended the Chief 
Operating Officer from April 
2014 until February 2015 

Council appointed Manag- 
er: IDP appointed as acting 
Chief Operating Officer for 
the same period of time 

4 

Director: Corporate 
Support Services 

Vacant 

Council suspended the acting 
Director from April 201 4- 
February 2015 

Council appointed the acting 
Director: Corporate Support 
Services from April 2014 to 

date 

5 

Director: Infrastructure 

& Technical Services 

Filled 

Council suspended the Di- 
rector in March 201 5 

Council appointed acting 

Director from March 2015 

to date 

6 

Director: Human Settle- 
ment & Planning 

Filled 

None 

Directorate has been stable 

in terms Directorship 

7 

Director: Economic 

Development, Tourism & 
Agriculture 

Vacant 

The position is vacant and 
there was an acting Direc- 
toras at the beginning of 

2014/2015 

There was acting Director at 
the beginning of 2014/2015. 
Council appointed another 
acting Director in Septem- 
ber 2014 to date 

8 

Director: Community 

Services 

Filled 

None 

Directorate has been stable 

in terms Directorship 

9 

Director: Public Safety, 

Fleet & Facilities Man- 
agement 

Filled 

Acting Director 

Relevant Director seconded 

to Corporate Services in 
September 2014 and an act- 
ing Director appointed from 

then to date 


COMMENTS ON ADMINISTRATIVE 
GOVERNANCE 

During the 2014/2015 financial year, there has been no sta- 
bility in the top management structure of the municipality 
due to the suspensions of senior managers and appoint- 
ment of acting senior managers, coupled with the restruc- 
turing of some of the existing senior managers. This has 
effectively compromised the efficiency of the administra- 
tion from governance perspective. This is reflected in the 


challenges that the Municipality has encountered since 
then in terms of non compliance with the Local Govern- 
ment: Municipal Finance Management Act, ranging from 
cash flow problems to non-signing of some of the perfor- 
mance agreements, which will result with serious negative 
audit findings. 

For the better part of the 201 4/201 5 financial year, three se- 
nior managers, the Municipal Manager, Chief Operating Of- 
ficer and the Acting Director: Corporate Support Services 
were on precautionary suspensions and in February 201 5, 
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the Municipal Manager and the Chief Operating Officer 
were found not guilty of misconduct and returned to work. 

The disciplinary enquiry of the Acting Director: Corporate 
Support Services is still in progress and will probably be 
finalised in the coming financial year. In March 2015, the 
Chief Financial Officer resigned and the Director: Infra- 
structure & Technical Services has been on precautionary 
suspension as at the end of the 2014/2015 financial year. 

It is imperative that any instability in the senior manage- 
ment echelon of the institution also tends to affect the 
institutional performance adversely, as it does with the 
instability in the political leadership and Madibeng Local 
Municipality may not be an exception to the consequence 
for the financial year of reporting. 
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INTRODUCTION TO CO-OPERATIVE 
GOVERNANCE AND INTERGOVERN- 
MENTAL RELATIONS 

In terms of sections 41 and 154 of the Constitution of the 
Republic of South Africa, the municipality should exercise 
its executive and legislative authority within the constitu- 
tional system of cooperative governance and participate in 
inter-governmental relations at all levels and spheres of 
government, Municipal, District, Provincial and National 
spheres. Cooperative governance and inter-governmental 
relations within all the spheres of government and stake- 
holders promotes the integration and alignment of the 
strategic planning and implementation in the public sector. 

2.3 INTERGOVERNMENTAL RELA- 
TIONS 

NATIONAL INTERGOVERNMENTAL 
STRUCTURES 

Participation of the municipality at National Intergovern- 
mental Relations level is limited and takes place through 
the Bokone Bophirima Provincial Government, because 
a formalised Intergovernmental Relations Forums at this 
level takes place through the Provincial Government. 

PROVINCIAL INTERGOVERNMEN- 
TAL STRUCTURE 

Madibeng Local Municipality participates in the Provin- 
cial Inter-Governmental Relations Structures such as the 
Bokone Bophirima Premier's Goordinating Council, which 
is attended by Premier, Director-General, Members of the 
Executive Gouncil, Executive Mayors, Mayors, Heads of De- 
partments, and Municipal Managers. During the current 
financial year, the Executive Mayor and Municipal Manag- 


er attended the Premier's Goordinating Gouncil on the 28 
August 2014, 30 September201 4, 19 November 2014, 30 
November-01 December 2014, 14 January 2015, 25 March 
2015, 01 April 2015, 08 April 2015, 15 April 2015. There are 
other Provincial Inter-Governmental Relations Structures 
in the Bokone Bophirima Province such as the Provincial 
EXGO Lekgotla and MUNMEG. 

The Municipality also participates in all these Provincial 
Inter-Governmental Relations Structures to discuss cross 
cutting issues affecting the service delivery and other sup- 
port issues for the benefit of all spheres and levels of Gov- 
ernment. Amongst the issues discussed are the programs 
such as Back to Basics, Setsokotsane, Provincial Bursary 
Schemes, Ward Based Planning and Budgeting, Integrat- 
ed Planning Framework, Water and Sanitation challenges. 
Integration of Annual Performance Plans into the IDPs for 
Villages and Small Dorpies, Shared Services Models. 

The Speaker also participates and sits in the Bokone Bo- 
phirima Provincial Speaker's Forums where oversight 
functions of various spheres of government, including 
municipalities, is the main area of focus. Ward Gommit- 
tee Coordinators in the Office of the Speaker attend on a 
quarterly basis the Provincial Coordinators' Forum which 
assists municipalities to better run their public participa- 
tion functions. 

DISTRICT INTERGOVERNMENTAL 
STRUCTURES 

Madibeng Local Municipality also participates on the Bo- 
janala Platinum District Municipality's Inter-Governmen- 
tal Relations Forum. The forum is attended by district Ex- 
ecutive Mayors and Executive Mayors or Mayors of Local 
Municipalities within the District Municipality. Invitation 
is sometimes extended to the Municipal Managers and/ 
or other Senior Managers from municipalities within the 
District depending on the agenda items. The District In- 
ter-Governmental Relations Forum met on the 04 August 
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2014, 30 January 2015, 05 February and 10 March 2015. 
The forum discusses district wide service delivery related 
issues, including the Back to Basics and Setsokotsane pro- 
grams, the Determination of the Upper Limits and other 
shared services challenges. 

The Speaker of Council of Madibeng Local Municipality 
also participates in the Bojanala Platinum District Munic- 
ipality's Speakers' Forums and sits on the District Speak- 
ers' Forums where oversight functions of municipalities is 
the main objective on the agendas. 

RELATIONSHIP WITH TRADITIONAL 
LEADERSHIP 

Although, there is no coordinated formal structure be- 
tween Madibeng Local Municipality and Traditional Lead- 
ership, there is a good working relationship with Tradi- 
tional Leaders. The Municipality held a workshop with the 
Houses of Traditional Leaders around Madibeng to discuss 
cooperation on issues of common purpose relating to ser- 
vice delivery. The engagement resulted in the signing of 
two (2) Memoranda of Understanding with the Houses of 
Traditional Leaders in Madibeng to formalise the relation- 
ship between the parties and to accept them as a critical 
stakeholder within the confines of the legislatory frame- 
work of Intergovernmental Relations. The Memorandum of 
Understanding provides, amongst others, quarterly meet- 
ings between Traditional Leaders and the Executive Mayor 
to map out a common approach to the implementation of 
service delivery issues. 

COMMUNITY DEVELOPMENT 
WORKERS 

The Bokone Bophirima Provincial Government has de- 
ployed Community Development Workers in Madibeng Lo- 
cal Municipal and are operating in terms of the Memoran- 


dum of Understanding which has been signed between the 
Municipality and the Provincial Government and focuses on 
the logistical support to Community Development Workers 
and the Municipality has undertaken to continue support- 
ing the programme and functioning of Community Devel- 
opment Workers in Madibeng. 
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OVERVIEW OF PUBLIC ACCOUNT- 
ABILITY AND PARTICIPATION 

Madibeng Local Municipality accepts that the communi- 
ty and its stakeholder forms an integral part of the mu- 
nicipality and has put in place systems and procedures to 
ensure that communities are consulted in critical issues 
before Council takes a decision. The Municipality has ad- 
opted the Public Participation Policy, Ward Committees 
By-Law, Language Policy, Marketing and Communication 
Strategy. These documents ensure the sooth running of 
community meetings, ward committee meetings, sec- 
toral meetings, mayoral outreach programs, Setsokotsane 
programs, budget and IDP consultation meetings, annual 
report oversight public consultation meetings and other 
public participation meetings. The process of public partic- 
ipation in the municipality is implemented in such a man- 
ner that it complies with the principle of good governance 
and promotes the level of accountability amongst the of- 
ficials and the elected public representatives, as required 
by the legislative imperatives in the local government. 

2.4 PUBLIC MEETINGS 
COMMUNICATION, PARTICIPATION 
AND FORUMS 

The municipality facilitated public meetings to consult 
community and its stakeholders in each of the 36 ward in 
Madibeng on the IDP/Budget/PMS issues, soliciting com- 
ments on the annual report as part of oversight process of 
the Municipal Public Accounts Committee, which follows a 
ward cluster approach and was held in each of the 1 0 clus- 
ters we have in Madibeng. The Executive Mayor has held a 
total of 7 outreach programs in Oukasie, twice in Letlha- 
bile, Elandsrand, Brits, Majakaneng and Itsoseng. All these 
programs were completed successfully as a result of the 
communication and mobilisation of community and other 
stakeholders by the leadership of the Municipality, includ- 
ing ward councillors and their ward committees. 


The 2014/2015 financial year has, however, not been with- 
out challenges, but the public participation meetings have, 
in other instances, been extended to the other spheres 
of government in the Republic of South Africa in order to 
strengthen the Municipality's resolve to its intergovern- 
mental relations and cooperation responsibilities with 
other spheres of government. The public participation 
meetings of Madibeng have also been conducted in con- 
sultations and hearings within other areas of Bojanala 
Platinum District Municipality and the Bokone Bophirima 
Province, especially, demarcation and delimitation consul- 
tation issues as well as public hearings where important 
issues of legislation were tabled for public comments by 
the Bokone Bophirima Provincial Legislature, such as the 
Financial & Fiscal Commission Amendment Bill, North 
West Parks Board Bill, North West Tourism Board Bill, 
North West Language Bill, Consumer Affairs Bill and Divi- 
sion of Revenue Amendment Bill. 

WARD COMMITTEES FUNCTIONAL- 
ITY 

Chapters 4 of the Local Government: Municipal Systems 
Act (2000) and Structures Act (1998) togetherwith the Con- 
stitution of South Africa make an emphasis of the impor- 
tance of local democratic system and the importance of 
ward committees in the system. 

The Municipality prides itself with a fully functional Ward 
Committee System in which ward committees are included 
in the daily programmes of Council through Ward Council- 
lors who chair the committees in various wards. Each ward 
committee member represents the various directorates 
of the Municipality. This is done to ensure that the various 
needs within the communities are given attention through 
these portfolios. In certain wards which are vast such as 
Ward 1 which is comprised of more than 1 0 villages, the Of- 
fice of the Speaker has established sub-committees which 
assist ward committees in executing their diverse duties. 
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The Speaker continues to meet ward councillors and ward 
committee members of wards which need intervention to 
resolve issues which hinder daily functioning of commit- 
tees. Ward committees continue to be instrumental in the 
communication channels and strategy of the Madibeng 
Local Municipality. They are involved in dissemination of 
material from the Municipality and other spheres of gov- 
ernment. During community engagements they are re- 
sponsible for mobilisation and in assisting the Ward Coun- 
cillor in addressing issues raised by the public. 

One of the most crucial roles ward committees play is 
bringing to the attention of the Municipality issues raised 
by their communities in forms of reports to the Office of the 
Speaker which are tabled before Council and referred to 
the relevant directorates. On a daily basis ward committees 
are encouraged to bring challenges and complaints to the 
Municipality. 

In order to ensure that ward committees are capacitated 
to execute their duties diligently the Office of the Speak- 
er continues to create training/workshop opportunities. 
During the current financial year members were trained on 
Local Economic Development and Ward Based Planning. 
Support for the daily operations and training of Ward Com- 
mittees during the 201 4/1 5 remains at R 1 .5m illion (budget 
made by the Municipality). 
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2.5 IDP PARTICIPATION AND ALIGNMENT 
COMMUNICATION, PARTICIPATION AND FORUMS 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 


51 CHAPTER 2 I GOVERNANCE 


COMPONENT D: 

CORPORATE GOVERNANCE 


2.5 IDP PARTICIPATION AND 
ALIGNMENT 

OVERVIEW OF CORPORATE GOVER- 
NANCE 

The municipality has structures established to support 
good governance, amongst those being the Internal Audit 
Unit, External Audit Committee, Municipal Public Accounts 
Committee. Risk management is also one of the responsi- 
bilities of the Municipal Manager that supports good gov- 
ernamnce, however, a dedicated risk management unit is 
still to be established. Once established, it should facili- 
tates and coordinates the risk management process in the 
Municipality and will report to the Municipal Manager. The 
revised organisational structure already provide for the es- 
tablishment of a dedicated unit specialising in risk man- 
agement to assist the Municipal Manager to monitor and 


manage the institutional risks much better. 

2.6 RISK MANAGEMENT 
RISK MANAGEMENT 

It the responsibility of the Accounting Officer to establish an 
effective system of risk management in the municipality to 
ensure that the desired strategic objectives are achieved. 
Management is also responsible as a collective to imple- 
ment and monitor the identified institutional risk manage- 
ment interventions. Madibeng Local Municipality conduct- 
ed the annual risk assessment process, which led to the 
establishment of the operation as well as the strategic risk 
registers. The risk assessment process also identified and 
prioritised the following integrated top 10 risks: 


NO RISKS DESCRIPTION 

1 

Poor financial management / reporting and poor revenue generation / collection 

2 

Non-integrated municipal planning, non adherence to municipal calendar and disasters 

3 

Insufficient municipal by-laws / policies and poor record keeping 

4 

Non-adherence to the organisational structure and budget 

n the appointment of personnel 

5 

Backlogs in delivery of basic services such as water, electricity, sanitation, roads, waste, etc 

6 

Inadequate infrastructure/maintenance and delays to complete projects causing roll-overs 

7 

Compromised water quality due to various and multiple reasons 

8 

No serviced land suitable for human settlement and proliferation of informal settlements 

9 

Delays in performing/completing risk assessment process 

and ineffective risk management 

10 

Non-compliance with occupational health / safety legislatio 

n and regulations 


Due to the successful risk management process, which 
included monitoring and management of control mea- 
sures for the above prioritised risks, the municipality was 
able to develop and adopt a risk based internal audit oper- 
ational plan, which was adopted by the Audit Committee. 

However, there is always a concern that there is lack of 


commitment and urgency by management in the estab- 
lishment and capacitating of the Risk Management Unit, 
because Council organisational structure provides for 
the dedicated Risk Management unit comprising of the 
Manager, Senior Risk Officer and two (2) Risk Officers. 
The process of risk management has been to date mainly 
executed through the use of a consultant, who is assisted 
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by the Internal Audit. 

The involvement of Internal Audit in the process of risk 
management is also cause for concern because of the 
independent nature of the unit. Internal Audit may not be 
expected to handle the process that it may be required to 
audit at the laterstage. The management is on this basis 
required to prioritise the establishment of the Risk Man- 
agement Unit and capacitate it. 

2.7 ANTI-CORRUPTION AND 
FRAUD 

FRAUD AND ANTI-CORRUPTION 
STRATEGY 

Anti Fraud and Prevention of Corruption is one of the ut- 
most important measures to promote a highest level of 
governance in the municipality, as the institution. The Mu- 
nicipality has developed an Anti Fraud and Corruption Pre- 
vention plan in terms of the Local Government Anti Cor- 
ruption Strategy. The Audit Committee considered the Plan 
in 2014 and in 2015, the Strategic Management Team rec- 
ommended it to the Council for final adoption, which will 
take place in the next financial year. The implementation of 
the plan will streamline the identified strategies to effec- 
tively deal with incidents of fraud and corruption. 

Fraud and corruption is regarded as a forbidden and an 
illegal act. It is prevented through the implementation of 
the Codes of Conduct for councillors and officials and dis- 
ciplinary code and procedures. The municipal risk assess- 
ment process identified fraud and corruption as one of the 
top ten (1 0) priority risks. Senior Managers and Councillors 
are disclosing their personal business interest in terms of 
the prescribed form and the process has been cascaded to 
junior official of the municipality. Quarterly reports are sub- 
mitted to the Audit Committee with regard to disciplinary 
cases for contravening the provisions of the Local Govern- 
ment: Municipal Finance Management Act 56 of 2003. 


The municipality has the Local Anti Corruption Forum 
but the Forum is ineffective since formed in 2012 though 
members were trained on its functions. It is supposed to 
coordinate the awareness campaigns against fraud and 
corruption. The Forum convened only seven (7) times since 
its formation and its term of office come to an end in July 
2015 and the new Forum will be established in September 
2015. The Forum is chaired by the Speaker and consists of 
both councillors and community members. Currently, the 
municipality relies on standard and normal detection strat- 
egies to combat and prevent fraud and corruption in the 
institution primarily through the internal Audit unit, ad hoc 
management reviews, line management and misconduct 
investigations. 
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CHAIRPERSON OF AUDIT COMMITEE 

MR HB MATHIBELA 

CHAIRPERSON OF THE AUDIT 
COMMITTEE 

AUDIT COMMITTEE REPORT 

In terms of section 166 of the Municipal Finance Manage- 
ment Act (Act No. 56 of 2003), an Audit Committee is es- 
tablished to serve as an independent governance structure 
whose function is to provide an oversight role on the sys- 
tems of internal control, financial reporting processes, risk 
management, governance and the organization's process- 
es for monitoring compliance with laws and regulations 
and the applicable codes of conduct. Furthermore, the 
Audit Committee assists the Political Office Bearers, the 
Accounting Officer and Senior Management in the effective 
discharge of their responsibilities with the ultimate aim of 
the achievement of the organization's strategic objectives 
and goals. The Audit Committee has adopted its written 
terms of reference approved by the Council. 
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ORDINARY MEMBERS OF THE AUDIT COMMITTEE 



ADV. FJ VAN DER WESTHUIZEN MMAPHETHO ^ FIHLANI 


AUDIT COMMITTEE MEMBERS 
AND ATTENDANCE OF COMMITTEE 
MEETINGS 

The Audit Committee consists of four (4) external members 
who have been appointed by the Council in November 201 1 
as per Council resolution A. 0091 .During the financial year, 
three (3) ordinary meetings and two (2) special meetings 
were held to deal with urgent matters: 

Name of member Number of meetings attended 

HB Mathibela (Acting Chairperson) 5 
MA Mmapheto 5 

Z Fihlani 4 

FJ van der Westhuizen 2 

EFFECTIVENESS OF INTERNAL 
CONTROLS 

Effective internal control systems are paramount to en- 
hancing and improving audit outcomes and consequently 
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contribute to effective service delivery by our Municipality. 

The following are factors that needs to be emphasised and 

forms part of the Municipality's daily operations which con- 
tributes to a culture of effective internal control: 

® Ownership, accountability and the right example set by 
Leadership and the municipal manager in designing, 
implementing and maintaining an effective internal 
control system within a municipality cannot be under- 
estimated. (Tone at the Top) 

® A culture of good governance, honesty and ethical 
business practice needs to be implemented in the 
financial and performance management areas. 

® The development and consistent monitoring of action 
plans which addresses the internal control deficiencies. 

® The compliance with laws and regulations should be the 
golden thread. 

® Adequate and sufficiently skilled human resources must 
be available and their performance managed through 
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effective management policies and practices. 

@ Information technology (IT) systems and tools must be 
available to enable the municipality to deliver value and 
improve performance within good IT governance pa- 
rameters. 

® Effective implementation of the recommendations of 
both the internal audit unit and the Auditor General 
South Africa. 

On review of the municipality's internal control environ- 
ment, the following are some of the weaknesses identified 
in the Internal Audit reports: 

® Delay in filling critical vacant positions in the 
municipality; 

@ Lack of reviewed policies, procedure manuals and 
by-laws; 

® Lack of job descriptions across the municipality; 

@ Poor record keeping; 

® Non compliance to legislation; e.g. Basic Conditions of 
Employment Act 

@ Lailure/ delay in implementing the recommendations 
of internal and external auditors which results in repeat 
findings being reported. 

The Audit Committee recommends that Council take cog- 
nisance of all the control weaknesses reported and ensure 
that appropriate steps are taken to address the identified 
shortcomings. 

EFFECTIVENESS OF THE INTER- 
NAL AUDIT FUNCTION 

The Audit Committee annually assesses the effectiveness 
of internal audit functions based on the following criteria 
amongst others: 

® Achievement of the Annual Internal Audit plan 
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® Compliance with IIA Professional Standards inclusive of 
quality assurance assessment on the level of compli- 
ance achieved 

® Timelines of reporting of findings and activities. 

® Responsiveness to changing business/operational 
environment 

® Managements acceptance of the internal audit findings 
® Level of cooperation and interaction with other 
assurance providers 
® Meeting the budget allocated. 

The Audit Committee received quarterly feedback on im- 
plementation of the Internal Audit Operational plan for 
2013/14 financial year and they noted that due to capacity 
constraints the plan could not be completed. The approved 
2013/14 operational plan was not completed within the 
financial year and the outstanding projects were carried 
over to the current financial year. 

Lastly, the Audit Committee is concerned with the rate at 
which the issue of capacity within the Internal Audit unit is 
being addressed. Currently the unit is operating with only 
three (3) staff members. It is for these reasons that the Au- 
dit Committee recommends that the following positions be 
filled as a matter of urgency: 

® Chief Audit Executive 
® Manager Internal Audit 
® Senior Internal Auditor 

EFFECTIVENESS OF RISK MAN- 
AGEMENT 

The Accounting Gfficer is responsible for the establishment 
of an effective system of Risk Management within the mu- 
nicipality that is aligned to the principles of good corporate 
governance as supported by the MLMA Act No 56 of 2003. 

The Audit Committee is concerned with the following chal- 
lenges which are not attended to by the municipality: 
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® Non functionality of the Risk Management Committee; 
® Lack of monitoring of identified risks which could 

hamper the municipality achieving its strategic objec- 
tives; 

® Non submission of the Risk Management reports at the 
Audit Committee meetings. 

® Delays in the establishment of the Risk 
Management unit. 

® Delay in the implementation of the Fraud and 
Corruption Prevention plan and 
® Delays in finalizing the risk assessment process which 
is also affecting the effectiveness of both the Internal 
Audit unit and Audit Committee. 

To this effect, the Audit Committee recommends the estab- 
lishment of the Risk Management unit within the munici- 
pality in line with the municipality's approved organization- 
al structure. 

EFFECTIVENESS OF PERFOR- 
MANCE MANAGEMENT SYSTEM 

The municipality has a performance management system 
and policy approved by Council and performance manage- 
ment has been partially undertaken by the administration. 
The Committee has considered the reports of Internal Au- 
dit for performance management and assert that while 
progress has been made, more work still needs to be done 
to improve performance management in the municipality. 
The Audit Committee wishes to commend the municipality 
on the cascading down of the performance management 
system to middle management and lower which bears tes- 
timony to the fact that Audit Committee recommendations 
are given consideration by management. 

The Committee wishes to commend the municipality for 
addressing the challenges encountered by the Perfor- 
mance Management System unit in as far as training in- 
terventions are concerned and for the procurement of the 
required software to assist the unit in the discharge of their 


functions 

QUALITY OF MONTHLY FINANCIAL 
REPORTING 

The Audit Committee was privy to the monthly financial re- 
ports submitted by the Budget and Treasury Office during 
the period under review. To this end, the Audit Committee 
is of the opinion that the quality of the reports was accept- 
able and in line with the requirements of the applicable 
legislation. 

In as far as the financial reports are concerned; the con- 
tentious issue of overtime is still a problem for the munic- 
ipality. Management needs to determine the root cause of 
the exorbitant overtime the municipality is incurring and 
the matter needs to be addressed urgently, whether it is 
through the advertisement of vacant positions or the im- 
plementation of a shift system. 

APPRECIATION 

The Audit Committee expresses its sincere appreciation to 
the Offices of the Executive Mayor, the Speaker, the Chief 
Whip, Municipal Manager, Management and all officials for 
their unwavering support and interest in the activities of 
the Committee during the year under review. The advice 
and support of other stakeholders such as the Internal 
Audit function. Auditor General South Africa, National and 
Provincial Treasuries is also acknowledged in pursuing the 
interest of effective Corporate Governance and clean audit 
outcomes within the municipality. 
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We extend our gratitude to the Internal Audit unit for their 
efforts during the year despite resources constraints and 
other frustrations they might have encountered. The Audit 
Committee remains confident of the matters raised in this 
report receiving due consideration and intervention. We are 
committed to fully execute our oversight function and in 
strengthening Corporate Governance. 


MR HB MATHIBELA 

CHAIRPERSON OF AUDIT COMMITTEE 
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2.8 SUPPLY CHAIN MANAGEMENT 
OVERVIEW SUPPLY CHAIN MAN- 
AGEMENT 

In terms Section 112 of Municipal Finance Management 
Act, Supply Chain Management policy of municipality must 
be fair, equitable, transparent, competitive and cost-effective 
and comply with a prescribed regulatory framework for 
municipal supply chain management. The Madibeng Local 
Municipality has approved procedure manual as well Sup- 
ply Chain Management policies. The Supply Chain Manage- 
ment Policy makes provision of elements of supply chain 
management namely:- Demand management which deals 
planning for future requirements and demand assessment 
with an to produce a credible Procurement plan that is 
linked to IDP and budget, acquisition management deals 
with ranges and method of procurement, from quotations 
sourcing to competitive bidding processes, logistics man- 

2.9 BY-LAWS 


agement/inventory management. Disposal management 
and performance management. Though we have policies 
and procedures we still lack compliance in terms of ten- 
der awards some tenders are not awarded within a record 
time and is due to failure of committees to form quorum. 
Delayed and non submission of procurement plans by dif- 
ferent departments within the municipality which leads 
to unplanned procurement. Rotation of service providers 
is also a challenge. Supply Chain Management Division is 
trying its best rotate the suppliers but due to lack of rota- 
tion system we are unable to implement it to the fullest. 
The Municipality has appointed a service provider to assist 
with the development and implementation of procurement 
system that will address database and service provider 
rotation challanges. It is fair to note that Madibeng Local 
Municipality has huge of suppliers in the database versus 
limited needs of the Municipality however the municipality 
is trying its best to ensure that small service providers are 
empowered by subcontracting from appointed contractors. 


BY-LAWS 

NO NAME STATUS 

1 

Building Control By-Law 

Under review 

2 

Spatial Planning & Land Use Management 

Adopted: 1 1 

June 201 5 

3 

Rules of Order By-Law 

Under review 

4 

Ward Committees By-Law 

Under review 

5 

Cemetery By-Law 

Under review 

6 

Open Space By-Law 

Still being development 

7 

Water and Sanitation By-Law 

Adopted: 26 

May 2015 

8 

Property Rates By-Law 

Adopted: 26 

May 2015 

9 

Credit Control and Debt Collection By-Law 

Adopted: 26 

May 2015 
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2.10 WEBSITES 

MUNICIPAL RE-BRANDING PRO- 
CESS AND THE REVAMPING OF 
THE WEBSITE 

The Municipality has embarked on the process of branding 
its corporate identity, which is a most powerful visual com- 
munication that any institution can have. The first process 
of compiling Corporate Identity Manual commenced during 
this financial year with the appointment of the service pro- 
vider, Creative Harvest, to lead the re-branding of the Mu- 
nicipal identity. This initiative was brought about due to the 
discordant and disjoint Municipal communication symbols, 
which are unable to project a consistent and positive image 
of the municipality in all means of marketing and commu- 
nication. 

Three designs were produced and circulated to all the 
Municipal employees, including senior management, to 
choose their most preferred design, as an effort to in- 
volve them into the look and feel of the municipality and 
to ensure that the process to identify the new look of the 
Municipality is inclusive of all the stakeholders in order 
to embrace everyone concerned. The final product of the 
Corporate Identity will be inclusive of, amongst others, the 
following contents: 

® The Municipal logo and corporate colours and 
typography. 

® Merchandising, branded water bottle and branding 
elements. 

® Other Logos associated with Madibeng Local 
Municipality 

® Grid Structure, Stationery, literature and signage. 

® Colour and Logo Reference and usage. 

Municipal employees have identified their preferred de- 
sign of the institutional brand, which will go live as soon as 
Council has approved the concept. The approved concept 


will also inform the look of the Municipal website, which is 
also under the process of revamping and running concur- 
rently with the normal updates and general maintenance of 
the current website. 

The reconstruction of the website is also been undertaken 
with the assistance of the service provider, BWD Designs, 
because it the most important tool and component of the 
Corporate Identity. The new look of the website must be 
complemented and guided by the pantones of the Corpo- 
rate Identity Manual. 

There was, however, a delay in the process, in that, the 
mocksite submitted by the service provider did not ini- 
tially comply with required standard for a website, which 
is simple and easy to navigate. The completion of the new 
website, which will go live on the 31st July 2015, will go an 
extra mile to assist Madibeng Local Municipality not only 
to ease communication with most of its stakeholders, but 
also meet the minimum standards regulated in section 75 
of the Local Government: Municipal Finance Management 
Act, as has been the issue in the adverse findings of the 
Auditor General. 

2.11 PUBLIC SATISFACTION ON 
MUNICIPAL SERVICES 
PUBLIC SATISFACTION LEVELS 

The process of conducting community satisfaction survey 
adds impetus to the principle of good governance, which 
is a pre-condition to the improvement on service delivery 
planning. It assists the Municipality to have an idea of the 
extent to which the community identifies with the Munici- 
pality, feeling of the community about the level of service 
delivery the municipality is providing to them, whether the 
community is aware of the nature of the services provided 
to them, the areas in which the service is perceived to be 
of unsatisfactory standards, the opportunities that exist for 
members of the community to participate in the affairs of 
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Council, the level of influence the community has on the 
principle of governance and conflict resolution process of 
the municipality, barriers the community face to be involved 
in the public participation process of Council, the extent to 


which vulnerable groups are catered for and the extent to 
which the community knows and understand the role of the 
Municipality. The summary of the outcome of the commu- 
nity satisfaction survey was as follows: 


SUBJECT MATTER 
OF SURVEY 


SURVEY METHOD 


# PEOPLE IN- 
CLUDED IN SUR- 
VEY 


% SURVEY RE- 
SULTS SHOWING 
LEVEL OF SATIS- 
FACTION 


(a) 

Municipality 

(b) 

Municipal Service 

Delivery 

SATISFACTION WITH: 

(a) 

Refuse Collection 

(b) 

Road Maintenance 

(c ) 

Electricity Supply 

Id) 

Water Supply 

le) 

Sanitation 


Survey method included 
SAQAF training, scoping, 
testing questionnaire, se- 
lect a sample, data collec- 
tion, enumerators, recruit- 
ment & training, capturing 
and analysis and then a 
production of the report. 


A frame of 47 276 units was 
obtained from the Ratepay- 
ers, where 400 units were 
sampled. 


31% 


30% 


10 % 


3% 


11 % 


8 % 


4% 


COMMENT ON SATISFACTION 
LEVELS 

The outcome of the survey was reported on during the 
2013/2014 financial year, which indicated a high level of 
dissatisfaction by the community against the Municipality. 
Council then resolved to implement the action plan to ad- 
dress all the areas of dissatisfaction and improve the neg- 
ative perception against the municipality prior to under- 
taking another survey. Therefore, there was no satisfaction 
survey conducted for the 2014/2015 financial year because 
the Municipality is still implementing the outcome of the 
previous survey. 
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INTRODUCTION TO 

SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


The Municipality on an annual basis approves and adopts and Integrated Development Plan to guide its execution and de- 
livery of services. Additional is ensuring that programmes undertaken by other Sector Departments are encapsulated in 
the IDP as they have either direct or indirect impact where they are executed. The constraints still is the implementation 
of all identified needs from the communities as these are mainly dictated to by available resources. Due to the magnitude 
and required high capital injection, multi-year strategic approach is used to achieve the desired outcomes. The priorities 
are outlined in the IDP document with the most backlog service being listed first and resources directed as such. 

The bulk of capital mandate funding is from grant thus Department Co Operative Governance and Traditional Affairs 
(MIG), Department of Energy (INEP) and Department Water Affairs (AC IP, RBIG). The highlight achievements of the Mu- 
nicipality in addressing the backlogs is inter alia: infrastructure refurbishments and upgrades, provision of new water, 
electricity and sanitation connections, upgrading and provisioning of new roads. Additional is the construction of commu- 
nity facilities and public amenities. This has resulted in an improved quality of life for the communities and promotion of 

local economic development in the area. 

There are no Municipal entities in the Municipality. Eskom is an authorized electricity distributor in some areas within the 

Municipality and provides new connections on annual basis. 
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INTRODUCTION TO BASIC 
SERVICES 

The Municipality has inherited an infrastructure that is 
aged and outdated technology with inadequate capacities. 
The processes, skill levels and systems are not equivalent 
to the task on hand. The basic services backlogs are astro- 
nomically high due to population growth, migration and un- 
authorized occupation of land. The biggest challenge is in- 
adequacies and shortage of requisite resources. The grant 
funding allocated annually does not address the backlogs 
on the ground. There are State Owned Enterprises and 
Service Providers commissioned to assist with the provi- 
sioning of basic service. Cost recovery poses a challenge in 
some areas to sustain provision services. The provisioning 
and availability of bulk services will unlock meeting the ba- 
sic services provisioning and services level standards. 

3.1 WATER PROVISION 

INTRODUCTION TO WATER 
PROVISION 

Strategically is to ensure that all inhabitants within the Mu- 
nicipal jurisdiction have adequate access to quality potable 
water. Provide water in all different levels (basic, interme- 
diate and full level) given the infrastructure capacities. The 
design and built of water treatment plant was meant for 
areas within the vicinity of Brits and Hartbeespoort to the 
exclusion of strategically located formalized areas within 
the water supply zone. This triggered the need to upgrade 
the plants both qualitative and quantitative to match the 
demand. 

The demand far surpasses the supply due to reasons such 
as plant operating inefficiencies, bad raw water quality 
(Hartbeespoort Dam), mushrooming informal settlements 
and spiraling township developments. Alternatives in place 
include use of bore holes and Water Service Providers (Wa- 
ter Boards) such as Rand Water and Tshwane Metropolitan 


Municipality in areas where there are no Municipal bulk 
supplies. Water tankering is used to informal settlements 
and during major outages which is neither sustainable nor 
cost effective to both the Municipality and consumers. 

As the process of township formalization is finalized, 
grant funding is sourced and municipal services installed 
(Maboloka, Mothotlung and Mmakau). Construction and 
charging of the Rand Water pipe line to some areas in the 
Hartbeespoort region. The Municipality participates in the 
Blue and Green Drop Accreditation program as an initia- 
tive to maintain and sustain water services provisioning in 
the Municipality. Urgent refurbishment works in the Brits 
water treatment plant are completed and planning for the 
plant upgrade is at an advanced stage. Impact realized is 
minimal service interruptions, improved water quality and 
access to improved level of service. 

Service delivery needs and lack of services are identified 
through community structures and measures such as re- 
furbishment of bore holes (existing but dysfunctional) and 
tankering are put in place to mitigate the challenges. Ser- 
vice delivery forums are also established to bring first hand 
information on the shortfalls or deficiencies experienced 
thus from communities, sector departments and para- 
statals. 
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TOTAL USE OF WATER BY SECTOR (CUBIC METERS) 

Financial 

year 

Agriculture 

Forestry 

Industrial 

Domestic 

Unaccount- 
able water 
losses 

2011/12 

6900m3/d 

3900m3/d 

2900m3/d 

27900 m3/d 

55% 

2012/13 

6910m3/d 

3910m3/d 

31300m3/d 

29000m3/d 

65% 

2013/14 

34050 m3/d 

2340 m3/d 

3224 m3/d 

64000 m3/d 

66% 

2014/15 

- 

2850 m3/d 

28600 m3/d 

28000 m3/d 

69% 



9 Forestry 


COMMENT ON WATER USE BY 
SECTOR 

The main water use sectors within the Municipality are ag- 
riculture, mining, residential, manufacturing, business and 
commercial. The demand on residential usage is in the in- 
crease due to formalization of townships in the industries 
is as for sustenance and possible growth. The tariffs have 
been an issue for discussion given the increases and reli- 
ability of supply. Unaccounted for water loss is a concern 
that needs concerted effort to address however measures 
are being instituted to conduct audit to determine the ex- 
tent in different areas. 
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HOUSEHOLDS 

Description 2012/13 2013/14 2014/15 

Actual Actual Actual 

Water: (above min level) 




Piped water inside dwelling 

35622 

36732 

35662 

Piped water inside yard (but not in dwelling) 

73520 

75726 

74352 

Using public tap (stand pipes ) 

6121 

17054 


Other water supply (within 200m) 

16557 

17357 


Minimum Service Level and Above sub-total 

131820 

129551 

137631 

Minimum Service Level and Above Percentage 

74.1% 

74% 

78% 

Water: (below min level) 




Using public tap (more than 200m from dwelling) 

11043 

6121 

4922 

Other water supply (more than 200m from dwelling 

11043 

- 


No water supply 

23942 

25433 


Below Minimum Service Level sub-total 

46028 

0 

23942 

Below Minimum Service Level Percentage 

25.9% 


18.0% 

Total number of households* 

177848 

0 

160724 


HOUSEHOLDS - SANITATION DELIVERY LEVELS BELOW THE MINIMUM 

Description 2012/13 2013/14 2014/15 

Actual Actual 

Formal Settlements 






Total households 

Households below minimum 

service level 

Proportion of households below 

minimum service level 

96% 

60% 

28% 

28% 

0% 

Informal Settlements 






Total households 

Households below minimum 

service level 

Proportion of households below 

minimum service level 

55% 

40% 

28% 

28% 

0% 
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EMPLOYEES: WATER & SANITATION 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0% 

4 

6 

8 

8 

0 

0% 

6-5 

7 

12 

12 

0 

0% 

8-7 

13 

26 

38 

-12 

-46% 

11-9 

24 

44 

44 

0 

0% 

15-12 

1 

3 

18 

-15 

-5% 

20-17 

59 

87 

94 

-7 

-8% 

Total 

111 

181 

215 

-34 

-59% 


FINANCIAL PERFORMANCE 2014/15: WATER & SANITATION 


Detail 

2012/13 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

Expenditure: 

Employees 

Repairs/maintenance 

Other 

Total Operational Expen- 
diture 

Net Operational (service) 
Expenditure 

121,751,462.06 

327,693,030.00 

328,458,513.00 

128,474,633.00 

39.11 






38,683,314.56 

32,207,598.00 

32,207,598.00 

46,171,589.00 

143.36 

9,128,382.55 

1 1,635,000.00 

13,185,000.00 

13,265,886.00 

100.61 

128,982,153.50 

131,750,000.00 

156, 

010,305.00 

172,657,331.00 

110.67 

176,793,850.61 

175,592,598.00 

201,402,903.00 

232,094,086.00 

115.24 

-55,042,388.55 

152,103,432.00 

127, 

055,610.00 

-103,620,173.00 



COMMENT ON WATER SERVICES 
PERFORMANCE OVERALL 

The Municipal backlogs are high and require high capital 
injection. Project approvals are subject to limitations as set 


out in DoRA hence implementation is in phases and long 
time to address backlogs. For year five (5) targets will be 
met on allocated budgets and remainder be financed in 
the coming years. Delayed funding approvals, conduction 
of constraints studies, land availability and acquisition, ob- 
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taining of services from other service providers (Eskom) 
Lead to failure to meet some performance targets. Priority 
for the Largest capital projects is to improve potable wa- 
ter quantity and quality, provide new water connections to 
formalized areas, and improve adequacy and availability of 
bulk water supply. The variance is brought by non expen- 
diture due to prolonged procurement processes, access to 
privately owned land and land availability. 

3.2 WASTE WATER (SANITATION) 
PROVISION 

INTRODUCTION TO SANITATION 
PROVISION 

Strategically to ensure that all municipal inhabitants have 
access to hygienic and safe sanitation services. There are 
four sewerage treatment plants Madibeng, which operate 
at high capacities and overloaded. The transfer pump sta- 
tions are not operating efficiently due to the fact that they 
are aged and outdated technology. Basic level of service 
is provided in some areas and program of Rural Housing 
Infrastructure Program is rolled out. 

Top service delivery priorities are to bring back to operating 
efficiencies of the treatment works and proper functionality 
of transfer pump stations. Extending basic services of Ven- 
tilated improved latrines (Madidi, Klipgat, Jericho) to com- 
munities and provide for full level of services where bulk 
services are available. Through relevant community struc- 
tures needs are identified and taken through the process of 
IBP for implementation given requisite resources. 

As the formalization of township is completed the full lev- 
el of services is provided. In areas where there is no bulk, 
basic VIP is provided but declines as formalization occurs. 
There are no bucket toilets in the Municipality. Due to in- 
creasing no of informal settlements, chemical toilets are 
on the rise and so is the related maintenance and costs. 
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SANITATION SERVICE DELIVERY LEVELS 

Description 

2012/13 

2013/14 

2014/15 


Outcome no. 

Outcome no. 

Actual no. 

Sanitation/Sewerage: (above minimum level) 

Flush toilet (connected to sewerage) 

43663 (actual as per stats 201 1 ) 

39816 

43363 

Flush toilet (with septic tank) 

7875 (actual as per stats 2011) 

8048 

7875 

Cheminal toilet 

1 576 (actual as per stats 2011) 

1594 

1594 

Pit toilet (ventilated) 

13671 (actual as per stats 201 1 ) 

13671 

13671 

Other toilet provisions (above min. ser- 
vice level) 

(vlinimum service level and above sub-to- 

3274 

3274 

0 

tal 



66785 

(vlinimum service level & above percent- 




age 

2.03% 

2.03% 

42% 

Sanitation / Sewerage: (below minimum level) 

Bucket toilet 

3049 

2045 

3049 

Other toilet provisions (below min. ser- 
vice level) 



90890 

No toilet provisions 




Below minimum service level sub-total 




Below minimum service level percentage 

18.9% 

12.7% 

58% 

Sanitation/Sewerage: (above min- 
imum level) 


68 CHAPTER 3 I SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


COMPONENT A: 

BASIC SERVICES 


HOUSEHOLDS - SANITATION DELIVERY LEVELS BELOW THE MINIMUM 

Description 

2013/14 

2014/15 


Actual no. 

Original 
budget no. 

Adjusted 
budget no. 

Actual no. 

Formal Settlements 

Total households 

Households below minimum 
service level 

Proportion of households below 
minimum service level 

98% 

12% 

12% 

0% 


Total households 

Households below minimum ser- 
vice level 

Proportion of households below 
minimum service level 

89% 

12% 

12% 

0% 


COMMENT ON SANITATION SER- 
VICES PERFOMANCE OVERALL 

The Municipal backlogs are high and require high capital 
injection. Project approvals are subject to limitations as set 
out in Division of Revenue Act hence implementation is in 
phases. For year five (5) targets will be met on allocated 
budgets and remainder be financed in the coming years. 
Delayed funding approvals, conduction of constraints stud- 
ies, land availability and acquisition, obtaining of services 
from other service providers lead to failure to meet some 
performance targets. 

Priority for the largest capital projects is to improve the fi- 
nal effluent leaving the plant, observe and conserve the en- 
vironment, ensure existence of planning and maintenance 
tools, provide new sewerage connections to formalized ar- 
eas. The target areas are Klipgat, Mothotlung, upgrades of 
treatment plants and pump stations (Mothotlung, Letlha- 
bile, Rietfontein and Brits). Variations are experienced due 
to unforeseen conditions on the ground during implemen- 
tation. 


3.3ELECTRICITY 

INTRODUCTION TO ELECTRICITY 

The municipal strategy is to ensure that all inhabitants 
have access to safe and reliable electrical supply within its 
area of Jurisdiction. There are two other energy suppliers 
in the Municipality namely: Eskom and Tshwane Metropol- 
itan Municipality. Backlogs are high in Eskom supply area 
due to budgetary constraints and unfolding formalization 
process. A three year rolling plan has been submitted to 
Eskom for planning and implementation of electrification 
and an increase in allocation has been noticed to deal with 
the backlogs. As Municipality which is manageable on an- 
nual basis as funded by the Department of Energy (INEP) 
in Letlhabile and Oukasie. 

The demand surpasses the supply and this prohibits devel- 
opment in the area, the infrastructure networks are aged 
and outdated in technology hence outage. There is a need 
for the development and implementation of an integrated 
master plan for the holistic infrastructural needs. Energy 
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demand management strategy need to be developed to in- 
form proper utilization of available resources and inform 
future planning. An electrification program is on the roll 


out and refurbishment and upgrades undertaken. There is 
still a need for migration to automatic metering and energy 
efficiency initiatives be implemented. 


ELECTRICITY SERVICE DELIVERY LEVELS (*Households) 

Description 

2012/13 

2013/14 

2014/15 


Outcome no. 

Outcome no. 

Actual no. 

Energy: (above minimum level) 

Electricity (at least min. service level) 

47800 

68164 

76115 

Electricity - prepaid (min. service level) 

37200 

62000 

63200 

Minimum service level and above sub-total 

85000 

130164 

139 315 

Minimum service level and above percentage 

64% 

0% 


Energy: (below minimum level) 

Electricity (min. service level) 

20171 

0 

0 

Electricity - prepaid (min. service level) 


22000 

(Eskom) 16 800 

Other energy sources 



20 Amp 

Below minimum service level sub-total 



Supply 

Below minimum service level percentage 

0% 

0% 

Indigent 

SupplyTotal households 


FINANCIAL PERFORMANCE 2014/15: ELECTRICITY SERVICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

379,020,896.23 

528,702,681.00 

528,702,681.00 

381,051,330.00 

72.07 

Expenditure: 







Employees 

15,982,445.65 

15,830,381.00 

15,830,381.00 

16,961,177.00 

143.36 

Repairs/maintenance 

18,234,802.59 

19,200,000.00 

19,200,000.00 

17,163,077.00 

100.61 

Other 

368,344,007.20 

393,758,000.00 

369,897,695.00 

360,303,1 10.00 

110.67 

Total Operational Expen- 
diture 

402,561,255.44 

428,788,381.00 

404,928,076.00 

394,427,364.00 

115.24 

Net Operational (service) 
Expenditure 

-23,540,359.21 

99,914,300.00 

123,774,605.00 

-13,376,034.00 
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EMPLOYEES: SOLID WASTE & ENVIRONMENTAL MANAGEMENT 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

0 

1 

1 00 % 

4 

2 

4 

2 

2 

50 % 

6-5 

1 

3 

3 

0 

0 % 

8-7 

12 

15 

12 

3 

20 % 

11-9 

5 

5 

4 

1 

20 % 

15-12 

16 

16 

0 

16 

100 % 

20-17 

25 

51 

21 

30 

59 % 

Total 

63 

95 

42 

53 

56% 


COMMENT ON ELECTRICITY 
SERVICES PERFORMANCE 
OVERALL 

The priority capital projects are for the upgrades of main 
distribution substation to ensure reliability of supply, Provi- 
sion of new electrical connections to improve access and to 
improve street and public lighting. The targets set out can- 
not be attained due to reasons such as inadequate fund- 
ing, high capital injection needs, and privately owned land/ 
properties. This will be addressed in a phase approach 
manner given availability of resources. The Municipality 
has entered into a supply agreement and funding contract 
(Indigent support) with Eskom. Variation to the already ap- 
proved budget can only be determined as project progress- 
es, however due to formalization and subdivision take place 
of stand, additional erven may exist. 

3.4 SOLID WASTE & 
ENVIRONMENTAL MANAGEMENT 

INTRODUCTION TO WASTE MAN- 
AGEMENT 


The Municipality is collecting refuse weekly in the following 
areas Elandsrand, Brits, Primindia, Damonsville, Sonop, 
Oukasie and Rooigrond.lt has also appointed 5 service pro- 
viders to do weekly refuse collection in five areas namely 
Letlhabile, Lethabong, Mothotlung, Hartbeespoort East 
and Hartbeespoort West. To further bring this weekly re- 
fuse collection service, the Municipality has introduced 
an EPWP programme known as food for waste/cash for 
waste whereby refuse collection is done weekly by labour 
intensive method in the following areas: Madidi, Maboloka, 
Mmakau, Klipgat, Khalamtwana, Zandfontein, Shaumberg 
and De Kroon. 

Extending refuse collection through EPWP food for waste/ 
cash for waste to areas not receiving waste management 
service is also an achievement to be noted. The challeng- 
es faced by waste management is mainly lack of back up 
vehicles as in most cases the service is disrupted when ve- 
hicles are taken in for service or are experiencing break 
downs. Our Waste disposal landfill site was upgraded with 
a new cell which has put a relieve on the old cell which 
was already full and the existing transfer stations and the 
planned ones will assist in terms of recycling in different 
areas. Street cleaning service is rendered on daily basis in 
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the Brits CBD and the outskirts of the town this assist in 
keeping the town clean although we experience the chal- 
lenge of refuse being placed outside the businesses with- 
out complying to schedule of refuse collection. 

Some communities are living in poverty and are deficient 


in this basic service are offered bulk containeirs to dispose 
their refuse and they are collected only when they are full. 
This method sometimes lead to additional cost for the mu- 
nicipality due refuse dumped around the container which 
reqiures other machinery to remove the waste. 


SOLID WASTE & ENVIRONMENTAL MANAGEMENT SERVICE DELIVERY LEVELS 

(*Households) 

Description 

2012/13 

2013/14 

2014/15 

Outcome no. 

Actual no. 

Actual no. 

Solid Waste Removal: (minimum level) 

Removed at least once a week 

67839 

74499 

75669 

Minimum service level and above sub-total 

67839 

74499 

75669 

Minimum service level and above percentage 

42% 

46% 

46% 

Solid Waste Removal: (below minimum level) 

Removed less frequently than once a week 



0 

Using communal refuse dump 



0 

Using own refuse dump 



0 

No rubbish disposal 

86835 

78842 

78842 

Below minimum service level sub-total 

93385 

86242 

86242 

Below minimum service level percentage 

58% 

54% 

54% 

Total households 

161224 

161735 

162 905 


SOLID WASTE & ENVIRONMENTAL MANAGEMENT SERVICE DELIVERY LEVELS 


BELOW THE MINIMUM 

*Households 


Description 

2012/13 

2013/14 

2014/15 


Actual No. 

Actual No. 

Original 

Adjusted 

Actual 




Budget No. 

budget no. 

no. 

Formal Settlements 

Total Household 

31912 

33599 



34769 

Households below mini- 






mum service level 

0 

0 




Proportion of households 

below minimum service 

level 

0% 

0% 

0% 

0% 

0% 
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SOLID WASTE & ENVIRONMENTAL MANAGEMENT SERVICE DELIVERY LEVELS 


BELOW THE MINIMUM 

*Households 


Description 

2012/13 

2013/14 

2014/15 


Actual No. 

Actual No. 

Original 

Adjusted 

Actual 




Budget No. 

budget no. 

no. 

Informal Settlements 

Total households 

129312 

128136 



128136 

Households below mini- 






mum service level 

115332 

88136 



85955 

Proportion of households 

below minimum service 

level 

89% 

69% 

0% 

0% 

69% 


EMPLOYEES: SOLID WASTE & ENVIRONMENTAL MANAGEMENT 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0% 

5 

2 

2 

2 

0 

0% 

6 

5 

8 

5 

3 

37% 

9-7 

4 

8 

3 

5 

62% 

12-10 

2 

12 

4 

8 

67% 

13-11 

1 

1 

1 

0 

0% 

15-14 

15 

25 

13 

12 

48% 

17-15 

0 

130 

106 

24 

18% 

20-17 

107 

0 

0 

0 

0% 

Total 

137 

187 

135 

52 

29% 
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FINANCIAL PERFORMANCE 2014/15: SOLID WASTE& ENVIRONMENTAL MANAGE- 
MENT 

Detail 

2013/14 

2014/15 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Vibrance 
to Bud- 
get 

Total Operating Revenue 

(excl. tariffs) 

30,662,802.86 

107,074,340. 

107,569,005. 

31,502,028. 

29.29 

Expenditure: 






Employees 

15,982,445.65 

15,830,381.00 

15,830,381.00 

16,961,177.00 

143.36 

Repairs/maintenance 

18,234,802.59 

19,200,000.00 

19,200,000.00 

17,163,077.00 

100.61 

Other 

368,344,007.20 

393,758,000.00 

369,897,695.00 

360,303,1 10.00 

110.67 

Total Operational Expen- 
diture 

402,561,255.44 

428,788,381.00 

404,928,076.00 

394,427,364.00 

115.24 

Net Operational (service) 
Expenditure 

-42,100,263.48 

40,828,658.00 

40,666,768.00 

-44,090,526.00 



CAPITAL EXPENDITURE 2014/15: SOLID WASTE & ENVIRONMENTAL MANAGE- 
MENT SERVICES (R’OOO) 

Capital 

Projects 

Budget 

Adjustment 

budget 

Actual ex- 
penditure 

Variance 
from origi- 
nal budget 

Total 

project 

value 

Total All 

14000000.00 

16798587.00 

6957704.30 

41.42% 

16792587.00 


COMMENTS ON WASTE MANAGEMENT SERVICE PERFORMANCE 

OVERALL 


Four largest capital projects are: the New Northern Landfill site, Hebron Waste Transfer Station (completed), Oukasie 
transfer station and Mmakau transfer station. All this capital projects are funded by the MIG. 


3.5 LAND & HOUSING 
ADMINISTRATION 

INTRODUCTION TO LAND & 
HOUSING ADMINISTRATION 

The Division Housing and Land Administration focuses on 
providing housing for the needy, extend tenure rights by 
way of title deeds as well as rendering services for rental 


housing for municipal houses/ hostels as well as private 
rental dispute on behalf of North West Rental Housing Tri- 
bunal. 

We have so far, for the period under review, secured prop- 
erties in Bokfontein, Modderspruit and Klipgat for the pro- 
vision of human Settlements as well as securing tenure 
rights through formalization of rural areas for Klipgat and 
Modderspruit. Service providers for formalization are on 


74 CHAPTER 3 I SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 



COMPONENT A: 

BASIC SERVICES 


site and substantial progress recorded with a township ap- 
proved in Modderspru it and Council to consider application 
for Klipgat township. 

Furthermore, during the year under review, we have built 
1000 houses in Mothotlung X 2 and handed over some 
houses. Furthermore, development in Sunway Village was 
also at advance stage with internal services completed, 909 
houses built and development of sewerage package plant 
in progress. The challenges that continue to harm progress 
are the following: Availability of land for housing; Bulk ser- 
vices; rapid invasion of land (either municipal or private); 
Increase in informal settlements and increasing cases of 
land invasion. 

As way of addressing these challenges, we are in contact 
with both Department of Rural Development and Land Re- 
form and Housing Development Agency to help acquire 
land on our behalf so that we can have human settlements 
which have undergone necessary planning requisites. So 
far, substantial progress has been recorded. We are in pric- 
es to finalize one property to the extent of 105 hectares 
in Rietfontein, where Sunway Development is taking place. 
This is one area which has been difficult to secure land 
based on the prime developments in this area. 

Where we have a challenge of bulk services, other alter- 
native ways to provide these services are explored. We are 
considering the use of boreholes forwaterand Enviro Loo's 
for sanitation. This type of sanitation is environmentally 
friendly with no contamination of ground water. 

On the growth of informal settlements. National Depart- 
ment of Human Settlement (NDHS) is supporting the mu- 
nicipality with a programme called National Upgrading 
Support Programme (NUSP). This programme is concen- 
trating on informal settlements with a view of providing 
technical support and assistance to municipalities to ei- 
ther do an in-situ upgrade where possible or relocate the 
settlements. The deliverables which are: development 



PROPERTIES THAT WERE TRANSFERRED TO THE 
MUNICIPALITY 


of Informal settlement strategy and policy have just been 
concluded enroute for Council approval. Also the 15-lnfor- 
mal settlement Development plans and Community Par- 
ticipation and Empowerment plan have been successfully 
concluded. The Development plans will now find expres- 
sion into the Provincial Human Settlement business plans 
for further planning and implementation 

The municipality has in recent times experienced a high 
number of land invasions. That in itself is an indication of 
need for land and housing. The municipality cannot though 
promote lawlessness and burden of informal and unco- 
ordinated settlements. Necessary steps have been taken 
to uphold the law and successfully evict on one case. No 
municipal entity is used for the provision housing services. 
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EMPLOYEES: LAND & HOUSING ADMINISTRATION SERVICES 


HOUSING 


PROGRESS ACHIEVED 


rKUUKAmivit 

VILLAGE 

ALLOCA- 
TION PER 
VILLAGE 

BENEFI- 

CIARIES 

AP- 

PROVED 

FOUN- 

DATIONS 

WALL 

PLATES 

COM- 

PLETE 

Rural Housing Sub- 

Madidi 

600 

582 

571 

571 

562 

sidy Programme 

Jericho 

100 

100 

98 

96 

96 


Hebron 

60 

140 

127 

127 

126 


Mmakau 

550 

590 

567 

553 

541 


Maboloka 

50 

53 

53 

52 

52 


Bapong 

550 

415 

403 

403 

401 


Kwaariekraal 

30 

34 

32 

30 

29 


Klipvoorstad 

30 

23 

21 

21 

21 


Jonathan 

30 

27 

27 

26 

21 


Klipgat 

500 

852 

797 

791 

772 


Modderspruit 

500 

471 

466 

466 

466 


Consolidation 
Subsidy Programme 


Oukasie proper: 1271 subsidies approved and 1007 houses built. The remaining subsidies 
were diverted to other municipalities due to delay in finalizing beneficiary administration 


Project Linked 
Housing Subsidy 
Programme 


1 . Mothotlung X2: 1 000 stands fully serviced with water, sanitation and roads, 998 
houses completed. Project was for 1000 subsidies. 

2. Oukasie X5: blocked project pending approval for additional funding to finalise 
sewage connections. So far, 1 000 stands fully serviced with water and sanitation. 795 
houses completed out of 1000 houses. 

3. Sunway housing development: 1000 stands fully serviced with water, sanitation and raods 
with storm water channels. 

4. Letlhabile Block I: 1065 houses completed out of 1840. This project was subjected to 
forensic audit by NHBRC. 


PHP 


Letlhabile PHP: 70 subsidies approved. Only 42 houses were built and contractor couldn't 
proceed with the work. Province requested to continue with the project and appoint another 
developer. 


NO. 

DESCRIPTION 

EXTENT 

DATE OF TRANSFER 

1. 

R/E of Portion 35 Bokfontein 448 JQ 

13.1706h 


11 July 2014§ 
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EMPLOYEES: LAND & HOUSING ADMINISTRATION SERVICES 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0% 

4 

2 

2 

2 

0 

0% 

6 

2 

2 

2 

0 

0% 

8-6 

4 

6 

4 

2 

33% 

10-9 

6 

10 

6 

4 

40% 

13-11 

1 

1 

1 

0 

0% 

Total 

16 

22 

16 

6 

27% 


FINANCIAL PERFORMANCE 2014/15: ELECTRICITY SERVICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

- 

209,880.00 

209,880.00 

98,856.00 

47.10 

Expenditure: 






Employees 

15,577,441.48 

7,660,188.00 

7,660,188.00 

7,009,894.00 

91.51 

Repairs & maintenance 

28,750.00 

- 

5,000.00 

- 

0.00 

Other 

1,477,079.01 

2,290,000.00 

7,710,000.00 

4,870,515.00 

63.17 

Total Operational Expen- 
diture 

17,083,270.49 

9,950,188.00 

15,375,188.00 

11,880,409.00 

77.27 

Net Operational (service) 
Expenditure 

- 

-9,740,308.00 

-15,165,308.00 

-11,781,553.00 

0.00 


Free Basic Services to low income households 
Number of Households 


Households earning less than R1, 100 per month 


Free basic water 

Free basic sanita- Free basic elec- Free basic refuse 

tion tricity 

Total 

Access % 

Access % Access % Access % 
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FINANCIAL PERFORMANCE 2014/15: COST TO MUNICIPALITY OF FREE BASIC SERVICES DELIVERED 

Services Delivered 

Original budget 

Adjustment 

Actual 

Variance to 



budget 


budget 

Contractors - Water Tankers 

5,000,000.00 

6,700,000.00 

9,281,826.00 

138.53 

Water Assistance to Rural Areas 

5,000,000.00 

5,000,000.00 

4,826,677.00 

96.53 

Assistance to Indigent 

10,000,000.00 

10,000,000.00 

8,250,767.00 

82.51 

Total 

20,000,000.00 

21,700,000.00 

22,359,270.00 

103.04 
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3.7 ROADS & STORM WATER 

INTRODUCTION TO ROADS & STORM WATER 

The strategy is to ensure mobility and access in the Municipal area in promoting and stimulating local economic develop- 
ment. Upgrading and development of roads and associated storm water systems in new developed areas and those that 
are below minimum standards. Maintenance of both dirt and gravel roads in the municipality with long term intention to 
upgrade to surfaced. Majority of road networks within the municipal area belong to the Provincial Government for which 
a forum is in place to discuss their programs of implementation and maintenance of their infrastructure. 
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EMPLOYEES: LAND & HOUSING ADMINISTRATION SERVICES 

Job Level 

2013/2014 

2014/15 


Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

1 

1 

0 

0 % 

4-6 

1 

7 

1 

6 

86 % 

7-9 

3 

4 

1 

3 

75 % 

10-12 

9 

17 

9 

8 

53 % 

13-15 

3 

3 

0 

3 

100 % 

16-18 

- 

65 

44 

21 

32 % 

19-20 

45 

0 

0 

0 

0 % 

Total 

62 

97 

56 

41 

42% 


FINANCIAL PERFORMANCE 2014/15: ELECTRICITY SERVICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

18,177.11 

- 

•* 

45,733.00 

0.00 

Expenditure: 






Employees 

10,338,452.28 

11,398,778. 

11,398,778. 

10,852,573. 

95.21 

Repairs &maintenance 

6,937,444.68 

6,980,000. 

6,811,454. 

7,777,203. 

114.18 

Other 

906,972.19 

8,464,500. 

8,743,046. 

878,369. 

10.05 

Total Operational Expen- 
diture 

18,182,869.15 

26,843,278. 

26,953,278. 

19,508,145. 

72.38 

Net Operational (service) 
Expenditure 

-18,164,692.04 

-26,843,278. 

-26,953,278. 

-19,462,412. 



COMMENT ON THE PERFORMANCE 
OF ROADS OVERALL 

Priority on Largest project undertaken is to inter alia pro- 
vide access for commutation between developments, facil- 
ities such as schools, clinics; place of work and access to 


the economic node. Targets set may not be attained due 
to constraints such as funding, access to privately owned 
properties and limitations in grant funding conditions. 
There are many competing needs in the communities and 
differences in the service level provided trigger the need 
to be complied throughout. Variation may be due to under 
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spending given challenges as explained previously. The 
current performance has seen poor results due to the fol- 
lowing lack of Resources: 

Personnel: The is a general lack of personnel especially 
the planning office to adequately plan and design solutions 
to the infrastructure requirements. 

Plant and Equipment: The minimum plant and equipment 
requirements for the maintenance of roads is not available 
and therefore the deterioration escalates to some instanc- 
es lack of access for the public 

Planning Tools: There are no planning tools such as the 
Roads Assets Management Systems in place at this point, 
however it will be acquired in this financialyearas per proj- 
ect run by the Bojanala Platinum District Municipality. The 
Integrated Transport Plan is also not available for planning 
and budgeting for new corridors to enhance public trans- 
port in the jurisdiction of Madibeng. 

LACK OF SUITABLE MATERIAL WITHIN REASONABLE 
DISTANCE 

Infrastructure: The infrastructure is not maintained in line 
with the best practice that encourages preventative main- 
tenance due to mainly the lack of resources especially 
funding. The backlog is generally increasing. 

3.8 WASTE WATER (STORMWATER 
DRAINAGE) 

INTRODUCTION TO STORMWATER 
DRAINAGE 


the Municipality on annual basis. 

INTRODUCTION TO STORMWATER 
DRAINAGE 

It is the strategy of the Municipality to infuse storm wa- 
ter management with road construction programmes. The 
program of maintenance is also introduced on the exist- 
ing catchment systems whereby it has been reported that 
during rainy season flooding of properties is experienced. 
Capital mandate is earmarked for storm water projects in 
the Municipality on annual basis. 

COMMENT ON THE PERFORMANCE 
OF STORMWATER DRAINAGE OVER- 
ALL 

Priority on largest programmes done is to improve and 
minimize flooding of dwellings and road beds. There is 
a great need to address storm water challenges as pre- 
viously not included and requires a great deal of funding. 
Further that the planning and budgeting tools need to be 
developed. The variations are due to set targets that are 
more than the available resources. 


It is the strategy of the Municipality to infuse storm wa- 
ter management with road construction programmes. The 
program of maintenance is also introduced on the exist- 
ing catchment systems whereby it has been reported that 
during rainy season flooding of properties is experienced. 
Capital mandate is earmarked for storm water projects in 
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3.9 TOWN PLANNING 

INTRODUCTION TO TOWN PLANNING 

The Division aims to provide spatial planning and land use management that promotes social and economic inclusions. 
It also strives to redress imbalances of the past and ensures that there is equity in the application of spatial planning 
and land use management. The Division has received, processed and approved number of development applications 
that were consitent with the Spatial Development Framework. These development applications have contributed toward 
increasing revenue base of the municipality, creating of job opportunities and promotion of security of tenure. 
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EMPLOYEES: TOWN PLANNING SERVICES 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0% 

4 

1 

2 

1 

1 

50% 

6-5 

4 

10 

5 

5 

50% 

7 

1 

6 

0 

6 

100% 

13-11 

1 

1 

0 

1 

100% 

Total 

8 

20 

7 

13 

65% 


FINANCIAL PERFORMANCE 2014/15: TOWN PLANNING SERVICES 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 


312,691.00 

312,691.00 

290,904.00 

93.03 

Expenditure: 






Employees 

3,425,611.32 

4,436,476.00 

4,436,476.00 

4,596,707.00 

103.61 

Repairs & maintenance 

- 

- 

- 

- 

0.00 

Other 

486,594.25 

80,000.00 

80,000.00 

13,952.00 

17.44 

Total Operational Expen- 
diture 

3,912,205.57 

4,516,476.00 

4,516,476.00 

4,610,659.00 

102.09 

Net Operational (service) 
Expenditure 

- 

-4,203,785.00 

-4,203,785.00 

-4,319,755.00 



APPLICATIONS FOR LAND USE DEVELOPMENT 


Formalisation of 
Townships 

Rezoning 


2014/15 

2014/15 

Planning application received 

13 

22 

Determination made in year of receipt 

2 

14 

Determination made in following year 

18 

8 

Applications withdrawn 

1 

0 

Applications outstanding at year end 

0 

0 
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EMPLOYEES: TOWN PLANNING SERVICES 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0% 

4 

1 

2 

1 

1 

50% 

6-5 

4 

10 

5 

5 

50% 

7 

1 

6 

0 

6 

100% 

13-11 

1 

1 

0 

1 

100% 

Total 

8 

20 

7 

13 

65% 


FINANCIAL PERFORMANCE 2014/15: TOWN PLANNING SERVICES 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 


312,691.00 

312,691.00 

290,904.00 

93.03 

Expenditure: 






Employees 

3,425,611.32 

4,436,476.00 

4,436,476.00 

4,596,707.00 

103.61 

Repairs & maintenance 

- 

- 

- 

- 

0.00 

Other 

486,594.25 

80,000.00 

80,000.00 

13,952.00 

17.44 

Total Operational Expen- 
diture 

3,912,205.57 

4,516,476.00 

4,516,476.00 

4,610,659.00 

102.09 

Net Operational (service) 
Expenditure 

- 

-4,203,785.00 

-4,203,785.00 

-4,319,755.00 



APPLICATIONS FOR LAND USE DEVELOPMENT 


Formalisation of 
Townships 

Rezoning 


2014/15 

2014/15 

Planning application received 

13 

22 

Determination made in year of receipt 

2 

14 

Determination made in following year 

18 

8 

Applications withdrawn 

1 

0 

Applications outstanding at year end 

0 

0 
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Planning Application Received 


Determination Made In Year Of Receipt 


Determination Made In Following Year 



9 Applications Outstanding At Year End 
9 Applications Withdrawn 

9 Determination Made In Following Year 


Planning Application Received 


9 Determination Made In Year Of Receipt 


COMMENT ON THE PERFORMANCE 
OF TOWN PLANNING OVERALL 

The division has approved the in-situ upgrades of Bokfon- 
tein and Scheerpoort informal settlement that will yield 
over 1 500 formalised and proclaimed sites, thus contribut- 
ing towards eradication of informal settlements. Develop- 
ment applications were fast tracked and approved. How- 
ever, there is still challenge of backlogs that are caused by 
lack of comments from other departments. The Division 
through assistance of the Department of Rural Develop- 
ment and Land Reform has developed the draft Brits and 
Hartbeespoort precinct plans. These plans will guide, 
attract investment and encourage all the development in 
the area. 


3.10 BUILDING CONTROL 
SERVICES 

INTRODUCTION TO BUILDING 
CONTROL SERVICES 

The Building Control Division is governed by the National 
Building Regulations and Standard Act ( Act 103 of 19977) 
The vision aims to minimize illegal building activities and 
to maintain high level of building standards. The division 
has received , processed and approved number of build- 
ing plans , approval applications, plerformed inspections 
during constructions and issue occupation certificate that 
are consistent with the legislation that governs the division. 
The building plans approval applications have contributed 
towards increasing revenue base of the municipality, creat- 
ing of job opportunities and promotion of security of tenure. 
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ACTIVITIES ACTUAL PERFORMANCE 

Building Plans Submitted 

475 building plans were approved during the current financial year. 

Occupation certificate issued 

176 occupation certificate were issued. 

Building Inspection Performed 

1 282 insection were perfomed in the current finance ial year. 

Contravention notices issued 

16 contravention notices were issued 


EMPLOYEES: BUILDING CONTROL 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0% 

4 

2 

2 

2 

0 

0% 

8-6 

6 

11 

11 

0 

0% 

10 

2 

4 

4 

0 

0% 

13-11 

0 

1 

1 

0 

0% 

Total 

8 

20 

20 

20 

0% 


FINANCIAL PERFORMANCE 2014/15: BUILDING CONTROL 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

- 

1,740,324.00 

1 

740,324.00 

1,483,873.00 

85.26 

Expenditure: 







Employees 

15,577,441.48 

5,064,242.00 

5 

,064,242.00 

5,022,819.00 

99.18 

Repairs & maintenance 

28,750.00 

- 


- 

- 

- 

Other 

1,477,079.01 

2,740,000.00 

1 

,530,000.00 

23,064.00 

1.51 

Total Operational Expen- 
diture 

17,083,270.49 

7,804,242.00 

6 

594,242.00 

5,045,883.00 

76.52 

Net Operational (service) 
Expenditure 

- 

6,063,918.00 

4 

,853,918.00 

3,562,010.00 

- 
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3.11 LOCAL ECONOMIC 
DEVELOPMENT (INCLUDING TOUR- 
ISM AND AGRICULTURE) 

INTRODUCTION TO ECONOMIC 
DEVELOPMENT 

Local Economic Development is a process whereby the 
Public, Business and Government Sectors Partners and 
work collectively to create better conditions for economic 
growth and to create employment. Madibeng Local Munic- 
ipality economy is characterised by varied and distinctive 
attributes. The tourism industry is flourishing with Cable 
Way, Sterling Manor and Kosmos Manor participating in 
the Provincial Tourism awards . Agriculture is dominated 
by plant production due to good fertile soils. The growing 
mining industry has a newly launched Mining Forum with 
agreed upon terms of reference to monitor and manage the 
Social Labour Plans. There is manufacturing, up coming 


SMME's and managed Street Trading. Outdoor Advertising 
and Business Licensing are also revenue sources within the 
EDTA Department with ability to reduce illegal advertising 
and illegal trade. Expanded Public Works Program (EPWP) 
contributes towards temporary jobs creation, capacity 
building and skills development with several programs 
launched. Amongst others are the Readira and the Tourism 
Buddies. Community Works Program (CWP) is also widely 
spread across the Local Municipality in 1 1 Wards. 


ECONOMIC ACTIVITY BY SECTOR (R’OOO) 

SECTOR 

2013/14 

2014/15 

Agric, forestry and fishing 

2.5% 

2.1% 

Mining and quarrying 

41 .7% 

31.1% 

Manufacturing 

3.3% 

4.7% 

Wholesale and retail trade 

10.8% 

10.4% 

Finance, property, etc. 

12.7% 

1 1 .5% 

Govt, community and social services 

19.7% 

18% 

Infrastructure services 

3.6% 

5.7% 

Others 

5.7% 

9% 

TOTAL 

100% 

92.5% 
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ECONOMIC EMPLOYMENT BY SECTOR (Jobs) 

SECTOR 

2013/14 

2014/15 

Agric, forestry and fishing 

8% 

8.3% 

Mining and quarrying 

23% 

25% 

Manufacturing 

7% 

6% 

Wholesale and retail trade 

21% 

19% 

Finance, property, etc. 

5% 

5% 

Govt, community and social services 

22% 

27% 

Infrastructure services 

3% 

2% 

Others (informal trade) 

11% 

9% 

TOTAL 

100 

101.3% 


JOB CREATION THROUGH EPWP* PROJECTS 

Details 

EPWP Projects no. 

Jobs created through EPWP projects no. 

2012/13 

14 

1796 

2013/14 

12 

1700 

2014/15 

12 

1700 



JOB CREATION THROUGH OTHER SECTORS OF ECONOMY 

Details 

Tour- 

ism 

Retail 

Agri- 

culture 

Total Jobs Created 

2012/13 

411 

250 

455 

1116 

2013/14 

506 

213 

380 

1099 

2014/15 

533 

173 

392 

1098 

Total 

1450 

636 

1227 

3313 
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EMPLOYEES: LOCAL ECONOMIC DEVELOPMENT SERVICES 

Job Level 

2013/2014 

2014/15 


Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

4 

1 

3 

75 % 

4-6 

5 

12 

6 

6 

50 % 

7-9 

3 

9 

5 

4 

44 % 

10-12 

1 

- 

- 

- 

- 

13-15 

1 

4 

4 

0 

0 % 

16-18 

2 

- 

- 

- 

- 

19-20 

7 

6 

5 

1 

17 % 

Total 

20 

35 

21 

14 

40% 
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FINANCIAL PERFORMANCE 2014/15: LOCAL ECONOMIC DEVELOPMENT SER- 
VICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment 
Budget Budget 

Actual Vibrance 

to Bud- 
get 

Total Operating Revenue 

(excl. tariffs) 

198,897,170.08 

22,055.00 

22,055.00 

82,984.00 

376.26 

Expenditure: 






Employees 

6,477,724.49 

11,374,042.00 

11,374,042.00 

8,084,135.00 

71.08 

Repairs & maintenance 

487,898.25 

300,000.00 

297,000.00 

230,913.00 

77.75 

Other 

1,090,498.60 

1,280,000.00 

1,783,000.00 

326,882.00 

18.33 

Total Operational Expen- 
diture 

8,056,121.34 

12,954,042.00 

13,454,042.00 

8,641,930.00 

64.23 

Net Operational (service) 
Expenditure 

-4,480,096.00 

-12,931,987.00 

-13,431,987.00 

-8,558,946.00 



COMMENT ON LOCAL JOB 
OPPORTUNITIES 

Majority of jobs within Madibeng Local Municipality are 
from retail, industries; mining and government sectors. 
Local Economic Development main pillars are the tourism 
industry which is a rapidly growing economy, creating jobs, 
agriculture sector, SMME's development and marketing for 
investment attraction. The Municipality's ability to attract 
investors has a major effect in jobs creation, however, in- 
vestment attraction depends on other factors such is in- 
frastructural development and resources available. EPWP 
through the Department of Public Works contributes to- 
wards temporary jobs created. Cooperate Governance and 
Traditional Affairs (COGTA) also has a Gommunity Works 
Program (GWP) rendering temporary employment. 

COMMENT ON LOCAL 
ECONOMIC DEVELOPMENT 
PERFORMANCE OVERALL 

Local Economic Development projects are mainly fund- 
ed by external stakeholders. In the Tourism Sector, Ma- 
jakaneng Hiking Trails project are co-funded by Bojanala 


District Municipality and the National Department of Tour- 
ism. The project implementation is pending funds for En- 
vironmental Impact Assessment. Gapital projects include 
Wonderkop Hawkers Pavilion which was funded from MIG 
and is complete; it is pending connection to services of 
LONMIN. The carwash projects implementation process is 
expected to be finished by end June 201 5. The projects are 
implemented at Maboloka, Mothotlung, Brits and Letlha- 
bile for jobs creation. The Industrial Park and Tom Street 
Hawkers Pavilion are housing SMME's and informal trad- 
ers. Street Trading is regulated and hawkers have Trading 
permits. The Agricultural Sector projects funding is very 
limited in relation to number of applications, Rata-Tlhago 
project at Rietgat (Lotlhakaneng) where vegetables and 
fruit will be produced. Two projects received a donation of 
2000 Mango trees from the National Department of forest- 
ry, Rata-tlhago at Rietgat and Mmupung project. Khanya 
vegetable Project at Sonop also received net shading funds 
from LONMIN. The overall economic performance is led by 
the Mining Sector, with the highest jobs creation, followed 
by Industries, Retail, Agriculture and Tourism. Expanded 
Public Works Program and Gommunity Works Program 
also reduce unemployment with temporary jobs created. 
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3.12 SOCIAL SERVICES; SPORT, ARTS AND CULTURE 

INTRODUCTION TO SOCIAL SERVICES; SPORT, ARTS AND CULTURE 


The Division Social Services & Health comprises of five units that is, libraries, sport development, arts & culture, social 
services and health. Libraries and Health are a core function of the Province. The Department has finalized the process 
of provincialization of Primary Health Care (PHC), and is still awaiting the response from Bargaining Council since it had 
halted the transfer of nurses to the Province. The units coordinate its programmes with various Provincial Directorates 
e.g. library programme being coordinated with the Department of Education on mother tongue language this is done to 
avoid working in silos. Each unit has its own challenges that are unique specifically to its area. 
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PRIMARY HEALTH CARE SERVICES 

There are twenty four clinics and one Hospital in Madibeng 
Sub-District rendering health care to the community of 
Madibeng. There are five clinics in Madibeng area. Four 
(Damonsville clinic, Hartbeespoort clinic, Madibeng main 
clinic and Oukasie clinic, which shares the same facility 
with Oukasie maternity) were managed by Madibeng Local 
Municipality. One (Broederstroom clinic) is fully managed 
by the Provincial Government. Of the twenty four clinics, 
there are only two Community Health Centres which are in 
Bapong and Lethlabile. There 24 hour service is rendered 
by the two Health Centres and Hebron clinic. There are five 
Mobile Clinics, four serving the farming communities and 
one rendering school health. 

The Primary Health Care services that was rendered by the 
clinics while they were still under the control of Madibeng 
Local Municipality has been transferred to the Bokone Bo- 


phirima Provincial Department of Health, through there 
are still outstanding labour issue abour personnel. In 2007 
and 2014 the Council took a resolution to transfer the Pri- 
mary Health Care facilities and resources to the Provincial 
Department. The process to finalise the transfer of the Pri- 
mary Health Care (PHC) to the Provincial Government was 
temporaility halted by the South African Local Government 
Bargaining Council, but all the processes were already 
finalised. Management is still engaging with Bargaining 
Council in order to resolve the imparse. During the public 
participation, challenges that were raised by members of 
the public were, amongst others, dilapidated clinic build- 
ings, lack of space in most clinics, insufficient medical 
equipment. 

Primary Health Care services rendered by our clinics are: 
Mother and Child Health, Reproductive Health, Minor Ail- 
ments, Management of Chronic Conditions, HIV/AIDS, 
STI's, TB Programme (HAST), Mental and Oral Health. 


SERVICE DATA FOR CLINICS 

No^ Details 2012/13 2013/14 2014/15 


Actual No. Actual No. Actual No. 


1 

Average no. of patient visits on an average day 

286 

290 

271 

2 

Total medical staff available on an average day 

11 

8 

7 

3 

Average patient waiting time 

30 min 

30 min 

1-2 hrs 

4 

No. of HIV/AIDS tests undertaken in the year 

5502 

5550 

5446 

5 

No. of HIV/AIDS tests that proved positive 

1113 

1100 

988 

6 

No. of children under age of 1 year immunised 

2695 

2750 

2960 

7 

Child immunisation above compared with the 
child population under 1 year of age 

19.2% Children 

aged 0-5 years 

20% Children 

aged 0-5 years 

19,4% Children 

aged 0-5 years 
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Lethabong Library 


LIBRARIES 

There are ten (10) Libraries in the area of Madibeng Local 
Municipality: Brits, Damonsville, Hartbeespoort, Jericho, 
Kosmos, Letlhabile, Mothotlung, Oukasie, Lethabong and 
Modderspruit. The latterwas donated by Moratiwa Proper- 
ties as their social responsibility forthe community of Mod- 
derspruit. It is still awaiting hand over to the Municipality. 
The eleventh library is still under construction in Hebron 
and its handover is anticipated to be in September 2015. 
This will increase the number of liabraries in Madibeng to 
eleven (1 1 ). 


The Department of Arts, Culture and Traditional Affairs 
allocates conditional grants to library services. The funds 
must be utilized in accordance with the submitted business 
plan for each financial year. The allocation for 2014/2015 
financial year is four hundred thousand only (R400 000.00) 
and the purpose of the grant allocation is to improve ser- 
vice delivery and support all the municipal libraries. Li- 
braries provide the following services: 
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KPA/KPI 

MINIMUM SERVICE STANDARDS 

AUTOMATION 

Eight (8) Municipal libraries are automated with Public Internet Access (PIA) which is fully 
installed. There is also a WI-FI connection in Brits library. 

BOOKS 

The books are supplied by the Department of Arts, Culture and Traditional Affairs (DCATA). 

The supply of books is however very limited due to budget constraints from the Provincial 
Government. The E-Books will be piloted in Brits library in the 2015/2016 financial year. 

VISUALLY IM- 
PAIRED SER- 
VICES 

Madibeng is also having the services for the visually impaired, which is only rendered in 

Brits library. The challenge is still the supply of visually impaired material. 

TOY SERVICES 

There are toy services in all our libraries in Madibeng. Hartbeespoort library is having toy, 
but due to the lack of space, the community borrow it for creches and pre- schools. 

BOOKCLUBS 

The area that has a book club is Hartbeespoort library and all librarians are working towards 
having book clubs in their respective areas. 

LIBRARY STAFF 

Lbraries are competence of the Province, which can also second staff to the Municipality 
through funds sourced from National Conditional grants. The seconded staff is appointed on 
a three year contract, which poses a challenge on staff turnover, because sometimes this 
type of staff will look for areas where they may be appointed permanently. 

TRAINING 

The Department of Sports, Arts and Culture provides highly specialized training for all lia- 
brary personnel to keep library staff abreast morden libraries management practices. 

CHALLENGES 

• Books provided by the Provincial Government are not sufficient. 

• Shortage of library personnel is also an area of great concern. 

• Maintenance of all municipal libraries in and outside the buildings. 

• Lack of measures to claim back lost or unreturned library materials. 

• No budget for newspapers, stationery and other learning materials. 
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ARTS AND CULTURE 

The arts and culture in Madibeng comprise of fine arts, 
visual arts, drama and music. Language is done in con- 
junction with libraries and schools as a programme for li- 
braries. The Municipality coordinates its programme with 
civic organization and the Department of Arts, Culture & 
Traditional Affairs and the Bojanala Platinum District Mu- 
nicipality. Programmes are conducted annually to pro- 
mote arts and culture and to conscientize the community 
about diversity. The Municipality had established the music 
school at Schoemansville and Bojanala Platinum District 


Municipality assisted by providing musical instruments 
for the school. The school is open to all age groups, but 
the Municipality would prefer to start with primary school 
learners from the disadvantaged areas. 

Programmes provided by Arts and Culture are drama, mu- 
sic competitions and fine arts. Visual Arts competition is an 
annual event. The last competition was held on the 21 No- 
vember 2014 at Schoemansville Municipal Offices and 20 
youth aged between 18 and 35 years living within Madibeng 
Local Municipality participated. 
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SPORTS AND RECREATION 


tending to querries related to sport development. 


Sports and Recreation unit is responsible for sport and 
recreational development in conjunction with the Depart- 
ments of Education, Sport Development, Arts, Culture & 
Traditional Affairs, Bojanala Platinum District Municipality 
as well as Madibeng Sport and Recreation Council (MAS- 
REC). The sport and recreational activities mostly comprise 
of the following: 

® Municipal sport and recreational programs, in 

conjunction with Madibeng Sports and Recreation 
Council. 

® Managing utilization of all municipal sport facilities and 
support to local sporting organisations or clubs. 

® Working with the project management unit in the 
development of new sporting and recreation facilities. 
® Management of sporting & recreation facilities and at- 


The following sport development & recreation programs 

were promoted during the 201 4/201 5 financial year: 

® Senior Citizens Provincial Games held in 

conjunction with Madibeng Service Point in September 
2014. 

® Golden Oldies selection games held on the 29 July 2014. 

® Aerobic Marathon: Uniformed Staff (SAPS, Correctional 
Services, Fire & Safety, Traffic): September 2014. 

® Women in sport held on the 28 August 2014. 

® Water Safety & Swimming Program, assisted by Parties 
Reflections Swim Club: October - November 2014. 

® Managed the water point at the 25th "Om Die Dam" the 
largest inland ultra-marathon in SA: March 2015. 

® Assisted the Bojanala Platinum District Municipality 
with the 21km Half - Marathon held in May 2015. 



Water Safety and Swimming 
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Madibeng Running Club 


CHALLENGES: SPORTS DEVELOP- 
MENT AND RECREATIONAL ACTIV- 
ITIES 


Lala (right), above. The two athletes' participation at the 
race was funded by Madibeng Local Municipality. Mr Mat- 
lala finished the race whilst Mr Masetla, unfortunately, had 
to bow out due to injury. 


® General condition of Sport facilities which makes it 
difficult to run proper development programs. 

® No proper facilities to train, which negatively affects 
development of rural communities. 

® Financial constraints and vandalisation of sports 
facilities due to insufficient fencing and security. 

® Over utilization of sports field due to insufficient control 
measures. 

In an endeavour to achieve physical fitness and wellness, 
the Municipality's workers formed a running club, which 
made its first appearance at the 201 5 Comrades Marathon, 
represented by Mr Paul Masetla(left) and Mr Michael Mat- 
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EMPLOYEES: SOCIAL SERVICES, SPORT, ARTS & CULTURE 

Job Level 

2013/2014 

2014/15 


Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0 % 

5 

2 

7 

3 

4 

57 % 

6 

- 

7 

4 

3 

43 % 

7 

12 

26 

21 

5 

19 % 

8 

- 

7 

4 

3 

43 % 

9 

12 

16 

3 

13 

81 % 

11 

4 

8 

5 

3 

37 % 

12 

9 

9 

8 

1 

11 % 

14 

9 

9 

1 

88 

90 % 

20-17 

6 

6 

0 

0 

100 % 

Total 

56 

96 

50 

46 

47.9% 


FINANCIAL PERFORMANCE 2014/15: SOCIAL SERVICES; SPORT, ARTS & CUL- 
TURE (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

- 

542,097.00 

542,097.00 

77,718.00 

14.34 

Expenditure: 







Employees 

142,8053.12 

26,310,828.00 

26,310,828.00 

25,775,132.00 

97.96 

Repairs & maintenance 

- 

200,000.00 

200,000.00 

59,894.00 

29.91 

Other 

18,328.14 

5,219,215.00 

5,219,215.00 

2,425,429.00 

46.47 

Total Operational Expen- 
diture 

1,446,381.26 

31,723,828.00 

31,730,043.00 

28,260,385.00 

89.07 

Net Operational (service) 
Expenditure 

- 

-31,181,731.00 

-31,' 

87,946.00 

-28,182,667.00 
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P 




Modderspruit Park Modderspruit Park After Modderspruit Park After 

Before 


3.13 PARKS, NURSERY AND CEME- 
TERIES 

INTRODUCTION TO PARKS, NURS- 
ERY & CEMETERIES 

Parks area is generally between 20 and 50 acres. There are 
44 developed parks, and 34 without play equipment. The 
public open spaces within the municipality are to a large 
extent undeveloped. This section is mandated to manage 
the municipal cemeteries, parks and designated public 


open spaces, which includes maintenance of trees on the 
sidewalks. 

The primary purpose of cemeteries is the dignified dis- 
position of human remains in accordance with Provincial 
Policies and Municipal By-Laws. There are 6 cemeteries in 
the Brits area serviced by the municipality. The life span of 
each cemetery is between 10-60 years. Sufficient capacity 
is available as far as cemeteries are concerned for medium 
to long term. Other than the cemeteries in around Brits 
town each and every rural area has at least one cemetery. 
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SERVICE STATISTICS FOR CEMETERIES 


Oukasie 

Letlhabile 

Damons- 

ville 

Langberg 

Mothot- 

lung 

Adults 

178 

314 

22 

129 

118 

Children 

68 

39 

1 

7 

13 

Free Graves 

27 

17 

2 

1 

4 

(Paupers and Unknown) 

0 

13 

0 

0 

0 



Damonsville 



Damonsville 
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SERVICE STANDARDS FOR LAND- 
SCAPE 

The municipality upgraded the entrances to the Brits Town 


through Extended Public Works Programs in order to con- 
tribute towards poverty alleviation. All Parks in Madibeng 
were maintained and serviced during the 2014/2015 finan- 
cial year. 


JOB CREATION THROUGH LETSEMA & OTHER POVERTY ALLEVIATION PROJECTS 

Details of the Project 

Costs 

No. of Jobs 
Created 

Street cleaning, grass cutting, litter picking, clearing of illegal dump- 
ing, beautification, pruning & feeling of trees. 

R603 000 

914 

lEC Voter registration and Batching & Sorting 

R40 800 

51 

Plumbing, electrical work, painting, tiling & roofing 

R139 050 

171 

Soil preparation, planting, irrigation and harvesting 

R342 000 

66 

Upgrading of roads, landscaping and gardening 

R214 000 

48 

Thatch revamping and fixing of hawkers stalls 

R85 000 

22 

TOTAL 

R1 423 850 

1272 


EMPLOYEES: PARKS, NURSERY & CEMETERIES 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

1 

1 

1 

0 

0 % 

5 

1 

3 

1 

2 

67 % 

8-6 

2 

5 

2 

3 

60 % 

11-9 

9 

18 

9 

9 

50 % 

13-12 

14 

26 

14 

12 

46 % 

17-15 

30 

102 

30 

72 

71 % 

20-17 

67 

114 

67 

47 

41 % 

Total 

124 

269 

124 

145 

54% 
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FINANCIAL PERFORMANCE 2014/15: PARKS, NURSERY & CEMETERIES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

989,407.42 

1,109,526.00 

1,109,526.00 

- 

0.00 

Expenditure: 






Employees 

18,323,112.85 

17,686,870.00 

17,686,870.00 

- 

0.00 

Repairs & maintenance 

1,837,541.20 

2,200,000.00 

2,098,000.00 

- 

0.00 

Other 

5,029,453.98 

1,694,500.00 

5,381,500.00 

- 

0.00 

Total Operational Expen- 
diture 

25,190,108.03 

21,581,370.00 

25,166,370.00 


0.00 

Net Operational (service) 
Expenditure 

-24,200,700.00 

-20,471,844.00 

-24,056,844.00 

- 



COMMENT ON THE PERFORMANCE 
OF PARKS. NURSERY & CEMETER- 
IES 

Parks are the compLex eLements of the municipality and 
serve different uses and provides visual apeal to the res- 
idents. Parks and open spaces allows commmunity en- 
gagements with Executive Mayor and public officials to di- 
rectively involve their constituences on an ongoing design, 
planning and management of these resources. 

3.14 FLEET AND FACILITIES 

INTRODUCTION TO FACILITIES 

Highlights of the current provision of community facilities 
within Madibeng Local Municipality and seeks to address 
challenges and introduce remedial action to resolve the 
matters in a long term. It is also intended to look at the 
standard operational issues within the Municipality which 
contributes to these challenges e.g. approval to utilise 
facilities for free of charge, booking system and leasing 
agreements prior 1 994 and after. 


The purpose is to improve and provide functional Division 
which will be cost effective and efficient at the same time 
services within the Department to be of the utmost best. 
Furthermore facility management intends to provide op- 
portunities for communities' involvement (Public Partner- 
ship) to share and manage municipal resource as to put 
relieve to municipal budget. 
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EMPLOYEES: FACILITIES 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

0 

1 

0 

1 

100 % 

5 

1 

1 

1 

0 

0 % 

5 

0 

1 

0 

1 

100 % 

9 

1 

2 

1 

1 

50 % 

11-9 

1 

4 

1 

3 

75 % 

11 

1 

8 

1 

7 

87 % 

10 

1 

2 

1 

1 

50 % 

20-17 

52 

90 

52 

38 

42 % 

Total 

57 

109 

57 

52 

48% 


EMPLOYEES: FLEET 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

3-2 

0 

1 

0 

1 

100 % 

5 

0 

1 

0 

1 

100 % 

6-5 

0 

1 

1 

0 

0 % 

7-6 

0 

2 

0 

2 

100 % 

9 

1 

4 

1 

3 

75 % 

10 

1 

1 

1 

0 

0 % 

11-9 

2 

2 

2 

0 

0 % 

15-14 

1 

2 

1 

1 

50 % 

17 

0 

5 

0 

5 

100 % 

20-17 

2 

5 

2 

3 

40 % 







TOTAL 

7 

24 

8 

16 

67% 
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FINANCIAL PERFORMANCE 2014/15: FLEET AND FACILITIES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Budget 

Total Operating Revenue 

(excl. tariffs) 

98,407.42 

1 109 526.00 

1 109 526.00 

899 004.42 

81.02% 

Expenditure: 






Employees 

16,880,040.15 

2,256,804.00 

2,256,804.00 

3,810,422.00 

168.84 

Repairs & maintenance 

1,811,296.82 

2,720,000.00 

2,940,000.00 

2,035,914.00 

69.25 

Other 

3,731,051.19 

3,850,196.00 

3,505,196.00 

4,204,640.00 

119.95 

Total Operational Expen- 
diture 

22,422,388.16 

8,827,000.00 

8,702,000.00 

10,050,976.00 

115.50 

Net Operational (service) 
Expenditure 

- 

21,432,980.74 

-8,827,000.00 

-8,702,000.00 

-10,050,976.00 


PUBLIC ABLUTION FACILITIES 

THESE PUBLIC ABLUTIONS FACILITIES ARE CURRENTLY CLOSED DUE TO MECHANICAL FAULTS THAT LEAD TO THEM 

BEING UNOPERATIONAL 


BEHRENS TAXI RANK 

Challenges Solution 

Main sewer pipe blockage 

Repair & unlock sewer main sewer pipes 

Water supply valves in facility are out of order 

Replace water supply system with a similar system to 
Hyper Rank facility 

No globes in light fittings 

New globes to be fitted, replace doors & handles, repaint 
the inside wall and lights to be fixed. 
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MAIN BUS RANK 


Challenges Solution 

Out-dated mechanism can't be repaired. 

Replace flushing system, repaint walls, replace 5 doors 
& handles, increase water supply pressure and install 
sufficient lights inside the structure. 

Parts not available anymore 

Male toilets: Repair flush master, urinary bowl and fixing 

hand basins. 

Bursting leaking pipe to be replaced 
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Vandalised Mothotlung Sports Facility 


Past experience has shown that the Municipatity is unable 
to well manage and repair public amenities at different ar- 
eas due to constant vandalism and break-ins after hours, 
operating hours of taxi ranks & bus ranks comparing to the 
municipal working hours, financial impact on overtime as 
the municipality has approved the cost containment mea- 
sures and financial impact of repairs & maintenance of the 
amenities. 

COMMENTS ON FACILITIES 

Facility Managements acknowledges that more attention 
of maintenance and repairs needs to be done on Munici- 
pal Facilities. The division managed to repair, replace and 
maintain among others Damonsville community Hall; air 
conditioner to offices and boardrooms, water supply pipes 
for public ablution (Bus rank, Behrens and Pavilion). 

The most important resource for the division to achieve 
for the next 2015/2016 financial year will be enough bud- 
get and personnel who gualified as (artisans eg.milwrights 
and plumbers). Partitioning on the 7th floor was suspend- 
ed due to Cost Containment Measures. 


AIDS & OTHER EVENTS) 

SPECIAL PROGRAMMES AND 
EVENTS 

The functions of the Special Programs Unit is to coordi- 
nate, implement, mainstream and empower of vulnerable 
groups such as youth, gender, women, elderly, children and 
people with disabilities. It also support community devel- 
opment workers, traditional affairs and conduct HIV/AIDS 
awareness campaigns. The Executive Mayor and a Mem- 
ber of the Mayoral Committee responsible for special pro- 
grams exercise political oversight over the implementation 
of the programs. The organogram of the special program 
unit is as follows: 

1 X Manager: Office of the Executive Mayor. 

1 X Assistant Manager: Special Programs. 

1 X Language Practitioner. 

1 X Clerical Assistant. 

4 X Coordinators for: Traditional Leadership & CDWs. 

Youth and Gender. 

Disabled, Elderly & Children. 
HIV/AIDS Awareness. 


3.15 SPECIAL PROGRAMMES 
(YOUTH, GENDER, CHILDREN, HIV/ 


Out of the above 8 positions in the unit, 5 positions are filled 
and 3 are vacant. The Municipal Manager provides adviso- 
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ry and administrative support to special programs through 
the Office of the Chief Operating Officer. 

TRADITIONAL LEADERSHIP 

The Municipality has signed a memorandum of under- 
standing with Traditional Leadership in Madibeng after the 
attendance of the successful workshop for stakeholders 
to agree on the terms of reference. Although there is no 
formal coordinated structure for traditional leaders with 
the municipality, there is a good working relations with 
between the Municipality, as represented by the Executive 
Mayor, Speaker, Ward Councillors and Ward Committees, 
and the Traditional Leadership. 2 members of Traditional 
Leadership are also designated to participate in Council 
meetings and other members of traditional councils are 
part of the Municipality's ward committee structures. 

COMMUNITY DEVELOPMENT 
WORKERS 

The Community Development Workers programme is co- 
ordinated directly by the Provincial Government of the 
Bokone Bophirima through the Department of Local Gov- 
ernment and Human Settlement. The Municipality has, 
however, signed a Memorandum of understanding with the 
Provincial Government focusing on the logistical support to 
Community Development Workers in Madibeng. Madibeng 
Local Municipality continues to support Community Devel- 
opment Workers as and when necessary, but believe that 
they can better be utilised if the Provincial Government can 
delegate their coordination to the Municipality. 

PEOPLE WITH DISABILITIES 

A Forum consisting of 12 members was established for 
People with Disabilities. It meets quarterly to facilitate is- 
sues of disability to discuss issues affecting people with 
disability, including the revision of the current policy for the 
people with disabilities for the next financial year. The Mu- 


nicipality provides the Forum with logistical support such 
as venue, transport and refreshment. During the financial 
year 201 4/201 5, the municipality implemented 2 programs 
for the benefit of people with disabilities viz. casual day at 
Borakalalo Game Reserve and International Day of people 
with disability held in Wonderkop. Further support through 
disability awareness programs across Madibeng. 

YOUTH DEVELOPMENT 

The Municipality has youth policy to support youth develop- 
ment projects in Madibeng, but the implementation of this 
policy has been delayed by the dissatisfied youth who have 
disrupted the process of youth conference that was con- 
vened to establish Madibeng Youth Council. The conference 
was postponed on three occasions, the last conference was 
scheduled for the 30 June 2015, but also postponed due to 
these disrupt ions. The Youth Council was supposed to drive 
the programs of youth development in Madibeng, including 
the review of the existing policy for the next financial year. 
The Executive Mayor has been requested to establish an 
interim Youth Council for Madibeng until such time that the 
climate is conducive to establish permanent structure. 

During the 2014/2015 financial year, the Municipality con- 
tinued to support Madibeng youth with learnership pro- 
grammes on house building for 50 youths, solar water 
heating system & enterprise development for 50 youth 
learners, water & sanitation programmes for 300 youth 
learners and facilitation of 20 bursaries, which were pro- 
vided from Motsepe Foundation for Madibeng youth. The 
Municipality also has adopted a Bursary Fund to benefit 
Madibeng youth who may want to further their post matric 
studies, unfortunately, the fund can only be budgeted for in 
the 2015/201 6 financial year. 

GENDER 

The Municipality also has a policy on People Gender Equal- 
ity and a Women Caucus was established to address issues 
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affecting women and gender issues in general. The Men's vacuum in the unit and negatively affected the implementa- 

Forum was also established but by the Department of So- tion of programs. The new HIV/AIDS Coordinator has been 

cial Development. Anti-women abuse awareness programs appointed and has taken over responsibilities with effect 

and women social business been supported even in the from the 01 July 2015. 

non functionality of the coordinating structure. There are 

other programs like women's month celebrated in Bapong, 

prayer meeting in Oukasie and last prayer meeting in Ma- 

jakaneng after the violent protests and high level of youth 

involvement in satanic rituals in schools. 


ELDERLY PEOPLE 

The activities such as elderly month, sports and gardens 
together with provisions of groceries are being made for 
elderly people around Madibeng. The Elderly Forum has 
been established with the assistance of the Department of 
Social Development and the Office of the Premier in the 
Bokone Bophirima Province. The Municipality at this stage 
does not have policies to address issues affecting children 
and elderly people, but SALGA is in the process of devel- 
oping these two policy guidelines and the Municipality is 
participating in the process. Programs and projects for the 
elderly are facilitated and coordinated by the Department 
of Social Development and the Municipality only support 
with resources. The activities of the elderly month, sports 
and gardening were provided with groceries and other re- 
freshments. 

HIV/AIDS AWARENESS 

Council has a policy on HIV/AIDS awareness, which pro- 
vides also for the Interdepartmental Forum on HIV/AIDS. 
The forum is not functional due to non or poor attendance 
by other Departmental representatives. HIV/AIDS aware- 
ness campaigns held. HIV/AIDS awareness campaigns 
were part of official meetings in the Municipality and are 
also aligned to the mayoral outreach programs. The per- 
formance of the Unit dropped slightly after departure of the 
HIV/AIDS Coordinator who left due to retirement. This left a 
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INTRODUCTION TO ENVIRONMENTAL PROTECTION 


As guided by the National Environmental Management Act 107 of 1 998( NEMA 107 of 1 998) and all the Specific Environ- 
mental Management Acts(SEMA's) the municipality undertakes various programs for the prevention of environmental 
degradation and environmental pollution. The top three priorities on pollution control are Air Quality/Climate Change, 

Waste Management, Land Degradation and Deforestation 
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AIR QUALITY/CLIMATE CHANGE 

The Municipality has gazetted Air Quality Management By 
laws to give effect to the right contained in section 24 of the 
Constitution of the Republic of South Africa by controlling 
and managing air pollution within the area of the munic- 
ipality jurisdiction. And also to ensure that air pollution is 
avoided, or where it cannot be altogether avoided, mitigated 
or minimised. 

The Municipality has the Air Quality Monitoring Station in 
Damonsville which is sponsored by the North West De- 
partment of Rural, Environment, Agriculture and Develop- 
ment(DREAD).The Station is constructed to monitor gases 
such as Nitrogen Qxide, Sulphur dioxide, Qzone and PM10 
and PM2.5.The challenge with the station is that it is non 
operational due to lack of maintenanace. 


The Municipality with the assistance of the National De- 
partment of Environmental Affairs & Tourism(DEA) has 
installed Passive Sampling stations in Mothotlung,De Kro- 
on, Brits Industrial Area and Bapong.The one in Bapong is 
sponsored DREAD. This Stations assist in monitoring Sul- 
phur di oxde, Nitrogen Qxide and Qzone. The Agreement with 
the DEA will end this financial year of 2014/2015. 

Climate Change awareness programs are continuing 
through out the Municipality with the engagement of dif- 
ferent sectors including taxi associations, schools, NGQ's 
and communities at large. This programs includes com- 
post making, tips on saving energy and water and waste 
mamangement.Qur compost initiatives in places like Bok- 
fontein has attracted the attention of DEA and Lahti in Fin- 
land has spomsored the project. This project is seen as one 
of the best in the country. 



Bokfontein compostmg project 


WASTE MANAGEMENT 

Waste Management workshops and other capacity build- 
ing programs are continuously being held throughout 
Madibeng on annual basis. The workshops targets differ- 
ent stakeholders such as Schools, Non Governmental Qr- 


ganisations and other Gommunity structures/formations 
who are trained and educated on different aspects in waste 
management. The Gity of Lahti through North - South Go- 
operation agreement has sponsored 6 groups with various 
resources that will assist in recycling and composting. 
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LAND DEGRADATION AND DEFOR- 
ESTATION 

Madibeng Local Municipality, in conjunction with the De- 
partment of Agriculture, Forestry & Fisheries and the 
South African Police Services has a continues program 
of protecting the biosphere and other areas where there 


is land degradation and deforestation. The success of the 
program is the cooperation with the South African Police 
Services to ensure that perpetrators are taken into task for 
destroying the environment. Non compliance in terms of 
National Environmental Act and other related legislations 
are monitored on continuous basis in order to preserve the 
environment for future generations. 



sphere patrol on deforestation 


3.17 POLLUTION CONTROL 

COMMENT ON POLLUTION 
CONTROL 

The main challenge with pollution control is insufficient 
budget that is usually allocated for the performance of the 
function. Sufficient resources are required for pollution 
control in orderto achieve and meet the minimum environ- 
mental legislative standards required to implement various 
programs on pollution control. 


Waste Management workshops and other capacity build- 
ing programs are continuously being held throughout 
Madibeng on annual basis. The workshops targets differ- 
ent stakeholders such as Schools, Non Governmental Or- 
ganisations and other Community structures/formations 
who are trained and educated on different aspects in waste 
management. The City of Lahti through North - South Co- 
operation agreement has sponsored 6 groups with various 
resources that will assist in recycling and composting. 
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INTRODUCTION TO TRAFFIO AND SECURITY SERVICES 


The traffic management has three main functions: 

® Promotion of Road Safety through Education Awareness Campaigns and Scholar Patrols. 
® Law Enforcement through Periodical Roadblocks, Speed and Public Transport Enforcement. 

® Warrant of Arrests Executions 


Through the above mentioned service delivery priorities communities have been conscientised to take care of their own 
safety and enhanced adherence to rules of the road without complete reliance on the presence of Traffic Officers. Pedes- 
trian casualties and Taxi conflicts have dramatically been reduced since the introduction of Scholar Patrols and dedicated 

Transport Unit dealing with Public Transport issues. 
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TRAFFIC OFFICERS SERVICE DATA 

No. 

Details 

2012/13 

2013/14 

2014/15 

Actual 

No. 

Estimate 

No. 

Actual 

No. 

Estimate 

No. 

1 

No. of road traffic accidents during the year 

276 

352 

289 

350 

2 

No. of by-law infringements attended 

0 

0 

0 

0 

3 

No. of police officers in the field on an average 
day 

28 

32 

22 

28 

4 

No. of police officers on duty on an average day 

28 

36 

28 

28 


EMPLOYEES: TRAFFIC & SECURITY SERVICES 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

1 

1 

0 

0% 

4-6 

7 

13 

10 

3 

23% 

7-9 

24 

74 

38 

36 

49% 

10-12 

4 

92 

52 

40 

43% 

Total 

36 

180 

101 

79 

44% 


FINANCIAL PERFORMANCE 2014/1 5: TRAFFIC & SECURITY SERVICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

. 

5,258,492.00 

5,258,492.00 

8,962,896.00 

170.45 

Expenditure: 







Employees 

4,000,000.00 

26,562,572.00 

26,562,572.00 

31,631,140.00 

119.08 

Repairs & maintenance 

35,357.00 

75,000.00 

75,000.00 

43,948.00 

58.60 

Other 

374,686.00 

17,672,000.00 

18,052,000.00 

24,411,710.00 

135,23 

Total Operational Expen- 
diture 

■ 

44,309,572.00 

44,689,572.00 

56,086,798.00 

125.30 

Net Operational (service) 
Expenditure 


-39,051,080.00 

-39,431,080.00 

-47,123,902.00 
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WASTE MANAGEMENT 

COMMENT ON THE PERFORMANCE 

OF TRAFFIC AND SECURITY SER- 
VICES 

The traffic and security services extend to the following 

functions: 

® To promote road safety through educational 

programmes and assist with driver/learner license ap- 
plications. 

® To ensure that all schools have scholar patrols and 
re-effectively training. 

® Assist with license renewals, vehicle registration and 
duplicate application for road-worthy certificates. 

® Deployment of CCTV cameras as crime reduction 
strategy in the Brits Central Business District. 

® Crime Prevention Through Environmental Design 

(CPTED) program with various law enforcement insti- 
tutions and community members. 

@ Satellite traffic office established to ensure road safety 
& traffic law enforcement in Letlhabile and 


surrounding areas. 

3.18 FIRE SERVICES 

INTRODUCTION TO FIRE MANAGE- 
MENT SERVICES 

In terms of the devolution of powers, the emergency fire 
services at Madibeng Local Municipality is performed at 
local level by and under direct control of the Municipality. 
The service is rendered from one fire station and a Satellite 
Station to be opened soon. It comprises of 45 staff mem- 
bers working on a 4 shift system. Approximately 300 Inci- 
dents were attended in the previous year. The service has 
just started to generate an income and it was not possible 
to assess the amount that would be generated from this 
action. The objectives of the Fire Management Services are 
the following: 

(a) Preventing the outbreak or spread of a fire; 

(b) Fighting or extinguishing a fire; 

(c) The protection of life or property against a fire or other 
threatening danger; and 

(d) The rescue of life or property from a fire or other danger. 


MUNICIPAL FIRE SERVICE DATA 


No. 

Details 

2012/13 

2013/14 

2014/15 



Actual 

No. 

Estimate 

No. 

Actual 

No. 

Estimate 

No. 

1 

Total fires attended in the year 

332 

332 

290 

305 

2 

Total incidents attended in the year 

199 

199 

182 

194 

3 

Average turnout time - urban areas 

3/5 mins 

3/5 mins 

3/5 mins 

3/3 mins 

4 

Average turnout time - rural areas 

3/30 mins 

3/30 mins 

3/30 mins 

3/20 mins 

5 

Fire fighters in post at year end 

48 

48 

40 

70 

6 

Total fire appliances at year end 

5 

5 

4 

6 

7 

Average no. of annual appliances off the road 

2 

2 

N/A 

4 
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Madibeng Local Municipality complies with the minimum standard for category A, B, C, D and E with regard to vehicles 

but not with regard to personnel. 


SANS:10090 


Table 2 — Attendance tinnes at fires 


Risk category 

Maximum call re- 
ceipt and turn-out 
time minutes 

Maximum appli- 
ance travel time 
minutes 

Maximum atten- 
dance time min- 
utes 

A 

3 

5 

8 

B 

3 

7 

10 

C 

3 

10 

13 

D 

3 

20 

23 

E 

Within requirement of appropriate risk category 


The Municipality cannot comply with the attendance times for Category C and D at the present moment as the vastness 
of the area being served is just too large to comply with the attendance times to the Northern Area. 


EMPLOYEES: FIRE MANAGEMENT SERVICES 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

3 

3 

0 

0% 

7-9 

11 

21 

11 

10 

48% 

10-12 

26 

55 

26 

29 

53% 

19-20 

0 

5 

0 

5 

100% 

Total 

38 

85 

41 

44 

52% 
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CAPITAL EXPENDITURE 2014/15: FIRE & DISASTER MANAGEMENT SERVICES 

(R'OOO) 

Capital Proj- 
ects 

Budget 

Adjustment 

budget 

Actual ex- 
penditure 

Variance 
from origi- 
nal budget 

Total project 
value 

Total All 




% 


Project A 

R 5M 

RO 

R 2 347 170.00 

47% 

R5M 

Project B 

R IM 

R 800 000.00 

R 0 

0 % 

R 1,8M 

Project C 

R 1.2 M 

N/A 

R 763 000.00 

63 % 

R 1.2 M 

Project D 

R 80 000.00 

N/A 

R80 000.00 

100 % 

R 80 000.00 


COMMENT ON THE PERFORMANCE 
OF FIRE MANAGEMENT SERVICES 


The Fire Management Services still need to purchase 3 
medium fire engines & 2 fire tankers (10 0001) and build- 
ing of satellite station in Mooinooi. 

3.19 DISASTER MANAGEMENT 
SERVICES 

INTRODUCTION TO DISASTER 
MANAGEMENT 


1 . Facilitate, prevent, mitigate awareness and prepared- 


ness planning needs, involving other services and role 
players, in accordance with known threats and prioritised 
risk assessment finding, (Risk reduction aspects). 

2. Monitors and reports on the implementation of 
risk reduction plans. 

3. Coordinates disaster response, relief and 
reconstruction. 

4. Ensure that all municipal services participate in 
disaster management matters in accordance with 
their specialist fields in compliance with the Disaster 
Management Act. 


Employees: Disaster Management 

Job Level 

2013/2014 

2014/15 

Employees 

no. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

2 

1 

1 

50 % 

4-6 

0 

5 

0 

5 

0 % 

7-9 

2 

2 

2 

0 

1 00 % 

19-20 

3 

9 

3 

6 

67% 

Total 

6 

18 

6 

12 

67% 
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FINANCIAL PERFORMANCE 2014/15: FIRE & DISASTER MANAGEMENT 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

- 

91,691.00 

91,691.00 

- 

0.00 

Expenditure: 






Employees 

- 

16,577,364.00 

16,577,364.00 

20,793,975.00 

125.44 

Repairs & maintenance 

- 

660,000.00 

389,000.00 

136,917.00 

35.20 

Other 

- 

2,734,000.00 

2,765,000.00 

949,848.00 

34.35 

Total Operational Expen- 
diture 


19,971,364.00 

19,731,364.00 

21,880,740.00 

110.89 

Net Operational (service) 
Expenditure 

- 

-19,879,673.00 

-19,639,673.00 

-21,880,740.00 



3.20 SECURITY SERVICES 

INTRODUCTION TO SECURITY 
SERVICES 


Madibeng Local Municipality has three (3) Clusters that 


are guarded by the external physical Security Compa 
nies and have Crime Prevention CCTV Cameras with 
Ma di be ng's jurisdiction. 


MUNICIPAL SITES ACCORDING TO CUSTERS 


Cluster Name 

Monthly Payments 

Remarks 

Cluster 1 

R 504 799.29 

Service rendered on a month to 

month, tender still in process 

Cluster 2 

R 873 095.il 

Service level agreement still in oper- 
ation. 

Cluster 3 

R 931 031.07 

Appointed ontheOI June 2015 fora 
period of 36 months. 

CCTV Crime Prevention 

R 214 000.00 

Service rendered on a month to 

month, tender still in process. 

Alarm Systems 

R 20 616.39 

Service rendered on a month to 

month, tender still in process. 


TOTAL 


R2 543 541.86 
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Year’s Incidents 

Jul 

oil 

ZJ 

< 

Sep 

Oct 

Nov 

Dec 

Jan 

Feb 

Mar 

Apr 

May 

Jun 

Number of Incidents 

05 

03 

02 

05 

01 

01 

02 

04 

06 1 03 

08 

JLi 
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3.21 EXECUTIVE AND COUNCIL 

INTRODUCTION TO EXECUTIVE AND COUNCIL 

The Executive comprises of the Executive Mayor and MayoraL Committee. They lead the service delivery programme of 
Council. Council and the Speaker execises oversight over the performance of the executive and the speaker lead the pub- 
lic participation through ward councillors. The Executive and Council ensures that there is governance and oversees the 
implementation of projects in the community. The Municipal Manager heads the municipal administration. The person 
occupying the office of the municipal manager perform the function of administrative advisor and support to Council. 
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EMPLOYEES: CHIEF OPERATING OFFICER 

Job Level 

2014/15 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

8 

8 

0 

0% 

4-6 

41 

27 

14 

34% 

7-9 

9 

9 

0 

0% 

13-15 

5 

1 

4 

80% 

Total 

63 

45 

18 

28% 


FINANCIAL PERFORMANCE 2014/15: FIRE & DISASTER MANAGEMENT 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 


■ 


* 

■ 

Expenditure: 






Employees 

200,576.35 

25,809,620.00 

25,809,620.00 

22,407,574.00 

86.82 

Repairs/maintenance 

55,517.02 

60,000.00 

60,000.00 

1,449.00 

2.42 

Other 

1,357,946.17 

8,890,000.00 

8,483,000.00 

7,455,696.00 

87.89 

Total Operational Expen- 
diture 

1,614,039.54 

34,759,620.00 

34,352,620.00 

29,864,719.00 

86.94 

Net Operational (service) 
Expenditure 

- 

-34,759,620.00 

-34,352,620.00 

-29,864,719.00 
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3.22 FINANCIAL SERVICES 

DEBT RECOVERY 


Details of the types 
of account raised 
and recovered 

2014/15 

Billed in year 

Estimated out turn 
for accounts billed 
in year 

Proportion of ac- 
counts value billed 
that were collected 
in the year % 

Property rates 

178 105 216 

- 

91.15% 

Electricity - B 

366 463 415 

Electricity - C 

- 

- 

Water - B 

127 856 502 

Water - C 

- 

- 

Sanitation 

43 099 123 

- 

Refuse 

26 049 945 

- 

Other 

53 194 890 

- 


EMPLOYEES: BUDGET & TREASURY SERVICES 

Job Level 

2013/14 

2014/15 

Employ- 
ees No. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

5 

5 

5 

0 

0% 

4-6 

17 

24 

17 

7 

29% 

6-8 

15 

17 

15 

2 

12% 

7-9 

18 

20 

18 

2 

10% 

9-10 

11 

25 

11 

14 

56% 

10-12 

23 

39 

23 

16 

41% 

14-17 

2 

7 

2 

5 

71% 

TOTAL 

91 

137 

91 

46 

33.5% 


ort services to the Municipality in the form of 
t and selection, benefit administration, occu- 
alth and safety, induction, employee assistance 
relations. The human resource management di- 
vours to provide human resources services that 
on an efficient manner, and to enhance positive 
mployee relations the culture of discipline and 


3.23 HUMAN RESOURCE 
MANAGEMENT SERVICES 

INTRODUCTION TO HUMAN 
RESOURCE MANAGEMENT 
SERVICES 

The Human Resource Management provides organisa- 


tional supp 
recruitmeni 
pational he; 
and labour I 
vision ende' 
is effective ; 
employer e 
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prudent human resources management practices. Information and Communication Technology, Administra- 

The following are Key Focus areas in the Corporate Support tion, Organisational Design and Development. 
Services:Human Resources Management, Legal Services, 


EMPLOYEES: HUMAN RESOURCE MANAGEMENT SERVICES 


Job Level 

2013/14 

2014/15 

Employ- 
ees No. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

0 

1 

0 

1 

0% 

4-6 

5 

5 

3 

2 

40% 

7-9 

2 

4 

2 

2 

50% 

10-12 

2 

2 

2 

0 

100% 

Total 

9 

12 

7 

5 

42% 


FINANCIAL PERFORMANCE 2014/1 5: HUMAN RESOURCE MANAGEMENT SER- 
VICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

2,647,456.88 

2,000,000.00 

2,000,000.00 


0.00 

Expenditure: 






Employees 

4,424,299.58 

6,033,000.00 

6,033,000.00 

5,1 10,980.00 

84.72 

Repairs & maintenance 

- 

50,000.00 

50,000.00 

- 

0.00 

Other 

4,830,023.32 

8,562,000.00 

9,736,605.00 

7,755,951.00 

79.66 

Total Operational Expen- 
diture 

405,723.74 

14,645,000.00 

15,819,605.00 

12,866,931.00 

81.34 

Net Operational (service) 
Expenditure 

- 

-12,645,000.00 

-13,819,605.00 

-12,866,931.00 



3.24 INFORMATION AND COMMU- 
NICATION TECHNOLOGY (ICT) SER- 
VICES 

INTRODUCTION TO INFORMATION 
AND COMMUNICATION TECHNOL- 
OGY (ICT) SERVICES 


Availability of ICT Systems and Services - non availability of 
ICT systems shut down productivity and as result there will 
be loss in revenue collection and cause delays submission 
of relevant information. These challenges can be overcome 
by ensuring availability of relevant ICT resources. 
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Development of data retention and security strategy - non 
availability of backup services can have bad impact which 
can results to non-performance due to loss of valuable in- 
formation, thereby increase delays in rendering other ser- 
vices. Data is one of the most important assets, therefore it 
need to be protected from loss or destruction by using good 
and advanced technology. 


ICT policy - non compliance on ICT policy can delay the 
progress of delivery in the institution. Inappropriate use of 
security technology can result in a security bridge whereby 
sensitive information might be lost. This is overcome de- 
veloping awareness programs that will reach all users, and 
thoroughly research and consultation. 


SERVICE STATISTICS FOR ICT SERVICES 

ICT SERVICE SERVICE DETAIL SERVICE STATIS- 

TICS 

Helpdesk 

All calls are logged, distributed, closed and escalated 

80% 

Network and 

support 

User account and password management, network (remote, email, 
printing etc) and internet access. Hardware/software re- instal- 
lation and repairs. Hardware and software acquisition and instal- 
lation. Perform backups. Installation for antivirus software and 
updates 

80% 

Financial 

Give users access in the system, perform updates and backups 

90% 

Geographical 

Give system users access update and maintenance of GIS databas- 
es, The analyses and evaluation of systems and technical specifi- 
cations 

75% 


PERFORMANCE REPORT ON CALLS AND QUERIES ATTENDED TOO 

Category 

How many logged/ 
attended 

How many re- 
solved/finalized/ 
closed 

How many out- 
standing 

Hardware 

620 

568 

52 

Applications 

436 

383 

53 

Network 

173 

161 

12 

Printer 

308 

296 

12 

Email 

184 

178 

6 

Virus 

7 

7 

0 

Password reset 

162 

162 

0 

Setup 

28 

28 

0 

3G connection 

16 

16 

0 

New account creation 

28 

28 

0 

Ms office 

28 

28 

0 

TOTAL CALLS AND 
QUERIES 

1990 

1855 

135 
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EMPLOYEES: ICT SERVICES 

Job Level 

2013/14 

2014/15 

Employ- 
ees No. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

4 

4 

0 

0% 

7-9 

2 

4 

2 

2 

50% 

10-12 

1 

2 

0 

2 

100% 

Total 

7 

11 

7 

4 

36% 


FINANCIAL PERFORMANCE 2014/1 5: ICT SERVICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

- 

- 




Expenditure: 






Employees 

3,192,204.38 

3,680,206.00 

3,680,206.00 

3,421,773.00 

92.98 

Repairs & maintenance 


500,000.00 

500,000.00 

492,831.00 

98.57 

Other 


20,448,000.00 

20,448,000.00 

19,830,762.00 

96.98 

Total Operational Expen- 
diture 


24,628,206.00 

24,628,206.00 

23,745,366.00 

96.42 

Net Operational (service) 
Expenditure 


-24,628,206.00 

-24,628,206.00 

-23,745,366.00 



COMMENT ON THE PERFORMANOE INTRODUOTION TO LEGAL 
OEIGT SERVICES OVERALL SERVICES 


Information and Communications Technology is current- 
ly on a project of upgrading and refreshing the entire in- 
frastructure in order to be on PAR with latest technology 
trends. 

3.25 LEGAL SERVICES 


Legal Services has got positions which consists of a Man- 
ager which ison post level 2, three senior legal advisors on 
post level 4, three legal admin officers on post level 6 and 
secretary which is on post level 8. One senior legal advisor 
and one legal admin officer positions are vacant. 
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NUMBER AND PERIOD OF SUSPENSION 

Position 

Nature of 

Alleged 

Misconduct 

Date of 
Suspension 

Details of dis- 
ciplinary Action 
taken/status of 
case & reason 
why not finalized 

Date Finalised 

Manager: Sup- 
ply Chain Man- 
agement 

Financial miscon- 
duct 

20 March 2014 

Re-instated 

November 2014 

Chief Operating 

Officer 

Financial miscon- 
duct 

02 April 2014 

Re-instated 

1 0 February 201 5 

Acting Director: 
Corporate Sup- 
port Services 

Financial miscon- 
duct 

02 April 2014 

Suspended 

Pending 

Municipal Man- 
ager 

Financial miscon- 
duct 

February 2014 

Re-instated 

1 0 February 201 5 

Financial Ad- 
ministrative 

Officer 

Financial miscon- 
duct 

13 November 2014 

Suspended 

Pending 


DISCIPLINARY ACTION TAKEN ON CASES OF FINANCIAL MISCONDUCT 

Position 

Nature of Alleged Misconduct 
and rand value of any loss to 
the municipality 

Disci- 

plinary 

action 

taken 

Date Finalised 

Supervisor 

Gross negligence = R7 740.00 

Dismissal 

8 August 2014 

Supervisor 

Gross negligence = R7 198.00 

Warning 

30 October 2014 


EMPLOYEES: LEGAL SERVICES 

Job Level 

2013/14 

2014/15 

Employ- 
ees No. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

6 

4 

2 

67% 

7-9 

1 

2 

2 

0 

0% 

10 

1 

0 

0 

0 

0% 

Total 

6 

9 

7 

2 

67% 
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COMPONENT I: 

CORPORATE POLICY OFFICES AND OTHER SERVIOES 


FINANCIAL PERFORMANCE 2014/1 5: ICT SERVICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

2,250,035 

2,369,390.00 

2,369,390.00 

2,666,622.00 

112.54 

Repairs / maintenance 

- 

- 

- 

- 

- 

Other 

4 , 656,700 

6,100,00.00 

6,100,00.00 

7,120,207.00 

116.72 

Total Operational Expen- 
diture 

11 , 214,474 

8,469,390.00 

8,469,390.00 

9,786,829.00 

115.56 

Net Operational (service) 
Expenditure 

- 

-8,469,390.00 

-8,469,390.00 

-9,786,829.00 



COMMENT ON THE PERFORMANOE 
OF LEGAL SERVICES OVERALL 

During the 2014/2015 financial year, Madibeng Local Mu- 
nicipality had a total number of thirty-eight (38) legal mat- 
ters both litigation and labour. The majority of those were 
carried over from the previous financial year. At the end 
of the financial year, five (5) litigation and three (3) labour 
matters were finalised. 

The budget for legal costs for the financial year was R6 mil- 
lion and the actual spending R7 million, which is R1.1 mil- 
lion over and above what was budgeted forandR2. 4 million 
above the legal costs for the previous financial year. The 
increase in legal spending was due to the cases that were 
rolled over from the previous financial years, especially the 
investigations and subsequent disciplinary hearings of the 
Municipal Manager, Chief Operating Officer and acting Di- 
rector: Corporate Support Services, which were finalised 
during the current year of reporting. 


3.26 PROJECT MANAGEMENT 

INTRODUCTION TO PROJECT 
MANAGEMENT SERVICES 

The strategy is to ensure mobility and access in the Mu- 
nicipal area in promoting and stimulating local economic 
development. Upgrading and development of roads and as- 
sociated storm water systems in new developed areas and 
those that are below minimum standards. Maintenance 
of both dirt and gravel roads in the municipality with long 
term intention to upgrade to surfaced. Majority of road net- 
works within the municipal area belong to the Provincial 
Government for which a forum is in place to discuss their 
programs of implementation and maintenance of their in- 
frastructure. 


1 27 CHAPTER 3 I SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART l| 


COMPONENT I: 

CORPORATE POLICY OFFICES AND OTHER SERVICES 


EMPLOYEES: PROJECT MANAGEMENT 

Job Level 

2013/14 

2014/15 

Emploees 

No. 

Posts no. 

Employees 

no. 

Vacancies 

(fulltime 

equivalents 

no.) 

Vacancies (as 
a % of total 
posts) % 

0-3 

1 

0 

0 

0 

0% 

4-6 

1 

6 

6 

0 

0% 

7-9 

3 

2 

2 

0 

0% 

10-12 

9 

11 

11 

0 

0% 

13-15 

3 

11 

11 

0 

0% 

19-20 

45 

20 

20 

0 

0% 

Total 

62 

50 

50 

0 

0% 


FINANCIAL PERFORMANCE 2014/15: PROJECT MANAGEMENT SERVICES (R’OOO) 

Detail 

2013/14 

2014/15 


Actual 

Original Adjustment Actual Vibrance 

Budget Budget to Bud- 

get 

Total Operating Revenue 

(excl. tariffs) 

2,486,777.11 

5,788,000.00 

5,788,000.00 

* 

0.00 

Expenditure: 






Employees 

3,614,035.92 

3,531,794.00 

3,531,794.00 

- 

0.00 

Repairs & maintenance 

- 

- 

- 

- 

- 

Other 

2,417,665.06 

2,533,000.00 

5,518,000.00 

- 

0.00 

Total Operational Expen- 
diture 

6,031,700.98 

6,064,794.00 

0,049,794.00 

- 

0.00 

Net Operational (service) 
Expenditure 

-3,544,923.87 

-276,794.00 

-3,261,794.00 

- 



COMMENT ON PMU SERVIOES 
PERFORMANCE OVERALL 

The priority capital projects are for the upgrades of main 
distribution substation to ensure reliability of supply, Provi- 
sion of new electrical connections to improve access and to 
improve street and public lighting. The targets set out can- 
not be attained due to reasons such as inadequate fund- 


ing, high capital injection needs, and privately owned land/ 
properties. This will be addressed in a phase approach 
manner given availability of resources. The Municipality 
has entered into a supply agreement and funding contract 
(Indigent support) with Eskom. Variation to the already ap- 
proved budget can only be determined as project progress- 
es, however due to formalization and subdivision take place 
of stand, additional erven may exist. 
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MID-YEAR PERFORMANCE REPORT 2015/2016 


1. ABOUT MID-YEAR 
PERFORMANCE REPORT 

Madibeng Local Municipality Mid-year Performance 
Report 2015-2016 is to give feedback to Council 
regarding the no n-financia I performance of Madibeng Local 
Municipality. It is in compliance with Section 72 of the 
Municipal Financial Management Act whereby the 
Accounting Officer should submit a Budget and 
Performance Assessment Report to the Mayor as we lias the 
Nations land ProvincialTreasuries by 25 January of each year. 

This non-financial mid-year performance report contains: 

® Quarterly and annual performance against 
quarterly and annual targets as per the SDBIP 
(Service Delivery Budget Implementation Plan). The 
SDBIP contains the objectives and key performance 
indicators (KPIs) as should be reflected in the 
Municipal IDP (Integrated Development Plan) as well 
as nationally prescribed general indicators. The 
SDBIP1 for 15/16 is reported on to reflect cumulative 
performance, therefore the status of indicators is a 
reflection of the overall performance level achieved 
year-to-date. 


Measures taken to improve performance 
Corrective action is included for each KPI 
0 On improvement from challenges in the 
previousfinancial year's Annual Report as 
per the Auditor General Audit Report for that year 

® Comparison of performance against set targets 
and performance in the previous financial year 
0 Calculations to calculate the variance between ac- 
tual mid-year performance and annual targets are in- 
cluded for each KPI. 

0 Calculations to calculate the variance between ac- 
tual mid-year performance and baseline (previous fi- 
nancial year) performance are included for each KPI. 

0 Calculations to calculate the variance between ac- 
tual mid-year performance and mid-year targets are 
included for each KPI. 

0 Comparisons of performance against quarterly 
targets are highlighted in the form of colours based 
on scores which were calculated using the automated 
system. The scoring method utilised is in line with the 
assessment rating calculator prescribed by the Local 
Government: Municipal Performance Regulations for 
Municipal Managers and Managers directly account- 
able to Municipal Managers, Regulation 805 of 2006. A 
scoring explanation is as per the table below: 


Table 1: Scores and colours 


Scoring 

% Target achieved 

Score 

Low High 


0.0% 

66% 

2-2.99 

66.7% 

99.9% 

3 -3.99 

100% 

132% 

4 -4.99 

133% 

166.9% 

5+ 

167.0% 

+ 


Colour code 


Rating 

Below average 
Achieved target 


Achieved/ exceeded target 
Outstanding 


NA - Not applicable for reporting in reporting period (excluded from performance measurement) 
Ow - zero weighted producing a null score 
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2. COMPONENTS OF THE MID-YEAR 

The following is reported on: 

® Overview of municipal performance 
® General KPIs 

® SDBIP Non-financial performance of service delivery . 
® SDBIP Project Implementation 
® Schedule C Financial Tables 
® Challenges and Recommendations 
® Auditor General Findings 1 4/1 5 
® Approval of this Report 
® Limitations 

Madibeng Local Municipality embarked on the 
journey of automating its performance management 
systemduring2014/1 S.Thel 5/1 6SDBIPwas imported into the 
automated system for reporting purposes. It is important 
to note that automation highlights the challenges involved 
in measurement. Targets therefore need to be measurable 
(i.e. numeric) and reported on cumulatively to indicate 
year-to-date progress. Please note that although the 
automated system makes provision for the uploading of 
POE (Portfolio of Evidence) and internal auditing of results 
against PoE, a minimal number of portfolio of evidence 
documents were loaded and no internal auditing on the 
performance results was performed within the system. 

4. Overview of Municipal 
Performance 

Overall Municipal Performance is calculated from all the 
indicators and projects applicable to the municipality's 
SDBIP as measured through its automated performance 
management system. The indicators and projects are 


PERFORMANCE REPORT 


nd performance indicators and targets 


collected into scorecards for General Indicators, Indicators 
contained in the IDP and SDBIP for 15/16. 

Overall the SDBIP performance achieved a score of 2.55 
(85%) at mid-year. A total of 152 KPIs were assessed of 
which 54 were not applicable for reporting at mid-year. 
Overall, 67/98 (68%) of targets were reached or exceeded, 
1% (1/98) were just under target and 31% (30/98) had no 
or minimal progress. In total, 4/98 KPIs were not captured 
with applicable progress information into the automated 
performance management system. 

A graphical breakdown of performance is reflected below: 
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4. OVERVIEW OF MUNIOlPAL PERFORMANOE 


Overall SDIBIP Performance 
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Figure 1: SDBIP Performance 


4.1 General Indicators Performance 


General Key Performance Indicators (KPIs) are prescribed as per Section 43 of the Municipal Systems Act No 32 of 2000 
and Section 1 0 of Regulation 796 of 2001 . For Madibeng Local Municipality, the General KPIs applicable to the 
Municipality2 are also reported on in the SDBIP. These indicators performed as follows per Key Performance Area (KPA): 
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Figure 2: General KPI performance per KPA 


At mid-year, three KPA's were reported as having reached target, i.e. Municipal Transformation and Institutional 
Development, Basic Service Delivery and Infrastructure Development and Local Economic Development. This is due to 
the necessary operating budget being spent on implementing the workplace skills plan, all targeted 26% of households 
with access to basic level of solid waste removal and 200 jobs created through municipal LED initiatives as targeted. 
Financial viability under- performed as no information was supplied on debt and cost coverage, outstanding service 

debtors and percentage capital budget spent. 


132 MID-YEAR PERFORMANCE REPORT 2015-2016 



Table 2: General KPI Performance Scorecard 
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Table 2: General KPI Performance Scorecard 
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Table 2: General KPI Performance Scorecard 
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Table 2: General KPI Performance Scorecard 
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5. SDBIP KPI Performance 

The SDBIP for Madibeng Local Municipality has been 
developed per Directorate. The following is a breakdown of 
performance as per the SDBIP per directorate: 

5.1 SDBIP - Strategic Scorecard 

The strategic scorecard achieved an overall score of 2.54 
(85%) by mid-year reflecting a slight decrease from the 
first quarter result of 2.58 (86%). Overall, 44 KPIs were 
assessed of which 18 KPIs were not applicable for reporting 
at mid-year. Overall, 54% (14/26) of targets were reached or 
exceeded, 4% (1/26) was below target and 42% (1 1/26) had 
no or minimal progress. Some of the successes at 
mid-year per priority area were as follows: 

® Water quality: All (100%) water treatment plants 

had excellent monthly water quality rating. All (100%) 
“Points of Use” had Excellent Monthly Water Quality 
Rating (99% microbiological & 95% chemical 
compliance - SANS 241 ). 

® Waste Management: Overall, 26% of households 

with access to basic level of solid waste removal as per 
target. 

® Job Creation: As per target, 200 jobs were 

created through the municipality's LED initiatives. 

® SMMEs: Two (2/2) SMME's were assisted with 
access to the markets. 


® Budget and Reporting: All (6/6) Budget statements 
(Sec 71) were submitted on time to the Executive Mayor 
and Provincial Treasury. 

® Free Basic Services: All (100%) households earning 
less than R3 500.00 per month have access to basic 
services. 

® Revenue: Two (2/2) billing reports were submitted to 
Council. 

® Customer Care: Two (2/2) reports on the Effectiveness 
of the Customer Care Centre were submitted to Coun- 
cil. 

® Fleet Management: Two (2/2) reports on the state of 
the municipal fleet were submitted to Council. 

® Governance and Administration: Six (6/6) reports 

were submitted to the Executive Mayor & Speaker on 
the functionality of Council, Mayoral Committee and 
section 79 & 80 committees. 

® Marketing and communication: The review of the 
Marketing and Communication policy took place. 

® Public Participation: All 36 IDP consultatio meetings 
were facilitated. 


Challenges were faced in the following: 
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5. SDBIP KPI PERFORMANCE 


4 % 


^ Under Target 


42 % 

No Minimal 



® Targets Achieved 


Exceeded 


® Human Resources Management: Only 60 from the ® Audit: No information was supplied, 

targeted 90 positions as per the approved funded struc- 
ture (excluding senior management posts) were filled. Details of indicator performance are reflected below 

® Electricity Supply: Overall 22% of electricity losses were 
reported against the set target of 21 %. 

® Municipal Buildings: No reports were submitted to 
Council on the state of municipal facilities. 

® Expenditure: No information was supplied on debt 
coverage, expenditure on MIG (Municipal infrastruc- 
ture Grant) projects and the percentage capital budget 
spent. 

® Revenue: The cost coverage could not be calculated 
as the municipality does not have a fixed operating cost. 
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4. OVERVIEW OF MUNIOlPAL 

PERFORMAN 

CE 

SDBIP - Strategic Scorecard - Key Performance Indicators 
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5. SDBIP KPI PERFORMANCE 


5.2 SDBIP -Chief Operating 
Officer (Vote 03) 

Office of the Chief Operating Officer achieved an 
overall score of 2.66 (88.7%) by mid-year reflecting a slight 
decrease from the first quarter result of 2.71(90%). 
Overall, 50 KPIs were assessed of which 14 KPIs were not 
applicable for reporting at mid-year. Overall, 69% (25/36) of 
targets were reached or exceeded and 31 % (1 1/35) had no or 
minimal progress. A total of 5 KPIs were not supplied with 
information as per the SDBIP reporting at mid-year. Some of 
the successes per priority area at mid-year were as follows: 

® Skills Development: Councillors attended training on 
PMS(Performance Management System) and Policy at 
Lonmin Conference Center on 1 October 2015. 

® Special Programs: Two (2/2) beneficiary programmes 
were facilitated to empower women, including launch- 
ing of the women's forum and sewing and dress-making 
equipment for two women's cooperatives in Mmakau 
and Letlhabile. Three(3/3) beneficiary programmes 
were facilitated to empower youth, including launch- 
ing of Madibeng Youth Council, purchasing of farming 
equipment foryouth in Klipgat, Letlhabile and a cooper- 
ative in Rankotea, purchasing of a tank and fertilisers/ 
seeds for nursery in Letlhabile, as well as transporta- 
tion for youth to Union Building for National Youth Day. 
Two (2/2) beneficiary programmes were facilitated to 
empower people with disability, including supply of Golf 
Shi rtsforNeoMathabe Special School for the disabled, 
transporting disabled to the SA Blind Women Confer- 
ence in Mafikeng and supply of ablution facilities for 
disabled, as well as branding forthe venue ofworkshop. 

® HIV/AIDS: Four (4/2) HIV/AIDS awareness 

campaigns were conducted exceeding the target of two. 


These include the Maboloka Campaign on zero HIV/ 
AIDS/TB; teenage pregnancy and stigmatisation and 
discrimination; dialogue and launching of PHC re-en- 
gineering and World Aids Day held on 1 Dec 2015 that 
was attended by 82 people. Further, the IDF action plan 
on HIV/AIDS was implemented and the progress report 
served before the Mayoral Committee on 30 September 
2015 under item MC.0173. 2 Two (2/2) Local Aids Coun- 
cil meetings were held on 18 September and 9 Decem- 
ber 2015. 

® Governance and Administration: The directorate 

achieved its reporting targets as six (6/6) reports 
were submitted to the Executive Mayor and Speaker 
on the functionality of Council, Mayoral Committee 
and Section 79 & 80 committees; two (2/2) reports 
on level of functionality of Ward Committees was 
approved by Council on 25 August and 02 December 
201 band two (2/2) reports on functionality of Council and 
Council Committees were tabled in Council on 25 Aug 
and another was submitted to the speaker in Nov 201 5. 
On policy making the directorate accomplished the 
review of two policies, namely on Civic Funerals and 
Public Participation that was approved by Council. 

® IDP: Council adopted the IDP process plan on 25 
August 201 5. 

® Marketing and communication: Three "Madibeng News" 
Newsletters have been issued to date during July, Sept/ 
Oct and Nov/Dev 2015. The municipal website was de- 
veloped and two signed reports on the maintenance and 
updating of website are available. The Communication 
Revised Policy was adopted on 02 Dec 201 5. MPAC : The 
final MPAC annual programme was submitted to Coun- 
cil. 
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28 % 



72 % 


^Targets Achieved 
Exceeded 


® Performance Management: Two(2/2) quarterly 

Performance Reports were submitted to Council. 

The 3rd and 4th quarter reports for 2014/15 were ta- 
bled in Council on 25 August 2015 and the 1st quar- 
ter report for 15/16 on 02 Dec 2015. In total, 14 
Performance Reviews of Managers/ others report- 
ing directly to the COO were conducted and one 
Performance Agreement was signed with the Munic- 
ipal Manager as per target. The seven Performance 
Plans with Divisional Managers were also signed. 

® Public Participation: IDP consultation meetings 
were facilitated in 36 wards as per target. 

Challenges were faced in the following: 

® Skills Development: The implementation of both 

the capacity building programs for Councillors and Ward 
Committees has been rolled over to the 3rd quarter. 


® Marketing and communication: The report on branding 
of the main municipal building was not published due to 
a dispute with Minuteman Press regarding original mu- 
nicipal colours in the logo. It is to be released at the end 
of the year depending settlement of the legal dispute. 

® Performance Management: No progress on the 
approval of the 14/1 5 Annual Report was obtained. 

The details per Objectives and Priority Areas are reflected 
below: 
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5.3 SDBIP -Corporate Support 
Services (Vote 04) 

Corporate Support Services achieved an overall score of 
2.41 (80%)by mid-year reflecting a decrease from the first 
quarter result of 3(100%). Overall, 25 KPIs were assessed 
of which 12 KPIs were not applicable for reporting at 
mid-year. Overall, 69% (9/13) of targets were reached or 
exceeded and 31% (4/13) had no/minimal progress. A 
total of 5 KPIs were not supplied with information as per the 
SDBIP reporting at mid-year. Some of the 
successes at mid-year were as follows per Priority Area: 

® Human Resources Management: One competency 
assessment was conducted for executive managers in 
line with regulations and a copy of the competency as- 
sessment was submitted. 

® Skills Development: A total of six (6/4) interns were 
accommodated during 1st and 2nd quarter exceeding 
target. 

® Customer Care: Two(2/2) reports on the effectiveness 
of the Customer Care Centre were submitted to Council 
as per target. 

® Governance and Administration: Two (2/2) Ordinary 
Council meetings were held as per target. 


® Information Communication and Technology: 

The ICT Governance policy was reviewed and adopted 
by Council. 

® Legal Services: All contracts were signed and 
accompanied by legal certificates. 

® Marketing and communication: The municipal calendar 
was developed. 

® Policies: One Municipal Policy Development progress 
report was submitted to Council. 

Challenges were faced in the following: 

® Employment Equity: The Employment Equity Plan 
(EEP) was not approved by Council by mid-year. 

The draft plan was developed, but the Local Labour 
Forum (LLF) was only revived in the 2nd quarter and 
therefore unable to do consultation. The plan is to be 
submitted during the 3rd quarter. 

® Human Resources Management: Only 60/90 posts 
were filled as per the approved funded structure. Po- 
sitions were advertised and are in the pipeline of a 
short-listing process. A letter is to be written to the of- 
fice of the Municipal Manager to lift the moratorium on 
filling of posts. 
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31 % 



® Labour Relations and EAP : No reports of Local 

Labour Forum (LLP) were submitted to Council during 
the first half of the year. The LLF was only revived in 
the 2nd quarterand therefore unable to do consultation. 
The report of the adopted policies is to be sent to 
Council during the 3rd quarter. 

® Workplace FIIV/Aids: No Workplace FIIV/AIDS Peer 
Educators were trained during the year as budget was 
depleted before this program could commence. v The 
details per Objective and Priority area are reflected be- 
low: 
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50 % 



SDBIP ~Bud 90 t Snd Tr0dSUry ® Free Basic services: ah (100%) households earning 
Office (Vote 05) less than R3 500 (as per indigent policy) per month have 

access to free basic services. 


Budget and Treasury Office achieved an overall score of 
2.40 (80%) by mid-year reflecting an increase from the first 
quarter result of 1 .97(66%). Overall, 20 KPIs were assessed 
of which 6 KPIs were not applicable for reporting at 
mid-year. Overall, 50% (7/14) of targets were reached or 
exceeded and 50% (7/14) had no or minimal progress. All 
KPIs were supplied with information as per the SDBIP. 
Some of the successes per priority are at mid-year were 
as follows: 

® Budget and Reporting: The directorate achieved its 
legal reporting submissions. The Annual Financial 
Statement were submitted to the Auditor General on 
time (by end of August). Both Section 52 Reports of 
the MFMA were submitted to Council. All (6/6) Bud- 
get statements (Sec 71) were submitted in time to the 
Executive Mayor and Provincial Treasury. All 84 Budget 
statements (S71) were submitted to Provincial and Na- 
tional Treasury YTD. 

® Financial Accounting: All (8/8) quarterly and annual 
MFMA Returns were submitted to Provincial and Na- 
tional Treasury. 


® Revenue: All (2/2) Billing Reports were submitted 
to Council. 

The following challenges were experienced: 

® Expenditure: The expenditure on debt coverage, MIG 
projects and Capital expenditure as well as variance 
between year-to-date spending of operating budget 
against projected spending for the municipality could 
not be provided. 

® Revenue: The ratio for cost coverage oroutstanding 
service debtors could not be supplied. 

Details per Objectives are detailed below: 
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33 % 



5.5 SDBIP -Infrastructure and 
Technical Services (Vote 06) 

Infrastructure and Technical Services achieved an overall 
score of 2.25 (75%) by mid-year reflecting an increase from 
the first quarter result of 2.00(67%). Overall, 12 KPIs were 
assessed of which 6 KPIs were not applicable for report- 
ing at mid-year. Overall, 50% (3/6) of targets were reached 
or exceeded, 17% (1/12) were under target and 33% (2/6) 
had no or minimal progress. All KPIs were supplied with 
information as per the SDBIP. Some of the successes per 
priority area at mid-year were as follows: 

® Sanitation: Two (2/2)waste water plants were 

refurbished as per target. Water quality: All (100%) of 
"Points of Use" with excellent monthly water quality rat- 
ing was achieved. All water treatment plants had excel- 
lent monthly water quality rating. 


The following challenges were experienced: 

® Electricity Supply: Overall, 22% electricity losses were 
reported against a target of 21%. High masts were not 
energised. 

Details per Objectives are reflected below: 
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5.6 SDBIP - Community 
Services(Vote 07) 

Community Services achieved an overall on target score 
of 3 (100%) by mid-year, as per the first quarter result of 
3 (100%). Overall, 8 KPIs were assessed of which 5 were 
not applicable for reporting at mid-year. In total, 1 00% (3/3) 
of targets were reached or exceeded and none had no or 
minimal progress. All KPIs were supplied with information. 
Some of the successes per priority area at mid-year were 
as follows: 


® Waste Management: Overall, 26% of households with 
access to basic level of solid waste removal as per 
target. 

® Poverty Alleviation: The poverty alleviation identification 
project and programme was implemented. The Letse- 
ma or poverty alleviation projects were on target. 

The detail as per Objectives are reflected below: 
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5.7 SDBIP - Human Settlement 
and Planning(Vote 08j 

Human Settlement and Planning achieved an overall score 
of 2.00 (67%) by mid-year reflecting an increase from the 
first quarter result of 1.00(0-33%). Overall, 9 KPIs were 
assessed of which 5 were not applicable for reporting at 
mid-year. In total, 25% (1/4) of targets were reached or 
exceeded and 75% (3/4) had no or minimal progress. A 
total of 3 KPIs were not sup plied with information. So me of the 
successes per Programme Area at mid-yea r were as follows: 

® Land use: In total, 10 rural areas were formalised 

exceeding the mid-year target of two. Challenges were 
that no information was supplied on the following indi- 
cators: 


® Average turnaround time (weeks) related to applications 
of land use (rezoning, special consent or other uses) 

® Average turnaround time (weeks) related to applications 
of land use (township establishment) 

® Average turnaround time (weeks) related to attend to 
(notices/directives issued) land use contraventions YTD 

The detailed scorecard as per Objectives is below: 
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19 % 



81 % 

Targets Achieved 
Exceeded 


5.8 SDBIP - Economic 
Development, Tourism and 
Agriculture(Vote 09) 

Economic Development, Tourism and Agriculture achieved 
an overall score of 2.37(79%) by mid-year reflecting a 
decreasefromthefirst quarter on target result of 3.00(1 00%). 
Overall, 17 KPIs were assessed of which 1 was not 
applicable for reporting at mid-year. In total, 81% 
(13/16) of targets were reached or exceeded and 
19% (3/16 had no/minimal progress. All KPIs were 
supplied with information. Some of the success- 
es per Priority Area at mid-year were as follows: 

® Agriculture: The Agricultural development projects 
report was submitted to Council in the 1st quarter as 
per target. 

@ Job Creation: In total 200 jobs were created through the 
municipality's LED (Local Economic Development) ini- 
tiatives. Two (2/2) reports on permanent jobs created 
through all sectors of the economy were developed, one 
(1/1) report on temporaryjob opportunities was created 
and two (2/2) EPWP Reports were submitted to Public 
Works. 

® LED: Two (2/2) reports of monitoring on SEP was 

submitted to Council and three (3/3) LED Institutional 


frameworks are functional. 

® SMME's:Dne (1/1) training workshop was conducted 
to support Cooperatives; two (2/2) SMME markets 
were managed; two (2/2) SMME's were empowered on 
LED initiatives and in total 60 SMME's were supported 
through training as per target. 

® Tourism: Cverall, eight (8/8) initiatives to increase 
tourists visiting the municipal area were undertaken. 

Challenges were faced in the following: 

® Investment: No review of the Investment Incentive 
Scheme took place due to budget constraints. It is sug- 
gested that the development of a holistic Industrial De- 
velopment Master plan. Investment Incentive Scheme 
and Feasible Small Town Revitalisation Plan be com- 
missioned as one document to be done so as to use 
funds once off. 

® Poverty Alleviation: The identification of poverty 

alleviation projects and programmes were not done as 
the PPP is not in line with the department social issues. 

The details per Cbjectives are reflected below: 
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2015/2016 


40 % 



60 % 

No Minimal 

Progress 


5.9 SDBIP -Public Safety, Fleet 
and Facilities Management(Vote 
10 ) 

Public Safety, Fleet and Facilities Management achieved 
an overall score of 1.75 (58%) by mid-year reflecting a 
decrease from the first quarter result of 2.50(83%). Overall, 
10 KPIs were assessed of which 5 were not applicable for 
reporting at mid-year. In total, 40% (2/5) of targets were 
reached or exceeded and 60% (3/5) had no or minimal 
progress. All KPIs were not supplied with information. Some 
of the successes per priority area at mid-yea rwere as follows: 

® Traffic: In total, six (6/6) law enforcement operations 
with other law enforcement agencies were undertaken. 

® Fleet Management: Two (2/2) reports were submitted 
to Council on the state of the municipal fleet. 


Challenges that were faced: 

® Municipal Buildings: No reports (0/2) on the state of 
municipal facilities were submitted to Council. 

® Internal Security: No reports (0/1) were submitted to 
Council on the functionality of CCTV Cameras. The 
service provider was appointed towards the end of the 
2nd quarterand was busy establishing the control room. 

® Disaster Management: The Disaster Recovery Plan was 
not reviewed. 

The details as per the Objectives are detailed below: 
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7. SDBIP Budget Statements 

The Municipal Budget and Reporting Regulations (MBRR) 
R33, specifies that the financial report of a municipality 
must be in the format specified in Schedule C and include 
all the required tables, charts, explanatory information and 
the quality certificate, taking into account any guidelines 
issued by the Minister in terms of section 1 68(1 ) of the Act. 

The Finance Department has submitted the following: 

1 . Table Cl - Summary 

2. Table C2 - Financial Performance 
(standard classification) 


3. Table C3 - Financial Performance (revenue 
and expenditure by municipal vote) 

4. Table C4 - Financial Performance (revenue 
and expenditure) 

5. Table C5 - Capital Expenditure (municipal 
vote, standard classification and funding) 

6. Table C6 - Financial Position 

7. Table C7 - Cash Flow 
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7.1 Table Cl - Summary 

NW372 Madibeng - Table Cl Monthly Budget Statement Summary - M06 December 


Description 

2014/15 




Budget Year 2015/16 





Audited 

Original 

Adjusted 

Monthly 

YearTD 

YearTD 

YTDvari- 

YTD vari- 

Full Year 

R thousands 

Outcome 

Budget 

Budget 

actual 

actual 

budget 

ance 

ance C 

Forecast 

Financial Performance 










Property rates 

312,010 

337,183 

- 

23,780 

144,697 

168,592 

(23,895) 

-14% 

337,183 

Service charges 

574,162 

630,136 

- 

45,561 

296,862 

315,068 

(18,206) 

-6% 

630,136 

Investment revenue 

3,750 

4,095 

- 

285 

2,886 

2,048 

838 

41% 

4,095 

Transfers recognised - operational 

369,770 

466,373 

- 

- 

337,607 

233,186 

104,421 

45% 

466,373 

Other own revenue 

95,316 

83,639 

- 

5,529 

42,481 

41,819 

662 

2% 

83,639 

Total Revenue (excluding capital 



- 

75,155 

824,533 

760,713 

63,820 

8% 


transfers and contributions) 

1,355,009 

1,521,426 

- 






1,521,426 

Employee costs 

324,757 

340,739 

- 

29,271 

171,834 

170,369 

1,464 

1% 

340,739 

Remuneration of Councillors 

22,406 

26,345 

- 

1,875 

11,298 

13,173 

(1,874) 

-14% 

26,345 

Depreciation & asset impairment 

600,427 

82,430 

- 

- 

- 

41,215 

(41,215) 

-100% 

82,430 

Finance charges 

101,124 

10,000 

- 

- 

32,509 

5,000 

27,509 

550% 

10,000 

Materials and bulk purchases 

555,529 

618,771 

- 

17,627 

251,184 

308,094 

(56,910) 

-18% 

618,771 

Transfers and grants 

13,323 

33,459 

- 

2,923 

6,782 

16,729 

19,947) 

-59% 

33,459 

Other expenditure 

441,491 

409,525 

- 

27,437 

121,531 

206,908 

(85,378) 

-41% 

409,525 

Total Expenditure 

2,059,056 

1,521,269 

- 

79,133 

595,139 

761,489 

(166,350) 



Surplus/lDeficit) 

(704,047) 


- 

(3,978) 

229,394 

(776) 

230,170 

-22% 

1,521,269 

Transfers recognised - capital 

- 

157 

- 

- 

- 

- 

- 


157 

Contributions & Contributed assets 

- 

- 

- 

- 

- 

- 

- 

-29654% 

- 

Surplus/lDeficit) after capital transfers 

(704,047) 

- 

- 

(3,978) 

229,394 

(776) 

230,170 

-29654% 

- 

& contributions 

- 

157 

- 

- 

- 

- 

- 


157 

Share of surplus/ (deficit) of associate 


- 






-29654% 

- 

Surplus/ (Deficit) for the year 

(704,047) 

157 


(3,978) 

229,394 

(776) 

230,170 


157 

Capital expenditure & funds sources 










Capital expenditure 

- 

292,461 

- 

27,186 

62,631 

146,231 

(83,600) 

-57% 

292,461 

Capital transfers recognised 

- 

284,461 

- 

25,156 

59,974 

142,231 

(82,257) 

-58% 

284,461 

Public contributions & donations 

- 

- 

- 

- 

- 

- 

- 


- 

Borrowing 

- 

- 

- 

- 

- 

- 

- 


- 

- 

8,000 

- 

2,030 

2,657 

4,000 

(1,343) 

-34% 

8,000 

Internally generated funds 

- 

292,461 

- 

27,186 

62,631 

146,231 

(83,600) 

-57% 

292,461 
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H7. SDBIP BUDGET STATEMENTS 

” 7.1 Table Cl - Summary 

NW372 Madibeng - Table Cl Monthly Budget Statement Summary - M06 December 


Description 

R thousands 

2014/15 




Budget Year 2015/16 




Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Monthly 

actual 

YearTD 

actual 

YearTD 

budget 

YTD vari- 
ance 

YTD vari- 
ance C 

Full Year 

Forecast 

Financial position 










Total current assets 

354,967 

274,469 

- 


- 




274,469 

Total non current assets 

6,482,508 

4,840,184 

- 


- 




4,840,184 

Total current liabilities 

470,857 

191,190 

- 


- 




191,190 

Total non current liabilities 

938,071 

651,600 

- 


- 




651,600 

Community wealth/Equity 

5,428,547 

4,271,863 

- 


- 




4,271,863 

Cash flows 










Net cash from (used) operating 

248,061 

357,006 

- 

(45,354) 

166,426 

178,503 

12,077 

7% 

357,006 

Net cash from (used) investing 

(233,416) 

(232,201) 

- 

(27,186) 

(62,729) 

(116,100) 

(53,371) 

46% 

(232,201) 

Net cash from (used) financing 

6,346 

(34,011) 

- 

- 

- 

(17,005) 

(17,005) 

100% 

(34,011) 

Cash/cash equivalents at the month/ 










year end 

17,136 

113,876 

- 

- 

126,777 

68,478 

(58,299) 

-85% 

113,876 

Debtors & creditors analysis 

0-30 Days 

31 -60 Days 

61-90 Days 

91-120 

121-150 

151-180 

181 Dys-1 

OverlYr 

Total 





Days 

Dys 

Dys 

Yr 



Debtors Age Analysis 










Total By Income Source 

79,914 

61,236 

48,269 

1,054,572 

- 

- 

- 

- 

1,243,990 

Creditors Age Analysis 










Total Creditors 

49,581 

25,100 

5,952 

162 

3,349 

- 

- 

43,301 

127,446 
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H7. SDBIP BUDGET STATEMENTS 

7.2 Table C2 - Financial Performance (standard classification) 

NW372 Madibeng - Table C2 Monthly Budget Statement - Financial Performance (standard classification) - M06 
December 


Description 

R thousands 

Ref 

2014/15 




Budget Year 201 5/1 6 




Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Monthly 

actual 

YearTD 

actual 

YearTD 

budget 

YTD vari- 
ance 

YTD vari- 
ance C 

Full Year 

Forecast 

Revenue - Standard 

4 










Governance and administration 


- 

428,138 

- 

28,609 

373,746 

214,069 

159,677 

75 % 

428,138 

Executive and council 


- 

- 

- 

- 

- 

- 

- 


- 

Budget and treasury office 


- 

428,095 

- 

28,609 

373,739 

214,048 

159,691 

75% 

428,095 

Corporate services 


- 

42 

- 

- 

7 

21 

114) 

-69% 

42 

Community and public safety 


- 

14,289 

- 

658 

3,506 

7,145 

13,638) 

-51% 

14,289 

Community and social services 


- 

1,182 

- 

42 

473 

591 

(118) 

-20% 

1,182 

Sport and recreation 


- 

89 

- 

3 

51 

45 

6 

14% 

89 

Public safety 


- 

10,632 

- 

215 

1,728 

5,316 

13,588) 

-67% 

10,632 

Housing 


- 

2,385 

- 

398 

1,254 

1,193 

61 

5% 

2,385 

Health 


- 

- 

- 

- 

- 

- 

- 


- 

Economic and environmental services 


- 

- 

- 

- 

16 

- 

16 

100% 

- 

Planning and development 


- 

- 

- 

- 

- 

- 

- 


- 

Road transport 


- 

- 

- 

- 

16 

- 

16 

100% 

- 

Environmental protection 


- 

- 

- 

- 

- 

- 

- 


- 

Trading services 


- 

1,078,995 

- 

45,889 

302,077 

539,497 

1237,420) 

-44% 

1,078,995 

Electricity 


- 

535,263 

- 

30,224 

207,579 

267,632 

(60,053) 

-22% 

535,263 

Water 


- 

279,294 

- 

10,528 

65,083 

139,647 

(74,564) 

-53% 

279,294 

Waste water management 


- 

140,166 

- 

2,556 

13,228 

70,083 

(56,855) 

-81% 

140,166 

Waste management 


- 

124,272 

- 

2,581 

16,188 

62,136 

(45,948) 

-74% 

124,272 

Other 


- 

2,024 

- 

- 

44 

1,012 

(968) 

-96% 

2,024 
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Description 

Ref 

2014/15 




Budget Year 2015/16 





Audited 

Original 

Adjusted 

Monthly 

YearTD 

YearTD 

YTD vari- 

YTD vari- 

Full Year 

R thousands 

Outcome 

Budget 

Budget 

actual 

actual 

budget 

ance 

ance C 

Forecast 

Total Revenue - Standard 

2 

- 

1,523,446 

- 

75,155 

679,389 

761,723 

(82,334) 

-11% 

1,523,446 

Expenditure - Standard 











Governance and administration 


- 

495,037 

- 

24,852 

155,222 

249,059 

(93,837) 

-38% 

500,508 

Executive and council 


- 

72,799 

- 

7,385 

33,354 

36,849 

(3,495) 

-9% 

75,943 

Budget and treasury office 


- 

344,527 

- 

8,993 

84,792 

183,708 

(98,916) 

-54% 

369,650 

Corporate services 


- 

57,711 

- 

8,474 

37,076 

28,502 

8,573 

30% 

54,915 

Community and public safety 


- 

174,347 

- 

17,569 

91,777 

87,260 

4,516 

5% 

174,327 

Community and social services 


- 

36,060 

- 

3,920 

17,545 

17,459 

86 

0% 

33,488 

Sport and recreation 


- 

11,122 

- 

814 

5,266 

5,767 

(501) 

-9% 

11,445 

Public safety 


- 

93,338 

- 

10,736 

55,120 

47,764 

7,355 

15% 

100,069 

Housing 


- 

25,089 

- 

1,626 

10,671 

12,446 

(1,775) 

-14% 

24,399 

Health 


- 

8,739 

- 

472 

3,176 

3,825 

(649) 

-17% 

4,926 

Economic and environmental services 


- 

47,968 

- 

1,512 

8,053 

23,326 

(15,273) 

-65% 

43,365 

Planning and development 


- 

- 

- 

- 

- 

- 

- 


- 

Road transport 


- 

46,260 

- 

1,383 

7,331 

22,526 

(15,195) 

-67% 

42,029 

Environmental protection 


- 

1,708 

- 

129 

722 

801 

(79) 

-10% 

1,335 

Trading services 


- 

788,457 

- 

34,322 

335,077 

394,579 

(59,503) 

-15% 

790,912 

Electricity 


- 

467,779 

- 

10,106 

198,923 

233,749 

(34,826) 

-15% 

466,795 

Water 


- 

226,632 

- 

11,482 

91,757 

113,748 

(21,991) 

-19% 

229,658 

Waste water management 


- 

23,792 

- 

3,432 

11,994 

12,392 

(398) 

-3% 

27,261 

Waste management 


- 

70,254 

- 

9,301 

32,403 

34,690 

(2,287) 

-7% 

67,198 

Other 


- 

17,480 

- 

1,089 

6,832 

8,274 

(1.442) 

-17% 

14,217 

Total Expenditure - Standard 

3 

- 

1,523,289 

- 

79,345 

596,961 

762,499 

(165,539) 

-22% 

1,523,329 

Surplus/ (Deficit) for the year 


- 

157 

- 

(4,1891 

82,429 

(776) 

83,205 

-10720% 

117 
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7. SDBIP BUDGET STATEMENTS 

7.3 Table C3 - Financial Performance (revenue and expenditure by mu- 
nicipal vote) 

NW372 Madibeng - Table C3 Monthly Budget Statement - Financial Performance (revenue and expen- 
diture by municipal vote) - M06 December 


Description 

R thousands 

Ref 

2014/15 




Budget Year 2015/16 




Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Monthly 

actual 

YearTD 

actual 

YearTD 

budget 

YTD vari- 
ance 

YTD vari- 
ance C 

Full Year 

Forecast 

Revenue by Vote 

1 










Vote 01 - Executive Council 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 02 - Municipal Manager 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 03 - Chief Operating Officer 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 04 - Corporate And Support 











Services 


lb 

42 

- 

- 

7 

21 

1141 

-68.5% 

42 

Vote 05 - Budget And Treasury Office 


571,393 

428,095 

- 

28,609 

373,739 

214,048 

159,691 

74.6% 

428,095 

Vote 06 - Infrastructure And Technical 











Services 


578,321 

954,723 

- 

43,308 

285,905 

477,361 

1191,4561 

-40.1% 

954,723 

Vote 07 - Community Services 


32,193 

125,454 

- 

2,623 

16,661 

62,727 

(46,0661 

-73.4% 

125,454 

Vote 08 - Human Settlement 


2,411 

2,385 

- 

398 

1,254 

1,193 

61 

5.2% 

2,385 

Vote 09 - Economic Dev, Tourism 











&Agric 


233,698 

2,024 

- 

- 

44 

1,012 

(9681 

-95.7% 

2,024 

Vote 10 - Public Safety 


17,749 

10,722 

- 

218 

1,779 

5,361 

(3,5821 

-66.8% 

10,722 

Total Revenue by Vote 

2 

1,435,791 

1,523,446 

- 

75,155 

679,389 

761,723 

(82,334) 

-10.8% 

1,523,446 

Expenditure by Vote 

1 










Vote 01 - Executive Council 


31,342 

34,736 

- 

2,397 

14,499 

17,321 

(2,822) 

-16.3% 

34,656 

Vote 02 - Municipal Manager 


30,853 

33,564 

- 

4,563 

16,457 

17,148 

(691) 

-4.0% 

36,153 

Vote 03 - Chief Operating Officer 


4,833 

4,499 

- 

426 

2,398 

2,379 

19 

0.8% 

5,134 

Vote 04 - Corporate And Support 











Services 


68,120 

57,711 

- 

8,474 

37,076 

28,502 

8,573 

30.1% 

54,915 

Vote 05 - Budget And Treasury Office 


1,049,274 

364,527 

- 

8,993 

84,792 

183,708 

(98,916) 

-53.8% 

369,650 

Vote 06 - Infrastructure And Technical 












Services 


710,515 

764,464 

- 

26,404 


310,004 

382,415 

(72,410) 

-18.9% 

765,744 

Vote 07 - Community Services 


106,339 

101,924 

- 

12,509 


46,606 

50,024 

(3,418) 

-6.8% 

97,733 

Vote 08 - Human Settlement 


IbMb 

25,089 

- 

1,626 


10,671 

12,446 

(1,775) 

-14.3% 

24,399 

Vote 09 - Economic Dev, Tourism & 












Agric 


8,642 

17,480 

- 

1,089 


6,832 

8,274 

(1,442) 

-17.4% 

14,217 

Vote 10 “ Public Safety 


119,930 

119,296 

- 

12,865 


7,625 

60,282 

7,343 

12.2% 

120,728 

Vote 10 - Pubtic Safety 


119,930 

119,296 

- 

12,865 


7,625 

60,282 

7,343 

12.2% 

120,728 

Vote 10 - Pubtic Safety 


119,930 

119,296 

- 

12,865 


7,625 

60,282 

7,343 

12.2% 

120,728 
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7. SDBIP BUDGET STATEMENTS 

7.4 Table C4 - Financial Performance (revenue and expenditure) 


NW372 Madibeng - Table C4 Monthly Budget Statement - Financial Performance (revenue and expen- 
diture) - M06 December 


Description 

Ref 

2014/15 

Budget Year 201 5/1 6 


Audited 

Original 

Adjusted 

Monthly 

YearTD 

YearTD 

YTD vari- 

YTD vari- 

Full Year 

R thousands 

Outcome 

Budget 

Budget 

actual 

actual 

budget 

ance 

ance C 

Forecast 

Revenue By Source 











Property rates 


312,010 

337,183 

- 

23,780 

144,697 

168,592 

(23,8951 

-14% 

337,183 

Property rates - penalties & collection 











charges 




- 




- 



Service charges - electricity revenue 


395,926 

441,808 

- 

30,228 

207,029 

220,904 

(13,8751 

-6% 

441,808 

Service charges - water revenue 


117,260 

134,244 

- 

10,528 

63,105 

67,122 

(4,0171 

-6% 

134,244 

Service charges - sanitation revenue 


30,703 

26,233 

- 

2,555 

13,224 

13,116 

108 

1% 

26,233 

Service charges - refuse revenue 


30,273 

27,851 

- 

2,250 

13,480 

13,925 

(4451 

-3% 

27,851 

Service charges - other 


- 

- 

- 

- 

23 

- 

23 

#DIV/0! 

- 

Rental of facilities and equipment 


610 

628 

- 

87 

467 

314 

153 

49% 

628 

Interest earned - external investments 


3,750 

4,095 

- 

285 

2,886 

2,048 

838 

41% 

4,095 

Interest earned - outstanding debtors 


64,768 

56,483 

- 

4,415 

33,140 

28,241 

4,898 

17% 

56,483 

Dividends received 


- 

- 

- 

- 

- 

- 

- 


- 

Fines 


2,099 

626 

- 

0 

249 

313 

(641 

-20% 

626 

Licences and permits 


5,438 

7,335 

- 

213 

1,430 

3,668 

(2,2381 

-61% 

7,335 

Agency services 


9,606 

2,215 

- 

- 

- 

1,107 

(1,1071 

-100% 

2,215 

Transfers recognised - operational 


369,770 

466,373 

- 

- 

337,607 

233,186 

104,421 

45% 

466,373 

Other revenue 


12,797 

16,352 

- 

814 

7,195 

8,176 

(9811 

-12% 

16,352 

Gains on disposal of PPE 


- 

- 

- 

- 

- 

- 

- 


- 

Total Revenue (excluding capital 











transfers and contributions) 


1,355,009 

1,521,426 

- 

75,155 

824,533 

760,713 

63,820 

8% 

1,521,426 

Expenditure By Type 











Employee related costs 


324,757 

340,739 

- 

29,271 


171,834 

170,369 

1,464 

1% 

340,739 

Remuneration of councillors 


22,406 

26,345 

- 

1,875 


11,298 

13,173 

(1,874) 

-14% 

26,345 

Debt impairment 


132,121 

208,167 

- 

- 


- 

104,084 

(104,0841 

-100% 

208,167 

Depreciation & asset impairment 


600,427 

82,430 

- 

- 


- 

41,215 

(41,215) 

-100% 

82,430 

Finance charges 


101,124 

10,000 

- 

- 


32,509 

5,000 

27,509 

550% 

10,000 

Bulk purchases 


491,234 

511,126 

- 

462 


212,781 

255,563 

(42,7821 

-17% 

511,126 

Other materials 


64,295 

107,645 

- 

17,165 


38,403 

52,531 

(14,1281 

-27% 

107,645 

Contracted services 


153,969 

73,763 

- 

12,749 


41,944 

33,583 

8,361 

25% 

73,763 

Transfers and grants 


13,323 

33,459 

- 

2,923 


6,782 

16,729 

(9,947) 

-59% 

33,459 

Other expenditure 


155,401 

127,595 

- 

14,689 


,587 

69,242 

10,345 

15% 

127,595 

Loss on disposal of PPE 









- 



Total Expenditure 


2,059,056 

1,521,269 

- 

79,133 


595,139 

761,489 

1166,350) 

-22% 

1,521,269 
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Description 

Ref 

2014/15 




Budget Year 201 5/1 6 






Audited 

Original 

Adjusted 

Monthly 

YearTD 

YearTD 

YTD vari- 

YTD vari- 

Full Year 

R thousands 


Outcome 

Budget 

Budget 

actual 

actual 

budget 

ance 

ance C 

Forecast 

Surplus/IDeficitI 


1704,0471 

157 

- 

13,9781 

229,394 

17761 

230,170 

101 

157 

Transfers recognised - capital 


- 

- 

- 

- 

- 

- 

- 


- 

Contributions recognised - capital 








- 



Contributed assets 








- 



Surplus/IDeficitI after capital trans- 
fers & contributions 

Taxation 


1704,0471 

157 

- 

13,9781 

229,394 

17761 

- 


157 

Surplus/IDeficitI after taxation 


1704,0471 

157 

- 

13,9781 

229,394 

17761 



157 

Attributable to minorities 

Surplus/IDeficitI attributable to 

municipality 


- 

- 

- 

- 

- 

- 



- 


1704,0471 

157 

- 

13,9781 

229,394 

17761 



157 

Share of surplus/ (deficit) of associate 

Surplus/ IDeficitI for the year 


1704,0471 

157 

- 

13,9781 

229,394 

17761 



157 
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7. SDBIP BUDGET STATEMENTS 

7.5 Table C5 - Capital Expenditure (municipal vote, standard classifi- 
cation and funding) 

NW372 Madibeng - Table C5 Monthly Budget Statement - Capital Expenditure (municipal vote, stan- 
dard classification and funding) - M06 December 


Description 

Ref 

2014/15 




Budget Year 201 5/1 6 





Audited 

Original 

Adjusted 

Monthly 

YearTD 

YearTD 

YTD vari- 

YTD vari- 

Full Year 

R thousands 

Outcome 

Budget 

Budget 

actual 

actual 

budget 

ance 

ance C 

Forecast 

Multi-Year expenditure appropriation 

2 










Vote 01 - Executive Council 


- 

- 

_ 

- 

- 

- 

_ 


- 

Vote 02 - Municipal Manager 


- 

- 

_ 

- 

- 

- 

_ 


- 

Vote 03 - Chief Operating Officer 


- 

- 

_ 

- 

- 

- 

_ 


- 

Vote 04 - Corporate And Support 











Services 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 05 - Budget And Treasury Office 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 06 - Infrastructure And Technical 











Services 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 07 - Community Services 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 08 - Human Settlement 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 09 - Economic Dev, Tourism & 











Agric 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 10 - Public Safety 


- 

- 

- 

- 

- 

- 

- 


- 

Total Capital Multi-year expenditure 

4,7 

- 

- 

- 

- 

- 

- 

- 


- 

Single Year expenditure appropriation 

2 










Vote 01 - Executive Council 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 02 - Municipal Manager 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 03 - Chief Operating Officer 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 04 - Corporate And Support 











Services 


- 

2,000 

- 

- 

554 

1,014 

14601 

-45% 

2,043 

Vote 05 - Budget And Treasury Office 


- 

4,500 

- 

2,030 

2,103 

2,117 

1141 

-1% 

4,428 

Vote 06 - Infrastructure And Technical 











Services 


- 

266,211 

- 

20,614 

54,065 

133,105 

179,0401 

-59% 

266,211 

Vote 07 - Community Services 


- 

4,500 

- 

- 

- 

2,250 

12,2501 

-100% 

4,500 

Vote 08 - Human Settlement 


- 

- 

- 

- 

- 

- 

- 


- 

Vote 09 - Economic Dev, Tourism 











&Agric 


- 

- 

- 

- 

- 

- 

- 


1 

Vote 10 “ Public Safety 


- 

15,250 

- 

4,542 

5,908 

7,744 

11,8351 

-24% 

15,278 

Total Capital Expenditure 


- 

292,461 

- 

27,186 

62,631 

146,231 

183,600) 

-57% 

292,461 
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Description 

Ref 

2014/15 




Budget Year 201 5/1 6 





Audited 

Original 

Adjusted 

Monthly 

YearTD 

YearTD 

YTD vari- 

YTD vari- 

Full Year 

R thousands 

Outcome 

Budget 

Budget 

actual 

actual 

budget 

ance 

ance C 

Forecast 

Capital Expenditure < Standard Clas- 











sification 











Governance and administration 


- 

6,500 

- 

2,030 

2,657 

3,250 

(5931 

-18% 

4,500 

Executive and council 


- 

- 

- 

- 

- 

- 

- 


- 

Budget and treasury office 


- 

4,500 

- 

2,030 

2,103 

2,250 

(1471 

-7% 

4,500 

Corporate services 


- 

2,000 

- 

- 

554 

1,000 

(4461 

-45% 

- 

Community and public safety 


- 

17,250 

- 

2,606 

3,972 

8,625 

(4,653) 

-54% 

17,278 

Community and social services 


- 

6,950 

- 

- 

- 

3,475 

(3,4751 

-100% 

6,978 

Sport and recreation 


- 

6,800 

- 

2,606 

3,972 

3,400 

572 

17% 

6,800 

Public safety 


- 

3,500 

- 

- 

- 

1,750 

(1,7501 

-100% 

3,500 

Housing 


- 

- 

- 

- 

- 

- 

- 


- 

Health 


- 

- 

- 

- 

- 

- 

- 


- 

Economic and environmental services 


- 

142,300 

- 

13,801 

26,042 

71,150 

(45,108) 

-63% 

142,300 

Planning and development 


- 

- 

- 

- 

- 

- 

- 


- 

Road transport 


- 

142,300 

- 

13,801 

26,042 

71,150 

(45,1081 

-63% 

142,300 

Environmental protection 


- 

- 

- 

- 

- 

- 

- 


- 

Trading services 


- 

126,411 

- 

6,812 

28,023 

63,206 

(35,183) 

-56% 

126,411 

Electricity 


- 

24,000 

- 

- 

2,647 

12,000 

(9,3531 

-78% 

24,000 

Water 


- 

79,911 

- 

4,771 

19,717 

39,956 

(20,2391 

-51% 

79,911 

Waste water management 


- 

20,000 

- 

2,042 

5,659 

10,000 

(4,3411 

-43% 

20,000 

Waste management 


- 

2,500 

- 

- 

- 

1,250 

1,2501 

-100% 

2,500 

Other 


- 

- 

- 

1,936 

1,936 

- 

1,936 

100% 

724 

Total Capital Expenditure ’ Standard 











Classification 

3 

- 

292,461 

- 

27,186 

62,631 

146,231 

(83,600) 

-57% 

291,213 

Funded by: 











National Government 


- 

284,461 

. 

25,156 

59,974 

142,231 

(82,2571 

-58% 

284,461 

Provincial Government 


- 

- 

. 

- 

- 

- 

- 


- 

District Municipality 








- 



Other transfers and grants 








- 



Transfers recognised - capital 


- 

284,461 

- 

25,156 

59,974 

142,231 

(82,257) 

-58% 

284,461 

Public contributions & donations 

5 

- 

- 

- 

- 

- 

- 

- 


- 

Borrowing 

6 







- 



Internally generated funds 


- 

8,000 

- 

2,030 

2,657 

4,000 

(1,3431 

-34% 

8,000 

Total Capital Funding 


- 

292,461 

- 

27,186 

62,631 

146,231 

(83,600) 

-57% 

292,461 
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H7. SDBIP BUDGET STATEMENTS 

7.6 Table C6 - Financial Position 

NW372 Madibeng - Table C6 Monthly Budget Statement - Financial Position - M06 December 


Description 

Ref 

2014/15 


Budget Year 2015/16 



Audited Outcome 

Original Budget 

Adjusted Budget 

YearTD actual 

Full Year Forecast 

R thousands 






ASSETS 







Current assets 







Cash 


26,340 

45,000 

- 

- 

45,000 

Call investment deposits 


3,019 

145,000 

- 

- 

145,000 

Consumer debtors 


179,551 

50,000 

- 

- 

50,000 

Other debtors 


33,860 

27,791 

- 

- 

27,791 

Current portion of long-term receivables 


101,974 

- 

- 

- 

- 

Inventory 


10,222 

6,678 

- 

- 

6,678 

Total current assets 


354,967 

274,469 

- 

- 

274,469 

Non current assets 







Long-term receivables 


. 

- 

- 

- 

- 

Investments 


. 

23,832 

- 

- 

23,832 

Investment property 


271,874 

466,341 

- 

- 

466,341 

Investments in Associate 



- 

- 

- 

- 

Property, plant and equipment 


6,198,426 

4,350,000 

- 

- 

4,350,000 

Agricultural 



- 

- 

- 

- 

Biological assets 


- 

- 

- 

- 

- 

Intangible assets 



- 

- 

- 

- 

Other non-current assets 


12,207 

10 

- 

- 

10 

Total non-current assets 


6,482,508 

4,840,184 

- 

- 

4,840,184 

TOTAL ASSETS 


6,837,474 

5,114,653 

- 

- 

5,114,653 

LIABILITIES 







Current liabilities 







Bank overdraft 

- 

9,203 





Borrowing 


1,926 

60 

- 

- 

60 

Consumer deposits 


12,942 

26,130 

- 

- 

26,130 

Trade and other payables 


446,785 

165,000 

- 

- 

165,000 

Provisions 







Total current liabilities 


470,857 

191,190 

- 

- 

191,190 

Non current liabilities 







Borrowing 


776,928 

550,000 

- 

- 

550,000 

Provisions 


161,143 

101,600 

- 

- 

101,600 

Total non-current liabilities 


938,071 

651,600 

- 

- 

651,600 

TOTAL LIABILITIES 


1,408,927 

842,790 

- 

- 

842,790 
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PERFORMANCE REPORT 2015/2016 

BUDGET STATEMENTS 


Description 

Ref 

2014/15 

Budget Year 2015/14 



Audited Outcome 

Original Budget 

Adjusted Budget 

YearTD actual 

Full Year Forecast 

R thousands 







NET ASSETS 

2 

5,428,547 

4,271,863 

- 

- 

4,271,863 

COMMUNITY WEALTH/EQUITY 







Accumulated Surplus/lDeficit) 


5,428,547 

4,271,863 

- 

- 

4,271,863 

Reserves 







TOTAL COMMUNITY VI/EALTH/EQUITY 

2 

5,428,547 

4,271,863 

- 

- 

4,271,863 
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MID-YEAR PERFORMANCE REPORT 2015/2016 

7. SDBIP BUDGET STATEMENTS 


7.7 Table C7 - Cash Flow 

NW372 Madibeng - Table C7 Monthly Budget Statement - Cash Flow - M06 December 


Description 

Ref 

2014/15 




Budget Year 201 5/1 6 





Audited 

Original 

Adjusted 

Monthly 

YearTD 

YearTD 

YTD vari- 

YTD vari- 

Full Year 

R thousands 

Outcome 

Budget 

Budget 

actual 

actual 

budget 

ance 

ance C 

Forecast 

CASH FLOW FROM OPERATING 











ACTIVITIES 











Receipts 











Property rates, penalties & collection 


263,849 

249,515 

- 

9,227 

81,546 

124,758 

143,2111 

-35% 

249,515 

charges 


426,747 

501,301 

- 

50,035 

302,642 

250,650 

51,992 

21% 

501,301 

Service charges 


13,098 

27,156 

- 

2,611 

69,804 

13,578 

56,226 

414% 

27,156 

Other revenue 


369,770 

468,393 

- 

- 

337,607 

234,197 

103,411 

44% 

468,393 

Government - operating 


254,337 

284,461 

- 

3,000 

123,197 

142,231 

119,0341 

-13% 

284,461 

Government - capital 


3,750 

60,578 

- 

864 

5,891 

30,289 

124,3981 

-81% 

60,578 

Interest 


- 

- 

- 

- 

- 

- 

- 


- 

Dividends 











Payments 











Suppliers and employees 


11,083,349) 

11,190,939) 

- 

108,168) 

1714,971) 

1595,470) 

119,501 

-20% 

11,190,939) 

Finance charges 


1141) 

110,000) 

- 

- 

132,509) 

15,000) 

27,509 

-550% 

110,000) 

Transfers and Grants 


- 

133,459) 

- 

12,923) 

16,782) 

116,730) 

19,9471 

59% 

133,459) 

NET CASH FROM/IUSED) OPERATING 











ACTIVITIES 


248,061 

357,006 

- 

145,354) 

166,426 

178,503 

12,077 

7% 

357,006 

CASH FLOWS FROM INVESTING 











ACTIVITIES 











Receipts 











Proceeds on disposal of PPE 


- 

- 

- 

- 

- 

- 

- 


- 

Decrease (Increase) in non-current 











debtors 


- 

- 

- 

- 

- 

- 

- 


- 

Decrease (increase) other non-cur- 


- 

- 

- 

- 

- 

- 

- 


- 

rent receivables 











Decrease (increase) in non-current 











investments 


165 

60,261 

- 

- 

- 

30,130 

130,1301 

-100% 

60,261 

Payments 

Capital assets 


1233,581) 

1292,461) 


127,186) 

162,729) 

1146,231) 

183,501) 

57% 

1292,461) 

NET CASH FROM/IUSED) INVESTING 




- 







ACTIVITIES 


1233,416) 

1232,201) 


127,186) 

162,729) 

1116,100) 

153,3711 

46% 

1232,201) 
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2015/2016 


Description 

Ref 

2014/15 




Budget Year 201 5/1 6 




R thousands 


Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Monthly 

actual 

YearTD 

actual 

YearTD 

budget 

YTD vari- 
ance 

YTD vari- 
ance C 

Full Year 

Forecast 

CASH FLOWS FROM FINANCING 

ACTIVITIES 

Receipts 

Short term loans 

Borrowing long term/refinancing 

Increase (decrease) in consumer 

deposits 


6,404 

19,461) 




(4,730) 

4,730 

-100% 

(9,461) 

Payments 

Repayment of borrowing 


1581 

(24,550) 




(12,275) 

(12,275) 

100% 

(24,550) 

NET CASH FROM/IUSED) FINANCING 

ACTIVITIES 


6,346 

(34,011) 




(17,005) 

(17,005) 

100% 

(34,011) 

NET INCREASE/ [DECREASE) IN 

CASH HELD 

Cash/cash equivalents at beginning: 

Cash/cash equivalents at month/ 

year end: 


20,990 

13,854) 

17,136 

90,795 

23,081 

113,876 

- 

(72,541) 

103,697 

23,081 

126,777 

45,397 

23,081 

68,478 



90,795 

23,081 

113,876 
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8. General Challenges and 
Recommendations 

The following general challenges were received, the 
majority are still outstanding by the time of writing this 
report: 

® Community Services 


DIVISION 

CHALLENGES 

INTERVENTION 

WASTE & ENVIRON- 

• Lack of domestic, 

• Purchase of 3 REL 

MENTAL MANAGEMENT 

business, bulk refuse 

Compactors 0 R1 800 


removal vehicles. 

000.00 per unit 

• Purchase of Skip 

loader and Forklift truck 

faR900 000.00 each. 

PARKS SIDEWALKS & 

• Insufficient fleet to 

• Purchase of (2) 4-ton 

CEMETERIES 

run daily operations 

trucks 


• Repair and mainte- 

• Turnaround time to re- 


nance of equipment 

pair and replace equip- 


• Shortage of staff 

ment to be improved 

• Filling of vacant 

positions. 

SOCIAL SERVICES 

• Spending of Library 

• BTO (SCMU) to expe- 


grant 

dite all the request. 


® PSFFM Challenges 

1. KPI aligned with budget and under budgeted 

® To address the matter on the budget adjustment and 
allocations 

2. Not achieved 1 st quarter due to improper handover 
from previous manager 

® The current management to be stabilised until the 
end of the financial year 

@ Addressed 2nd quarter recommendation that 
managers should not be rotated 

3. The KPI not relevant for the Department or Division 

4. The committee of CSF was dissolved, to be removed 


the KPI in the department report 

9. Progress on Annual 
Report 14/15 

Progress is to be reported on in the next quarterly 
performance report. 

10. Approval 


Municipal Manager 
Date: 


1 1 . Limitations of Evaluation 

1 . The analysis contained in this report was based on 
information received until January 201 6. Where no 
information was supplied, a 1 .00 score was attached. 

2. The automated system was used to capture and 
calculate scores. Any errors made in terms of incorrect 
data, formats or capturing into incorrect fields will have 
a direct impact on the final scores. 

3. All budget related data must be verified against 

the Municipal Financial System. Values input into the 
performance management system should be 
cumulative expenditure figures to give a true reflection 
of the actual performance. 

4. Project progress should be captured into the 
performance management system in order to achieve 
scores and keep track of performance. 

5. Progress was not audited. Portfolio of Evidence to 
be uploaded into the performance management 
system thereby allowing Internal Audit to perform 
auditing functions directly into the system and fast track 
the process of auditing. 
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COMPONENT A: 

INTRODUCTION TO THE MUNICIPAL PERSONNEL 


Employees 

description 2013/14 

2014/15 

Employees Approved Employees Vacancies Vacancies 

no. posts no. no. no. % 

Water 

73 

110 

76 

70 

64% 

Waste Water (Sanitation) 

80 

100 

86 

14 

14% 

Electricity 

65 

99 

71 

28 

28% 

Roads and Storm Water 

95 

140 

92 

38 

27% 

Housing 

14 

59 

14 

4 

7% 

Waste Water (storm 
water drainage) 

64 

108 

70 

38 

35% 

Waste Management 

128 

180 

124 

56 

31% 

Transport 

1 

4 

1 

3 

75% 

Planning 

- 

- 

- 

- 

0% 

Local Economic Devel- 
opment 

21 

35 

18 

17 

49% 

Planning (strategic & 
regulatory) 

- 

- 

- 

- 

0% 

Community & Social 

Services 

130 

140 

126 

14 

10% 

Environmental Protec- 
tion 

5 

5 

4 

1 

20% 

Health 

21 

32 

20 

12 

38% 

Security & Safety 

27 

43 

28 

15 

35% 

Sport & Recreation 

10 

16 

10 

6 

38% 

Corporate Policy Offices 

& other 

178 

210 

177 

33 

16% 

Totals 

912 

1281 

917 

349 

27% 
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Vacancy Rate 2014/15 

*Total approved *Variances *Variances 

posts no. (total time that (as a propor- 

description vacancies exist tion of total 

using fulltime posts in each 
equivalents) no. category) % 

Municipal Manager 

1 

0 

0% 

CFO 

1 

1 

1 00% 

Other Section 57 Managers (excL finance 
posts) 

7 

4 

57% 

Other Section 57 Managers (finance posts) 

9 

4 

44% 

Municipal Police 

51 

21 

41% 

Fire Fighters 

99 

50 

51% 

Senior Management (excl. finance posts) 

28 

6 

21% 

Senior Management (finance posts) 

5 

0 

0% 

Highly Skills Supervision (excl. finance 
posts) 

0 

0 

0% 

Highly Skills Supervision (finance posts) 

0 

0 

0% 

Total 

201 

86 

% 


Turn-over Rate 

Details 

Total appoint- 
ments as of be- 
ginning of finan- 
cial year 

Terminations 
during the finan- 
cial year 

Turn-over 

rate* 

2011/12 

106 

38 

36% 

2012/13 

84 

42 

50% 

2013/14 

146 

98 

67% 

2014/15 

66 

63 

95% 

Municipal Police 

51 

21 

41% 
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COMPONENT B: 

MANAGING THE MUNIGIPAL WGRKFGRGE 

4.2 POLICIES 


POLICIES / PLANS / STRATEGIES / FRAMEWORKS / MANUALS 

NO 

NAME 

STATUS 

1 

Land Alienation Policy 

Review 

2 

Informal Settlement Upgrading Policy & Strategy 

Development 

3 

Land Invasion Policy 

Development 

4 

Rental and Municipal Housing Policy 

Review 

5 

Housing Sector Plan 

Adopted: 25 November 2014 

6 

Filling Stations Policy 

Development 

7 

Telecommunications & Must Policy 

Development 

8 

Spatial Development Framework 

Review 

9 

Registry Procedure Manual 

Adopted: 25 November 2014 

10 

ICT Policy 

Review 

11 

Bursary Scheme of Officials 

Development 

12 

MotorVehicle Allowance Scheme 

Development 

13 

Records Management Policy 

Adopted: 28 September 201 4 

14 

Anti-Fraud and Prevention Plan 

Adopted: 26 May 201 5 

15 

Performance Management Framework and Procedure Manual 

Adopted: 26 May 2015 

16 

Integrated Development Plan 

Adopted: 26 May 201 5 

17 

IDP Process Plan 

Adopted: 26 August 2014 

18 

Bursary Scheme for Councillors 

Development 

19 

Marketing & Communication Policy/ Strategy 

Review 

20 

Performance Management Policy 

Review 

21 

Development Charges Policy for Bulk Engineering Services 

adopted: 1 1 June 201 5 

22 

Policy for Private Development 

Adopted: 1 1 June 2015 

23 

Industrial Development Strategy 

Development 

24 

Expanded Public Works Programme Policy 

Adopted: 25 November 201 1 

25 

Environmental Management Policy 

Development 

26 

Intergrated Waste Management Plan 

Review 

27 

Assets Management Policy 

Adopted: 26 May 2015 

28 

Writing Dff Bed Debts Policy 

Adopted: 26 May 2015 

29 

Budget Policy 

Adopted: 26 May 2015 

30 

Customer Care Policy 

Adopted: 26 May 2015 

31 

Credit Control & Debt Collection Policy 

Adopted: 26 May 2015 
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MANAGING THE MUNIGIPAL WGRKFGRGE 

4.2 POLICIES 


32 

Deposit Policy 

Adopted: 26 May 2015 

33 

Indigent Household Policy 

Adopted: 26 May 2015 

34 

Property Rates Policy 

Adopted: 26 May 2015 

35 

Supply Management Policy 

Adopted: 26 May 2015 

36 

Tariff Policy 

Adopted: 26 May 2015 

37 

Cash Management & Investment Policy 

Adopted: 26 May 2015 

38 

Water Services Development Plan 

Adopted 26 May 2015 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number of cost of injuries on duty 

Type of injury 

Injury leave 

Employees 

Proportion 

Total 


taken days 

using injury 

employees 

estimat- 



leave no. 

using sick 

ed cost 




leave % 

R’OOO 

Required basic medical attention only 

0 

28 

% 

0 

Temporary total disablement 

71 

15 

% 

35478.27 

Permanent disablement 

0 

0 

% 

0 

Fatal 

0 

0 

% 

0 

Total 

71 

43 

% 

35478.27 


Number of Days & Cost of Sick Leave (excl. Injury of duty) 

Designation 

Total sick 
leave days 

Proportion of sick leave 
without medical certifi- 
cation % 

Employees 
using sick 
leave no. 

Total em- 
ployees in 
post no. 

Lower skilled 

26.6 

152% 

723 

- 

Skilled 

26.6 

192% 

469 

- 

Highly skilled production 

26.6 

62% 

293 

- 

Highly skilled supervision 

26.6 

38% 

103 

- 

Senior management 

26.6 

13% 

81 

27 

MM & Section 57 

12 

0% 

14 

6 
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Total 

Elementary 

occupations 

Machinery 

Operators and 

Drivers 

Sales and 

Service Work- 

ers 

Clerical and 

Administrative 

Workers 

Community 

and Personal 

Service Work- 

ers 

Technicians 

and Trade 

Workers 

Professionals 

Senior Man- 

agers and 
Managers 

Management Gender 

level 

Skills Matrix 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

1016 9 1016 

277 

202 

54 

' 

87 

42 

59 

92 

OJ 

O 

78 

on 

32 

23 

26 


NO Actual Actual Target 

30 June 30 June 

2014 2015 

q; : 

hO CO T 

2 ^ S 

CJl -o c 
"« c 
«— c 

1“ 

0) 

QJ 

"3 

(D 

3" 

■o' 

C/> 

Employees Number of skilled employees required and actual as at 30 June 2015 

ir» tac 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

00 


LLZ 

202 

54 


87 

42 

59 

92 

OJ 

o 

78 

on 

32 

23 

26 


155 1016 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

Actual Actual Target 

30 June 30 June 

2014 2015 

Skills programmes & 

other short courses 

37 

70 

' 

' 


' 

O 

O 

' 

' 

OJ 


hO 

OJ 

' 

' 

in 

202 

54 


87 

42 

59 

92 

OJ 

■o 

78 

on 

32 

23 

26 



' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

Actual Actual Target 

30 June 30 June 

2014 2015 

Other forms of training 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

164 1016 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

' 

Actual Actual Target 

30 June 30 June 

2014 2015 

Total 

37 

70 

' 

' 


' 

O 


' 

' 

OJ 


ro 

OJ 

00 


111 

202 

54 

' 

00 

42 

59 

92 

OJ 

o 

78 

on 

32 

23 

26 
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COMPONENT D: 

MANAGING THE WGRKFGRGE EXPENDITURE 


4.6 EMPLOYEE EXPENDITURE 

COMMENT ON WORKFORCE EX- 
PENDITURE 

There are stilL historical challenges with regard to the 
personnel expenditure due to events related to the tran- 
sitional period. These challenges often results in uneven 
conditions of service amongst certain categories of our 
employees. Whereas most of these challenges have been 
addressed through processes of organisational restructur- 
ing over a period of time since the amalgamation phase, 


there are still issues of disparities that still exist and are 
attended to as and when they arise, with negative impact 
on the personnel expenditure. 

During the financial year of reporting. Council approved the 
mobility of general workers from salary level 17 to 15 in 
order to address the salary disparities amongst workers 
in the light of the delay in the implementation of the TASK 
grading system. This decision had an impact on the work- 
force expenditure to over R3 million during the 2014/2015 
financial year. 


Number of Employees whose salaries where increased due to their positions 

being upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled 

Female 

25 


Male 

82 

Skilled 

Female 

0 


Male 

0 

Highly skilled production 

Female 

0 


Male 

0 

Highly skilled supervision 

Female 

0 


Male 

0 

Senior management 

Female 

0 


Male 

0 

MM & Section 57 

Female 

0 


Male 

0 

Total 
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Employees whose salary levels exceed the grade determined by job evaluation 


Occupation 

No. of 

Job evaluation 

Remuneration 

Reason for 


employees 

level 

level 

deviation 


None, the municipality has not yet finalised the job evaluation process. Therefore, the municipality does not have 
employees whose salary levels exceeded the grade determined by job evaluation. 
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MANAGING THE WGRKFGRGE EXPENDITURE 


4.6 EMPLOYEE EXPENDITURE 

COMMENT ON WORKFORCE EX- 
PENDITURE 

There are stilL historical challenges with regard to the 
personnel expenditure due to events related to the tran- 
sitional period. These challenges often results in uneven 
conditions of service amongst certain categories of our 
employees. Whereas most of these challenges have been 
addressed through processes of organisational restructur- 
ing over a period of time since the amalgamation phase, 


there are still issues of disparities that still exist and are 
attended to as and when they arise, with negative impact 
on the personnel expenditure. 

During the financial year of reporting. Council approved the 
mobility of general workers from salary level 17 to 15 in 
order to address the salary disparities amongst workers 
in the light of the delay in the implementation of the TASK 
grading system. This decision had an impact on the work- 
force expenditure to over R3 million during the 2014/2015 
financial year. 


Number of Employees whose salaries where increased due to their positions 

being upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled 

Female 

25 


Male 

82 

Skilled 

Female 

0 


Male 

0 

Highly skilled production 

Female 

0 


Male 

0 

Highly skilled supervision 

Female 

0 


Male 

0 

Senior management 

Female 

0 


Male 

0 

MM & Section 57 

Female 

0 


Male 

0 

Total 


107 


Employees whose salary levels exceed the grade determined by job evaluation 


Occupation 

No. of 

Job evaluation 

Remuneration 

Reason for 


employees 

level 

level 

deviation 


None, the municipality has not yet finalised the job evaluation process. Therefore, the municipality does not have 
employees whose salary levels exceeded the grade determined by job evaluation. 
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Employees appointed to posts not approved 

Department 

Level 

Date of 
appointment 

No. appointed 

Reason for appointment when no 
established post exist 

Human Settlements & 

Planning 

3 

1 January 201 1 

1 

Part of 2009-201 1 Provincial intervention 

(139) 


COMMENT ON UPGRADED POSTS 
AND THOSE THAT ARE AT 
VARIANCE WITH NORMAL 
PRACTICE: 

Manager: Rural Development & Urban Renewal was ap- 
pointed by the Administrator as part of the section 139 Pro- 
vincial intervention from 2009 - 201 1. The Administrator 
decided not to take the amendment of the organisational 
structure to Council for approval and when the last organ- 
isational structure was done, the position of the Manager: 
Rural Development & Urban Renewal was still not provided 
for in the organogram, despite the official been already ap- 
pointed to the position. 

Job Evaluation process not yet finalised and the position 
for Manager Human Settlement position not included on 
the structure for the Department of Human Settlement. 
The job Evaluation process and the organisational restruc- 
turing will be done in the second half of 2015/16 financial 
year. 
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5.1 STATEMENT OF FINANCIAL PERFORMANCE 


NW372 Madibeng - Table A1 Budget Summary 

Description 

2013/14 

Current Year 2014/15 

2014/15 

R thousands 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjusted 

Budget 

Financial Performance 







Property rates 

193 599 

330 084 

330 084 

312 010 

5.5% 

5.5% 

Service charges 

505 959 

601 567 

601 567 

574 162 

4.6% 

4.6% 

Investment revenue 

4 205 

3 943 

3 943 

3 750 

4.9% 

4.9% 

Transfers recognised - operational 

550 272 

375 958 

375 958 

369 770 

1.6% 

1.6% 

Other own revenue 

80 885 

82 460 

82 460 

95 316 

-15.6% 

-15.6% 

Total Revenue (excluding capital 

1 334 

1 394 012 

1 394 012 

1 355 009 

2.8% 

2.8% 

transfers and contributions) 

919 






Employee costs 

290 003 

308 100 

308 100 

324 757 

-5.4% 

-5.4% 

Remuneration of councillors 

23 887 

25 800 

25 800 

22 406 

13.2% 

13.2% 

Depreciation & asset impairment 

398 726 

78 340 

78 340 

732 548 

-835.1% 

-835.1% 

Finance charges 

79 168 

10 000 

- 

101 124 

-911.2% 

100.0% 

Materials and bulk purchases 

465 707 

497 025 

509 562 

555 529 

-11.8% 

-9.0% 

Transfers and grants 

5 392 

15 000 

15 000 

13 323 

11.2% 

11.2% 

Other expenditure 

402 086 

459 667 

457 130 

394 695 

14.1% 

13.7% 

Total Expenditure 

1 664 

970 

1 393 932 

1 393 932 

2 144 381 

-53.8% 

-53.8% 

Surplus/lDeficit) 

(330 

051) 

80 

80 

(789 372) 

- 

- 

Transfers recognised - capital 

- 

- 

- 

254 898 

- 

- 

Contributions recognised - capital & 
contributed assets 

- 

- 

- 

- 

- 

- 

Surplus/lDeficit) after capital 

(330 

80 

80 

(534 475) 

- 

- 

transfers & contributions 

051) 






Share of surplus/ (deficit) of associ- 

- 

- 

- 

- 

- 

- 

ate 







Surplus/lDeficit) for the year 

(330 

051) 

80 

80 

(534 475) 



Capital expenditure & funds sources 

Capital expenditure 

192 858 

265 678 

289 486 

233 581 

_ 

_ 

Transfers recognised - capital 

190 546 

259 178 

280 086 

224 181 

- 

- 
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Bstatements of financial performance 

5.1 STATEMENT OF FINANCIAL PERFORMANCE 


NW372 Madibeng - Table A1 Budget Summary 

Description 

2013/14 

Current Year 2014/15 

2014/15 

R thousands 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

Origi- 

nal 

Budget 

Adjusted 

Budget 

Borrowing 

- 

- 

- 

- 

- 

- 

Internally generated funds 

2312 

6 500 

9 400 

9 400 



Total sources of capital funds 

192 858 

265 678 

289 486 

233 581 



Financial position 







Total current assets 

140 431 

253 715 

253 715 

354 967 

- 

- 

Total non current assets 

4 438 714 

5 032 464 

5 032 464 

6 482 508 

- 

- 

Total current liabilities 

335 427 

169 250 

169 250 

470 857 

- 

- 

Total non current liabilities 

833 456 

851 000 

851 000 

938 071 

- 

- 

Community wealth/Equity 

3 410 262 

4 265 929 

4 265 929 

5 428 547 

- 

- 

Cash flows 







Net cash from (used) operating 

155 082 

316 614 

316 614 

248 061 

- 

- 

Net cash from (used) investing 

(190 877) 

(248 348) 

(258 595) 

(233 416) 

- 

- 

Net cash from (used) financing 

(722) 

(730) 

(730) 

6 346 

- 

- 

Cash/cash equivalents at the year 
end 

(3 854) 

99 632 

89 386 

17 136 



Cash backing/surplus 







reconciliation 







Cash and investments available 

10 914 

213315 

213315 

32 353 

- 

- 

Application of cash and invest- 
ments 

351 298 

207 898 

207 983 

454 919 

- 

- 

Balance - surplus (shortfall) 

(340 384) 

5417 

5 332 

(422 566) 

— 

— 

Asset management 







Asset register summary (WDV) 

4 426 971 

5 009 139 

5 009 139 

6 470 300 

- 

- 

Depreciation & asset impairment 

398 726 

78 340 

78 340 

732 548 

- 

- 

Renewal of Existing Assets 

- 

- 

- 

- 

- 

- 

Repairs and Maintenance 

41 533 

44 905 

44 941 

64 295 

- 

- 
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5.1 STATEMENT OF FINANCIAL PERFORMANCE 


NW372 Madibeng - Table A1 Budget Summary 

Description 

2013/14 

Current Year 2014/15 

2014/15 

R thousands 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

Origi- 

nal 

Budget 

Adjusted 

Budget 

Free services 







Cost of Free Basic Services 

13 797 

13 797 

13 797 

- 

_ 

_ 

provided 

Revenue cost of free services 
provided 

Households below minimum 

service level 

74 397 

75 114 

75 114 

- 

- 

- 

Water: 

28 

28 

28 

- 

- 

- 

Sanitation/sewerage: 

12 

12 

12 

- 

- 

- 

Energy: 

30 

30 

30 

- 

- 

- 

Refuse: 

119 

119 

119 

- 

- 

- 
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Financial performance of operational services 




R’OOO 


2013/14 


2014/15 


2014/15 variance 

Description 

Actual 

Original 

Budget 

Adjustment 

Actual 

Original 

Budget 

Adjust- 

ments 

Budget 

Operating cost 







Water 

166 345 

164 372 

193 317 

212 548 

-23% 

-9% 

Waste water(sanitation) 

16 481 

17 286 

17 136 

19 547 

-12% 

-12% 

Electricity 

402 561 

426 500 

394 677 

394 427 

8% 

0% 

Waste management 

72 459 

69 873 

66 780 

75 593 

-8% 

-12% 

Housing 

20 118 

24 561 

28 776 

11 880 

1 07% 

142% 

Component A: sub-total 

677 964 

702 592 

700 686 

713 995 

73% 

109% 

Waste waterlstorm water drainage) 





0% 

0% 

Roads 

19 681 

31 482 

31 592 

19 508 

61% 

62% 

Transport 

- 

- 

- 


0% 

0% 

Component B:sub-total 

19 681 

31 482 

31 592 

19 508 

61% 

62% 

Planning 

5 618 

4516 

4516 

4611 

-2% 

-2% 

Local Economic Development 

8 130 

12 954 

13 454 

8 642 

50% 

56% 

Component B:sub-total 

13 747 

17471 

17 971 

13 253 

48% 

54% 

Planning (Strategic & Regulation) 

_ 

_ 

_ 

_ 

0% 

0% 

Local Economic Development 

- 

- 

- 

- 

0% 

0% 

Component C: sub-total 

- 

- 

- 

- 

0% 

0% 

Community& social services 

25 192 

24 076 

27 571 

24 414 

-1% 

13% 

Environmental protection 

1 637 

1 631 

1 780 

1 749 

-7% 

2% 

Health 

7 821 

8 320 

8 395 

8 500 

-2% 

-1% 

Security and safety 

83 486 

83 370 

84 906 

77 968 

7% 

9% 

Sport and recreation 

10 459 

10 272 

10 372 

9 148 

12% 

13% 

Corporate Policy Offices and Other 

824 983 

512 430 

510 658 

1 275 

847 

19% 

18% 

Component D: sub-total 

953 578 

640 100 

643 684 

552 817 

28% 

54% 
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5.2 GRANTS 
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Bstatements of financial performance 

5.3 REPAIRS AND MAINTENANCE EXPENDITURE 


Repair and Maintenance Expenditure 2014/15 

R’OOO 


Original 

Budget 

Adjustment 

Actual 

Budget 

Variance 

Repairs and Maintenance 
Expenditure 

47 825 

46 562 

64 294 

138% 
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5.4 SOURCES OF FINANCE 


CAPITAL EXPENDITURE OF 5 LARGEST PROJECT 2013/14 - 2014/15 

R’OOO 

2013/14 2014/15 

Actual Original Adjust- Actual Adjust- Actual 

Details Budget ment menttoOB To 

(OB) Budget variance OB 

(%) vari- 

ance 
(%) 

Source of Finance 







External loans 







Public contribution and 

donation 







Grants and subsidies 

190 546 

259 178 

280 086 

224 181 

4% 

12% 

Other 

2312 

6 500 

9 400 

9 400 

-52% 

-30% 

Total 

192 858 

265 678 

289 486 

233 581 

0 

0 

Percentage of finance 







External loans 







Public contribution 

and donation 







Grants and subsidies 

99% 

98% 

97% 

95% 

3% 

2% 

Other 

1% 

2% 

3% 

5% 

-52% 

-36% 

TOTAL 

100% 

100% 

100% 

100% 

-49% 

-34% 

Capital Expenditure 







Water and sanitation 

88 619 

139 978 

1 13 598 

121 654 

15% 

-7% 

Electricity 

9 329 

12 000 

15 000 

9412 

27% 

59% 

Housing 

- 

- 

71 

71 

-100% 

0% 

Road and storm water 

61 832 

85 500 

87 185 

83 416 

2% 

5% 

Other 

33 078 

28 200 

73 632 

48 855 

-42% 

51% 

TOTAL 

192 858 

265 678 

289 486 

263 408 

1% 

10% 

Percentage of Expenditure 







Water and sanitation 

46% 

53% 

39% 

46% 

14% 

-15% 

Electricity 

5% 

5% 

5% 

4% 

26% 

45% 

Housing 

0% 

0% 

0% 

0% 

-100% 

-9% 

Road and storm water 

17% 

11% 

25% 

19% 

-43% 

37% 


Other 68% 68% 70% 68% -1% 2% 
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5.4 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


CAPITAL SPENDING ON 5 LARGEST PROJECTS 


R’OOO 



Current year 

Variance current year 

Details 

Original 

budget 

Adjust- 

ment 

budget 

Actual 

Expendi- 

ture 

Original 

Variance 

(%) 

Adjustment 
Variance (%) 

A -Hebron, Kgabalatsane and Rockville 
Water Supply 

42 178 

36 800 

37 293 

11.58% 

( 1 . 34 %) 

B - Klipgat Sanitation 

25 000 

31 000 

31 592 

26.37% 

[ 1 . 91 %) 

C-Upgrading of Cluster Roads 

22 300 

24 235 

22 018 

1 . 26 % 

9 . 15 % 

D - Klipgat Extension Water Supply 

25 000 

17 800 

15 893 

36.43% 

10.71% 

E- Fafung to Rasai Road 

15 000 

15 000 

13317 

11.22% 

11.22% 


♦PROJECTS WITH THE HIGHEST CAPITAL EXPENDITURE IN 2014/15 


NAME OE PROJECTS -A 


HEBRON, KGABALATSANEAND ROCKVILLE WATER NETWORK 


Objective of projects 
Delays 

Euture challenges 


Connections to the bulk supply lines, and new reticulation networks, installed 
as manageable sections to control water losses and to facilitate cost recovery 


Excessive rock in excavations 
Community demands 


None 


Anticipated citizen benefits 


10200 


NAME OF PROJECTS -B 


KLIPGAT SANITATION 


Objective of projects 


The project entails construction of the pump station, gravitated sewer lines to 
the pump station and a pumped line from the pump station to the sewer plant 
in Klipgat. 


Delays 


Change of position of the pump station 


Future challenges 


None 


Anticipated citizen benefits 


4156 


NAME OF PROJECTS -0 


CLUSTER ROADS 


Objective of projects 


Upgrading of 1 .9 km from gravel to pave using 80mm interlocking 
bricks with a line concrete channel 

Upgrading of 1 .6km from gravel to pave using 80mm interlocking 
bricks with a line concrete channel 


Delays 


Slow progress by the contractor 


Future challenges 


None 


Anticipated citizen benefits 


3180 
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5.4 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


CAPITAL SPENDING ON 5 LARGEST PROJECTS 

R’OOO 


Current year Variance current year 

Details 

Original Adjust- Actual Original Adjustment 

budaet ment Expendi- Variance Variance (%) 

budget ture (%) 

NAME OF PROJECTS -E 

FAFUNGTO RASAI ROAD 

Objective of projects 

Upgrading of 3km gravel to surface using Asphalt 

Delays 

The unavailability of sub base material and base material on the current bor- 
row pit 

Future challenges 

Availability of borrow pit 

Anticipated citizen benefits 

3149 


5.5 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


MUNICIPAL INFRASTRUCTURE GRANT MIG*EXPENDITURE 2014/15 ON SERVICE BACKLOGS 

R’OOO 

Details 

Budget 

Adjust- 

ment 

budget 

Actual 

Original Vari- 
ance (%) 

Adjustment 
Variance (%) 

Infrastructure-Road transport 

- 

- 

- 

- 


Roads, pavements and Bridges storm 
water 

84 300 

88 885 

76 058 

9.78%, 14.43% 

Conditional Grant 

Infrastructure Electricity 

4 000 

1 800 

1 703 

57.43%, 5.39% 

Conditional grant 

Generation 

- 

- 

- 

- 


Transmission and reticulation 

- 

- 

- 

- 


Street lighting / Energizing High mast 
light 

4 000 

1 800 

1 703 

57.43%, 5.39% 


Infrastructure Water 

78 178 

62 600 

59 501 

23%, 4.95% 

Conditional Grant 

Dams &Reservoirs 






Water purification 

- 

- 

- 

- 


Reticulation 

78 178 

62 600 

59 501 

23%, 4.95% 

Conditional Grant 

Infrastructure sanitation 

51 800 

49 184 

48 577 

6.22%, 1.23% 

Conditional Grant 

Reticulation 

25 000 

31 000 

31 592 

(26.37%), (1.91%) 

Conditional Grant 

Sewerage purification 

26 800 

18 184 

16 986 

36.62%, 6.59% 

Conditional Grant 

Infrastructure Other 

22 900 

36 313 

34 993 

(52.81%), 3.64% 

Conditional Grant 

Waste management 

14 000 

3 850 

4716 

66.31%, (22,49%) 

Conditional Grant 
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5.5 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


MUNICIPAL INFRASTRUCTURE GRANT MIG*EXPENDITURE 2014/15 ON SERVICE BACKLOGS 

R’OOO 

Details Budget Adjust- Actual Original Adjustment 

ment Variance Variance (%) 

budget (%) 

Transportation 

- 

- 

- 

- 


Gas 

- 

- 

- 

- 


Other specify 






Cemeteries 

3 000 

6 804 

7 005 

(133.5%), 

(2.95%) 

Conditional 

Grant 

Community Hall 

- 

8 750 

8 057 

(100%), 7.92% 

Conditional 

Grant 

Sports Facilities 

- 

2 800 

3 439 

(100%), 

(22.82%) 

Conditional 

Grant 

Library 

- 

3 700 

3 601 

(100%), 2.68% 

Conditional 

Grant 

Multi Purpose Centre 

4 700 

9 809 

8 175 

(73.94%), 

16.66% 

Conditional 

Grant 

Total 
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5.5 CASHFLOW 


CASH FLOW OUTCOMES 

R’OOO 

Description 2013/14 

2014/15 

Actual Original Adjustment Actual 

Budget Budget 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 

1 188 996 

1 399 293 

1 399 293 

- 

Ratepayers and other 

635 282 

760 199 

760 199 


Government - operating 

310 910 

375 958 

375 958 


Government - capital 

239 362 

259 194 

259 194 


Interest 

3 442 

3 943 

3 943 


Dividends 

- 

- 



Payments 

1 033 914 

1 082 679 

1 052 679 

- 

Suppliers and employees 

1 033 914 

1 057 679 

1 067 679 


Finance charges 

0 

10 000 

- 


Transfers and Grants 

- 

15 000 

(15 000) 


NET CASH FROM/(USED) OPERATING ACTIVITIES 

155 082 

316614 

346 614 

- 

CASH FLOW FROM INVESTING ACTIVITIES 





Receipts 

1 981 

17 280 

17 280 

- 

Proceeds on disposal of PPE 

1 981 

5 280 

5 280 


Decrease (increase) in non-current debtors 

- 

- 

- 


Decrease (increase) other non-current receivables 

- 

- 

- 


Decrease (increase) in non-current investments 

- 

12 000 

12 000 


Payments 

192 858 

265 628 

275 875 

- 

Capital assets 

192 858 

265 628 

275 875 


NET CASH FROM/(USED) INVESTING ACTIVITIES 

(190 877) 

(248 348) 

(258 595) 

- 

CASH FLOW FROM FINANCING ACTIVITIES 





Receipts 

- 

70 

70 

- 

Short term loans 

- 

- 

- 


Borrowing long term/refinancing 

- 

- 

- 


Increase (decrease) in consumer deposits 

- 

70 

70 


Payments 

722 

800 

800 

- 

Repayment of borrowing 

722 

800 

800 


NET CASH FROM/(USED) FINANCING ACTIVITIES 

(722) 

(730) 

(730) 

- 

NET INCREASE/IDECREASE) IN CASH HELD 

(36 517) 

67 536 

87 290 

- 


CHAPTER 5 I FINANCIAL PERFORMANCE 


B COMPONENT C; 

Bcash flow management and investments 


5.5 CASHFLOW 


CASH FLOW OUTCOMES 

R’OOO 

Description 

2013/14 

2014/15 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Cash/cash equivalents at the year begin: 

32 664 

(3 854) 

(3 854) 


Cash/cash equivalents at the year end: 

(3 854) 

63 683 

83 436 

- 


5.6 BORROWING AND INVESTMENTS 


Borrowings Outcomes 2012/13 - 2014/15 


R’OOO 

DESCRIPTION 

2012/13 

2013/14 

2014/15 

Municipality 




Long-Term Loans (annuity/reducing balance) 

- 

- 

- 

Long-Term Loans (non-annuity) 

608 633 

640 000 

743 000 

Local registered stock 

- 

- 

- 

Instalment Credit 

- 

- 

- 

Financial Leases 

58 

- 

- 

PPP liabilities 

- 

- 

- 

Finance Granted By Cap Equipment Supplier 

- 

- 

- 

Marketable Bonds 

- 

- 

- 

Non-Marketable Bonds 

- 

- 

- 

Bankers Acceptances 

- 

- 

- 

Financial derivatives 

- 

- 

- 

Other Securities 

- 

- 

- 

Municipality Total 

608 691 

640 000 

743 000 





Municipality Entities 




Long-Term Loans (annuity/reducing balance) 

- 

- 

- 

Long-Term Loans (non-annuity) 

- 

- 

- 

Local registered stock 

- 

- 

- 

Instalment Credit 

- 

- 

- 

Financial Leases 

- 

- 

- 
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5.6 BORROWING AND INVESTMENTS 


Borrowings Outcomes 2012/13 - 2014/15 


R’OOO 

DESCRIPTION 

2012/13 

2013/14 

2014/15 

PPP liabilities 

- 

- 

- 

Finance Granted By Cap Equipment Supplier 

- 

- 

- 

Marketable Bonds 

- 

- 

- 

Non-Marketable Bonds 

- 

- 

- 

Bankers Acceptances 

- 

- 

- 

Financial derivatives 

- 

- 

- 

Other Securities 

- 

- 

- 

Entities Total 

- 

- 

- 


Actual Borrowings 
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5.6 BORROWING AND INVESTMENTS 


MUNICIPAL AND ENTITY INVESMENTS 

R’OOO 

Investment* type 2012/13 

ACTUAL 

2013/14 2014/15 

ACTUAL ACTUAL 

Municipality 




Securities National government 

- 

- 

- 

Listed corporate bonds 

- 

- 

- 

Deposit bank 

4 999 

50 000 

150 000 

Deposit public investment 

- 

- 

- 

Deposit public 

- 

- 

- 

Bankers acceptance certificates 

- 

- 

- 

Negotiable certificate of deposit- Banks 

11 186 

23 315 

23 315 

Guarantee Endowment policies (sinking) 

- 

- 

- 

Repurchase Agreements-Banks 

- 

- 

- 

Municipal Bonds 

- 

- 

- 

Other 

- 

- 

- 

Municipal Sub-total 

16 185 

73 315 

173 315 





Municipal entities 




Securities- National Government 

- 

- 

- 

Listed cooperate Bonds 

- 

- 

- 

Deposit -Bank 

- 

- 

- 

Deposit public investment commissioner 

- 

- 

- 

Deposit corporation for public deposit 

- 

- 

- 

Bankers acceptance certificate 

- 

- 

- 

Negotiable certificate of deposit-Bank 

- 

- 

- 

Guarantee endowment policies(sinking) 

- 

- 

- 

Repurchase agreement-Banks 

- 

- 

- 

Other 

- 

- 

- 

Entities sub- total 

- 

- 

- 





Gonsolidated Total 

16 185 

73 315 

173 315 

T5.10.4 
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B COMPONENT C: 

Bcash flow management and investments 


5.6 BORROWING AND INVESTMENTS 


MUNICIPAL AND ENTITY INVESMENTS 

R’OOO 

Investment* type 2012/13 

ACTUAL 

2013/14 2014/15 

ACTUAL ACTUAL 

Municipality 




Securities National government 

- 

- 

- 

Listed corporate bonds 

- 

- 

- 

Deposit bank 

4 999 

50 000 

150 000 

Deposit public investment 

- 

- 

- 

Deposit public 

- 

- 

- 

Bankers acceptance certificates 

- 

- 

- 

Negotiable certificate of deposit- Banks 

11 186 

23 315 

23 315 

Guarantee Endowment policies (sinking) 

- 

- 

- 

Repurchase Agreements-Banks 

- 

- 

- 

Municipal Bonds 

- 

- 

- 

Other 

- 

- 

- 

Municipal Sub-total 

16 185 

73 315 

173 315 





Municipal entities 




Securities- National Government 

- 

- 

- 

Listed cooperate Bonds 

- 

- 

- 

Deposit -Bank 

- 

- 

- 

Deposit public investment commissioner 

- 

- 

- 

Deposit corporation for public deposit 

- 

- 

- 

Bankers acceptance certificate 

- 

- 

- 

Negotiable certificate of deposit-Bank 

- 

- 

- 

Guarantee endowment policies(sinking) 

- 

- 

- 

Repurchase agreement-Banks 

- 

- 

- 

Other 

- 

- 

- 

Entities sub- total 

- 

- 

- 





Gonsolidated Total 

16 185 

73 315 

173 315 

T5.10.4 
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TOR 


GENERAL 


SOUTH AFRICA 


Auditing to build public confidence 

REPORT OF THE AUDITOR-GENERAL TO THE NORTH 
WEST PROVINCIAL LEGISLATURE AND THE COUNCIL 
ON THE MADIBENG LOCAL MUNICIPALITY 

Report on the financial statements 


Introduction 

1 . I have audited the financial statements of the Madibeng 
Local Municipality set out on pages 01 to 92, which com- 
prise the statement of financial position as at 30 June 
201 5, the statement of financial performance, statement of 
changes in net assets, cash flow statement and statement 
of comparison of budget and actual amounts for the year 
then ended, as well as the notes, comprising a summary 
of significant accounting policies and other explanatory in- 
formation. 

Accounting officer's responsibility 
for the financial Statements 

2. The accounting officer is responsible for the prepara- 
tion and fair presentation of these financial statements in 
accordance with the South African Standards of Generally 
Recognised Accounting Practice (SA standards of GRAP) 
and the requirements of the Municipal Finance Manage- 
ment Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA) 
and the Division of Revenue Act of South Africa, 2014 (Act 
No. 1 0 of 201 4) (DoRA), and forsuch internal control as the 
accounting officer determines is necessary to enable the 


preparation of financial statements that are free from ma- 
terial misstatement, whether due to fraud or error. 

Auditor-general's 

Responsibility 

3. My responsibility is to express an opinion on these finan- 
cial statements based on my audit. I conducted my audit 
in accordance with International Standards on Auditing. 
Those standards require that I comply with ethical require- 
ments, and plan and perform the audit to obtain reason- 
able assurance about whether the financial statements are 

free from material misstatement. 

4. An audit involves performing procedures to obtain audit 
evidence about the amounts and disclosures in financial 
statements. The procedures selected depend on the audi- 
tor's judgement, including the assessment of the risks of 
material misstatement of the financial statements, wheth- 
er due to fraud or error. In making those risk assessments, 
the auditor considers internal control relevant to the en- 
tity's preparation and fair presentation of the financial 
statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the entity's 
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internal control. An audit also includes evaluating the ap- 
propriateness of accounting policies used and the reason- 
ableness of accounting estimates made by management, 
as well as evaluating the overall presentation of the finan- 
cial statements. 

5. I believe that the audit evidence I have obtained is suf- 
ficient and appropriate to provide a basis for my qualified 
audit opinion. 


Basis for qualified opinion 


Qualified opinion 

8. In my opinion, except for the possible effects of the mat- 
ters described in the basis for qualified opinion paragraphs, 
the financial statements present fairly, in all material re- 
spects, the financial position of the Madibeng Local Mu- 
nicipality as at 30 June 2015 and its financial performance 
and cash flows for the year then ended, in accordance with 
SA standards of GRAP and the requirements of the MFMA 
and the DoRA. 


Commitments 

6. The municipality did not correctly disclose the amount of 
contractual commitments as required by GRAP 1 7 Proper- 
ty, plant and equipment as the municipality did not maintain 
an adequate contract registerto disclose commitments, as 
a result commitments is overstated by 

R5 331 768. In addition, I was unable to obtain sufficient 
appropriate audit evidence to confirm whether all com- 
mitments were disclosed due to the contract register not 
being complete and not all contracts submitted for audit. 

I was unable to confirm these commitments by alternative 
means. Gonsequently, I was unable to determine whether 
any further adjustments relating to commitments of R64 
717 052 disclosed in note 38 to the financial statements 
was necessary. 

Irregular Expenditure 

7. Section 125 of the MFMA requires the disclosure of ir- 
regular expenditure incurred. The municipality made pay- 
ments of R1 5 400 01 4 in contravention with the supply chain 
management requirements which were not included in ir- 
regular expenditure disclosed. Additionally, I was unable to 
obtain sufficient appropriate audit evidence to confirm that 
awards of R95 673 054 were made in terms of the supply 
chain management requirements. The municipality's re- 
cords did not permit the application of alternative proce- 
dures. Gonsequently, I was unable to determine whether 
any further adjustments relating to irregular expenditure 
of R608 273 732 disclosed in note 48 to the financial state- 
ments was necessary. 


Emphasis of matters 

9. I draw attention to the matters below. My opinion is not 
modified in respect of these matters. 

Unauthorised and fruitless and 
wasteful expenditure 

1 0. As disclosed in note 46 to the financial statements, un- 
authorised expenditure of 

R1 257 503 564 was incurred in the current year and the 
unauthorised expenditure in respect of prior years of R444 
856 365 had not yet been dealt with in accordance with sec- 
tion 32 of the MFMA. 

1 1 . As disclosed in note 47 to the financial statements, 
fruitless and wasteful expenditure of R6 383 739 was in- 
curred in the current year and fruitless and wasteful from 
prior years of R1 649 521 not yet been dealt with in accor- 
dance with section 32 of the MFMA. 

Restatement of corresponding 
figures 

1 2. As disclosed in note 42 to the financial statements, the 
corresponding figures for 30 June 2014 have been restat- 
ed as a result of an error discovered during 2015 inthe 
financial statements of the Madibeng Local Municipality 
at, and for the year ended, 30 June 2014. 
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Significant uncertainties 


Unaudited disclosure notes 


13. With reference to note 39 to the financial statements, 
the municipality is the defendant in a number of civil claims. 
The municipality is opposing these claims. The ultimate 
outcome of these matters cannot presently be determined 
and hence no provision for any liability that may result has 
been made in the financial statements. 

Material impairments and losses 

14. As disclosed in note 28 to the financial statements, ma- 
terial impairments and losses to the amount of R54 801 
795 and R30 524 182 were incurred as a result of provision 
for debt impairment on irrecoverable trade debtors and 
bad debts written off. 

1 5. As disclosed in note 32 to the financial statements, ma- 
terial losses to the amount of R132 121 327 were incurred 
as a result of impairment of assets. 

16. As disclosed in note 51 to the financial statements, ma- 
terial losses to the amount of 

R1 90 400 605 and R269 31 1 91 9 were incurred as a result of 
electricity and water distribution. 

Going concern 

1 7. As disclosed in note 44 to the financial statements and 
the accounting officer's report, the Madibeng Local Munic- 
ipality incurred a net loss of R729 887 655 during the year 
ended 30 June 2015 and, as of that date, the municipality's 
current liabilities exceeded its current assets by R115 889 
899. These conditions indicate the existence of an uncer- 
tainty that may cast doubt on the municipality's ability to 
operate as a going concern. 

Additional matters 

18. I draw attention to the matters below. My opinion is not 
modified in respect of these matters. 


19. In terms of section 125(2)(e) of the MFMA the munici- 
pality is required to disclose particulars of non-compliance 
with the MFMA. This disclosure requirement did not form 
part of the audit of the financial statements and accordingly 
I do not express an opinion thereon. 

Unaudited supplementary 
schedules 

20. The supplementary information set out on pages XX 
to XX does not form part of the financial statements and 
is presented as additional information. I have not audited 
these schedules and accordingly I do not express an opin- 
ion thereon. 

Report on other legal and 
regulatory requirements 

21. In accordance with the Public Audit Act of South Afri- 
ca, 2004 (Act No. 25 of 2004) (PAA) and the general notice 
issued in terms thereof, I have a responsibility to report 
findings on the reported performance information against 
predetermined objectives for selected objectives presented 
in the annual performance report, compliance with legisla- 
tion and internal control. The objective of my tests was to 
identify reportable findings as described under each sub- 
heading but not to gather evidence to express assurance on 
these matters. Accordingly, I do not express an opinion or 
conclusion on these matters. 

Predetermined Objectives 

22. I performed procedures to obtain evidence about the 
usefulness and reliability of the reported performance in- 
formation for the following selected objectives presented in 
the annual performance report of the municipality for the 
year ended30June2015: 

OBJECTIVE 1 : To provide basic municipal services (includ- 
ing street lighting) in accordance 



with approved budget and set standards on pages x to x 


OBJECTIVE 2: To provide and promote access to free basic 
services in accordance with 

available resources and set targets on pages x to x 


OBJECTIVE 1 : To provide basic 
municipal services (including street 
lighting) in accordance with 
approved budget and set standards 


OBJECTIVES: 

To upgrade (including capital infrastructure development) 
and maintain 

existing municipal services in accordance with set targets, 
standards and norms on pages 
X to X 

OBJECTIVE 4: To maintain existing municipal services in 
accordance with set targets, 
standards and norms on pages x to x 

OBJECTIVE 5: To enhance quality of life of communities 
through social development 

initiatives in line with set targets, norms and standards on 
pages x to x 

23. I evaluated the reported performance information 
against the overall criteria of usefulness and reliability. 

24. I evaluated the usefulness of the reported perfor- 
mance information to determine whether it was present- 
ed in accordance with the National Treasury's annual re- 
porting principles and whether the reported performance 
was consistent with the planned objectives. I further per- 
formed tests to determine whether indicators and targets 
were well defined, verifiable, specific, measurable, time 
bound and relevant, as required by the National Treasury's 
Framework for managing programme performance infor- 
mation (FMPPI). 

25. I assessed the reliability of the reported performance 
information to determine whether it was valid, accurate 
and complete. 

26. The material findings in respect of the selected objec- 
tives are as follows: 


• A total of 83% of the targets were not specific. 

• The required performance for 83% of the targets could 
not be measured. 

• A total of 1 00% of the indicators were not well defined. 

• A total of 1 00% of the indicators were not verifiable. 

This was due to a lack of proper systems and processes 
and technical indicator descriptions and also lack of stan- 
dard operating policies and procedures. 

Usefulness of reported 
performance information 

27. The FMPPI requires that indicators be well defined and 
verifiable and targets be specific, measureable and time 
bound: 

This was due to a lack of proper systems and processes 
and technical indicator descriptions and also lack of stan- 
dard operating policies and procedures. 

Reliability of reported performance 
information 

28. The FMPPI requires auditees to have appropriate sys- 
tems to collect, collate, verify and store performance infor- 
mation to ensure valid, accurate and complete reporting of 
actual achievements against planned objectives, indicators 
and targets. I was unable to obtain the information and ex- 
planations I considered necessary to satisfy myself as to 
the reliability of the reported performance information. 
This was due to a lack of standard operating procedures or 
documented system descriptions for the accurate record- 
ing of actual achievements and technical indicator descrip- 
tions for the accurate measurement, recording and moni- 
toring of performance monitoring of the completeness of 
source documentation in support of actual achievements 
and frequent review of the validity of reported achieve- 
ments against source documentation. 
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OBJECTIVE 2: To provide and 
promote access to free basic 
services in accordance with 
available resources and set targets 

Usefulness of reported 
performance information 

29. The FMPPI requires that indicators be well defined and 
verifiable and targets be specific, measureabLe and time 
bound: 

This was due to a lack of proper systems and processes 
and technical indicator descriptions and also lack of stan- 
dard operating policies and procedures. 

Reliability of reported performance 
information 

30. The FMPPI requires auditees to have appropriate sys- 
tems to collect, collate, verify and store performance infor- 
mation to ensure valid, accurate and complete reporting of 
actual achievements against planned objectives, indicators 
and targets. I was unable to obtain the information and ex- 
planations I considered necessary to satisfy myself as to 
the reliability of the reported performance information. 
This was due to a lack of standard operating procedures or 
documented system descriptions for the accurate record- 
ing of actual achievements and technical indicator descrip- 
tions for the accurate measurement, recording and moni- 
toring of performance monitoring of the completeness of 
source documentation in support of actual achievements 
and frequent review of the validity of reported achieve- 
ments against source documentation. 

Objective 3: To upgrade (including capital infrastructure 
development) and maintain existing municipal services in 
accordance with set targets, standards and norms 

Usefulness of reported 
perfornnance infornnation 


31 . The FMPPI requires that indicators be well defined and 
verifiable and targets be specific, measureable and time 
bound: 

• A total of 1 00% of the targets were not specific. 

• The required performance for 100% of the targets could 
not be measured. 

• A total of 1 00% of the indicators were not well defined. 

• A total of 1 00% of the indicators were not verifiable. 

• A total of 1 00% of the targets were not specific. 

• The required performance for 100% of the targets could 
not be measured. 

• A total of 1 00% of the indicators were not well defined. 

• A total of 1 00% of the indicators were not verifiable. 

This was due to a lack of proper systems and processes 
and technical indicator descriptions and also lack of stan- 
dard operating policies and procedures. 

Reliability of reported perfornnance 
information 

32. The FMPPI requires auditees to have appropriate 
systems to collect, collate, verify and store performance 
information to ensure valid, accurate and complete re- 
porting of actual achievements against planned objectives, 
indicators and targets. I was unable to obtain the infor- 
mation and explanations I considered necessary to satisfy 
myself as to the reliability of the reported performance 
information. This was due to a lack of standard operating 
procedures or documented system descriptions for the 
accurate recording of actual achievements and technical 
indicator descriptions for the accurate measurement, 
recording and monitoring of performance monitoring of 
the completeness of source documentation in support of 
actual achievements and frequent review of the validity of 
reported achievements against source documentation. 

OBJECTIVE 4: To maintain existing municipal services in 
accordance with set targets, standards and norms on pag- 
es 

Usefulness of reported performance information 

33. The FMPPI requires that indicators be well defined and 
verifiable and targets be specific, measureable and time 
bound: 

• A total of 92% of the targets were not specific. 
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• The required performance for 100% of the targets could 
not be measured. 

• A total of 1 00% of the indicators were not well defined. 

• A total of 1 00% of the indicators were not verifiable. 

This was due to a lack of proper systems and processes 
and technical indicator descriptions and also lack of stan- 
dard operating policies and procedures. 

Reliability of reported performance 
information 

34. The FMPPI requires auditees to have appropriate sys- 
tems to collect, collate, verify and store performance infor- 
mation to ensure valid, accurate and complete reporting of 
actual achievements against planned objectives, indicators 
and targets. I was unable to obtain the information and ex- 
planations I considered necessary to satisfy myself as to 
the reliability of the reported performance information. 
This was due to a lack of standard operating procedures or 
documented system descriptions for the accurate record- 
ing of actual achievements and technical indicator descrip- 
tions for the accurate measurement, recording and moni- 
toring of performance monitoring of the completeness of 
source documentation in support of actual achievements 
and frequent review of the validity of reported achieve- 
ments against source documentation. 

OBJECTIVE 5: To enhance quality of life of communities 
through social development initiatives in line with set tar- 
gets, norms and standards 
Usefulness of reported performance information 

35. The FMPPI requires that indicators be well defined and 
verifiable and targets be specific, measureable and time 
bound: 

• A total of 50% of the targets were not specific. 

• The required performance for 50% of the targets could 
not be measured. 

• A total of 1 00% of the indicators were not well defined. 
This was due to a lack of proper systems and processes 
and technical indicator descriptions and also lack of stan- 
dard operating policies and procedures. 


Reliability of reported performance 
information 

36. The FMPPI requires auditees to have appropriate sys- 
tems to collect, collate, verify and store performance infor- 
mation to ensure valid, accurate and complete reporting of 
actual achievements against planned objectives, indicators 
and targets. I was unable to obtain the information and ex- 
planations I considered necessary to satisfy myself as to 
the reliability of the reported performance information. 
This was due to a lack of standard operating procedures or 
documented system descriptions for the accurate record- 
ing of actual achievements and technical indicator descrip- 
tions for the accurate measurement, recording and moni- 
toring of performance monitoring of the completeness of 
source documentation in support of actual achievements 
and frequent review of the validity of reported achieve- 
ments against source documentation. 

Additional matter 

37. I draw attention to the following matter: 

Achievement of planned targets 

38. Refer to the annual performance report on pages XX 
to XX and XX to XX for information on the achievement of 
the planned targets for the year. This information should 
be considered in the context of the material findings on 
the usefulness and reliability of the reported performance 
information for the selected objectives reported in para- 
graphs XX to XX of this report. 

Compliance with Legislation 

39. I performed procedures to obtain evidence that the mu- 
nicipality had complied with applicable legislation regard- 
ing financial matters, financial management and other 
related matters. My findings on material compliance with 
specific matters in key legislation, as set out in the general 
notice issued in terms of the PAA, are as follows: 


Strategic planning and 
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performance management 

40. The performance management system and related 
controls were not in place as it did not describe and repre- 
sent the processes of performance planning, monitoring, 
measurement, review, reporting and improvement and how 

^ it is conducted, organised and managed, including deter- 

mining the roles of the different role-players, as reguired 
by section 38 of the Municipal Systems Act, 2000 (Act No. 
32 of 2000) (MSA) and regulation 7 of the Municipal plan- 
ning and performance management regulations (MPPMR). 

Financial statements, performance 
and annual reports 

41. The financial statements submitted for auditing were 
not prepared in all material respects in accordance with 
the requirements of section 122 of the MFMA. Material 
misstatements of expenditure and disclosure items iden- 
tified by the auditors in the submitted financial statements 
were subsequently corrected and the supporting records 
were provided subsequently, but the uncorrected material 
misstatements and supporting records for commitments 
and irregular expenditure that could not be provided, re- 
sulted in the qualified audit opinion. 

42. The annual performance report for the year under re- 
view did not include measures taken to improve perfor- 
mance, as required by section 46 (1 )(c) of the MSA. 

43. The 2013-14 annual report was not tabled in the munic- 
ipal council within seven months after the end of the finan- 
cial year, as required by section 1 27(2) of the MFMA. 

Procurement and contract 
management 

44. Sufficient appropriate audit evidence could not be ob- 
tained that all contracts and quotations were awarded in 
accordance with the legislative requirements and a pro- 
curement process which is fair, equitable, transparent and 
competitive, as most contract documents and quotations 
were not provided for audit and the contract documents 
that was provided, only included the winning tender. 


45. Awards were made to providers who are in the service 
of other state institutions or whose directors/ principal 
shareholders are in the service of other state institutions, 
in contravention of section 112(j) of the MFMA and SCM 
regulation 44. Similar awards were identified in the prior 
year and no effective steps were taken to prevent or com- 
bat the abuse of the SCM process in accordance with SCM 
regulation 38(1 ). 

46. Sufficient appropriate audit evidence could not be ob- 
tained that persons in the service of the municipality who 
had a private or business interest in contracts awarded by 
the municipality, disclosed such interest, as required by 
SCM regulation 46(2)(e). 

47. The list of accredited prospective providers for procur- 
ing goods and services through quotations did not meet the 
requirements as required by SCM regulation 1 4(1 ) (a). 

48. The prospective providers list for procuring goods and 
services through quotations was not updated at least quar- 
terly to include new suppliers that qualify for listing, and 
prospective providers were not invited to apply for such 
listing at least once a year as per the requirements of SCM 
regulations 14(1)(a)(ii) and 14(2). 

Human resource management and 
compensation 

49. The competencies of the chief financial officer, head of 
supply chain, financial and supply chain management of- 
ficials were not assessed in a timely manner in order to 
identify and address gaps in competency levels as required 
by regulation 13 of the Municipal Regulations on Minimum 
Competency Levels. 

50. The municipality did not submit a report on compliance 
with prescribed competency levels to the National Treasury 
and relevant provincial treasury as required by regulation 
14(2)(a) and the Municipal Regulations on Minimum Com- 
petency Levels. 

51 . The annual report of the municipality did not reflect in- 
formation on compliance with prescribed minimum com- 
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patencies as required by regulation 14(2)(b) of the Regula- 
tions on Minimum Competency Levels. 

Expenditure Managennent 

52. Money owed by the municipality was not always paid 
within 30days, as required by section 65(2)(e) of the MFMA. 


53. Reasonable steps were not taken to prevent unautho- 
rised, irregular and fruitless and wasteful expenditure, as 
required by section 62(1 )(d) of the MFMA. 


cility without a license in contravention of section 20(b) of 
the National Environmental Management Waste Act, 2008 
(Act No. 59 of 2008) (NEMWA), section 24(2)(a) of the Na- 
tional Environmental Management Act, 1998 (Act No. 107 
of 1 998) (NEMA) and section 22(1 )(b) of the National Water 
Act, 1998 (Act No. 36 of 1998) (NWA). 

60. The municipality's operational activities at its waste dis- 
posal sites and wastewater treatment facility contravened 
or failed to comply with the requirements of a waste man- 
agement license, sect ion 67(1) (f) and (h) of the NEMWA and 
section 1 51 (1 )(c) and (i). 


Consequence Managennent 

54. Unauthorised, irregular and fruitless and wasteful ex- 
penditure incurred by the municipality was not always in- 
vestigated to determine if any person is liable for the ex- 
penditure, as required by section 32(2)(a)(ii) of the MFMA. 


61. The municipality's waste management and disposal 
activities contravened or failed to comply with the require- 
ments of section 28(1 ) of the NEMA, section 1 9 of the NWA 
and sections 16(1)(c) and (d) and 26(1)(b) of the NEMWA. 

Internal control 


55. Irregular and fruitless and wasteful expenditure was 
not always recovered from the liable person, as required by 
section 32(2) of the MFMA. 

56. Authorisation of unauthorised expenditure was not 
done through an adjustment budget, as required by section 
32(2)(a)(i) of the MFMA. 

57. Allegations of financial misconduct laid against officials 
of the municipality were not investigated in accordance 
with the requirements of section 1 71 (4) (a) of the MFMA and 
regulation 5(1) of the Municipal regulations on financial 
misconduct procedures and criminal proceedings. 

Environmental 

Management 

58. The municipality did not exercise its legislative and ex- 
ecutive authority as required by the section 1 1 (3)(l) and (m) 
of the MSA by managing, monitoring and enforcing envi- 
ronmental related bylaws to promote a safe and healthy 
environment. 

59. The municipality operated its wastewater treatment fa- 


62. I considered internal control relevant to my audit of the 
financial statements, the annual performance report and 
compliance with legislation. The matters reported below 
are limited to the significant internal control deficiencies 
that resulted in the basis for qualified opinion, the find- 
ings on the annual performance report and the findings on 
compliance with legislation included in this report. 

Leadership 

63. Leadership did not ensure that the performance of the 
municipality against predetermined objectives, indicators 
and targets is sufficiently measured as required by the 
MFMA. In addition the municipality did not comply with all 
the key legislation resulting in non-compliance as reported 
above. Action plans were not implemented and monitored 
to ensure audit findings on compliance and predetermined 
objectives were not repeated. 

Financial and Performance 
Management 

64. Management did not fully implement effective controls 
to ensure that information in the financial statements and 
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the report on predetermined objectives were reliable be- 
fore submission for audit. This was mainly due to the fact 
that the municipality could not provide evidence in support 
of the procurement and contract management and infor- 
mation presented in the report on predetermined objec- 
tives. Furthermore, various instances of non compliance 
with legislation was identified. 

Governance 

65. Although the municipality had a functioning audit com- 
mittee and internal audit, recommendations by internal 
audit and audit committee to address internal control de- 
ficiencies were not adequately implemented by the munic- 
ipality, resulting in the internal control environment over 
predetermined objectives and compliance with laws and 
regulations, specifically relating to procurement and con- 
tract management being ineffective. 


Other reports 
Investigations 


66. An investigation was done by internal audit in the prior 
year on possible duplicate payments. The report was final- 
ised and a fraud investigation recommended. Suspensions 
were done based on the internal audit report and criminal 
cases were opened. However the labour law was not fol- 
lowed on the suspensions and all employees returned from 
suspensions without any action taken. 

67. An investigation initiated by the council on the issuance 
of fraudulent clearance certificates was finalized in the pri- 
or year but no disciplinary action was taken till date. 

Rustenburg 
30 November 201 5 
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GLOSSARY 


GLOSSARY 


Accessibility indicators 

Explore whether the intended beneficiaries are able to access services or outputs. 

Accountability documents 

Documents used by executive authorities to give “full and regular” reports on the 
matters under their control to Parliament and provincial legislatures as prescribed 
by the Constitution. This includes plans, budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired outputs 
and ultimately outcomes. In essence, activities describe “what we do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out in 
Section 121 of the Municipal Finance Management Act. Such a report must include 
annual financial statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor General 
and approved by council ora provincial or national executive. 

Baseline 

Gurrent level of performance that a municipality aims to improve when setting per- 
formance targets. The baseline relates to the level of performance recorded in a 
year priorto the planning period. 

Basic municipal service 

A municipal service that is necessary to ensure an acceptable and reasonable qual- 
ity of life to citizens within that particular area. If not provided it may endanger the 
public health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a year 
ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of financial perfor- 
mance, cash-flow statement, notes to these statements and any other statements 
that may be prescribed. 

General Key performance 
indicators 

After consultation with MEGs for local government, the Minister may prescribe gen- 
eral key performance indicators that are appropriate and applicable to local govern- 
ment generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating 
jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. Inputs 
are “what we use to do the work". They include finances, personnel, equipment and 
buildings. 

Integrated Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key performance 

areas 

® Service delivery & infrastructure 
@ Economic development 

® Municipal transformation and institutional development 
® Financial viability and management 
® Good governance and community participation 
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Outcomes 

The medium-term results for specific beneficiaries that are the consequence of 
achieving specific outputs. Outcomes should relate clearly to an institution's strate- 
gic goals and objectives set out in its plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be 
defined as "what we produce or deliver". An output is a concrete achievement (i.e. a 
product such as a passport, an action such as a presentation or immunization, or a 
service such as processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to input, activi- 
ties, outputs, outcomes and impacts. An indicator is a type of information used to 
gauge the extent to which an output has been achieved (policy developed, presenta- 
tion delivered, service rendered) 

Performance Information 

Generic term for non-financial information about municipal services and activities. 
Can also be used interchangeably with performance measure. 

Performance Standards: 

Minimum acceptable level of performance or the level of performance that is gener- 
ally accepted. Standards are informed by legislative requirements and service-level 
agreements. Performance standards are mutually agreed criteria to describe how 
well work must be done in terms of quantity and/or quality and timeliness, to clarify 
the outputs and related activities of a job by describing what the required result 
should be. In this EPMDS performance standards are divided into indicators and the 
time factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to achieve. 
Performance Targets relate to current baselines and express a specific level of per- 
formance that a municipality aims to achieve within a given time period. 

Service Delivery Budget Imple- 
mentation Plan 

Detailed plan approved by the mayor for implementing the municipality's delivery of 
services; including projections of the revenue collected and operational and capital 
expenditure by vote for each month. Service delivery targets and performance indi- 
cators must also be included. 

Vote: 

Oneofthemainsegments into which a budget of a municipality is divided for appro- 
priation of money for the different departments or functional areas of the munici- 
pality. The Vote specifies the total amount that is appropriated for the purpose of a 
specific department or functional area. 

Section 1 of the MFMA defines a "vote" as: 


a) one of the main segments into which a budget of a municipality is divided for 
the appropriation of money for the different departments or functional areas of the 
municipality; and 

b) which specifies the total amount that is appropriated for the purposes of the de- 
partment or functional area concerned 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 

# 

FuLLtime 

Mothibe JM 

Executive Mayor 

Mayoral 

Committee 

PR 

89% 

1 00% 


Fulltime 

Mangoathe FM 

Speaker 

Rules Committee 

PR 

100% 


(D 

Fulltime 

Klaas S 

Chief Whip 

Petitions & Civilians 
Ward Committe By- 
Law 

PR 

78% 

25% 


Fulltime 

Machete MM 

Mayoral 

Committee 

PC 9 - ICR & Commu- 
nication Committee 

Ward 10 

89% 

0% 

t) 

Fulltime 

Maimane DS 

Mayoral Committee 

PC 3- Economic De- 
velopment Committee 
Ward Committee By- 
Law 

PR 

78% 

75% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 


Fulltime 

Maluleke RL 

Mayoral Committee 

PC6-Social Services & 
Safety Committee 

Ward Committee By- 
Law 

PR 

89% 

100% 


Fulltime 

Modise ETM 

Mayoral Committee 

PC 2-Corporate Ser- 
vice Committee 

PR 

78% 

75% 


Fulltime 

Tlhopane MP 

Mayoral Committee 

PC 5-Community Ser- 
vices Committee 

PR 

78% 

0% 


Fulltime 

Nqetho MG 

Mayoral Committee, 

PC 8-IDP, PMS and 
Audit Committee 

Streets & Asset Nam- 
ing 

Ward 27 

89% 

0% 


Fulltime 

Maswanganyi NM 

Mayoral Committee 

PC 1 0-Traditional Af- 
fairs and Special Pro- 
grammes Committee 

PR 

67% 

50% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 

® 

FuLLtime 

Nthangeni SDN 

Mayoral Committee 

PC 1 - Financial Com- 
mittee 

Ward 03 

83% 

67% 


Fulltime 

Rakolle NR 

Mayoral Committee, 

PC 4-Planning Com- 
mittee 

Demarcation 

PR 

89% 

100% 


Fulltime 

Ntshabele KS 

Mayoral Committee 

PC 7- Infrastructure 

Committee 

PR 

83% 

67% 

(gi 

Fulltime 

Makgabo PB 

Municipal Public Ac- 
counts Committee 

(MPAC) 

Ward 31 

78% 

75% 


Fulltime 

Banda MZ 

PC 2-Corporate Ser- 
vice Committee 

PC 1 0 - Traditional Af- 
fairs and Special Pro- 
grammes 

PR 

1 00% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime 
/ part 
time 

Committees 

allocated 

*ward 
and/or PR 

% council 
meetings 
attendance 

% 

apologies 
for non- 
atten- 
dance 


Part time 

Barlow EJ 

PC 4-PLanning Com- 
mittee 

PC 7- Infrastructure 

Committee 

Demarcation, 

Ward Committee By- 
Law 

Ward 23 

94% 

0% 

o 

Part time 

Betha GD 

PC 3- Economic De- 
velopment Committee 

Ward 28 

39% 

0% 


Part time 

Bogale TS 

PC 4-PLanning Com- 
mittee 

PC 5-Community Ser- 
vices Committee 

Ward 19 

89% 

0% 

o 

Part time 

Breytenbach RNJ 

PC 1 - Financial Com- 
mittee 

94% 

0% 



Part time 

Davids S 

Municipal Public Ac- 
counts Committee 

Rules Committee 

PR 

94% 

0% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 

o 

Part time 

Eckard BP 

PC 2-Corporate Ser- 
vice Committee 

PC 3- Economic De- 
velopment Committee 

PC 9 - IGR & Commu- 
nication Committee 

PR 

94% 

100% 

• 

Part time 

Ellis RB 

PC 3- Economic De- 
velopment Committee 
PCS- IDP, PMS and 
Audit Committee 

PC10- Traditional Af- 
fairs and Special Pro- 
grammes Committee 
Ward Committee By- 
Law 

Ward 29 

94% 

0% 

# 

Part time 

Lekoane RD 

PC 5-Community Ser- 
vices Committee 

PR 

67% 

33% 


Part time 

Lourens EOF 

Municipal Public Ac- 
count Committee 

(MPAC) 

Petitions and Civilians 

Committee 

Streets & Asset Nam- 
ing, Committee 

PR 

72% 

40% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apolo- 

time attendance giesfor 

non- 

atten- 

dance 



Part time 

Maakane P 

PR 

33% 

17% 



PC 2-Corporate Ser- 
vice Committee 




PVJ 


Rules Committee 






PC 9 - IGR & Commu- 
nication Committee 




• 

Part time 

Mahlaole BD 

PC 4-Planning Com- 
mittee 

Ward 04 

89% 

50% 


Part time 

Makgale ML 

PC 1 - Financial Com- 
mittee 

Ward 14 

1 00% 



Part time 

Makhongela PB 

Demarcation 

PC 5-Community Ser- 
vices Committee 

PR 

78% 

75% 

A 

Part time 

Malete SS 

PC6-Social Services & 
Safety Committee 

PR 

22% 

57% 

W 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 


Part time 

Mamogwe PD 

PC 5-Community Ser- 
vice Committee 

Municipal Public 
Account Committee 
(MPAC) 

Ward Committee By- 
Law 

Streets & Assets 
Naming 

Ward 32 

89% 

50% 


Part time 

Mantu P 

PC 8-IDP, PMS, Audit 
Committee 

PR 

33% 

33% 


Part time 

Maringa NM 

Municipal Public 
Accounts Committee 
(MPAC) 

Petitions & Civilians 

Ward 05 

89% 

0% 

# 

Part time 

Masina JS 

PC 1 - Financial Com- 
mittee 

Ward 35 

1 00% 



Part time 

Maliwa P 

PC 1 0-Traditional 
Affairs and Special 
Programmes Com- 
mittee 

PR 

94% 

0% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 

# 

Part time 

MatU K 

PC 2-Corporate Ser- 
vice Committee 

Ward 02 

83% 

67% 


Part time 

Matome SA 

PC 5-Community Ser- 
vices Committee 

PR 

61% 

43% 


Part time 

Maunatlala SM 

PC 7- Infrastructure 

Committee 

Streets and Assets 
Naming 

PR 

78% 

50% 


Part time 

Meso LE 

PC 2-Corporate Ser- 
vice Committee 

Ward 21 

55% 

0% 


Part time 

Mhlanga DP 

Demarcation 

Municipal Public 
Accounts Committee 
(MPAC) 

Ward 08 

66% 

50% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 


Part time 

Moabi JT 

PC 9-IGR and Com- 
munication Commit- 
tee 

Ward 24 

78% 

75% 


Part time 

Moatshe ME 

PC 1 0-Traditional 
Affairs and Special 
Programmes Com- 
mittee 

Ward 25 

78% 

25% 


Part time 

Modiha TM 

Municipal Public 
Account Committee 
(MPAC) 

Rules Committee 

PR 

67% 

17% 


Part time 

Mogotsi RK 

PC 7- Infrastructure 

Committee 

Ward 01 

50% 

11% 

• 

Part time 

Molefe WS 

PC6-Social Services & 
Safety Committee 

PR 

28% 

23% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 

o 

Part time 

Molelu SB 

PC6-Socia[ Services & 
Safety Committee 

PC 9 - IGR & Commu- 
nication Committee 

PR 

67% 

83% 


Part time 

Moloi MS 

Municipal Public 
Accounts Committee 
(MPAC) 

Petitions & Civilians 

PR 

89% 

50% 


Part time 

Monnakgotla S 

Municipal Public Ac- 
counts Committee 

Rules Committee 

Ward 11 

72% 

100% 


Part time 

Montsho BG 

PC 7- Infrastructure 

Committee 

Streets & Asset Nam- 
ing 

Ward 15 

56% 

13% 


Part time 

Montsho NJ 

PCI - Financial Com- 
mittee 

Ward 17 

94% 

0% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 

o 

Part time 

More PN 

PC 2-Corporate Ser- 
vice Committee 

PR 

72% 

20% 


Part time 

Motepe FJ 

PC 1 - Financial Com- 
mittee 

Ward 09 

83% 

67% 

• 

Part time 

Motlhasedi MW 

PC 1 0-TraditionaL 
Affairs and Special 
Programmes Com- 
mittee 

PR 

94% 

0% 


Part time 

Motlhokapudi G 

Municipal Public Ac- 
counts Committee 

PR 

72% 

40% 

9 

Part time 

Mpongwana S 

PC 8-IDP, PMSand 
Audit Committee 

Ward 26 

17% 

0% 


263 APPENDICES 


B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime 
/ part 
time 

Committees 

allocated 

*ward 
and/or PR 

% council 
meetings 
attendance 

% 

apologies 
for non- 
atten- 
dance 

# 

Part time 

Ngubegusha S 

PC 4-Planning Com- 
mittee 

PR 

56% 

38% 

# 

Part time 

Nkhoma LL 

Municipal Public 
Accounts Committee 
(MPAC) 

Ward 07 

72% 

20% 


Part time 

Nkosi 1 

PC 5-Community Ser- 
vices Committee 

PR 

78% 

50% 

# 

Part time 

Pad! II 

Municipal Public Ac- 
counts Committee 

(MPAC) 

PR 

94% 

100% 


Part time 

Peplar AG 

PCI - Financial Com- 
mittee 

Ward 33 

67% 

67% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members Fulltime Committees *ward % council % 

/part allocated and/or PR meetings apologies 

time attendance for non- 

atten- 

dance 


Part time 

Phalwane HT 

PC 9-IGR & Communi- 
cation Committee 

Ward 34 

1 00% 



Part time 

Phetlhe PA 

PC 3-Economic Devel- 
opment Committee 
Streets & Asset Nam- 
ing Committee 

Ward 04 

89% 

0% 


Part time 

Pieterse J 

PC6-Socia[ Services & 
Safety Committee 
PC7-lnfrastructure 

Committee 

Ward 22 

78% 

50% 


Part time 

Raseroke IS 

PC 9 - IGR & Commu- 
nication Committee 

Petitions & Civilians 

Committee 

Ward 36 

94% 

0% 


Part time 

Rossouw GJ 

Municipal Public Ac- 
count Committee! 

MPAC) 

Rules Committee 

Streets & Asset Nam- 
ing Committee 

PR 

94% 

100% 
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B APPENDIX A: 

BcOUNCILLORS; committee allocation and 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime 
/ part 
time 

Committees 

allocated 

*ward 
and/or PR 

% council 
meetings 
attendance 

% 

apologies 
for non- 
atten- 
dance 


Part time 

Sefudi J 

PC 5-Community Ser- 
vices Committee 

Ward 13 

89% 

0% 


Part time 

Sekhoto CD 

PC 5-Community Ser- 
vices Committee 

PR 

50% 

33% 


Part time 

Serero M 

PC 4-Planning Com- 
mittee 

PR 

83% 

0% 


Part time 

Strauss EE 

PC 5-Community Ser- 
vices Committee 

PR 

61% 

57% 


Part time 

Tanke EE 

PC 3-Economic Devel- 
opment Committee 

Ward 12 

83% 

67% 
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B APPENDIX B: 

Bcommittees and committee purposes 

"council ATTENDANCE 


Councillors, Committees, allocated and Council Attendance 

Council members 

Fulltime 
/ part 
time 

Committees 

allocated 

*ward 
and/or PR 

% council 
meetings 
attendance 

% 

apologies 
for non- 
atten- 
dance 

• 

Part time 

Thabane EM 

PC8-IDP,PMS&Audit 

Committee 

Demarcation 

Ward 13 

89% 

0% 


Part time 

Tshidi AM 

PC 6-Social Services 
& Safety Committee 
Demarcation 

PR 

50% 

33% 


Part time 

Tsotetsi TPJ 

PC8-IDP, PMSand 
Audit Committee 

PR 

83% 

0% 

On the 08 August 2014, CouncilLor MP Magongwa tendered her resignation as a Proportional Representative Council- 
lor of the African National Congress from the Council of Madibeng Local Municipality with effect from 05 August 201 4. 
Councillor Magongwa was replaced with Councillor JM Mothibe. 
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B APPENDIX B: 

Bcommittees and committee purposes 


Committees (other than Mayoral / Executive Committee) & purposes of committees 

Municipal Committees 

Purpose of Committee 

Audit Committee 

Advisory Committee of Council 

Portfolio Committees 

Council Advisory Committees to the Executive Mayor 

Demarcation Committee 

Performs Delimitations functions of Council municipal 
boundaries 

Street and Asset Naming Committee 

Advisory Committee on Standardisations of Geograph- 
ical Names 

Petitions and Civilian Committee 

Oversight Committee on Public Marches & Demon- 
strations 

Ward Committee By-Law Committee 

Consider the Inputs of Community on the Ward Com- 
mittee By-Law 

Rules Committee 

Enforce Council's Rules of Order & Gode of Gonduct for 

Gouncillors 

Public Participation Policy Committee 

Gonsider Inputs of Gommunity on the Public Participa- 
tion Policy 

Municipal Public Accounts Committee 

Oversight Gommittee of Gouncil 

Special Committee: Breach of Code of Conduct for Coun- 
cillors. (Est. 15 October 201 3) 

Investigate allegations levelled against councillors. 

Delegations Committee. (Est. 27 August 2013) 

Review of existing Gouncil delegations 
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APPENDIX C; 

THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate Name Division / Unit 

Municipal Manager 

Mr. TRF Molebaloa 

Acting Manager: Internal Audit 

Chief Operating Officer 

Mr. S Nkosi 

Acting Manager: Marketing & Communication 

Mr. AM Tsotetsi 

Manager: Integrated Development Planning 

Mr. S Fekganyane 

Manager: Performance Management System 

Mr. DR Masike 

Manager: Office of the Executive Mayor 

Ms. KKTlaila 

Manager: Office of the Speaker 

Mr. T Sambo 

Manager: Office of the Chief Whip 

Budget and Treasury Office 

Mr. H Mothiana 

Manager: Revenue Management 

Mr. SF Rikhotso 

Manager: Expenditure 

Mr. N Sambo 

Acting Manager: Reporting 

Mr. J Motaung 

Manager: Budgeting 

Mr J Madiba 

Manager: Supply Chain Management 

Corporate Support Services 

Mr. JWC Heinemann 

Manager: Municipal Administration 

Mr. NE Mmbengwa 

Manager: Fegal Services 

Mr. JC Kruger 

Acting Manager: Human Resource 

Mr. JC Kruger 

Manager: Organisation Design & Development 

Mr. TA Tantiso 

Acting Manager: ICT 

Infrastructure and Technical Services 

Mr. JF Mynhardt 

Manager: Electricity 

Mr. N Mdluli 

Acting Manager: Water & Sanitation 

Mr JM Mahache 

Manager: Roads & Stormwater 

Mr Z Maake 

Acting Manager: Project Management Unit 

Economic Development, Tourism & 

Agriculture 

Ms. JM Motswatswe 

Acting Manager: Focal Economic Development 

Ms. F Tsogang 

Manager: Tourism 

Human Settlements & Planning 

Mr. SM Mkhabela 

Manager: Housing & Fand Administration 

Mr. DN Pule 

Manager: Building Control & Regulations 

Me. NP Raphala 

Manager: Town Planning 

Mr. J Motsosi 

Manager: Urban Renewal & Rural Develop- 
ment 

Public Safety, Fleet & Facilities 

Management 


Acting Manager: Fire & Disaster Management 

Mr. AW January 

Manager: Traffic & Security Services 


Acting Manager: Fleet & Facilities MAnage- 
ment 

Community Services 

Ms. P Dilinga 

Manager: Parks & Cemetery 


Ms. 00 Masite 

Manager: Health & Social Services 



Acting Manager: Waste Management 
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APPENDIX D: 

THIRD TIER ADMINISTRATIVE STRUCTURE 


Municipal / Entity Function 


Municipal Functions 

Function applicable to 
Municipalities (yes/no)* 

Air pollution 

Yes 

Building regulations 

Child care facilities 

Yes 

No 

Electricity and gas reticulation 

Firefighting services 

Local tourism 

Yes 

Yes 

Yes 

Municipal airports 

No 

Municipal planning 

Municipal health services 

Municipal public transport 

Municipal public works only in respect of the needs of municipalities in the discharge 
of their responsibilities to administer functions specifically assigned to them under 

Yes 

Yes 

Yes 

Yes 


Pontoons, ferries, jetties, piers and harbours, excluding the regulation of international No 
and national shipping and matters related 


Stormwater management systems in built-up areas 

Trading regulations 

Water and sanitation services limited to potable water supply systems and domestic 
waste-water and sewage disposal systems 

Beaches and amusement facilities 

Yes 

Yes 

Yes 

No 

Billboards and the display of advertisements in public places 

Yes 

Cemeteries, funeral parlous and crematoria 

Cleansing 

Control of public nuisances 

Yes 

Yes 

Yes 

Control of undertakings that sell liquor to the public 

No 

Facilities for the accommodation, care and burial of animals 

No 

Fencing and fences 

Yes 

Licensing of dogs 

Yes 

Licensing and control of undertakings that sell food to the public 

Yes 

Local amenities and sport facilities 

Yes 

Markets 

Yes 

Municipal abattoirs 

Yes 

Municipal parks and recreation 

Yes 

Municipal roads 

Yes 

Noise pollution 

Yes 
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B APPENDIX D: 

Bthird tier administrative structure 


Municipal / Entity Function 

Municipal Functions 

Function applicable to 
Municipalities (yes/no)* 

Pounds 

Yes 

Public places 

Yes 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Street trading 

Yes 

Street lighting 

Yes 

Traffic and parking 

Yes 
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APPENDIX E: 

WARD REPORTING 


Ward 

Name Elected ward committee members Committee No. of monthly 

of ward established committee meet- 

councillor (yes/no) ings held during the 

year 

1 

Mogotsi RK 

A. Diale, J. Sebatjane, E. Mandiwana, H. Letse- 
be, J. Baloyi, M. Rankoane, R. Monau, J. Tsoku 

Yes 

10 

2 

Matli K 

T. Moyo, J. Mosane, E. Mashishi, P. Magalefa, D. 
Nkutshweu, E. Shito, S. Makhudu, E. Ngobeni, 

K. Moroke, J. Sebone 

Yes 

12 

3 

Nthanqeni 

SDN 

M. Nthete, D. Dena, D. Matome, E. Mokoena, 

M. Modisele, S. Kau, R. Matseke, F. Mpanza, A. 
Malepa 

Yes 

12 

4 

Phetlhe PA 

P. Lekgetho, N. Mohale, M. Marasha, K. Khuma- 
lo, L. Motsepe, J. Silomo, D. Nkomo, B. Lephoto, 

T. Phali, J. Silomo 

Yes 

10 

5 

Maringa NM 

J. Kgatlhane, N. Sithole, P. Bopape, D. Tsolo, M. 
Aphane, G. Mamogale, T. Bosii, J. Marothodi, W. 
Mosia 

Yes 

11 

6 

Mahaole BD 

S. Moleele, S. Molefe, 1. Digabane, J. Gopang, R. 
Setloboko, G. Bafana, D. Maseko, L. Masilo, T. 
Ngubegusha, E. Masitha 

Yes 

11 

7 

Nkhoma LL 

T. Dikutle, M. Kubeka, 1. Madumo, T. Sengwane, 

E. Matlhatsi, J. Maphikundi, B. Melato, J. Mban- 
jwa, M. Modzose, E.Sibindi 

Yes 

5 

8 

MhLanga DP 

S. Kabini, J. Mamogale, J. Mabaso, F.Masemola, 

T. Msiza, G. Mkhwanazi, N. Msiza, J. Morapedi, 

G. Sithole 

Yes 

10 

9 

Motepe FJ 

M. Ranoto, G. Mashao, 1. Kgwete, S. Moyo, Z. 
Tsotetsi, P Mnisi, H. Kotwedi, S. Twala, S. Milan- 
zi, J. Maapola, A.Jwili 

Yes 

12 

10 

Machete MM 

M. Ramagotu, J. Mabilezela, A. Moeletsi, R. 
Ngwenya, M. Masilo, F. Maropeng, D. Peega, K. 
Khutoane, L. Mathibedi, J. Pooe 

Yes 

8 

11 

Monnakgot- 
La S 

M. Twabile, S. Mopai, L. Makaepa, T. Babedi, 

J. Kekana, A. Lekota, M. Mokhaba, T. Matila, T. 
Mocheku, 

Yes 

9 

12 

Tanke EE 

J. Dube, R. Sereme, L. Molusi, B. Makgato, M. 
Makgabo, R. Mokotedi, N. Moleki, M. Kwele, A. 
Mokwena, D. Mudau 

Yes 

8 

13 

Sefudi J 

J. Molekwa, J. Motshegwa, A. Hlatswayo, T. 

Phoka, T. Motlhabane, SP Sekoboane, J. Pitse, 

M. Thako, T. Molefe, S. Mashatola 

Yes 

5 
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Ward 

Name Elected ward committee members Committee No. of monthly 

of ward established committee meet- 

councillor (yes/no) ings held during the 

year 

14 

Makgale ML 

K. Tau, D. Mofutwane, J. Munyai, P. Motefe, M. 
Motefe, A. Pitane, R. Makgoba, S. Legoete, W. 
Pitane, S. Motaug 

Yes 

6 

15 

Montsho BG 

R. Seshabeta, A. Motshego, D. Phatatse, J. Mog- 
arabe, D. Pelte, M. Motsumi, M. Pelte, J. Ranta, 

P. Masheta, G. Modiselle 

Yes 

12 

16 

Tsotetsi TPJ 

A. Lekubu, T. Matuteka, T. Makhubeta, H. 
Moakamedi, M. Popela, 0. Mareme, E. Sereme, 

R. Gibe, D. Maribe, P. Matuteka 

Yes 

8 

17 

Montsho NJ 

T. Moche, P. Ncube, R. Mogate, A. Mokgoko, M. 
Mokhine, K. Mokgoko, W. Mohajane, J. Ngobeni, 

M Mattata, N. Montwedi 

Yes 

10 

18 

Tshidi AM 

J. Segone, M. Komane, S. Mpyane, B. Kotu, M. 
Huma, B. Radebe, D. Nthite, S. Mojaki, K. Bod- 
ibe, E. Montwedi 

Yes 

9 

19 

Bogale TS 

M. Mokhine, M. Sekete, P. Motaung, T. Motsepe, 

L. Mohtata, D. Diremeto, F. Mogase, S. Kwadi, P. 
Mohtata, L. Lekganyane 

Yes 

12 

20 

Davids S 

T. Mangadi, G. Makobe, A. Mogotsi, T. Matjita, D. 
Seema, B. Motthosi, B. Katane, T. Digwamaje, T. 
Mokonoto, P. Motthatthedi 

Yes 

10 

21 

Meso E 

K. Diate, A. Htongwane, L. Ramokgadi, G. Sedu- 
medi, T. Rasettote, D. Makamane, A. Sekgete, P. 
Hendricks, T. Motefe, K. Damon 

Yes 

10 

22 

Pieterse J 

J. Dikobe, G. Setthabane, M. Ngozo 

Yes 

9 

23 

Bartow EJ 

J. V Rensburg, RJ. v Rensburg, G. Detport, M. 
Matan, A. Grobter, H. Mohamed, F. Mohamed, R. 
Mohamed, L. J Labuschagne 

Yes 

11 

24 

Moabi JT 

J. Ghauke, L. Mhtambi, K. Tau, J. Khoza, H. 
Mogane, F. Maboe, M. Mathebuta, T. Motema, N. 
Ngwana 

Yes 

12 

25 

Moatshe ME 

J. Matope, D. Makhaya, J. Manganyi, 0. Zitu- 
mane, A. Maputane, 0. Lekatakata, M. Mothobi, 

L. Setepe, R. Matsimeta, B. Makiwe 

Yes 

11 

26 

Mpongwa S 

E. Ludidi, F. Mbutawa, M. Ramoseti, N. Majodi- 
na, H. Kgomo, G. Sekomeng, M. Diate, A. Vry, Y. 
Makhambi 

Yes 

8 

27 

Ngetho MG 

S. Ubisse, F. Motema, M. Mandi, M. Dtephu, V. 
Mandi, M. Sobapha, M. Ramorena 

Yes 

10 
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Ward 

Name Elected ward committee members Committee No. of monthly 

of ward established committee meet- 

councillor (yes/no) ings held during the 

year 

28 

Betha GD 

D. Marokane, J. Madiba, B. Makhale, H. Masela, 

S. Tlapu, L. Kgobane, E. Modungwana, B. Moeng 

Yes 

9 

29 

Ellis RB 

A. van dor Walt, G. Milanzi, J. Ndou, J. Dippe- 
naar, 1. Laarman, J. Kruger, P. Motsatsi, G. Malo- 
la, P. Sekgwelea, F. Phiri, M. Makhunga 

Yes 

10 

30 

Rossouw GJ 

S. Maenetja, M. Muhlanga, M. Grobler, G. Genis, 

J. Rensburg, M. Mogoe, F. Botha, J. Van Zijl, S. 
Mphafudi, F. Bonafede 

Yes 

3 

31 

Makgabo PB 

T. Mokhine, P. Thubisi, R. Moyo, S. Nthebe, S. 
Ngcobo, E. Mogapi, K. Molotsane, P. Mathikge, 

R. Smith, J. Mpete 

Yes 

11 

32 

Mamogwe 

PD 

J. Ngobeni, W. Masilo, E. Ramokoka, D. Moche- 
ko, J. Mogoahle, V. Sibanda, N. Mathunda, M. 
Mokomele, Z. Ngwane, S. James 

Yes 

11 

33 

Poplar AG 

S. Mkabela, H Seerane, S.Kgwete, R. Grobler, A. 
Beneke, G. More 

Yes 

1 

34 

Phalwane HT 

M. Ghokwe, A. Motsatsi, A. Molope, R. Maseko, 

A. Moswane, E.M. Kau, T. Matlala, L. Rampatla, 

Z. Tlale, F. Maleka 

Yes 

11 

35 

Masina JS 

P. Vukela, M. Modiga, T. Podile, F. Nkosi, B. 

Naane, H. Mogotsi, D. Mamadi, G. Maubane, P. 
Velaphi, J. Boleo 

Yes 

9 

36 

Raseroke IS 

J. Motshabi, H. Ditshoke, G. Matlala, P. Molope, 

J. Molope, S. Msane, M. Mathebula, M. Mot- 
loung, D. Nokoane 

Yes 

11 
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APPENDIX G: 

RECOMMENDATIONS OFTHE MUNICIPAL AUDIT 
COMMITTEE 2014/15 


Municipal Audit Committee Recommendations 

Date of Committee recommendations during 2014/15 Recommendations 

committee 

14-08-2014 

Draft Annual Financial Statements 

® That the report be noted 

® That the Audit Committee submit a revised report for submission 

with the AES to the Auditor General South Africa. 

AC. 0469 

27-08-2014 

Report on the PIC Loan 

® That a letter requesting an investigation into the validity of the 
amount stated as owed by the municipality to the PIC be 

forwarded to the North West Premier within a weeks' time. 

AC. 0471 

27-08-2014 

Draft Fraud and Corruption Prevention Plan 

® That the draft Fraud and Corruption Prevention Plan be noted in 
anticipation of a workshop to be convened prior resubmission to the 

Audit Committee 

AC. 0473 

27-08-2014 

Report on the functionality of Bid Committees 

® That the report be noted 

AC. 0475 

27-08-2014 

Report on litigation and disciplinary cases for and against the municipality 

® That the report be noted 

AC. 0476 

27-08-2014 

Internal Audit submissions 

® That the Internal Audit Charter be approved subject to the amendments 
as agreed to and clarity on legal issues be obtained from Legal 

Services. 

® That the Audit Committee Charter be recommended to Council for 

approval/ adoption. 

AC. 0477 

28 - 10 - 2014 

Risk Management status report 

® The appointment of Messrs Ngwazi Consulting to assist the 

municipality in performing a risk assessment and the development of 
the risk strategy 

® The need to establish a risk management unit within the municipality 
to monitor key risks facing the municipality on an on-going basis. 

AC. 0483 

28 - 10 - 2014 

Statement of civil and labour matters 

® There is a concern over the delay in the finalization of civil and labour 
matters, as well as the cost implications 
® The Accounting Officer be commissioned to come up with a strategy for 
finalization of all civil and labour related matters as soon as possible. 

AC. 0487 

28 - 10 - 2014 

Section 71 reports 

® That the report be noted. 

AC. 0488 
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RECOMMENDATIONS OFTHE MUNICIPAL AUDIT 
COMMITTEE 2014/15 


Municipal Audit Committee Recommendations 

Date of Committee recommendations during 2014/15 Recommendations 

committee 

28 - 10 - 2014 

Supply Chain Management Deviations report 

® That the report be noted 

AC. 0489 

28 - 10 - 2014 

Updated report on the status of the Fixed Asset register 

® That the report be noted 

AC. 0490 

28 - 10 - 2014 

Progress report on the implementation of lA recommendations: SCM Fol- 
low-up audit 

® That the CFO revise the action plan to address findings not 

implemented in the first quarter progress report for the 2014/1 5 
financial year 

AC. 0492 

06 - 02 - 2015 

Mid-year organizational performance report 

® That the report be noted 

AC. 0497 

06 - 02 - 2015 

Section 71 reports 

® That the report be noted 

AC. 0498 

06 - 02 - 2015 

SCM Deviation report for the second quarter 2014/15 

® That the report be noted 

AC. 0499 

06 - 02 - 2015 

Asset Management report 

® That the report be noted 

AC. 0500 

06 - 02 - 2015 

Progress report on Risk Management 

® That the risk management unit be established within the municipality 
® That a meeting be convened between the Municipal Manager, CFO and 
Ngwazi Consulting to engage on issues of risk management and 
present a detailed report to the Audit Committee. 

AC. 0501 

06 - 02 - 2015 

Report on ICT governance and support 

® That the ICT policy be reviewed. 

® That the ICT strategic plan is in the process of being developed 
® That ICT support is done jointly with Flame IT Strategy 
® That the department, Public Safety, Fleet and Facilities Management 
leads the development of municipal disaster recovery plan and ICT 
disaster recovery plan 

AC. 0503 

06 - 02 - 2015 

Statement of civil and labour matters 

® That a detailed progress report on all civil and labour matters 

outlining specific dates of incidents be submitted at the next Audit 
Committee meeting. 

AC. 0504 

06 - 02 - 2015 

SCM Follow-Up 

® That only those departments that did not provide progress reports must 
make a submission for the next Audit Committee meeting. 

AC. 0505 
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RECOMMENDATIONS OFTHE MUNICIPAL AUDIT 
COMMITTEE 2014/15 


Municipal Audit Committee Recommendations 

Date of Committee recommendations during 2014/15 

committee 

Recommendations 

06 - 02 - 2015 

Action plan to address 2013/14 issues raised by AGSA 

® That the report be noted 

® That the action plan to address issues raised by the AGSA be approved 

AC. 0506 

06 - 02 - 2015 

Report on the PIC loan 

® That the report be noted 

® That the matter is being attended to by Deputy Minister of Cooperative 
Governance to politically intervene on the matter of the loan owed to 

PIC 

AC. 0507 

06 - 02 - 2015 

Draft Annual report 

® That the PMS unit consult with the Department of Traditional Affairs 
and Human Settlement regarding circular 63 checklist for the 
preparation of the Annual report. 

AC. 0508 

28 - 04 - 2015 

Progress report on implementation of 2013/14 lA Operational plan 

® That the report be noted 

® That management study the findings raised by Internal Audit, identify 
shortcomings and instruct relevant officials in their departments to 
respond to Internal Audit within seven days from date of meeting. 

AC. 0510 

28 - 04 - 2015 

Internal Audit three year rolling plan and annual operational plan 

® That the report be noted. 

® That the Internal Audit operational plan be approved. 

AC. 0512 

28 - 04 - 2015 

Progress report on Risk Management 

® That a Risk Management unit within the municipality be established 
® That the risk report be submitted to Council for adoption 
® That the position of Chief Risk Officer be prioritized for filling before the 
end of the financial year and that a Risk Management Committee be 
established once the position of Chief Risk Officer has been filled. 

AC. 0513 

28 - 04 - 2015 

Audit Committee Charter for the 2015/16 financial year 

® That the report be noted. 

® That subject to amendments to be made, the Audit Committee Charter 
be recommended to Council for adoption. 

AC. 0514 
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APPENDIX H: 

LONG TERM CONTRACTS AND PUBLIC PRIVATE 
PARTNERSHIPS 


Long Term Contracts (20 largest contracts entered into 2014/15) 

R’OOO 

Name of Description of services rendered by Start date of Expiry date Contract 

service pro- the service provider contract of contract value 

vider 

Volsting Elec- 
trical (Pty) Ltd 

Supply and delivery of minuture substation 

28 Cct 2014 

27 Cct 2016 

1,449,729.75 

Souls of the 
Family 

Routing holticultural maintenance service 
for Madibeng facilities 

1 Cct 2014 

30 Sep 2016 

As per SLA 

Outdoor Sen- 
sation (Pty) Ltd 

Routing holticultural maintenance service 
for Madibeng facilities 

1 Cct 2014 

30 Sep 2016 

As per SLA 

Mbako Projects 
and Trading cc 

Routing holticultural maintenance service 
for parks and sidewalks 

1 Cct 2014 

30 Sep 2016 

As per SLA 

Oatlegile Con- 
sulting cc 

Routing holticultural maintenance service 
for parks and sidewalks 

1 Cct 2014 

30 Sep 2016 

As per SLA 

Unadile Trad- 
ing 

Administer cash model on food for waste 

programmes 

1 Cct 2014 

30 Sep 2016 

As per SLA 

Anko Projects 

Waste removal services in Mmakau for cash 
waste program 

1 Cct 2014 

30 Sep 2016 

41 0,000 VAT inch 

Outdoor Sen- 
sation (Pty) Ltd 

Waste removal services in Mmakau, Mabolo- 
ka, Klipgat, Shamberg and Madidi for cash 
waste program 

1 Cct 2014 

30 Sep 2016 

74,200 per 
month 

Zuya Business 
Enterprises 

Waste removal services in Mmakau, Mabolo- 
ka, Klipgat, Shamberg and Madidi for cash 
waste program 

1 Cct 2014 

30 Sep 2016 

1 1 0,000 per 
month 

Naledimeso 
Trading Service 
Projects 

Waste removal services in Mmakau, Mabolo- 
ka, Klipgat, Shamberg and Madidi for cash 
waste program 

1 Cct 2014 

30 Sep 2016 

74,900 per 
month 

Moopa Trading 

Waste removal services in Mmakau, Mabolo- 
ka, Klipgat, Shamberg and Madidi for cash 
waste program 

1 Cct 2014 

30 Sep 2016 

85,000 per 
month 

20 Elevation 

Construction 

Cleaning of mobile toilets 

1 Cct 2014 

30 Sep 2016 

2,052,000 

Flame IT Strat- 
egy 

Procurement of turkey solution from a 
single point service provision for ICT infra- 
structure 

5 Jan 2015 

4 Jan 2017 

1,797,268.14 


Long Term Contracts (20 largest contracts entered into 2014/15) 

R’OOO 

Name of ser- Description of services rendered by Start date of Expiry date Contract 
vice provider the service provider contract of contract value 

Madibeng Local Municipality has no Public Private Partnership entered into in the 201 4/201 5 financial year. 
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COMPONENT I: 

MUNICIPAL ENTITY/ SERVICE PROVIDER PERFOR- 
MANCE SCHEDULE 
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COMPONENT I: 

MUNICIPAL ENTITY/ SERVICE PROVIDER PERFOR- 
MANCE SCHEDULE 
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B APPENDIX J: 

Bdisclosures of financial interests 


Disclosure of Financial Interests 

Period 1 July 2014 to 30 June 2015 

Name 

Description of financial interests* (nil / or details) 

COUNCILLORS 

JN Mothibe 

Jostle Tavern = Shares and Securities 


Membership: Thompo Nala Trading 


Directorship: Mabana Sport, Art & Culture 

WS Molefe 

Directorship: Paloentle Trading Services (Pty) Ltd = 45% sharehoLding 


Director: Mosegedi & Associates (Pty) Ltd = Shares and Securities 

S Ngubegusha 

Board Member: Muzasa 


Other financial interest in business undertaking 

M Serero 

Councillor stays with wife employed by Council in a municipal house 
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BAPPENDIXK(i): 

• revenue collection performanoe by vote 


Revenue Collection Performance by Vote 

R'OOO 

Vote Description 

Current Year 2014/15 

2014/15 Variance 

R thousand 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 
Budget % 

Adjusted 
Budget % 

Revenue by Vote 






Vote 01 - Executive Council 

- 

- 

- 

- 

- 

Vote 02 - Municipal Manager 

- 

- 

- 

- 

- 

Vote 03 - Chief Operating Officer 

- 

- 

- 

- 

- 

Vote 04 - Corporate And Support Services 

2 039 

2 039 

26 

7721% 

7721% 

Vote 05 - Budget And Treasury Office 

413 425 

413 425 

745 490 

-45% 

-45% 

Vote 06 - Infrastructure And Technical 

Services 

859 899 

861 692 

507 572 

69% 

70% 

Vote 07 - Community Services 

108 184 

108 679 

32 022 

238% 

239% 

Vote 08 - Human Settlement 

2 263 

2 263 

2411 

-6% 

-6% 

Vote 09 - Economic Dev, tourism & Agric 

22 

22 

83 

-73% 

-73% 

Vote 10 - Public Safety 

5 892 

5 892 

9 041 

-35% 

-35% 

Total Revenue by Vote 

1 391 724 

1 394 012 

1 296 645 

0 

0 
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BAPPENDIXK(ii): 

• revenue collection performanoe by source 


Revenue Collection Performance By Source 

R'OOO 

Description 

Current Year 2014/15 

2014/15 Variance 

R thousand 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 
Budget % 

Adjusted 
Budget % 

Revenue By Source 






Property rates 

330 084 

330 084 

340 422 

-3% 

-3% 

Property rates - penalties & collection 
charges 

- 

- 

- 

0% 

0% 

Service charges - electricity revenue 

450 000 

450 000 

378 026 

19% 

19% 

Service charges - water revenue 

100 990 

100 990 

103 341 

-2% 

-2% 

Service charges - sanitation revenue 

24 633 

24 633 

22 977 

7% 

7% 

Service charges - refuse revenue 

25 944 

25 944 

26 138 

-1% 

-1% 

Service charges - other 

- 

- 

- 

0% 

0% 

Rental of facilities and eguipment 

596 

596 

610 

-2% 

-2% 

Interest earned - external investments 

3 943 

3 943 

4 573 

-14% 

-14% 

Interest earned - outstanding debtors 

50 253 

50 253 

64 768 

-22% 

-22% 

Dividends received 

- 

- 

- 

0% 

0% 

Fines 

1 094 

1 094 

954 

15% 

15% 

Licences and permits 

1 796 

1 796 

5 472 

-67% 

-67% 

Agency services 

2 245 

2 245 

2 494 

-10% 

-10% 

Transfers recognised - operational 

375 670 

375 958 

375 958 

0% 

0% 

Other revenue 

24 477 

26 477 

16 514 

48% 

60% 

Gains on disposal of PPE 

- 

- 

- 

0% 

0% 







Total Revenue (excluding capital trans- 
fers and contributions) 

1 391 724 

1 394 012 

- 

- 

- 
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APPENDIX K(ii): 

REVENUE COLLECTION PERFORMANOE BY SOURCE 


Presidential Outcome for Local Government 

Outcome / Output 

Progress to date 

Number of percent- 
age achieved 


Output: implementation of 
the community work pro- 
gramme 


A total of 1 000 Community Works Programme beneficiaries 
in 1 1 Wards of Mad i ben g, working 2 days aweekonthe follow- 
ing project: litter picking, building & construction, plumbing, 
vegetable production, land scape and painting. Ward Coun- 
cillor identifies the work programme needs. The programme 
is implemented in only 11 wards because of financial con- 
straints. As funding becomes available, the programme will 
be extended to the rest of the wards in Madibeng 

A total of 75 EPWP beneficiaries from across Madibeng are 
in a 12 month contract under Readira Project. Most of them 
of them are youth members. They are spread across all Mu- 
nicipal Departments, they work under the following mainte- 
nance and monitoring functions areas: Business Licencing; 
Street Trading; Facilities, Halls and Buildings; Waste Man- 
agement; Parks & Side Walks; cemeteries; and there are 
those seconded to Supply Chain Management Unit. 50 of the 
EPWP beneficiaries underwent training funded by Eastern 
Foreshore Mine in road filling and repairs of potholes; and in 
basic electricity. These programs will enable them to do odd 
jobs at the end of the program, and they were given tools to 
that effect. The Training is basic but it also has certificates 
that can help the beneficiaries to be employed as assistants. 
Further training is encouraged as soon as funding is avail- 
able. EPWP funds for wages come from the National Depart- 
ment for Public Works. 

A total of 64 EPWP youth are in contracts as Tourism Buddies 
for a period of 1 2 months. They are currently spread across 
Tourism establishments in Madibeng. The youth members 
are from all Wards of Madibeng Local Municipality. EDTA De- 
partment facilitated training forthe Tourism Buddies in Food 
and Beverages NOE level 4; and in Accommodation Services 
NOE level 2 and will get National Certificates for both cours- 
es. That enhances their employability; in addition to the ex- 
perience they currently receiving. 
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ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

GENERAL INEORMATION 


PERFORMANCE MANAGEMENT 


Legal form of entity 

Nature of business and principal activities 
The following is included in the scope of operation 

Speaker 

Executive Mayor 

Single Whip 

Mayoral committee 


Councillors Cllr. PB Makgabo 


Local Municipality 
Providing municipal services 

Cllr. EM Mangoathe (appointed - 08 August 2014) 

Cllr. JM Mothibe (Appointed - 08 August 2014) 

Cllr. S Klass 

Cllr. MM Machete 
Cllr. DS Maimane 
Cllr. RLMaluleke 
Cllr. NM Maswanganyi 
Cllr. ETM Modise 
Cllr. MG Nqetho 
Cllr. SDN Nthangeni 
Cllr. Ntshabele 
Cllr. NR Rakolle 

Cllr. MR Tlhopane 

Cllr. MZ Banda 
Cllr. EJ Barlow 
Cllr. CD Betha 
Cllr. TS Bogale 
Cllr. RNJ Breytenbach 
Cllr. S Davids 
Cllr. BP Eckard 
Cllr. RB Ellis 
Cllr. RD Lekoane 
Cllr. EDF Lourens 

Cllr. P Maakane 

Cllr. MP Magongwa - Resigned 05 August 2014 

Cllr. BD Mahlaole 

Cllr. ML Makgale 

Cllr. PB Makhongela 

Cllr. SS Malete 
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ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

GENERAL INEORMATION 


Cllr. 

P 

Maliwa 

CLlr. 

PD Mamogwe 

Cllr. 

P 

Mantu 

Cllr. 

NM Maringa 

Cllr. 

JS Masina 

Cllr. 

K 

Matli 

Cllr. 

SA Matome 

Cllr. 

SM Maunatlala 

Cllr. 

LE Meso 

Cllr. 

DP Mhlanga 

Cllr. 

JT Moabi 

Cllr. 

ME Moatshe 

Cllr. 

TM Modiha 

Cllr. 

RK Mogotsi 

Cllr. 

WS Molefe 

Cllr. 

SB Molelu 

Cllr. 

MS Moloi 

Cllr. 

S 

Monnakgotla 

Cllr. 

BG Montsho 

Cllr. 

NJ Montsho 

Cllr. 

PN More 

Cllr. 

EJ 

Motepe 

Cllr. 

MW Motlhasedi 

Cllr. 

G 

Motlhokapudi 

Cllr. 

S 

Mpongwana 

Cllr. 

S 

Nngubegusha 

Cllr. 

LL 

_ Nkhoma 

Cllr. 

1 ^ 

'Jkosi 

Cllr. 

II 

Padi 

Cllr. 

A( 

3 Peplar 

Cllr. 

H' 

r Phalwane 

Cllr. 

P/ 

\ Phetlhe 

Cllr. 

J 1 

Pieterse 

Cllr. 

IS 

Raseroke 

Cllr. 

G_ 

J Rossouw 

Cllr. 

J : 

Sefudi 

Cllr. 

Cl 

3 Sekhoto 

Cllr. 

M 

Serero 
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ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

GENERAL INEORMATION 


Grading of local authority 

Cllr. Wl Strauss 

CLlr. AM Tshidi 

Cllr. TPJ Tsotetsi 

Cllr. EETanke 

Cllr. EM Thabane 

4 (medium capacity) 

Acting Accounting Officer 

ME Manaka 

Acting Chief Financial Officer (CFO) 

LP Steenkamp 

Registered office 

53 Van Velden Street 

Business address 

Brits 

0250 

53 Van Velden Street 

Postal address 

Brits 

0250 

PC Box 106 

Bankers 

Brits 

0250 

ABSA Bank Limited 

Auditors 

Auditor Genera 
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ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

INDEX 


The reports and statements set out below comprise the annual financial statements presented to the municipal council: 


Index Page 

Accounting Officer's Responsibilities and Approval 4 

Accounting Officer's Report 7 

Statement of Financial Position 8 

Statement of Changes in Net Assets 10 

Statement of Financial Performance 9 

Cash Flow Statement 11 

Statement of Comparison of Budget and Actual Amounts 12-13 

Appropriation Statement 14-13 

Accounting Policies 14-47 

Notes to the Annual Financial Statements 48 - 85 

Appendixes: 

Appendix A: Schedule of External loans 86 

Appendix B: Analysis of Property, Plant and Equipment 87 

Appendix E(1): Actual versus Budget (Revenue and Expenditure) 90 

Appendix E(2l: Actual versus Budget (Acquisition of Property, Plant and Equipment) 92 

Abbreviations 


CCID 

DBSA 

CRAP 

IAS 

IMFC 

IPSAS 

ME's 

MEC 

MFMA 

MIG 


Compensation for Gccupational Injuries and Diseases 

Development Bank of South Africa 

Generally Recognised Accounting Practice 

International Accounting Standards 

Institute of Municipal Finance Gfficers 

International Public Sector Accounting Standards 

Municipal Entities 

Member of the Executive Council 

Municipal Finance Management Act 

Municipal Infrastructure Gran 
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ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

ACCOUNTING OFFICER’S RESPONSIBILITIES AND APPROVAL 


The accounting officer is required by the section 126(1) of 
th Municipal Finance Management Act (Act 56 of 2003), to 
maintainadequate accounting records and is responsible 
for the content and integrity of the annual financial state- 
ments and relatedfinancial information included in this 
report. It is the responsibility of the accounting officer to 
ensure that the annual financial statements fairly present 
the state of affairs of the municipality as at the end of the 
financial year and the results of its operations and cash 
flows for the period then ended. The external auditors are 
engaged to express an independent opinion on the annual 
financial statements and was given unrestricted access to 
all financial records and related data. 

The annual financial statements have been prepared in 
accordance with Standards of Generally Recognised 
Accounting 

Practice (GRAP) including any interpretations, guidelines 
and directives issued by the Accounting Standards Board. 
The annual financial statements are based upon appropri- 
ate accounting policies consistently applied and supported 
by reasonable and prudent judgements and estimates. 

The accounting officer acknowledges that he is ultimate- 
ly responsible for the system of internal financial control 
established by the municipality and place considerable 
importance on maintaining a strong control environment. 
To enable the accounting officer to meet these responsi- 
bilities, the accounting officer sets standards for internal 
control aimed at reducing the risk of error or deficit in a 
cost effective manner. The standards include the prop- 
er delegation of responsibilities within a clearly defined 
framework, effective accounting procedures and adequate 
segregation of duties to ensure an acceptable level of risk. 
These controls are monitored throughout the municipali- 
ty and all employees are required to maintain the highest 
ethical standards in ensuring the municipality's business 
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is conducted in a manner that in all reasonable circum- 
stances is above reproach. The focus of risk management 
in the municipality is on identifying, assessing, managing 
and monitoring all known forms of risk across the munic- 
ipality. While operating risk cannot be fully eliminated, the 
municipality endeavours to minimise it by ensuring that 
appropriate infrastructure, controls, systems and ethical 
behaviour are applied and managed within predetermined 
procedures and constraints. 

The accounting officer is of the opinion, based on the in- 
formation and explanations given by management, that 
the system of internal control provides reasonable assur- 
ance that the financial records may be relied on for the 
preparation of the annual financial statements. However, 
any system of internal financial control can provide only 
reasonable, and not absolute, assurance against materi- 
al misstatement or deficit. The accounting officer has re- 
viewed the municipality's cash flow forecast for the year to 
30 June 2016and, in the light of this review and the current 
financial position, he is satisfied that the municipality has 
or has access to adequate resources to continue in opera- 
tional existence for the foreseeable future. 

The accounting officer is primarily responsible for the fi- 
nancial affairs of the municipality.The external auditors 
are responsible for the audit and reporting on the munic- 
ipality’s annual financial statements. The annual financial 
statements will be examined by the municipality’s external 
auditors. The annual financial statements set out on page 
8 to 66, which have been prepared on the going concern 
basis, wereapproved by the accounting officer on 31 August 
2015. 


Acting Accounting Officer 
ME Manaka 


ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

AUDIT COMMITTEE REPORT 


In terms of the section 166 of Municipal Finance Manage- 
ment Act (Act no. 56 of 2003) an Audit Committee is estab- 
lished to serve as an independent governance structure 
whose function is to provide an oversight role on the sys- 
tem of internal control, financial reporting processes, risk 
management, governance and the organisation's process 
for monitoring compliance with laws and regulations and 
the code of conducts. Furthermore, the Audit Committee 
assists the Accounting Officer in the effective execution of 
his responsibilities with the ultimate aim of the achieve- 
ment of the organisation's objectives and goals. The Audit 
Committee has adopted its written terms of reference ap- 
proved by the Council. 

We are pleased to present our report for the financial year 
ended 30 June 201 5. 

AUDIT COMMITTEE MEMBERS AND 
ATTENDANCE 

The audit committee consists of four (4) members who have 
been appointed by the council in November 2011. During 
the financial year, three (3) ordinary meetings and two (2) 
special meetings were held to deal with urgent matters: 

NAME OF MEMBER NUMBER OF MEETINGS ATTENDED 


HB Mathibela 5 

(Acting Chairperson) 

MA Mmapheto 5 

ZFihlani 2 

FJ van der Westhuizen 4 


EFFECTIVENESS OF INTERNAL 
CONTROL 

The Audit Committee reviewed the work of Internal Audit 
in terms of the approved Audit Plan. Based on the work of 
Internal 


Audit Function and the report of the Auditor-General, there 
was a breakdown of internal controls reported by auditors 
and management has made commitment to address the 
shortcomings. Be that as it may, the Audit Committee can 
assert that the internal controls implemented by man- 
agement are partially effective to assist management in 
achieving the municipality's strategic objectives and goals. 

EFFECTIVENESS OF INTERNAL 

The Audit Committee is of the opinion that Internal Audit 
operates effectively under the circumstances to meet its 
mandate. However, the Committee has noted with concern 
the staff shortages and budget to complement its capac- 
ity. The resource constraints have been communicated to 
management for further consideration. Additional resourc- 
es have been made available by management at the tail 
end by appointing co-sourced service provider to assist to 
finalise the audits in the operational plan. The Audit Com- 
mittee has considered among others the following activi- 
ties of Internal Audit: 

® Three-year rolling strategic Internal Audit plan and an 
Annual Internal Audit Plan for the year ending 30 June 
2013. 

® The Internal Audit Charter. 

® Internal Audit reports. 

EFFECTIVENESS OF RISK MAN- 
AGEMENT 

The Accounting Officer is responsible for the establishment 
of an effective system of risk management within the mu- 
nicipality to ensure achievement of desired strategic ob- 
jectives. Management is responsible for implementing and 
monitoring the risk management interventions. The mu- 
nicipality conducted a risk assessment and certain addi- 
tional work in this regard during the financial year. Howev- 
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er, of concern to the Audit Committee is the lack of urgency 
shown by management in capacitating the Risk Manage- 
ment unit as advised by the Audit Committee. 

To this effect, the Audit Committee recommends the estab- 
lishment of a Risk Management unit in line with the mu- 
nicipality's approved organizational structure as approved 
by Council. 

EFFECTIVENESS OF PERFORMAN- 
ANCE MANAGEMENT SYSTEM 

The municipality has a performance management system 
and policy approved by Council and performance manage- 
ment has been partially undertaken by the administration. 
The Committee has considered the reports of Internal Au- 
dit for performance management and assert that while 
progress has been made, more work still needs to be done 
to improve performance management in the municipality. 
The Audit Committee wishes to commend the municipality 
on the cascading down of the performance management 
system to middle management and lower which bears tes- 
timony to the fact that Audit Committee recommendations 
are given consideration by management. 

Furthermore, the Audit Committee noted with concern the 
non-functionality of the PMS unit and recommends that the 
municipality intervenes in as far as training intervention is 
concerned. The Committee wishes to commend the mu- 
nicipality for addressing the challenges encountered by the 
Performance Management System unit inas fa rast raining 
interventions are concerned and forthe procurement of the 
required software to assist the unit in the discharge of their 
function. 


QUALITY OF MONTHLY/QUARTERLY 
FINANCIAL REPORTING 

The Audit Committee was privy to the monthly financial re- 
ports submitted by the Budget and Treasury Office during 
the period under review. To this end, the Audit Committee 
is of the opinion that the quality of the reports was accept- 
able and in line with the requirements of the applicable 
legislation. 

In as far as the financial reports are concerned; the con- 
tentious issue of overtime is still a problem for the munic- 
ipality. Management needs to determine the root cause of 
the exorbitant overtime the municipality is incurring and 
the matter needs to be addressed urgently, whether it is 
through the advertisement of vacant positions or the im- 
plementation of a shift system. 

ANNUAL FINANCIAL STATEMENTS 

In fulfilling our responsibilities to review of the Annual 
Financial Statements, The Audit Committee considered 
whether they are fairly presented, complete and reflect ap- 
propriate accounting principles. Among others the Com- 
mittee has performed the following: 

® Reviewed and discussed with the Accounting Officer and 
the Chief Financial Officer Auditor the draft Annual 
Financias Statements. 

® Reviewed the resolution of significant and/or unusual 
accounting and auditing challenges highlighted by 
management 

® Reviewed the statement of disclosure in the draft annual 
financial statements 

® Reviewed unusual circumstances or events reflected in 
the Draft annual Financial Statements 
® Evaluated the requirements of the MFMA and Treasury 
Regulations as well as certain statements of Generally 
Recognized Accounting Practice (CRAP) 
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APPRECIATION 

The Audit Committee expresses its sincere appreciation to 
the Offices of the Executive Mayor, the Speaker, the Chief 
Whip, Municipal Manager, Management and all officials for 
their unwavering support and interest in the activities of 
the Committee during the year under review. The advice 
and support of other stakeholders such as the Internal 
Audit function. Auditor General South Africa, National and 
Provincial Treasuries is also acknowledged in pursuing the 
interest of effective Corporate 

Governance and clean audit outcomes within the munici- 
pality. 

We extend our gratitude to the Internal Audit unit for their 
efforts during the year despite resources constraints and 
other frustrations they might have encountered. The Audit 
Committee remains confident of the matters raised in this 
report receiving due consideration and intervention. We are 
committed to fully execute our oversight function and in 
strengthening Corporate Governance. 


Chairperson of the Audit Committee 


Date: 
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The accounting officer submits his report for the year end- 
ed 30 June 201 5. 

1. REVIEW OF ACTIVITIES 

MAIN BUSINESS AND OPERATIONS 

The municipality is engaged in providing municipal ser- 
vices. 

The operating results and state of affairs of the municipal- 
ity are fully set out in the attached annual financial state- 
ments and do not in our opinion require any further com- 
ment. 

2. GOING CONCERN 

We draw attentiontothefactthatat30June2015,themu- 
nicipality had a deficits of R 729 887 655 and that the mu- 
nicipality's total correct liabilities exceed its current assets 
by R 1 15 889 899. 

The annual financial statements have been prepared on 
the basis of accounting policies applicable to a going con- 
cern. Thisbasis presumes that funds will be available to fi- 
nance future operations and that the realisation of assets 
and settlement of liabilities, contingent obligations and 
commitments will occur in the ordinary course of business. 

3. SUBSEQUENT EVENTS 

The accounting officer is not aware of any matter or cir- 
cumstance arising since the end of the financial year. 

4. ACCOUNTING OFFICER’S 
INTEREST IN CONTRACTS 

The accounting officer has no interests in contracts award- 
ed. 


5. ACCOUNTING POLICIES 

The annual financial statements prepared in accordance 
with the prescribed Standards of Generally Recognised 
Accounting Practices (GRAP) issued by the Accounting 
Standards Board as the prescribed framework by National 
Treasury. 

6. CORPORATE GOVERNANCE 

The accounting officer is committed to business integrity, 
transparency and professionalism in all its activities. As 
part of this commitment, the accounting officer supports 
the highest standards of corporate governance and the on- 
going development of best practice. 

The municipality confirms and acknowledges its responsi- 
bility to total compliance with the Gode of Gorporate Prac- 
tices and Gonduct ("the Gode") laid out in the King III Report 
on Gorporate Governance for South Africa. The accounting 
officer discuss the responsibilities of management in this 
respect, at Gouncil meetings and monitor the municipali- 
ty's compliance with the code on a three monthly basis. 

7. BANKERS 

The municipality banks primarily with ABSA Bank Limited. 

8. AUDITORS 

Auditor General will continue in office for the next financial 
period. 


ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2015 


ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2015 


Figures in Rand 

Note(s) 

2015 

2014 

Assets 




Current Assets 

8 

10 222 258 

5 399 009 

Other financial assets 

6 

3 019 313 

3 034 500 

Receivables from non-exchange transactions 

9 

101 974 374 

51 714 782 

VAT receivable 

10 

33 860 037 

- 

Consumer receivables 

11 

179 551 064 

60 802 513 

Cash and cash equivalents 

12 

26 339 722 

31 636 027 



354 966 768 

152 586 831 

Non-Current Assets 




Investment property 

3 

271 874 000 

457 151 266 

Property, plant and equipment 

4 

6 198 426 254 

6 708 792 468 

Fleritage assets 

5 

10 100 

10 100 

Other financial assets 

6 

12 197 369 

1 1 733 089 



6 482 507 723 

7 177 686 923 

Non-Current Assets 


6 482 507 723 

7 177 686 923 

Current Assets 


354 966 768 

152 586 831 

Non-current assets held for sale (and) (assets of disposal groups) 


- 

- 

Total Assets 


6 837 474 491 

7 330 273 754 

Liabilities 




Current Liabilities 




Finance lease obligation 

14 

1 925 824 

58 053 

Payables from exchange transactions 

17 

414 771 113 

246 423 968 

Payables from non-exchage transactions 

18 

26 820 655 

38 304 662 

VAT payable 

10 

- 

3 509 243 

Consumer deposits 

19 

12 942 101 

12 922 478 

Unspent conditional grants and receipts 

15 

5 193 673 

5 754 283 

Bank overdraft 

12 

9 203 301 

35 489 536 



470 856 667 

342 462 223 

Non-Current Liabilities 




Other financial liabilities 

13 

772 450 315 

683 345 367 

Finance lease obligation 

14 

4 477 740 

- 

Employee benefit obligation 

7 

143 987 833 

130 901 442 

Provisions 

16 

17 154 826 

15 129 957 



938 070 714 

829 376 766 

Non-Current Liabilities 


938 070 714 

829 376 766 

Current Liabilities 


470 856 667 

342 462 223 

Liabilities of disposal groups 


- 

- 

Total Liabilities 


1 408 927 381 

1 171 838 989 

Assets 


6 837 474 491 

7 330 273 754 

Liabilities 


(1 408 927 381) 

(1 171 838 989) 

Net Assets 


5 428 547 110 

6 158 434 765 

Net Assets 




Accumulated surplus 


5 428 547 110 

6 158 434 765 


ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2015 


ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

STATEMENT OF FINANCIAL PERFORMANCE 


Figures in Rand 

Note(s) 

2015 

2014 

Revenue 

Revenue from exchange transactions 

Service charges 

22 

574 162 365 

492 531 889 

Rental of facilities and equipment 


609 731 

582 630 

Interest received (trading) 


64 767 525 

44 417 978 

Licences and permits 


5 438 102 

4 554 531 

Commissions received 


9 605 630 

8 963 833 

Other income 

24 

12 796 665 

16 253 683 

Interest received - investment 

29 

3 750 086 

3 442 116 

Total revenue from exchange transactions 


671 130 104 

570 746 660 

Revenue from non-exchange transactions 




Taxation revenue 




Property rates 

21 

312 009 861 

193 598 617 

Transfer revenue 




Government grants & subsidies 

23 

624 667 582 

550 271 966 

Fines 


2 098 780 

2 469 180 

Total revenue from non-exchange transactions 


938 776 223 

746 339 763 



671 130 104 

570 746 660 



938 776 223 

746 339 763 

Total revenue 

20 

1 609 906 327 

1 317 086 423 

Expenditure 




Personnel 

26 

(324 757 266) 

(292 524 494) 

Remuneration of councillors 

27 

(22 405 619) 

(23 887 187) 

Depreciation and amortisation 

31 

(600 426 841) 

(602 559 614) 

Impairment loss 

32 

(132 121 327) 

- 

Finance costs 

33 

(101 123 702) 

(88 336 107) 

Debt impairment 

28 

(85 325 977) 

(78 388 335) 

Repairs and maintenance 


(64 294 729) 

(53 090 119) 

Bulk purchases 

36 

(491 234 038) 

(419 186 486) 

Contracted services 

35 

(153 969 106) 

(130 870 968) 

Grants and subsidies paid 


(13 322 718) 

(5 392 417) 

General expenses 

25 

(155 400 553) 

(139 497 450) 

Total expenditure 


12 144 381 876) 

(1 833 733 177) 

Total revenue 


1 609 906 327 

1 317 086 423 

Total expenditure 


(2 144 381 876) 

(1 833 733 177) 

Operating deficit 


(534 475 549) 

(516 646 754) 

Loss on assets written off 

4 

(11 399 504) 

(263 225) 

Actuarial gain/(lossl on post employment benefits 

7 

2 397 273 

(9 274 628) 

Fair value adjustments 

30 

(184 663 209) 

762 814 

Gain (loss) on provision for landfill closure 

16 

(1 746 666) 

(5 268 595) 



(195 412 106) 

(14 043 634) 
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Deficit before taxation 

(729 887 655) 

(530 690 3881 

Taxation 

- 

- 

Deficit for the year 

(729 887 655) 

(530 690 3881 
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Figures in Rand 

Accumulated surplus 

Total net assets 

Opening balance as previously reported Adjustments 

3 746 572 949 

3 746 572 949 

Prior year adjustments 

2 942 552 204 

2 942 552 204 

Balance at 01 July 2013 as restated* 

6 689 125 153 

6 689 125 153 

Changes in net assets 



Deficit for the year 

(530 690 388) 

(530 690 388) 

Total changes 

(530 690 388) 

(530 690 388) 

Balance at 01 July 2014 

6 158 434 765 

6 158 434 765 

Changes in net assets 



Deficit for the year 

(729 887 655) 

(729 887 655) 

Total changes 

(729 887 655) 

(729 887 655) 

Balance at 30 June 2015 

5 428 547 110 

5 428 547 110 
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Statement of Comparison of Budget and Actual Amounts 

Figures in Rand 

Approved 

budget 

Adjust- 

ments 

Final budget 

Actual 

amounts 

Difference 
between final 
budget and 

actual 

Reference 


Statement of Financial Perfor- 
mance 
Revenue 

Revenue from exchange trans- 
actions 


Service charges 

601 567 403 

- 

601 567 403 

574 162 365 

(27 405 038) 

Appendix El 

Rental of facilities and equip- 


596 277 

- 

596 277 

609 731 

13 454 

Appendix El 

ment 









Interest received (trading) 


50 252 601 

- 

50 252 601 

64 767 525 

14 514 924 

Appendix El 

Licences and permits 


1 795 951 

- 

1 795 951 

5 438 102 

3 642 151 

Appendix El 

Commissions received 


2 244 610 

- 

2 244 610 

9 605 630 

7 361 020 

Appendix El 

Other income 


26 477 234 

- 

26 477 234 

12 796 665 

(13 680 569) 

Appendix El 

Interest received - investment 


3 942 603 

- 

3 942 603 

3 750 086 

(192 517) 

Appendix El 

Total revenue from exchange 

686 876 679 

- 

686 876 679 

671 130 104 

(15 746 575) 


transactions 









Revenue from non-exchange 

transactions 

Taxation revenue 









Property rates 

330 083 730 

- 

330 083 730 

312 009 861 

(18 073 8691 

Appendix El 

Government grants & subsidies 

635 152 000 

- 

635 152 000 

624 667 582 

(10 4844181 

Appendix El 

Transfer revenue 









Fines 


1 093 599 

- 

1 093 599 

2 098 780 

1 005 181 

Appendix El 

Total revenue from non- ex- 

966 329 329 

- 

966 329 329 

938 776 223 

(27 553 106) 


change transactions 









Total revenue from exchange 

686 876 679 

- 

686 876 679 

671 130 104 

(15 746 575) 

Appendix El 

transactions' 









'Total revenue from non-ex- 

966 329 329 

- 

966 329 329 

938 776 223 

(27 553 106) 

Appendix El 

change transactions' 









Total revenue 

1 653 206 008 

- 

1 653 206 008 

1 609 906 327 

(43 299 681) 


Expenditure 









Personnel 

(308 100 4891 

- 

(308 100 489) 

(324 757 2661 

(16 656 777) 

Appendix El 

Remuneration of councillors 

(25 799 6201 

- 

(25 799 620) 

(22 405 6191 

3 394 001 

Appendix El 

Depreciation and amortisation 

(78 340 0001 

- 

(78 340 000) 

(600 426 8411 

(522 086 841) 

Appendix El 

Impairment loss/ Reversal of im- 
pairments 


- 

- 


- 

(132 121 3271 

(132 121 327) 

Appendix El 

Finance costs 

(1 

0 000 0001 

10 000 000 


- 

(101 123 7021 

(101 123 702) 

Appendix El 
Appendix El 

Debt impairment 

(232 912 7831 

- 

(232 912 783) 

(85 325 9771 

147 586 806 

Appendix El 

Repairs and maintenance 

(47 825 0001 

(737 0001 

(48 562 000) 

(64 294 729) 

(15 732 729) 

Appendix El 
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Statement of Comparison of Budget and Actual Amounts 

Figures in Rand 

Approved Adjust- 

budget ments 

Final budget 

Actual 

amounts 

Difference 
between final 
budget and 

actual 

Reference 

Bulk purchases 

Contracted Services 

Grants and subsidies paid 

General Expenses 

(449 200 000) (13 800 

000) 

(106 200 000) 18 721 610 

(15 000 000) 

(120 554 003) (14 184 

610) 

(463 000 000) 

(87 478 390) 

(15 000 000) 

(134 738 613) 

(491 234 038) 

(153 969 106) 

(13 322 718) 

(155 400 553) 

(28 234 038) 

(66 490 716) 

1 677 282 

(20 661 940) 

Appendix El 

Appendix El 
Appendix El 
Appendix El 

Total expenditure 

(1 393 931 895) 

(1 393 931 895) 

(2 144 381 876) 

(750 449 981) 



1 653 206 008 

1 653 206 008 

1 609 906 327 

(43 299 681) 



(1 393 931 895) 

(1 393 931 895) 

(2 144 381 876) 

(750 449 981) 


Operating (deficitl/surplus 

259 274 113 

259 274 113 

(534 475 549) 

(793 749 662) 


Loss on assets written off 

- 

- 

(11 399 504) 

(11 399 504) 

Appendix El 

Acturial gains/lloss) on post 

- 

- 

2 397 273 

2 397 273 

Appendix El 

employment benefits 






Fair value adjustments 

- 

- 

(184 663 209) 

(184 663 209) 

Appendix El 

Gain/doss) on provision for land- 

- 

- 

(1 746 666) 

(1 746 666) 

Appendix E 

fillclosure 







- 

- 

(195 412 106) 

(195412 106) 



259 274 113 

259 274 113 

(534 475 549) 

(793 749 662) 



- 

- 

(195 412 106) 

(195412 106) 


Surplus/ldeficit) 

259 274 113 

259 274 113 

(729 887 655) 

(989 161 768) 


Surplus before taxation 

259 274 113 

259 274 113 

(729 887 655) 

(989 161 768) 


Taxation 

- 

- 

- 

- 


Surplus/ldeficits) for the year 

259 274 113 

259 274 113 

(729 887 655) 

(989 161 768) 


Gapital Expenditures 

(265 805 000) 

(265 805 000) 

(233 581 408) 

32 223 592 

Appendix E2 

Actual Amount on Compara- 

(6 530 887) 

(6 530 887) 

(963 469 063) 

(956 938 176) 



ble Basis as Presented in the 
Budget and Actual Comparative 
Statement 

Reconciliation 

Basis difference 

Capital Expenditure 233 581 408 

Actual Amount in the Statement (729 887 655) 

of Financial Performance 
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1. PRESENTATION OF ANNUAL FI- 
NANCIAL STATEMENTS 

The annual financial statements have been prepared in 
accordance with the Standards of Generally Recognised 
Accounting Practice (GRAP), issued by the Accounting 
Standards Board in accordance with Section 122(3) of the 
Municipal Finance Management Act (Act 56 of 2003). 

These annual financial statements have been prepared on 
an accrual basis of accounting and are in accordance with 
historical cost convention as the basis of measurement, 
unless specified otherwise. They are presented in South 
African Rand. 

A summary of the significant accounting policies, which 
have been consistently applied in the preparation of these 
annual financial statements, are disclosed below. 

1.1 PRESENTATION CURRENCY 

These annual financial statements are presented in South 
African Rand, which is the functional currency of the mu- 
nicipality. The annual financial statements have been 
rounded to the nearest Rand. 

1.2 SIGNIFICANT JUDGEMENTS 
AND SOURCES OF ESTIMATION 
UNCERTAINTY 

In preparing the annual financial statements, manage- 
ment is required to make estimates and assumptions that 
affect the amounts represented in the annual financial 
statements and related disclosures. Use of available infor- 
mation and the application of judgement is inherent in the 
formation of estimates. Actual results in the future could 
differ from these estimates which may be material to the 
annual financial statements. 


Trade receivables 

The municipality assesses its trade receivables for impair- 
ment at the end of each reporting period. In determining 
whether an impairment loss should be recorded in surplus 
or deficit, the municipality surplus makes judgements as 
to whether there is observable data indicating a measur- 
able decrease in the estimated future cash flows from a 
financial asset. 

The impairment for trade receivables is calculated on a 
portfolio basis, based on historical loss ratios, adjusted 
for national and industry-specific economic conditions and 
other indicators present at the reporting date that correlate 
with defaults on the portfolio. These annual loss ratios are 
applied to loan balances in the portfolio and scaled to the 
estimated loss emergence period. 

ALLOWANCE FOR SLOW MOVING, 
DAMAGED AND OBSOLETE STOCK 

An allowance for inventory to write inventory down to the 
lower of cost or net realisable value. Management have 
made estimates of the selling price and direct cost to sell 
on certain inventory items. The write down is included in 
note 25. 
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1.2 SIGNIFICANT JUDGEMENTS 
AND SOURCES OF ESTIMATION 
UNCERTAINTY (CONTINUED) 

Impairment testing 

The recoverable (service) amounts of cash-generating 
units and individual assets have been determined based on 
the higher of value-in-use calculations and fair values less 
costs to sell. These calculations require the use of esti- 
mates and assumptions. It is reasonably possible that the 
assumptions may change which may then impact our esti- 
mations and may then require a material adjustment to the 
carrying value of tangible assets. 

Value in use of cash generating assets 
The municipality reviews and tests the carrying value of 
assets when events or changes in circumstances suggest 
that the carrying amount may not be recoverable. Assets 
are grouped at the lowest level for which identifiable cash 
flows are largely independent of cash flows of other assets 
and liabilities. If there are indications that impairment may 
have occurred, estimates are prepared of expected future 
cash flows for each group of assets. Expected future cash 
flows used to determine the value in use of tangible assets 
are inherently uncertain and could materially change over 
time. They are significantly affected by a number of fac- 
tors, together with economic factors such as inflation and 
interest. 

Value in use of non-cash generating assets 
The municipality reviews and tests the carrying value of 
assets when events or changes in circumstances suggest 
that the carrying amount may not be recoverable, if there 
are indications that impairment may have occurred, the re- 
maining service potential of the asset is determined. The 
most appropriate approach selected to determine the re- 
maining service potential is dependant on the availability of 
data and the nature of the impairment. 


Provisions 

Provisions were raised and management determined an 
estimate based on the information available. Additional 
disclosure of these estimates of provisions are included in 
note 1 6 - Provisions. 

Useful lives of property, plant and 
equipnnent and intangible assets 

The municipality's management determines the estimated 
useful lives and related depreciation charges for the prop- 
erty, plant and equipment and intangible assets. This esti- 
mate is based on industry norm. Management will increase 
the depreciation charge where useful lives are less than 
previously estimated useful lives. 

Post retirennent benefits 

The present value of the post retirement obligation depends 
on a number of factors that are determined on an actuari- 
al basis using a number of assumptions. The assumptions 
used in determining the net cost (income) include the dis- 
count rate. Any changes in these assumptions will impact 
on the carrying amount of post retirement obligations. 

The municipality determines the appropriate discount rate 
at the end of each year. This is the interest rate that should 
be used to determine the present value of estimated fu- 
ture cash outflows expected to be required to settle the 
pension obligations. The most appropriate discount rate 
that reflects the time value of money is with reference to 
market yields at the reporting date on government bonds. 
Where there is no deep market in government bonds with a 
sufficiently long maturity to match the estimated maturity 
of all the benefit payments, the municipality uses current 
market rates of the appropriate term to discount shorter 
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term payments, and estimates the discount rate for longer 
maturities by extrapolating current market rates along the 
yield curve. 

Other key assumptions for pension obligations are based 
on current market conditions. Additional information is 
disclosed in Note 7. 

Effective interest rate 

The municipality used the prime interest rate to discount 
future cash flows. 

Allowance for debt innpairnnent 

On receivables, an impairment loss is recognised in sur- 
plus and deficit when there is objective evidence that it is 
impaired. The impairment is measured as the difference 
between the receivables carrying amount and the present 
value of estimated future cash flows discounted at the ef- 
fective interest rate, computed at initial recognition. The 
recoverability percentage on receivables is calculated an- 
nual per receivables category. 

1.3 Investnnent property 

Investment property is property (land or a building - or part 
of a building - or both) held to earn rentals or for capital 
appreciation or both, rather than for: 

® use in the production or supply of goods or services or 
for 

® administrative purposes, or 
® sale in the ordinary course of operations. 

Owner-occupied property is property held for use in the 
production or supply of goods or services or for adminis- 
trative purposes. 

Investment property is recognised as an asset when, it is 
probable that the future economic benefits or service po- 


tential that are associated with the investment property will 
flow to the municipality, and the cost or fair value of the 
investment property can be measured reliably. 

Investment property is initially recognised at cost. Transac- 
tion costs are included in the initial measurement. 

Where investment property is acquired through a non-ex- 
change transaction, its cost is its fair value as at the date 
of acquisition. 

Costs include costs incurred initially and costs incurred 
subsequently to add to, or to replace a part of, or service a 
property. If a replacement part is recognised in the carrying 
amount of the investment property, the carrying amount of 
the replaced part is derecognised. 

Fair value 

Subsequent to initial measurement investment property is 
measured at fair value. The fairvalue of investment proper- 
ty reflects market conditions at the reporting date. 

A gain or loss arising from a change in fair value is included 
in net surplus or deficit for the period in which it arises. 

If the municipality determines that the fair value of an in- 
vestment property under construction is not reliably de- 
terminable but expects the fair value of the property to 
be reliably measurable when construction is complete, it 
measures that investment property under construction at 
cost until either its fair value becomes reliably determin- 
able or construction is completed (whichever is earlier). If 
the municipality determines that the fair value of an invest- 
ment property (other than an investment property under 
construction) is not reliably determinable on a continuing 
basis, the municipality measures that investment proper- 
ty using the cost model (as per the accounting policy on 
Property, plant and equipment). The residual value of the 
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investment property is then assumed to be zero. The mu- 
nicipality applies the cost model (as per the accounting 
policy on Property, plant and equipment) until disposal of 
the investment property. 

Once the municipality becomes able to measure reliably 
the fair value of an investment property under construction 
that has previously been measured at cost, it measures that 
property at its fair value. Once construction of that property 
is complete, it is presumed that fairvalue can be measured 
reliably. If this is not the case, the property is accounted 
for using the cost model in accordance with the accounting 
policy on Property, plant and equipment. 

Compensation from third parties for investment property 
that was impaired, lost or given up is recognised in surplus 
or deficit when the compensation becomes receivable. 

1.4 Property, plant and equipment 

Property, plant and equipment are tangible non-current 
assets (including infrastructure assets) that are held for 
use in the production or supply of goods or services, rental 
to others, or for administrative purposes, and are expected 
to be used during more than one period. 

The cost of an item of property, plant and equipment is rec- 
ognised as an asset when: 

® it is probable that future economic benefits or service 
potential associated with the item will flow to the 
municipality; and 

® the cost of the item can be measured reliably or fair 
value. 

Property, plant and equipment is initially measured at cost. 

The cost of an item of property, plant and equipment is the 
purchase price and other costs attributable to bring the 
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asset to the location and condition necessary for it to be 
capable of operating in the manner intended by manage- 
ment. Trade discounts and rebates are deducted in arriving 
at the cost. 

Where an asset is acquired through a non-exchange trans- 
action, its cost is its fairvalue as at date of acquisition. 

Where an item of property, plant and equipment is acquired 
in exchange for a non-monetary asset or monetary assets, 
or a combination of monetary and non-monetary assets, 
the asset acquired is initially measured at fair value (the 
cost). If the acquired item's fair value was not determin- 
able, it's deemed cost is the carrying amount of the asset(s) 
given up. 

When significant components of an item of property, plant 
and equipment have different useful lives, they are ac- 
counted foras separate items (major components) of prop- 
erty, plant and equipment. 

Costs include costs incurred initially to acquire or con- 
struct an item of property, plant and equipment and costs 
incurred subsequently to add to, replace part of, or ser- 
vice it. If a replacement cost is recognised in the carrying 
amount of an item of property, plant and equipment, the 
carrying amount of the replaced part is derecognised. 

The initial estimate of the costs of dismantling and remov- 
ing the item and restoring the site on which it is located is 
also included in the cost of property, plant and equipment, 
where the entity is oblige ted to incur such expenditure, and 
where the obligation arises as a result of acquiring the as- 
set or using it for purposes other than the production of 
inventories. 

Recognition of costs in the carrying amount of an item of 
property, plant and equipment ceases when the item is in 
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the Location and condition necessary for it to be capable of 
operating in the manner intended by management. 

Major spare parts and stand by equipment which are ex- 
pected to be used for more than one period are included in 
property, plant and equipment. In addition, spare parts and 
stand by equipment which can only be used in connection 
with an item of property, plant and equipment are account- 
ed for as property, plant and equipment. 

Major inspection costs which are a condition of continu- 
ing use of an item of property, plant and equipment and 
which meet the recognition criteria above are included as 
a replacement in the cost of the item of property, plant and 
equipment. Any remaining inspection costs from the previ- 
ous inspection are derecognised. 

Property, plant and equipment is carried at cost less accu- 
mulated depreciation and any impairment losses. 

Property, plant and equipment is carried at cost less ac- 
cumulated depreciation and any impairment losses except 
for X,X and X which is carried at revalued amount being the 
fair value at the date of revaluation less any subsequent 
accumulated depreciation and subsequent accumulated 
impairment losses. 


Property, plant and equipment is carried at revalued 
amount, being the fair value at the date of revaluation less 
any subsequent accumulated depreciation and subsequent 
accumulated impairment losses. 

Revaluations are made with sufficient regularity such that 
the carrying amount does not differ materially from that 
which would be determined using fair value at the end of 
the reporting period. 


When an item of property, plant and equipment is revalued, 
any accumulated depreciation at the date of the revalua- 
tion is restated proportionately with the change in the gross 
carrying amount of the asset so that the carrying amount 
of the asset after revaluation equals its revalued amount. 

When an item of property, plant and equipment is revalued, 
any accumulated depreciation at the date of the revalua- 
tion is eliminated against the gross carrying amount of the 
asset and the net amount restated to the revalued amount 
of the asset. 

Any increase in an asset's carrying amount, as a result of 
a revaluation, is credited directly to a revaluation surplus. 
The increase is recognised in surplus or deficit to the ex- 
tent that it reverses a revaluation decrease of the same as- 
set previously recognised in surplus or deficit. 

Any decrease in an asset's carrying amount, as a result of 
a revaluation, is recognised in surplus or deficit in the cur- 
rent period. The decrease is debited directly to a revalua- 
tion surplus to the extent of any credit balance existing in 
the revaluation surplus in respect of that asset. 

The revaluation surplus in equity related to a specific item 
of property, plant and equipment is transferred directly to 
retained earnings when the asset is derecognised. 

The revaluation surplus in equity related to a specific item 
of property, plant and equipment is transferred direct- 
ly to retained earnings as the asset is used. The amount 
transferred is equal to the difference between depreciation 
based on the revalued carrying amount and depreciation 
based on the original cost of the asset. 

Property, plant and equipment are depreciated on the 
straight line basis over their expected useful lives to their 
estimated residual value. 
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Property, plant and equipment is carried at cost less accu- 
mulated depreciation and any impairment losses. 

Property, plant and equipment is carried at revalued 
amount, being the fair value at the date of revaluation less 
any subsequent accumulated depreciation and subsequent 
accumulated impairment losses. Revaluations are made 
with sufficient regularity such that the carrying amount 
does not differ materially from that which would be deter- 
mined using fair value at the end of the reporting period. 

Any increase in an asset's carrying amount, as a result of 
a revaluation, is credited directly to a revaluation surplus. 
The increase is recognised in surplus or deficit to the ex- 
tent that it reverses a revaluation decrease of the same as- 
set previously recognised in surplus or deficit. 

Any decrease in an asset's carrying amount, as a result of 
a revaluation, is recognised in surplus or deficit in the cur- 
rent period. 


The decrease is debited in revaluation surplus to the extent 
of any credit balance existing in the revaluation surplus in 
respect of that asset. 

The useful lives of items of property, plant and equipment 
have been assessed as follows: 

The residual value, and the useful life and depreciation 
method of each asset are reviewed at the end of each re- 
porting date. If the expectations differ from previous esti- 
mates, the change is accounted forasachangein account- 
ing estimate. 


Item 

Average useful life 

Land 

Indefinite 

Buildings 

30 - 80 years 

Plant and machinery 

5-17 years 

Furniture and fixtures 

5-17 years 

Motor vehicles 

5-15 years 

Office equipment 

3-12 years 

Computer equipment 

3-12 years 

Bins and containers 

Infrastructure assets 

7-15 years 

® Road surface layers 

7-50 years 

® Road structural layers 

7-50 years 

® Bridges 

60 - 80 years 

® Culverts 

1 5 years 

® Storm water 

50 - 80 years 

® Electricity 

30 - 50 years 

® Water assets 

12-80 years 

® UPVC pipes 

40 - 80 years 

® Sewer pipes 

Community assets 

80 years 

® Buildings 

30 - 50 years 

® Sports fields 

7-15 years 
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1.4 Property, plant and equipment 
(continued) 

Reviewing the useful Life of an asset on an annual basis 
does not require the municipality to amend the previous 
estimate unless expectations differ from the previous es- 
timate. 

Each part of an item of property, plant and equipment with 
a cost that is significant in relation to the total cost of the 
item is depreciated separately. 

The depreciation charge for each period is recognised 
in surplus or deficit unless it is included in the carrying 
amount of another asset. 

Items of property, plant and equipment are derecognised 
when the asset is disposed of or when there are no further 
economic benefits or service potential expected from the 
use of the asset. 

The gain or loss arising from the derecognition of an item 
of property, plant and equipment is included in surplus 
or deficit when the item is derecognised. The gain or loss 
arising from the derecognition of an item of property, plant 
and equipment is determined as the difference between 
the net disposal proceeds, if any, and the carrying amount 
of the item. 

Assets which the municipality holds for rentals to others 
and subsequently routinely sell as part of the ordinary 
course of activities, are transferred to inventories when the 
rentals end and the assets are available-for-sale. These 
assets are not accounted for as non-current assets held for 
sale. Proceeds from sales of these assets are recognised 
as revenue. All cash flows on these assets are included in 
cash flows from operating activities in the cash flow state- 
ment. 


1.5 Site restoration and disman- 
tling cost 

The municipality has an obligation to dismantle, remove 
and restore items of property, plant and equipment. Such 
obligations are referred to as 'decommissioning, resto- 
ration and similar liabilities'. The cost of an item of proper- 
ty, plant and equipment includes the initial estimate of the 
costs of dismantling and removing the item and restoring 
the site on which it is located, the obligation for which an 
municipality incurs either when the item is acquired or as 
a consequence of having used the item during a particu- 
lar period for purposes other than to produce inventories 
during that period. 

The related asset is measured using the cost model: 

(a) subject to (b), changes in the liability are 

added to, or deducted from, the cost of the related 
asset in the current period; 

(b) if a decrease in the liability exceeds the carrying 
amount of the asset, the excess is recognised im 
mediately in surplus or deficit; and 

(c) if the adjustment results in an addition to the cost 
of an asset, the municipality considers whether 
this is an indication that the new carrying amount 
of the asset may not be fully recoverable. If it is 
such an indication, the asset is tested for 
impairment by estimating its recoverable amount 
or recoverable service amount, and any 
impairment loss is recognised in accordance with 
the accounting policy on impairment of 
cash-generating assets and/or impairment of 
non-cash-generating assets. 

1.6 Intangible assets 

An asset is identifiable if it either: 

® is separable, i.e. is capable of being separated or 
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divided from an entity and sold, transferred, licensed, 
rented or exchanged, either individually or together 
with a related contract, identifiable assets or liability, 
regardless of whether the entity intends to do so; or 
® arises from binding arrangements (including rights 
from contracts), regardless of whether those rights 
are transferable or separable from the municipality or 
from other rights and obligations. 

A binding arrangement describes an arrangement that 
confers similar rights and obligations on the parties to it as 
if it were in the form of a contract. 

An intangible asset is recognised when: 

® it is probable that the expected future economic 

benefits or service potential that are attributable to the 
asset will flow to the municipality; and 
® the cost or fair value of the asset can be measured 
reliably. 

The municipality assesses the probability of expected fu- 
ture economic benefits or service potential using reason- 
able and supportable assumptions that represent manage- 
ment's best estimate of the set of economic conditions that 
will exist over the useful life of the asset. 

Where an intangible asset is acquired through a non-ex- 
change transaction, its initial cost at the date of acquisition 
is measured at its fairvalue as at that date. 

Expenditure on research (or on the research phase of an 
internal project) is recognised as an expense when it is in- 
curred. An intangible asset arising from development (or 
from the development phase of an internal project) is rec- 
ognised when: 

® it is technically feasible to complete the asset so that it 
will be available for use or sale. 

® there is an intention to complete and use or sell it. 

® there is an ability to use or sell it. 


® it will generate probable future economic benefits or 
service potential. 

® there are available technical, financial and other re 
sources to complete the development and to 
use or sell the asset. 

® the expenditure attributable to the asset during its 
development can be measured reliably. 

An intangible asset is regarded as having an indefinite use- 
ful life when, based on all relevant factors, there is no fore- 
seeable limit to the period over which the asset is expected 
to generate net cash inflows or service potential. Amorti- 
sation is not provided for these intangible assets, but they 
are tested for impairment annually and whenever there is 
an indication that the asset may be impaired. For all other 
intangible assets amortisation is provided on a straight line 
basis over their useful life. 

The amortisation period and the amortisation method for 
intangible assets are reviewed at each reporting date. 

Reassessing the useful life of an intangible asset with a 
finite useful life after it was classified as indefinite is an 
indicator that the asset may be impaired. As a result the 
asset is tested for impairment and the remaining carrying 
amount is amortised over its useful life. 

Internally generated brands, mastheads, publishing titles, 
customer lists and items similar in substance are not rec- 
ognised as intangible assets. 

Internally generated goodwill is not recognised as an in- 
tangible asset. 

Amortisation is provided to write down the intangible as- 
sets, on a straight line basis, to their residual values. Intan- 
gible assets are derecognised: 

® on disposal; or 

® when no future economic benefits or service potential 
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are expected from its use or disposal. 

The gain or loss is the difference between the net disposal 
proceeds, if any, and the carrying amount. It is recognised 
in surplus or deficit when the asset is derecognised. 

1.7 Heritage assets 

Assets are resources controlled by an municipality as a re- 
sult of past events and from which future economic benefits 
or service potential are expected to flow to the municipality. 

Carrying amount is the amount at which an asset is rec- 
ognised after deducting accumulated impairment losses. 

Class of heritage assets means a grouping of heritage as- 
sets of a similar nature or function in an municipality's op- 
erations that is shown as a single item for the purpose of 
disclosure in the annual financial statements. 

Cost is the amount of cash or cash equivalents paid or the 
fair value of the other consideration given to acquire an as- 
set at the time of its acquisition or construction or, where 
applicable, the amount attributed to that asset when ini- 
tially recognised in accordance with the specific require- 
ments of other Standards of CRAP. 

Depreciation is the systematic allocation of the depreciable 
amount of an asset over its useful life. 

Fair value is the amount for which an asset could be ex- 
changed, or a liability settled, between knowledgeable, 
willing parties in an arm's length transaction. 

Heritage assets are assets that have a cultural, environ- 
mental, historical, natural, scientific, technological or ar- 
tistic significance and are held indefinitely for the benefit of 
present and future generations. 


An impairment loss of a cash-generating asset is the 
amount by which the carrying amount of an asset exceeds 
its recoverable amount. 

An impairment loss of a non-cash-generating asset is the 
amount by which the carrying amount of an asset exceeds 
its recoverable service amount. 

An inalienable item is an asset that an municipality is re- 
quired by law or otherwise to retain indefinitely and cannot 
be disposed of without consent. 

Recoverable amount is the higher of a cash-generating as- 
set's net selling price and its value in use. 

Recoverable service amount is the higher of a 
non-cash-generating asset's fair value less costs to sell 
and its value in use. 

Value in use of a cash-generating asset is the present val- 
ue of the future cash flows expected to be derived from an 
asset or cash-generating unit. 

Value in use of a non-cash-generating asset is the present 
value of the asset's remaining service potential. 

Recognition 

The municipality recognises a heritage asset as an asset if 
it is probable that future economic benefits or service po- 
tential associated with the asset will flow to the municipal- 
ity, and the cost or fair value of the asset can be measured 
reliably. 

Where the municipality holds a heritage asset, but on initial 
recognition its does the recognition criteria because it can- 
not be reliably measured, information on such a heritage 
assets is disclossed in note 5. 
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Initial nneasurement 

Heritage assets are measured at cost. 

Where a heritage asset is acquired through a non-ex- 
change transaction, its cost is measured at its fairvatue as 
at the date of acquisition. 

Subsequent nneasurennent 

After recognition as an asset, a class of heritage assets is 
carried at its cost Less any accumulated impairment 
losses. 

After recognition as an asset, a class of heritage assets, 
whose fair value can be measured reliably, is carried at a 
revalued amount, being its fair value at the date of the re- 
valuation less any subsequent impairment losses. 

If a heritage asset's carrying amount is increased as a re- 
sult of a revaluation, the increase is credited directly to a 
revaluation surplus. However, the increase is recognised in 
surplus or deficit to the extent that it reverses a revaluation 
decrease of the same heritage asset previously recognised 
in surplus or deficit. 

If a heritage asset's carrying amount is decreased as a re- 
sult of a revaluation, the decrease is recognised in surplus 
or deficit. However, the decrease is debited directly to a 
revaluation surplus to the extent of any credit balance ex- 
isting in the revaluation surplus in respect of that heritage 
asset. 

Impairinent 

The municipality assesses at each reporting date whether 
there is an indication that it may be impaired. If any such 
indication exists, the municipality estimates the recover- 
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able amount or the recoverable service amount of the her- 
itage asset. 

Transfers 

Transfers from heritage assets are only made when the 
particular asset no longer meets the definition of a her- 
itage asset. Transfers to heritage assets are only made 
when the asset meets the definition of a heritage asset. 
Derecognition 

The municipality derecognises heritage asset on disposal, 
or when no future economic benefits or service potential 
are expected from its use or disposal. 

The gain or loss arising from the derecognition of a heri- 
tage asset is determined as the difference between the net 
disposal proceeds, if any, and the carrying amount of the 
heritage asset. Such difference is recognised in surplus or 
deficit when the heritage asset is derecognised. 

1.8 Financial instruments 

A financial instrument is any contract that gives rise to a 
financial asset of one entity and a financial liability or a re- 
sidual interest of another entity. 

The amortised cost of a financial asset or financial liability 
is the amount at which the financial asset or financial lia- 
bility is measured at initial recognition minus principal re- 
payments, plus or minus the cumulative amortisation us- 
ing the effective interest method of any difference between 
that initial amount and the maturity amount, and minus 
any reduction (directly or through the use of an allowance 
account) for impairment or uncollectibility. 

A concessionary loan is a loan granted to or received by an 
entity on terms that are not market related. 
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Credit risk is the risk that one party to a financial instru- 
ment will cause a financial loss for the other party by failing 
to discharge an obligation. 

Currency risk is the risk that the fair value or future cash 
flows of a financial instrument will fluctuate because of 
changes in foreign exchange rates. 

Derecognition is the removal of a previously recognised 
financial asset or financial liability from an entity's state- 
ment of financial position. 

A derivative is a financial instrument or other contract with 
all three of the following characteristics: 

® Its value changes in response to the change in a 
specified interest rate, financial instrument price, 
commodity price, foreign exchange rate, index of prices 
or rates, credit rating or credit index, or other 
variable, provided in the case of a non-financial 
variable that the variable is not specific to a party to the 
contract (sometimes called the 'underlying'). 

® It reguires no initial net investment or an initial net 
investment that is smaller than would be required for 
other types of contracts that would be expected to have 
a similar response to changes in market factors. 

® It is settled at a future date. 

The effective interest method is a method of calculating the 
amortised cost of a financial asset or a financial liability 
(or group of financial assets or financial liabilities) and of 
allocating the interest income or interest expense over the 
relevant period. The effective interest rate is the rate that 
exactly discounts estimated future cash payments or re- 
ceipts through the expected life of the financial instrument 
or, when appropriate, a shorter period to the net carrying 
amount of the financial asset or financial liability. When 
calculating the effective interest rate, an entity shall esti- 


mate cash flows considering all contractual terms of the 
financial instrument (for example, prepayment, call and 
similar options) but shall not consider future credit losses. 
The calculation includes all fees and points paid or received 
between parties to the contract that are an integral part 
of the effective interest rate (see the Standard of GRAP on 
Revenue from Exchange Transactions), transaction costs, 
and all other premiums or discounts. There is a presump- 
tion that the cash flows and the expected life of a group 
of similar financial instruments can be estimated reliably. 
However, in those rare cases when it is not possible to reli- 
ably estimate the cash flows or the expected life 
of a financial instrument (or group of financial instru- 
ments), the entity shall use the contractual cash flows over 
the full contractual term of the financial instrument (or 
group of financial instruments). 

Fair value is the amount for which an asset could be ex- 
changed, ora liability settled, between knowledgeable will- 
ing parties in an arm's length transaction. 

A financial asset is: 

® cash; 

® a residual interest of another entity; or 
® a contractual right to: 

receive cash or another financial asset from an 
other entity; or 

exchange financial assets or financial liabilities 
with another entity under conditions that are 
potentially favourable to the entity. 

A financial guarantee contract is a contract that requires 
the issuer to make specified payments to reimburse the 
holder for a loss it incurs because a specified debtor fails 
to make payment when due in accordance with the original 
or modified terms of a debt instrument. 

A financial liability is any liability that is a contractual ob- 
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ligation to: 

® deliver cash or another financial asset to another entity; 
or 

® exchange financial assets or financial liabilities under 
conditions that are potentially unfavourable to the entity. 

Interest rate risk is the risk that the fair value or future 
cash flows of a financial instrument will fluctuate because 
of changes in market interest rates. 

Liquidity risk is the risk encountered by an entity in the 
event of difficulty in meeting obligations associated with 
financial liabilities that are settled by delivering cash or 
another financial asset. 

Loan commitment is a firm commitment to provide credit 
under pre-specified terms and conditions. Loans payable 
are financial liabilities, other than short-term payables on 
normal credit terms. 

Market risk is the risk that the fair value or future cash 
flows of a financial instrument will fluctuate because of 
changes in market prices. Market risk comprises three 
types of risk: currency risk, interest rate risk and other 
price risk. 

Other price risk is the risk that the fair value or future cash 
flows of a financial instrument will fluctuate because of 
changes in market prices (other than those arising from 
interest rate risk or currency risk), whether those changes 
are caused by factors specific to the individual financial in- 
strument or its issuer, or factors affecting all similar finan- 
cial instruments traded in the market. 

A financial asset is past due when a counterparty has failed 
to make a payment when contractually due. 

A residual interest is any contract that manifests an in- 
terest in the assets of an entity after deducting all of its 


liabilities. A residual interest includes contributions from 
owners, which may be shown as: 

® equity instruments or similar forms of unitised capital; 
® a formal designation of a transfer of resources (or 
a class of such transfers) by the parties to the 
transaction as forming part of an entity's net assets, 
either before the contribution occurs or at the time of 
the contribution; or 

® a formal agreement, in relation to the contribution, 
establishing or increasing an existing financial interest 
in the net assets of an entity. 

Transaction costs are incremental costs that are directly 
attributable to the acquisition, issue or disposal of a finan- 
cial asset or financial liability. An incremental cost is one 
that would not have been incurred if the entity had not ac- 
quired, issued or disposed of the financial instrument. 

Financial instruments at amortised cost are non-derivative 
financial assets or non-derivative financial liabilities that 
have fixed or determinable payments, excluding those in- 
struments that: 

® the municipality designates at fairvalue at initial 
recognition; or 
® are held for trading. 

Financial instruments at cost are investments in residual 
interests that do not have a quoted market price in an ac- 
tive market, and whose fairvalue cannot be reliably mea- 
sured. 

Financial instruments at fairvalue comprise financial as- 
sets orfinancial liabilities that are: 

® derivatives; 

® combined instruments that are designated at fairvalue; 
® instruments held for trading. A financial instrument is 
held for trading if: 

- it is acquired or incurred principally for the purpose of 
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selling or repurchasing it in the near-term; or - financial instruments that do not meet the definition of 

- on initial recognition it is part of a portfolio of identified financial instruments at amortised cost or financial 
financial instruments that are managed togetherand instruments at cost, 

for which there is evidence of a recent actual pattern 
of short term profit-taking; 

- non-derivative financial assets or financial liabilities 
with fixed or determinable payments that are 
designated at fair value at initial recognition; and 

Classification 


The municipality has the following types of financial assets (classes and category) as reflected on the face of the 
statement of financial position or in the notes thereto: 


Class 

Receivable from exchange transactions 
Receivable from non-exhange transactions 
Cash and cash equivalents 
Other financial assets 


Category 

Financial asset measured at amortised cost 
Financial asset measured at amortised cost 
Financial asset measured at amortised cost 
Financial asset measured at fair value 


The entity has the following types of financial liabilities (classes and category) as reflected on the face of the statement 
of financial position or in the notes thereto: 


Class 

Other financial liabilities 
Finance lease obligation 
Payable from exchange transactions 
Bank overdraft 


Category 

Financial liability measured at amortised cost 
Financial liability measured at amortised cost 
Financial liability measured at amortised cost 
Financial liability measured at amortised cost 


The entity has the following types of residual interests (classes and category) as reflected on the face of the statement of 
financial position or in the notes thereto: 

Class Category 

Initial recognition 

The municipality recognises a financial asset or a financial liability in its statement of financial position when the entity 
becomes a party to the contractual provisions of the instrument. 

The municipality recognises financial assets using trade date accounting. 
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1.8 FinanciaUnstruments (contin- 
ued) 

Initial measurement of financial assets and financial lia- 
bilities 

The municipality measures a financial asset and financial 
liability initially at its fair value plus transaction costs that 
are directly attributable to the acquisition or issue of the 
financial asset or financial liability. 

The municipality measures a financial asset and financial 
liability initially at its fair value [if subsequently measured 
at fair value]. 

The municipality first assesses whether the substance of 
a concessionary loan is in fact a loan. On initial recogni- 
tion, the municipality analyses a concessionary loan into its 
component parts and accounts for each component sepa- 
rately. The municipality accounts for that part of a conces- 
sionary loan that is: 

® a social benefit in accordance with the Framework for 
the Preparation and Presentation of Financial 
Statements, where it is the issuer of the loan; or 
® non-exchange revenue, in accordance with the Standard 
of GRAP on Revenue from Non-exchange Transactions [ 
Taxes and Transfers), where it is the recipient of the loan. 

Subsequent nneasurennent of finan- 
cial assets and financial liabilities 

The municipality measures all financial assets and finan- 
cial liabilities after initial recognition using the following 
categories: 

® Financial instruments at fair value. 

® Financial instruments at amortised cost. 

® Financial instruments at cost. 


All financial assets measured at amortised cost, or cost, 
are subject to an impairment review. 

Fair value nneasurennent consider- 
ations 

The best evidence of fair value is quoted prices in an ac- 
tive market. If the market for a financial instrument is not 
active, the municipality establishes fair value by using a 
valuation technique. The objective of using a valuation 
technique is to establish what the transaction price would 
have been on the measurement date in an arm's length ex- 
change motivated by normal operating considerations. Val- 
uation techniques include using recent arm's length mar- 
ket transactions between knowledgeable, willing parties, 
if available, reference to the current fair value of another 
instrument that is substantially the same, discounted cash 
flow analysis and option pricing models. If there is a valu- 
ation technique commonly used by market participants to 
price the instrument and that technique has been demon- 
strated to provide reliable estimates of prices obtained in 
actual market transactions, the entity uses that technique. 
The chosen valuation technique makes maximum use of 
market inputs and relies as little as possible on entity-spe- 
cific inputs. It incorporates all factors that market partic- 
ipants would consider in setting a price and is consistent 
with accepted economic methodologies for pricing finan- 
cial instruments. Periodically, an entity calibrates the val- 
uation technique and tests it for validity using prices from 
any observable current market transactions in the same 
instrument [i.e. without modification or repackaging) or 
based on any available observable market data. 

The fair value of a financial liability with a demand feature 
[e.g. a demand deposit) is not less than the amount payable 
on demand, discounted from the first date that the amount 
could be required to be paid. 

Short term receivables and payables are not discounted 
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where the initial credit period granted or received is con- 
sistent with the terms in the public sector, either through 
established practices or legislation. 

Reclassification 

The municipality does not reclassify a financial instrument 
while it is issued or held unless it is: 

® combined instrument that is required to be measured at 
fairvalue; or 

® an investment in a residual interest that meets the 
requirements for reclassification. 

Where the entity cannot reliably measure the fair value of 
an embedded derivative that has been separated from a 
host contract that is a financial instrument at a subsequent 
reporting date, it measures the combined instrument at 
fairvalue. This requires a reclassification of the instrument 
from amortised cost or cost to fair value. 

If fair value can no longer be measured reliably for an in- 
vestment in a residual interest measured at fairvalue, the 
entity reclassifies the investment from fair value to cost. 
The carrying amount at the date that fairvalue is no longer 
available becomes the cost. 

If a reliable measure becomes available for an investment 
in a residual interest for which a measure was previously 
not available, and the instrument would have been required 
to be measured at fairvalue, the entity reclassifies the in- 
strument from cost to fair value. 

Gains and Losses 

A gain or loss arising from a change in the fair value of a 
financial asset or financial liability measured at fair value 
is recognised in surplus or deficit. 

For financial assets and financial liabilities measured at 


amortised cost or cost, a gain or loss is recognised in sur- 
plus or deficit when the financial asset or financial liability 
is derecognised or impaired, or through the amortisation 
process. 

Innpairnnent and uncoLLectibiLity of 
financial assets 

The municipality assess at the end of each reporting period 
whether there is any objective evidence that a financial as- 
set or group of financial assets is impaired. 

Financial assets measured at amortised cost: 

If there is objective evidence that an impairment loss on 
financial assets measured at amortised cost has been in- 
curred, the amount of the loss is measured as the differ- 
ence between the asset's carrying amount and the pres- 
ent value of estimated future cash flows (excluding future 
credit losses that have not been incurred) discounted at the 
financial asset's original effective interest rate. The carry- 
ing amount of the asset is reduced directly OR through the 
use of an allowance account. The amount of the loss is rec- 
ognised in surplus or deficit. 

If, in a subsequent period, the amount of the impairment 
loss decreases and the decrease can be related objectively 
to an event occurring after the impairment was recognised, 
the previously recognised impairment loss is reversed di- 
rectly OR by adjusting an allowance account. The reversal 
does not result in a carrying amount of the financial as- 
set that exceeds what the amortised cost would have been 
had the impairment not been recognised at the date the 
impairment is reversed. The amount of the reversal is rec- 
ognised in surplus or deficit. 

Financial assets measured at cost: 

If there is objective evidence that an impairment loss has 
been incurred on an investment in a residual interest that 
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is not measured at fair value because its fair value cannot 
be measured reliably, the amount of the impairment loss is 
measured as the difference between the carrying amount 
of the financial asset and the present value of estimated 
future cash flows discounted at the current market rate of 
return for a similar financial asset. Such impairment loss- 
es are not reversed. 

Derecognition 
Financial assets 

The municipality derecognises financial assets using trade 
date accounting. The municipality derecognises a financial 
asset only when: 

® the contractual rights to the cash flows from the 
financial asset expire, are settled or waived; 

® the municipality transfers to another party substantially 
all of the risks and rewards of ownership of the financial 
asset; or 

® the municipality despite having retained some 
significant risks and rewards of ownership of the 
financial asset, has transferred control of the asset to 
another party and the other party has the practical ability 
to sell the asset in its entirety to an unrelated third party, 
and is able to exercise that ability unilaterally and with 
out needing to impose additional restrictions on the 
transfer. In this case, the municipality : 

- derecognise the asset; and 

- recognise separately any rights and obligations 
created or retained in the transfer. 

The carrying amounts of the transferred asset are allocat- 
ed between the rights or obligations retained and those 
transferred on the basis of their relative fair values at the 
transfer date. Newly created rights and obligations are 
measured at their fair values at that date. Any difference 
between the consideration received and the amounts rec- 


ognised and derecognised is recognised in surplus or defi- 
cit in the period of the transfer. 

If the entity transfers a financial asset in a transfer that 
qualifies for derecognition in its entirety and retains the 
right to service the financial asset for a fee, it recognise 
either a servicing asset or a servicing liability for that ser- 
vicing contract. If the fee to be received is not expected 
to compensate the entity adequately for performing the 
servicing, a servicing liability for the servicing obligation 
is recognised at its fair value. If the fee to be received is 
expected to be more than adequate compensation for the 
servicing, a servicing asset is recognised for the servicing 
rightatanamountdeterminedonthe basis of ana llocation 
of the carrying amount of the larger financial asset. 

If, as a result of a transfer, a financial asset is derecognised 
in its entirety but the transfer results in the entity obtaining 
a new financial asset or assuming a new financial liability, 
ora servicing liability, the entity recognise the new financial 
asset, financial liability or servicing liability at fair value. 

On derecognition of a financial asset in its entirety, the dif- 
ference between the carrying amount and the sum of the 
consideration received is recognised in surplus or deficit. 

If the transferred asset is part of a larger financial asset 
and the part transferred qualifies for derecognition in its 
entirety, the previous carrying amount of the larger finan- 
cial asset is allocated between the part that continues to 
be recognised and the part that is derecognised, based on 
the relative fair values of those parts, on the date of the 
transfer. For this purpose, a retained servicing asset is 
treated as a part that continues to be recognised. The dif- 
ference between the carrying amount allocated to the part 
derecognised and the sum of the consideration received for 
the part derecognised is recognised in surplus or deficit. 

If a transfer does not result in derecognition because the 
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entity has retained substantially all the risks and rewards 
of ownership of the transferred asset, the entity continue 
to recognise the transferred asset in its entirety and rec- 
ognise a financial liability for the consideration received. 
In subsequent periods, the entity recognises any revenue 
on the transferred asset and any expense incurred on the 
financial liability. Neither the asset, and the associated li- 
ability nor the revenue, and the associated expenses are 
offset. 

Financial Liabilities 

The municipality removes a financial liability (or a part of 
a financial liability) from its statement of financial position 
when it is extinguished — i.e. when the obligation specified 
in the contract is discharged, cancelled, expires orwaived. 

An exchange between an existing borrower and lender of 
debt instruments with substantially different terms is ac- 
counted for as having extinguished the original financial 
liability and a new financial liability is recognised. Similarly, 
a substantial modification of the terms of an existing fi- 
nancial liability or a part of it is accounted for as having 
extinguished the original financial liability and having rec- 
ognised a new financial liability. 

The difference between the carrying amount of a financial 
liability (or part of a financial liability) extinguished or trans- 
ferred to another party and the consideration paid, includ- 
ing any non-cash assets transferred or liabilities assumed, 
is recognised in surplus or deficit. Any liabilities that are 
waived, forgiven or assumed by another entity by way of a 
non-exchange transaction are accounted for in accordance 
with the Standard of GRAP on Revenue from Non-exchange 
Transactions (Taxes and Transfers). 
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1.9 Leases 

A lease is classified as a finance lease if it transfers sub- 
stantially all the risks and rewards incidental to ownership. 
A lease is classified as an operating lease if it does not 
transfer substantially all the risks and rewards incidental 
to ownership. 

When a lease includes both land and buildings elements, 
the municipality assesses the classification of each ele- 
ment separately. 

Finance leases - lessee 

Finance leases are recognised as assets and liabilities in 
the statement of financial position at amounts equal to the 
fair value of the leased property or, if lower, the present val- 
ue of the minimum lease payments. The corresponding li- 
ability to the lessor is included in the statement of financial 
position as a finance lease obligation. 

The discount rate used in calculating the present value of 
the minimum lease payments is the interest rate implicit 
in the lease. 

Minimum lease payments are apportioned between the fi- 
nance charge and reduction of the outstanding liability. The 
finance charge is allocated to each period during the lease 
term so as to produce a constant periodic rate of on the 
remaining balance of the liability. 

Any contingent rents are expensed in the period in which 
they are incurred. 

Operating leases - lessor 

Operating lease revenue is recognised as revenue on a 
straight-line basis over the lease term. 
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Initial direct costs incurred in negotiating and arranging 
operating leases are added to the carrying amount of the 
leased asset and recognised as an expense over the lease 
term on the same basis as the lease revenue. 

The aggregate cost of incentives is recognised as a reduc- 
tion of rental revenue over the lease term on a straight-line 
basis. The aggregate benefit of incentives is recognised 
as a reduction of rental expense over the lease term on a 
straight-line basis. Income for leases is disclosed under 
revenue in the statement of financial performance. 

Operating Leases - Lessee 

Operating lease payments are recognised as an expense 
on a straight-line basis over the lease term. The difference 
between the amounts recognised as an expense and the 
contractual payments are recognised as an operating lease 
asset or liability. 

1.10 Inventories 

Inventories are initially measured at cost except where in- 
ventories are acquired through a non-exchange transac- 
tion, then their costs are their fair value as at the date of 
acquisition. 

Subsequently inventories are measured at the lower of cost 
and net realisable value. 

Inventories are measured at the lower of cost and current 
replacement cost where they are held for; 

® distribution at no charge orfora nominal charge; or 
@ consumption in the production process of goods to be 
distributed at no charge or for a nominal charge. 

Net realisable value is the estimated selling price in the 
ordinary course of operations less the estimated costs of 


completion and the estimated costs necessary to make the 
sale, exchange or distribution. 

Current replacement cost is the cost the municipality in- 
curs to acquire the asset on the reporting date. 

The cost of inventories comprises of all costs of purchase, 
costs of conversion and other costs incurred in bringing the 
inventories to their present location and condition. 

The cost of inventories of items that are not ordinarily in- 
terchangeable and goods or services produced and segre- 
gated forspecific projects is assigned using specific identi- 
fication of the individual costs. 

The cost of inventories is assigned using the weighted av- 
erage cost formula. The same cost formula is used for all 
inventories having a similar nature and use to the munic- 
ipality. 

When inventories are sold, the carrying amounts of those 
inventories are recognised as an expense in the period 
in which the related revenue is recognised. If there is no 
related revenue, the expenses are recognised when the 
goods are distributed, or related services are rendered. 
The amount of any write-down of inventories to net real- 
isable value or current replacement cost and all losses of 
inventories are recognised as an expense in the period the 
write-down or loss occurs. The amount of any reversal of 
any write-down of inventories, arising from an increase in 
net realisable value or current replacement cost, are rec- 
ognised as a reduction in the amount of inventories rec- 
ognised as an expense in the period in which the reversal 
occurs. 

1.11 Impairinent of casLi-generat- 
ing assets 

Cash-generating assets are those assets held by the mu- 
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nicipality with the primary objective of generating a com- 
mercial return. When an asset is deployed in a manner 
consistent with that adopted by a profit-orientated entity, it 
generates a commercial return. 

Impairment is a loss in the future economic benefits or 
service potential of an asset, over and above the system- 
atic recognition of the loss of the asset's future economic 
benefits or service potential through depreciation (amorti- 
sation). 

Carrying amount is the amount at which an asset is rec- 
ognised in the statement of financial position after deduct- 
ing any accumulated depreciation and accumulated im- 
pairment losses thereon. 

A cash-generating unit is the smallest identifiable group of 
assets held with the primary objective of generating a com- 
mercial return that generates cash inflows from continuing 
use that are largely independent of the cash inflows from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly attribut- 
able to the disposal of an asset, excluding finance costs 
and income tax expense. 

Depreciation (amortisation) is the systematic allocation of 
the depreciable amount of an asset over its useful life. 

Fair value less costs to sell is the amount obtainable from 
the sale of an asset in an arm's length transaction between 
knowledgeable, willing parties, less the costs of disposal. 
Recoverable amount of an asset or a cash-generating unit 
is the higher its fair value less costs to sell and its value in 
use. Useful life is either: 

(a) the period of time over which an asset is expected 
to be used by the municipality; or 

(b) the number of production or similar units 
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expected to be obtained from the asset by the 
municipality. 

Criteria developed by the municipality to distinguish 
cash-generating assets from non-cash-generating assets 
are as follow: 

Identification 

When the carrying amount of a cash-generating asset ex- 
ceeds its recoverable amount, it is impaired. 

The municipality assesses at each reporting date whether 
there is any indication that a cash-generating asset may 
be impaired. If any such indication exists, the municipality 
estimates the recoverable amount of the asset. 

Irrespective of whether there is any indication of impair- 
ment, the municipality also tests a cash-generating intan- 
gible asset with an indefinite useful life or a cash-generat- 
ing intangible asset not yet available for use for impairment 
annually by comparing its carrying amount with its recov- 
erable amount. This impairment test is performed at the 
same time every year. If an intangible asset was initially 
recognised during the current reporting period, that intan- 
gible asset was tested for impairment before the end of the 
current reporting period. 

Value in use 

Value in use of a cash-generating asset is the present value 
of the estimated future cash flows expected to be derived 
from the continuing use of an asset and from its disposal at 
the end of its useful life. 

When estimating the value in use of an asset, the munici- 
pality estimates the future cash inflows and outflows to be 
derived from continuing use of the asset and from its ulti- 
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mate disposal and the municipality applies the appropriate 
discount rate to those future cash flows. 

Basis for estimates of future cash 
flows 

In measuring value in use the municipality: 

® bases cash flow projections on reasonable and 

supportable assumptions that represent management's 
best estimate of the range of economic conditions that 
will exist over the remaining useful life of the asset. 
Greater weight is given to external evidence; 

® bases cash flow projections on the most recent 

approved financial budgets/forecasts, but excludes any 
estimated future cash inflows or outflows expected to 
arise from future restructuring's or from improving or 
enhancing the asset's performance. Projections based 
on these budgets/forecasts covers a maximum period of 
five years, unless a longer period can be justified; and 
® estimate cash flow projections beyond the period 

covered by the most recent budgets/forecasts by extrap- 
olating the projections based on the budgets/forecasts 
using a steady or declining growth rate for subsequent 
years, unless an increasing rate can be justified. This 
growth rate does not exceed the long-term average 
growth rate for the 

products, industries, or country or countries in which 
the municipality operates, orforthe market in which the 
asset is used, unless a higher rate can be justified. 

Composition of estimates of future 
cash flows 

Estimates of future cash flows include: 

® projections of cash inflows from the continuing use 
of the asset; 

® projections of cash outflows that are necessarily 

incurred to generate the cash inflows from continuing 


use of the asset (including cash outflows to prepare the 
asset for use) and can be directly attributed, or allocat- 
ed on a reasonable and consistent basis, to the asset; 
and 

@ net cash flows, if any, to be received (or paid) for the 
disposal of the asset at the end of its useful life. 

Estimates of future cash flows exclude: 

® cash inflows or outflows from financing activities; and 
® income tax receipts or payments. 

The estimate of net cash flows to be received (or paid) for 
the disposal of an asset at the end of its useful life is the 
amount that the municipality expects to obtain from the 
disposal of the asset in an arm's length transaction be- 
tween knowledgeable, willing parties, after deducting the 
estimated costs of disposal. 

Discount rate 

The discount rate is a pre-tax rate that reflects current 
market assessments of the time value of money, repre- 
sented by the current risk-free rate of interest and the 
risks specific to the asset for which the future cash flow 
estimates have not been adjusted. 

Recognition and measurement (in- 
dividual asset) 

If the recoverable amount of a cash-generating asset is 
less than its carrying amount, the carrying amount of the 
asset is reduced to its recoverable amount. This reduction 
is an impairment loss. 

An impairment loss is recognised immediately in surplus 
or deficit. 

Any impairment loss of a revalued cash-generating asset is 
treated as a revaluation decrease. 
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When the amount estimated for an impairment Loss is 
greater than the carrying amount of the cash-generating 
asset to which it relates, the municipality recognises a li- 
ability only to the extent that is a requirement in the Stan- 
dard of GRAP. 

After the recognition of an impairment loss, the deprecia- 
tion (amortisation) charge for the cash-generating asset is 
adjusted in future periods to allocate the cash-generating 
asset's revised carrying amount, less its residual value (if 
any), on a systematic basis over its remaining useful life. 

Cash-generating units 

If there is any indication that an asset may be impaired, the 
recoverable amount is estimated for the individual asset. If 
it is not possible to estimate the recoverable amount of the 
individual asset, the municipality determines the recover- 
able amount of the cash-generating unit to which the asset 
belongs (the asset's cash-generating unit). 

If an active market exists for the output produced by an as- 
set or group of assets, that asset or group of assets is iden- 
tified as a cash-generating unit, even if some or all of the 
output is used internally. If the cash inflows generated by 
any asset or cash- generating unit are affected by internal 
transfer pricing, the municipality use management's best 
estimate of future price(s) that could be achieved in arm's 
length transactions in estimating: 

® the future cash inflows used to determine the asset's 
or cash-generating unit's value in use; and 
® the future cash outflows used to determine the value 
in uses of any other assets or cash-generating units that 
are affected by the internal transfer pricing. 

Cash-generating units are identified consistently from pe- 
riod to period for the same asset or types of assets, unless 
a change is justified. 


The carrying amount of a cash-generating unit is deter- 
mined on a basis consistent with the way the recoverable 
amount of the cash-generating unit is determined. 

An impairment loss is recognised for a cash-generating 
unit if the recoverable amount of the unit is less than the 
carrying amount of the unit. The impairment is allocated 
to reduce the carrying amount of the cash-generating as- 
sets of the unit on a pro rata basis, based on the carrying 
amount of each asset in the unit. These reductions in car- 
rying amounts are treated as impairment losses on indi- 
vidual assets. 

In allocating an impairment loss, the municipality does not 
reduce the carrying amount of an asset below the highest 
of: 

® its fairvalue less costs to sell (if determinable); 

® its value in use (if determinable); and 
® zero. 

The amount of the impairment loss that would otherwise 
have been allocated to the asset is allocated pro rata to the 
other cash-generating assets of the unit. 

Where a non-cash-generating asset contributes to a 
cash-generating unit, a proportion of the carrying amount 
of that non- cash-generating asset is allocated to the car- 
rying amount of the cash-generating unit prior to estima- 
tion of the recoverable amount of the cash-generating unit. 

Reversal of impairinent loss 

The municipality assesses at each reporting date whether 
there is any indication that an impairment loss recognised 
in prior periods for a cash-generating asset may no longer 
exist or may have decreased. If any such indication exists, 
the municipality estimates the recoverable amount of that 
asset. 
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An impairment Loss recognised in prior periods for a 
cash-generating asset is reversed if there has been a 
change in the estimates used to determine the asset's re- 
coverable amount since the last impairment Loss was rec- 
ognised. The carrying amount of the asset is increased to 
its recoverable amount. The increase is a reversal of an im- 
pairment loss. The increased carrying amount of an asset 
attributable to a reversal of an impairment loss does not 
exceed the carrying amount that would have been deter- 
mined (net of depreciation or amortisation) had no impair- 
ment loss been recognised for the asset in prior periods. 

A reversal of an impairment loss for a cash-generating as- 
set is recognised immediately in surplus or deficit. Any re- 
versal of an impairment loss of a revalued cash-generating 
asset is treated as a revaluation increase. 

After a reversal of an impairment loss is recognised, the 
depreciation (amortisation) charge for the cash-gener- 
ating asset is adjusted in future periods to allocate the 
cash-generating asset's revised carrying amount, less its 
residual value (if any), on a systematic basis over its re- 
maining useful life. 

A reversal of an impairment loss for a cash-generating 
unit is allocated to the cash-generating assets of the unit 
pro rata with the carrying amounts of those assets. These 
increases in carrying amounts are treated as reversals 
of impairment losses for individual assets. No part of the 
amount of such a reversal is allocated to a non-cash-gen- 
erating asset contributing service potential to a cash-gen- 
erating unit. 

In allocating a reversal of an impairment loss for a 
cash-generating unit, the carrying amount of an asset is 
not increased above the lower of: 

® its recoverable amount (if determinable); and 
® the carrying amount that would have been determined 
(net of amortisation or depreciation) had no impairment 


loss been recognised for the asset in prior periods. 

The amount of the reversal of the impairment loss that 
would otherwise have been allocated to the asset is allo- 
cated pro rata to the other assets of the unit. 

Redesignation 

The redesignation of assets from a cash-generating asset 
to a non-cash-generating asset or from a non-cash-gen- 
erating asset to a cash-generating asset only occur when 
there is clear evidence that such a redesignation is appro- 
priate. 

1.12 Innpairnnent of non-cash-gen- 
erating assets 

Cash-generating assets are those assets held by the mu- 
nicipality with the primary objective of generating a com- 
mercial return. When an asset is deployed in a manner 
consistent with that adopted by a profit-orientated entity, it 
generates a commercial return. 

Non-cash-generating assets are assets other than 
cash-generating assets. 

Impairment is a loss in the future economic benefits or 
service potential of an asset, over and above the system- 
atic recognition of the loss of the asset's future economic 
benefits or service potential through depreciation (amorti- 
sation). 

Carrying amount is the amount at which an asset is rec- 
ognised in the statement of financial position after deduct- 
ing any accumulated depreciation and accumulated im- 
pairment losses thereon. 

A cash-generating unit is the smallest identifiable group of 
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assets held with the primary objective of generating a com- 
mercial return that generates cash inflows from continuing 
use that are largely independent of the cash inflows from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly attribut- 
able to the disposal of an asset, excluding finance costs 
and income tax expense. 

Depreciation (Amortisation) is the systematic allocation of 
the depreciable amount of an asset over its useful life. 

Fair value less costs to sell is the amount obtainable from 
the sale of an asset in an arm's length transaction between 
knowledgeable, willing parties, less the costs of disposal. 
Recoverable service amount is the higher of a 
non-cash-generating asset's fair value less costs to sell 
and its value in use. Useful life is either: 

(a) the period of time over which an asset is expected 
to be used by the municipality; or 

(b) the number of production or similar units expected 
to be obtained from the asset by the municipality. 

Criteria developed by the municipality to distinguish 
non-cash-generating assets from cash-generating assets 
are as follow: [Specify criteria] 

Identification 

When the carrying amount of a non-cash-generating asset 
exceeds its recoverable service amount, it is impaired. 

The municipality assesses at each reporting date whether 
there is any indication that a non-cash-generating asset 
may be impaired. If any such indication exists, the munici- 
pality estimates the recoverable service amount of the as- 
set. 


Irrespective of whether there is any indication of impair- 
ment, the municipality also tests a non-cash-gener- 
ating intangible asset with an indefinite useful life or a 
non-cash-generating intangible asset not yet available 
for use for impairment annually by comparing its carrying 
amount with its recoverable service amount. This impair- 
ment test is performed at the same time every year. If an 
intangible asset was initially recognised during the current 
reporting period, that intangible asset was tested for im- 
pairment before the end of the current reporting period. 

Value in use 

Value in use of non-cash-generating assets is the present 
value of the non-cash-generating assets remaining service 
potential. 

The present value of the remaining service potential of a 
non-cash-generating assets is determined using the fol- 
lowing approach: 

Depreciated replacennent cost ap- 
proach 

The present value of the remaining service potential of a 
non-cash-generating asset is determined as the depreci- 
ated replacement cost of the asset. The replacement cost 
of an asset is the cost to replace the asset's gross service 
potential. This cost is depreciated to reflect the asset in its 
used condition. An asset may be replaced either through 
reproduction (replication) of the existing asset or through 
replacement of its gross service potential. The depreciated 
replacement cost is measured as the reproduction or re- 
placement cost of the asset, whichever is lower, less accu- 
mulated depreciation calculated on the basis of such cost, 
to reflect the already consumed or expired service potential 
of the asset. 


ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2015 


ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

ACCOUNTING POLICIES 


The repLacement cost and reproduction cost of an asset is 
determined on an "optimised" basis. The rationale is that 
the municipality would not replace or reproduce the asset 
with a like asset if the asset to be replaced or reproduced 
is an overdesigned or overcapacity asset. Overdesigned as- 
sets contain features which are unnecessary for the goods 
or services the asset provides. Overcapacity assets are as- 
sets that have a greater capacity than is necessary to meet 
the demand for goods or services the asset provides. The 
determination of the replacement cost or reproduction cost 
of an asset on an optimised basis thus reflects the service 
potential required of the asset. 

Recognition and nneasurement 

If the recoverable service amount of a non-cash-gener- 
ating asset is less than its carrying amount, the carrying 
amount of the asset is reduced to its recoverable service 
amount. This reduction is an impairment loss. 

An impairment loss is recognised immediately in surplus 
or deficit. 

Any impairment loss of a revalued non-cash-generating 
asset is treated as a revaluation decrease. 

When the amount estimated for an impairment loss is 
greater than the carrying amount of the non-cash-gener- 
ating asset to which it relates, the municipality recognis- 
es a liability only to the extent that is a requirement in the 
Standards of GRAP. 

After the recognition of an impairment loss, the depre- 
ciation (amortisation) charge for the non-cash-gener- 
ating asset is adjusted in future periods to allocate the 
non-cash-generating asset's revised carrying amount, less 
its residual value (if any), on a systematic basis over its re- 
maining useful life. 


Reversal of an innpairnnent loss 

The municipality assesses at each reporting date whether 
there is any indication that an impairment loss recognised 
in prior periods for a non-cash-generating asset may no 
longer exist or may have decreased. If any such indication 
exists, the municipality estimates the recoverable service 
amount of that asset. 

An impairment loss recognised in prior periods for a 
non-cash-generating asset is reversed if there has been 
a change in the estimates used to determine the asset's 
recoverable service amount since the last impairment loss 
was recognised. The carrying amount of the asset is in- 
creased to its recoverable service amount. The increase is 
a reversal of an impairment loss. The increased carrying 
amount of an asset attributable to a reversal of an impair- 
ment loss does not exceed the carrying amount that would 
have been determined (net of depreciation or amortisation) 
had no impairment loss been recognised for the asset in 
prior periods. 

A reversal of an impairment loss fora non-cash-generating 
asset is recognised immediately in surplus or deficit. Any 
reversal of an impairment loss of a revalued non-cash -gen- 
erating asset is treated as a revaluation increase. 

After a reversal of an impairment loss is recognised, the 
depreciation (amortisation) charge for the non-cash-gen- 
erating asset 

is adjusted in future periods to allocate the non-cash-gen- 
erating asset's revised carrying amount, less its residual 
value (if any), on a systematic basis over its remaining use- 
ful life. 

Redesignation 

The redesignation of assets from a cash-generating asset 
to a non-cash-generating asset or from a non-cash-gen- 
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erating asset to a cash-generating asset only occurs when 
there is clear evidence that such a redesignation is appro- 
priate. 

1.13 Employee benefits 
Short-term employee benefits 

The cost of short-term employee benefits, (those payable 
within 1 2 months afterthe service is rendered, such as paid 
vacation leave and sick leave, bonuses, and non-monetary 
benefits such as medical care), is recognised in the period 
in which the service is rendered and is not discounted. 

The expected cost of compensated absences is recognised 
as an expense as the employees render services that in- 
crease their entitlement or, in the case of non-accumulat- 
ing absences, when the absence occurs. 

The expected cost of surplus sharing and bonus payments 
is recognised as an expense when there is a legal or con- 
structive obligation to make such payments as a result of 
past performance. 

Defined contribution plans 

Defined contribution plans are post-employment benefit 
plans under which the municipality pays fixed contributions 
into a separate entity (a fund) and will have no legal or con- 
structive obligation to pay further contributions if the fund 
does not hold sufficient assets to pay all employee benefits 
relating to employee service in the current and prior peri- 
ods. 

When an employee has rendered service to the municipal- 
ity during a reporting period, the municipality recognises 
the contribution payable to a defined contribution plan in 
exchange for that service: 


® as a liability (accrued expense), after deducting any 
contribution already paid. If the contribution already paid 
exceeds the contribution due for service before the re- 
porting date, the municipality recognises that excess as 
an asset (prepaid expense) to the extent that the pre- 
payment will lead to, for example, a reduction in future 
payments or a cash refund; and 

® as an expense, unless another Standard requires or 
permits the inclusion of the contribution in the cost of 
an asset. 

Where contributions to a defined contribution plan do not 
fall due wholly within twelve months after the end of the 
reporting period in which the employees render the related 
service, they are discounted. The rate used to discount re- 
flects the time value of money. 

Defined benefit plans 

Defined benefit plans are post-employment benefit plans 
other than defined contribution plans.. 

Actuarial valuations are conducted on an annual basis by 
independent actuaries separately for each plan. 
Consideration is given to any event that could impact the 
funds up to end of the reporting period where the interim 
valuation is performed at an earlier date. 

Gains or losses on the curtailment or settlement of a de- 
fined benefit plan is recognised when the municipality is 
demonstrably committed to curtailment or settlement. 

When it is virtually certain that another party will reim- 
burse some or all of the expenditure required to settle a 
defined benefit obligation, the right to reimbursement is 
recognised as a separate asset. The asset is measured at 
fair value, in all other respects, the asset is treated in the 
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same way as plan assets. In surplus or deficit, the expense 
relating to a defined benefit plan is presented as the net of 
the amount recognised for a reimbursement. 

Actuarial gains and losses comprise experience adjust- 
ments (the effects of differences between the previous ac- 
tuarial assumptions and what has actually occurred) and 
the effects of changes in actuarial assumptions. In mea- 
suring its defined benefit liability the municipality recog- 
nises actuarial gains and losses in surplus or deficit in the 
reporting period in which they occur. 

Current service cost is the increase in the present value 
of the defined benefit obligation resulting from employee 
service in the current period. 

Interest cost is the increase during a period in the present 
value of a defined benefit obligation which arises because 
the benefits are one period closer to settlement. 

Past service cost is the change in the present value of the 
defined benefit obligation for employee service in prior pe- 
riods, resulting in the current period from the introduction 
of, or changes to, post-employment benefits or other long- 
term employee benefits. Past service cost may be either 
positive (when benefits are introduced or changed so that 
the present value of the defined benefit obligation increas- 
es) or negative (when existing benefits are changed so that 
the present value of the defined benefit obligation decreas- 
es). In measuring its defined benefit liability the munici- 
pality recognises past service cost as an expense in the 
reporting period in which the plan is amended. 

Plan assets comprise assets held by a long-term employee 
benefit fund and gualifying insurance policies. 

The presentvalue ofa defined benefit obligation isthe pres- 
ent value, without deducting any plan assets, of expected 


future payments required to settle the obligation resulting 
from employee service in the current and prior periods. 

The return on plan assets is interest, dividends or similar 
distributions and other revenue derived from the plan as- 
sets, together with realised and unrealised gains or losses 
on the plan assets, less any costs of administering the plan 
(other than those included in the actuarial assumptions 
used to measure the defined benefit obligation) and less 
any tax payable by the plan itself. 

The amount recognised as a defined benefit liability is the 
net total of the following amounts: 

® the present value of the defined benefit obligation at the 
reporting date; 

® minus the fairvalue at the reporting date of plan assets 
(if any) out of which the obligations are to be settled 
directly; 

® plus any liability that may arise as a result of a minimum 
funding requirement 

The amount determined as a defined benefit liability may 
be negative (an asset). The municipality measures the re- 
sulting asset at the lower of: 

® the amount determined above; and 

® the present value of any economic benefits available 
in the form of refunds from the plan or reductions in 
future contributions to the plan. The present value of 
these economic benefits is determined using a discount 
rate which reflects the time value of money. 

Any adjustments arising from the limit above is recognised 
in surplus or deficit. 
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The municipality determines the present value of defined 
benefit obligations and the fair value of any plan assets 
with sufficient regularity such that the amounts recognised 
in the annual financial statements do not differ materially 
from the amounts that would be determined at the report- 
ing date. 

The municipality recognises the net total of the following 
amounts in surplus or deficit, except to the extent that an- 
other Standard reguires or permits their inclusion in the 
cost of an asset: 

® current service cost; 

® interest cost; 

® the expected return on any plan assets and on any 
reimbursement rights; 

® actuarial gains and losses, which is recognised 
immediately; 

® past service cost, which is recognised immediately; 

® the effect of any curtailments or settlements; and 
® the effect of applying the limit on a defined benefit asset 
(negative defined benefit liability). 

The municipality uses the Projected Unit Credit Method to 
determine the present value of its defined benefit obliga- 
tions and the related current service cost and, where appli- 
cable, past service cost. The Projected Unit Credit Method 
(sometimes known as the accrued benefit method pro-rat- 
ed on service or as the benefit/years of service method) 
sees each period of service as giving rise to an additional 
unit of benefit entitlement and measures each unit sepa- 
rately to build up the final obligation. 

In determining the present value of its defined benefit ob- 
ligations and the related current service cost and, where 
applicable, past service cost, the municipality attributes 
benefit to periods of service under the plan's benefit for- 
mula. However, if an employee's service in later years will 


lead to a materially higher level of benefit than in earlier 
years, the municipality attributes benefit on a straight-line 
basis from: 

® the date when service by the employee first leads to 
benefits under the plan (whether or not the benefits are 
conditional on further service); until 

® the date when further service by the employee will lead 
to no material amount of further benefits underthe plan, 
other than from further salary increases. 

Actuarial valuations are conducted on an annual basis by 
independent actuaries separately for each plan. The re- 
sults of the valuation are updated for any material trans- 
actions and other material changes in circumstances (in- 
cluding changes in market prices and interest rates) up to 
the reporting date. 

The municipality recognises gains or losses on the curtail- 
ment or settlement of a defined benefit plan when the cur- 
tailment or settlement occurs. The gain or loss on a cur- 
tailment or settlement comprises: 

® any resulting change in the present value of the defined 
benefit obligation; and 

® any resulting change in the fair value of the plan assets. 

Before determining the effect of a curtailment or settle- 
ment, the municipality re-measures the obligation (and the 
related plan assets, if any) using current actuarial assump- 
tions (including current market interest rates and other 
current market prices). 

When it is virtually certain that another party will reim- 
burse some or all of the expenditure required to settle a 
defined benefit obligation, the right to reimbursement is 
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recognised as a separate asset. The asset is measured at 
fair value. In all other respects, the asset is treated in the 
same way as plan assets. In surplus or deficit, the expense 
relating to a defined benefit plan is presented as the net of 
the amount recognised for a reimbursement. 

The municipality offsets an asset relating to one plan 
against a liability relating to another plan when the munici- 
pality has a legally enforceable right to use a surplus in one 
plan to settle obligations under the other plan and intends 
either to settle the obligations on a net basis, or to realise 
the surplus in one plan and settle its obligation under the 
other plan simultaneously. 

Actuarial assumptions 

Actuarial assumptions are unbiased and mutually 
compatible. 

Financial assumptions are based on market expectations, 
at the reporting date, for the period over which the obliga- 
tions are to be settled. 

The rate used to discount post-employment benefit obli- 
gations (both funded and unfunded) reflect the time value 
of money. 

The currency and term of the financial instrument selected 
to reflect the time value of money is consistent with the 
currency and estimated term of the post-employment ben- 
efit obligations. 

Post-employment benefit obligations are measured on a 
basis that reflects: 

® festimated future salary increases; 

® the benefits set out in the terms of the plan (or 

resulting from any constructive obligation that goes be- 
yond those 


® terms) at the reporting date; and 
® estimated future changes in the level of any state 

benefits that affect the benefits payable under a defined 
benefit 

® plan, if, and only if, either: 

® those changes were enacted before the reporting 
date; or 

® past history, or other reliable evidence, indicates 

that those state benefits will change in some predictable 
manner, for example, in line with future changes in gen- 
eral price levels or general salary levels. 

Assumptions about medical costs take account of estimat- 
ed future changes in the cost of medical services, resulting 
from both inflation and specific changes in medical costs. 

Other long term employee benefits 

The municipality has an obligation to provide long service 
allowance benefits to all of its employees. 

The municipality's liability is based on an actuarial valua- 
tion. The Projected Unit Credit Method is used to value the 
liabilities. Actuarial gains and losses on the long service 
awards are recognised in the statement of financial per- 
formance. 

The amount recognised as a liability for long service awards 
is the net total of the following amounts: 

® the present value of the defined benefit obligation at 
the reporting date; 

® minus the fairvalue at the reporting date of plan 

assets (if any) out of which the obligations are to be set- 
tled directly. 

The municipality recognises the net total of the following 
amounts as expense or revenue, except to the extent that 
another Standard requires or permits their inclusion in the 
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cost of an asset: 

® current service cost; 

® interest cost; 

® the expected return on any plan assets and on any 
reimbursement right recognised as an asset; 

® actuarial gains and losses, which is recognised 
immediately; 

® past service cost, which is recognised immediately; and 
® the effect of any curtailments or settlements. 

1.14 Provisions and contingencies 

Provisions are recognised when: 

® the municipality has a present obligation as a result 
of a past event; 

® it is probable that an outflow of resources embodying 
economic benefits or service potential will be required to 
settle the obligation; and 

® a reliable estimate can be made of the obligation. 

The amount of a provision is the best estimate of the ex- 
penditure expected to be required to settle the present ob- 
ligation at the reporting date. 

Where the effect of time value of money is material, the 
amount of a provision is the present value of the expendi- 
tures expected to be required to settle the obligation. 

The discount rate is a pre-tax rate that reflects current 
market assessments of the time value of money and the 
risks specific to the liability. 

Where some or all of the expenditure required to settle a 
provision is expected to be reimbursed by another party, 
the reimbursement is recognised when, and only when, it 
is virtually certain that reimbursement will be received if 
the municipality settles the obligation. The reimbursement 
is treated as a separate asset. The amount recognised for 


the reimbursement does not exceed the amount of the pro- 
vision. 

Provisions are reviewed at each reporting date and adjust- 
ed to reflect the current best estimate. Provisions are re- 
versed if it is no longer probable that an outflow of resourc- 
es embodying economic benefits or service potential will 
be required, to settle the obligation. 

Where discounting is used, the carrying amount of a provi- 
sion increases in each period to reflect the passage of time. 
This increase is recognised as an interest expense. 

A provision is used only for expenditures for which the pro- 
vision was originally recognised. Provisions are not rec- 
ognised for future operating deficits. 

If the municipality has a contract that is onerous, the pres- 
ent obligation (net of recoveries) under the contract is rec- 
ognised and measured as a provision. 

A constructive obligation to restructure arises only when 
the municipality: 

® has a detailed formal plan for the restructuring, 
identifying at least: 

- the activity/operating unit or part of a 
activity/operating unit concerned; 

- the principal locations affected; 

- the location, function, and approximate number of 
employees who will be compensated for services 
being terminated; 

- the expenditures that will be undertaken; and 

- when the plan will be implemented; and 

® has raised a valid expectation in those affected that it 
will carry out the restructuring by starting to implement 
that plan or announcing its main features to those af- 
fected by it. 

A restructuring provision includes only the direct expendi- 
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tures arising from the restructuring, which are those that 
are both: 

® necessarily entailed by the restructuring; and 
® not associated with the ongoing activities of the 
municipality 

No obligation arises as a consequence of the sale or trans- 
fer of an operation until the municipality is committed to 
the sale or transfer, that is, there is a binding arrangement. 

After their initial recognition contingent liabilities rec- 
ognised in municipality combinations that are recognised 
separately are subsequently measured at the higher of: 

® the amount that would be recognised as a provision; and 
® the amount initially recognised less cumulative 
amortisation. 

Contingent assets and contingent liabilities are not rec- 
ognised. Contingencies are disclosed in note 39. 

A financial guarantee contract is a contract that requires 
the issuer to make specified payments to reimburse the 
holder for a loss it incurs because a specified receivable 
fails to make payment when due in accordance with the 
original or modified terms of a debt instrument. 

Loan commitment is a firm commitment to provide credit 
under pre-specified terms and conditions. 

The municipality recognises a provision for financial guar- 
antees and loan commitments when it is probable that an 
outflow of resources embodying economic benefits and 
service potential will be required to settle the obligation 
and a reliable estimate of the obligation can be made. 

Determining whether an outflow of resources is probable 
in relation to financial guarantees requires judgement. In- 
dications that an outflow of resources may be probable are: 


® financial difficulty of the receivable; 

® defaults or delinquencies in interest and capital 
repayments by the receivable; 

® breaches of the terms of the debt instrument that 

result in it being payable earlier than the agreed term 
and the ability of the receivable to settle its obligation on 
the amended terms; and 

® a decline in prevailing economic circumstances (e.g. 
high interest rates, inflation and unemployment) that 
impact on the ability of municipalities to repay their ob- 
ligations. 

Where a fee is received by the municipality for issuing a 
financial guarantee and/or where a fee is charged on loan 
commitments, it is considered in determining the best es- 
timate of the amount required to settle the obligation at 
reporting date. Where a fee is charged and the municipality 
considers that an outflow of economic resources is proba- 
ble, an municipality recognises the obligation at the higher 
of: 

® the amount determined using in the Standard of 

GRAP on Provisions, Contingent Liabilities and Contin- 
gent Assets; and 

® the amount of the fee initially recognised less, 

where appropriate, cumulative amortisation recognised 
in accordance with the Standard of GRAP on Revenue 
from Exchange Transactions. 

Decommissioning, restoration and similar liability 

Changes in the measurement of an existing decommis- 
sioning, restoration and similar liability that result from 
changes in the estimated timing or amount of the outflow 
of resources embodying economic benefits or service po- 
tential required to settle the obligation, or a change in the 
discount rate, is accounted for as follows: 

If the related asset is measured using the cost model: 
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©changesintheLiabilityisaddedto.ordeductedfrom.the 
cost of the related asset in the current period. 

If the related asset is measured using the revaluation 
model: 

® changes in the liability alter the revaluation surplus or 
deficit previously recognised on that asset, so that: 

- a decrease in the liability is credited directly to reval- 
uation surplus in net assets, except that it is recognised 
in surplus or deficit to the extent that it reverses a re- 
valuation deficit on the asset that was previously rec- 
ognised in surplus or deficit; and 

- an increase in the liability is recognised in surplus 
or deficit, except that it is debited directly to revalua- 
tion surplus in net assets to the extent of any credit 
balance existing in the revaluation surplus in respect 
of that asset; 

® in the event that a decrease in the liability exceeds the 
carrying amount that would have been recognised had 
the asset been carried under the cost model, the excess 
is recognised immediately in surplus or deficit; 

® a change in the liability is an indication that the asset 
may have to be revalued in order to ensure that the car- 
rying amount does not differ materially from that which 
would be determined using fair value at the reporting 
date. Any such revaluation is taken into account in de- 
termining the amounts to be taken to surplus or deficit 
and net assets, if a revaluation is necessary, all assets of 
that class is revalued; and 

® the Standard of GRAP on Presentation of Financial 
Statements requires disclosure on the face of the state- 
ment of changes in net assets of each item of revenue 
or expense that is recognised directly in net assets. In 
complying with this requirement, the change in the re- 
valuation surplus arising from a change in the liability is 
separately identified and disclosed as such. 

The adjusted depreciable amount of the asset is depreciat- 
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ed over its useful life. Therefore, once the related asset has 
reached the end of its useful life, all subsequent changes in 
the liability is recognised in surplus or deficit as they occur. 
This applies under both the cost model and the revaluation 
model. 

The periodic unwinding of the discount is recognised in 
surplus or deficit as a finance cost as it occurs. 

1.15 Revenue from exchange trans- 
actions 

Revenue is the gross inflow of economic benefits or service 
potential during the reporting period when those inflows 
result in an increase in net assets, other than increases 
relating to contributions from owners. 

An exchange transaction is one in which the municipality 
receives assets or services, or has liabilities extinguished, 
and directly gives approximately equal value (primarily in 
the form of goods, services or use of assets) to the other 
party in exchange. 

Fair value is the amount for which an asset could be ex- 
changed, or a liability settled, between knowledgeable, 
willing parties in an arm's length transaction. 

Measurement 

Revenue is measured at the fair value of the consideration 
received or receivable, net of trade discounts and volume 
rebates. 

Sale of goods 

Revenue from the sale of goods is recognised when all the 
following conditions have been satisfied: 

® the municipality has transferred to the purchaser the 
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significant risks and rewards of ownership of the goods; 
® the municipality retains neither continuing managerial 
involvement to the degree usually associated with 
ownership nor effective control over the goods sold; 

® the amount of revenue can be measured reliably; 

® it is probable that the economic benefits or service 
potential associated with the transaction will flow to the 
municipality; and 

® the costs incurred or to be incurred in respect of the 
transaction can be measured reliably. 

Rendering of services 

When the outcome of a transaction involving the rendering 
of services can be estimated reliably, revenue associated 
with the transaction is recognised by reference to the stage 
of completion of the transaction at the reporting date. The 
outcome of a transaction can be estimated reliably when 
all the following conditions are satisfied: 

® the amount of revenue can be measured reliably; 

® it is probable that the economic benefits or service 
potential associated with the transaction will flow to the 
municipality; 

® the stage of completion of the transaction at the 
reporting date can be measured reliably; and 
® the costs incurred for the transaction and the costs to 
complete the transaction can be measured reliably. 

When services are performed by an indeterminate number 
of acts over a specified time frame, revenue is recognised 
on a straight line basis over the specified time frame unless 
there is evidence that some other method better represents 
the stage of completion. When a specific act is much more 
significant than any other acts, the recognition of revenue 
is postponed until the significant act is executed. 

When the outcome of the transaction involving the render- 
ing of services cannot be estimated reliably, revenue is rec- 


ognised only to the extent of the expenses recognised that 
are recoverable. 

Service revenue is recognised by reference to the stage of 
completion of the transaction at the reporting date. Stage 
of completion is determined by the proportion that costs 
incurred to date bear to the total estimated costs of the 
transaction. 

Interest, royatties and dividends 

Revenue arising from the use by others of municipality as- 
sets yielding interest, royalties and dividends is recognised 
when: 

® It is probable that the economic benefits or service 
potential associated with the transaction will flow to the 
municipality, and 

® The amount of the revenue can be measured reliably. 

Interest is recognised, in surplus or deficit, using the effec- 
tive interest rate method. 

Dividends, or their equivalents are recognised, in surplus 
or deficit, when the municipality's right to receive payment 
has been established. 

Service fees included in the price of the product are rec- 
ognised as revenue over the period during which the ser- 
vice is performed. 

1.16 Revenue from non-exchange 
transactions 

Revenue comprises gross inflows of economic benefits or 
service potential received and receivable by an municipal- 
ity, which represents an increase in net assets, other than 
increases relating to contributions from owners. 
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Conditions on transferred assets are stipulations that 
specify that the future economic benefits or service poten- 
tial embodied in the asset is required to be consumed by 
the recipient as specified or future economic benefits or 
service potential must be returned to the transferor. 

Control of an asset arise when the municipality can use or 
otherwise benefit from the asset in pursuit of its objectives 
and can exclude or otherwise regulate the access of others 
to that benefit. 

Exchange transactions are transactions in which one entity 
receives assets or services, or has liabilities extinguished, 
and directly gives approximately equal value (primarily in 
the form of cash, goods, services, or use of assets) to an- 
other entity in exchange. 

Expenses paid through the tax system are amounts that 
are available to beneficiaries regardless of whether or not 
they pay taxes. 

Fines are economic benefits or service potential received 
or receivable by entities, as determined by a court or other 
law enforcement body, as a consequence of the breach of 
laws or regulations. 

Non-exchange transactions are transactions that are not 
exchange transactions. In a non-exchange transaction, an 
municipality either receives value from another munici- 
pality without directly giving approximately equal value in 
exchange, or gives value to another municipality without 
directly receiving approximately equal value in exchange. 

Restrictions on transferred assets are stipulations that 
limit or direct the purposes for which a transferred asset 
may be used, but do not specify that future economic ben- 
efits or service potential is required to be returned to the 
transferor if not deployed as specified. 


Stipulations on transferred assets are terms in laws or 
regulation, or a binding arrangement, imposed upon the 
use of a transferred asset by entities external to the report- 
ing municipality. 

Tax expenditures are preferential provisions of the tax law 
that provide certain taxpayers with concessions that are 
not available to others. 

The taxable event is the event that the government, legis- 
lature or other authority has determined will be subject to 
taxation. 

Taxes are economic benefits or service potential compul- 
sorily paid or payable to entities, in accordance with laws 
and or regulations, established to provide revenue to gov- 
ernment. Taxes do not include fines or other penalties im- 
posed for breaches of the law. 

Transfers are inflows of future economic benefits or ser- 
vice potential from non-exchange transactions, other than 
taxes. 

Non-exchange transactions are defined as transactions 
where the municipality receives value from another enti- 
ty without directly giving approximately equal value in ex- 
change. 

Revenue is the gross inflow of economic benefits or service 
potential during the reporting period when those inflows 
result in an increase in net assets, other than increases 
relating to contributions from owners. 

Fair value is the amount for which an asset could be ex- 
changed, or a liability settled, between knowledgeable, 
willing parties in an arm's length transaction. 

Measurement 
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Revenue is measured at the fair value of the consideration 
received or receivable, net of trade discounts and volume 
rebates. Rates, including collection charges and penalties 
interest 

The municipality recognises an asset in respect of taxes 
when the taxable event occurs and the asset recognition 
criteria are met. 

Resources arising from taxes satisfy the definition of an 
asset when the municipality controls the resources as a 
result of a past event (the taxable event) and expects to 
receive future economic benefits or service potential from 
those resources. 

Resources arising from taxes satisfy the criteria for rec- 
ognition as an asset when it is probable that the inflow of 
resources will occur and their fair value can be reliably 
measured. 

The municipality analyses the taxation laws to determine 
what the taxable events are for the various taxes levied. 

The taxable event for property tax is the passing of the date 
on which the tax is levied, or the period for which the tax is 
levied, if the tax is levied on a periodic basis. 

Taxation revenue is determined at a gross amount. It is not 
reduced for expenses paid through the tax system. 

Changes to property values during a reporting period are 
valued by a suitably qualified valuator and adjustments are 
made to rates revenue, based on a time proportion basis. 
Adjustments to rates revenue already recognised are pro- 
cessed or additional rates revenue is recognised. 

Collection charges and penalty interest is recognised when: 
® it is probable that the economic benefits or service 


potential associated with the transaction will flow to the 
municipality; 

® theamountofthe revenue can be measured reliably; and 
® to the extent that there has been compliance with the 
relevant legal requirements (if applicable). 

Fines 

Fines are recognised as revenue when the receivable meets 
the definition of an asset and satisfies the criteria for rec- 
ognition as an asset. 

The municipality makes use of estimates to determine the 
amount of revenue that it is entitled to collect. Where set- 
tlement discounts or reductions in the amount payable are 
offered, the municipality considers past history in assess- 
ing the likelihood of these discounts or reductions being 
taken up by debtors. 

Where the municipality collects fines in the capacity of an 
agent, the fine will not be revenue of the collecting entity. 

1.17 Government grants 

When inventories are sold, the carrying amount of those 
inventories is recognised as an expense in the period in 
which the related revenue is recognised. The amount of 
any write-down of inventories to net realisable value and all 
deficits of inventories are recognised as an expense in the 
period the write-down or loss occurs. The amount of any 
reversal of any write-down of inventories, arising from an 
increase in net realisable value, is recognised as a reduc- 
tion in the amount of inventories recognised as an expense 
in the period in which the reversal occurs. 
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Government grants are recognised as revenue when: 

® it is probable that the economic benefits or service 
potential associated with the transaction will flow to the 
municipality,; 

® the amount of the revenue can be measured reliably, and 
® to the extent that there has been compliance with any 
restrictions associated with the grant.. 

1.18 Other grants and donations 

Other grants and donations are recognised as revenue 
when: 

® it is probable that the economic benefits or service 
potential associated with the transaction will flow to the 
municipality,; 

® the amount of the revenue can be measured reliably, and 
® to the extent that there has been compliance with any 
restrictions associated with the grant. 

If goods in-kind are received without conditions attached, 
revenue is recognised immediately. If conditions are at- 
tached, a liability is recognised, which is reduced and reve- 
nue recognised as the conditions are satisfied. 

1.19 Borrowing costs 

Borrowing costs are interest and other expenses incurred 
by the municipality in connection with the borrowing of 
funds. Borrowing costs are recognised as an expense in 
the period in which they are incurred. 

1 .20 Grants in aid 

The insurance fund is accounted for at net of cost, and any 
liability thereto, and adjustments are made only where 
there are valid claims to the fund. 

The municipality transfers money to individuals, organisa- 


tions and other sectors of government from time to time. 
When making these transfers, the municipality does not: 

® receive any goods or services directly in return, as would 
be expected in a purchase or sale transaction; 

® expect to be repaid in future; or 

® expect a financial return, as would be expected from an 
investment. 

These transfers are recognised in the statement of finan- 
cial performance as expenses in the period that the events 
giving raise to the transfer occurred. 

1.21 Comparative figures 

Where necessary, comparative figures have been reclassi- 
fied to conform to changes in presentation in the current 
year note 42. 

1.22 Unauthorised expenditure 

Unauthorised expenditure means any expenditure incurred 
by the municipality otherwise than in accordance with sec- 
tion 15 or 11(3) of the Municipal Finance Management Act 
(Act No. 56 of 2003), and includes: 

® overspending of the total amount appropriated in the 
municipality's approved budget; 

® overspending of the total amount appropriated for a 
vote in the approved budget; 

® expenditure from a vote unrelated to the department or 
functional area covered by the vote; 

® expenditure of money appropriated for a specific 
purpose, otherwise than for that specific purpose; 

® spending of an allocation referred to in paragraph (b), 

(c) or (d) of the definition of "allocation" otherwise than 
in accordance with any conditions of the allocation; or 
® a grant by the municipality otherwise than in accordance 
with the Municipal Finance Management Act. 
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1.23 Fruitless and wasteful expen- 
diture 

Fruitless expenditure means expenditure which was made 
in vain and would have been avoided had reasonable care 
been exercised. 

All expenditure relating to fruitless and wasteful expendi- 
ture is recognised as an expense in the statement of fi- 
nancial performance in the year that the expenditure was 
incurred. The expenditure is classified in accordance with 
the nature of the expense, and where recovered, it is sub- 
sequently accounted for as revenue in the statement of fi- 
nancial performance. 

1.24 Irregular expenditure 

Irregular expenditure as defined in section 1 of the MFMA 
is: 

(a) expenditure incurred by a municipality or munic- 
ipal entity in contravention of, or that is not in accor- 
dance with, a requirement of this Act, and which has not 
been condoned in terms of section 170; 

(b) expenditure incurred by a municipality or munic- 
ipal entity in contravention of, or that is not in accor- 
dance with, a requirement of the Municipal Systems 
Act, and which has not been condoned in terms of that 
Act; 

(c) expenditure incurred by a municipality in contra- 
vention of, or that is not in accordance with, a require- 
ment of the Public Office-Bearers Act, 1998 (Act No. 20 
of 1998); or 

(d) expenditure incurred by a municipality or munic- 
ipal entity in contravention of, or that is not in accor- 
dance with, a requirement of the supply chain manage- 


ment policy of the municipality or entity or any of the 
municipality's by-laws giving effect to such policy, and 
which has not been condoned in terms of such policy 
or by-law, but excludes expenditure by a municipality 
which falls within the definition of "unauthorised ex- 
penditure" 

Irregular expenditure that was incurred and identified 
during the current financial year and which was condoned 
before year end and/or before finalisation of the financial 
statements must also be recorded appropriately in the ir- 
regular expenditure register. In such an instance, no fur- 
ther action is also required with the exception of updating 
the note to the financial statements. 

Irregular expenditure that was incurred and identified 
during the current financial year and for which condone- 
ment is being awaited at year end must be recorded in the 
irregular expenditure register. No further action is required 
with the exception of updating the note to the financial 
statements. 

Where irregular expenditure was incurred in the previous 
financial year and isonlycondonedinthe following financial 
year, the register and the disclosure note to the financial 
statements must be updated with the amount condoned. 

1 .25 Use of estimates 

The preparation of annual financial statements in confor- 
mity with Standards of GRAP requires the use of certain 
critical accounting estimates. It also requires manage- 
ment to exercise its judgement in the process of applying 
the municipality's accounting policies. The areas involving 
a higher degree of judgement or complexity, or areas where 
assumptions and estimates are significant to the annual fi- 
nancial statements are disclosed in the relevant sections of 
the annual financial statements. Although these estimates 
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are based on management's best knowledge of current 
events and actions they may undertake in the future, actual 
results ultimately may differ from those estimates. 

1.26 Commitments 

The Housing Development Fund was established in terms 
of the Housing Act, (Act No. 107 of 1997). Loans from na- 
tional and provincial government used to finance housing 
selling schemes undertaken by the municipality were ex- 
tinguishedon 1 April1998 and transferred toa Housing De- 
velopment Fund. Housing selling schemes, both complete 
and in progress as at 1 April 1 998, were also transferred to 
the Housing Development Fund. In terms of the Housing 
Act, all proceeds from housing developments, which in- 
clude rental income and sales of houses, must 

Items are classified as commitments where the municipal- 
ity commits itself to future transactions that will normally 
result in the outflow of resources. 

Commitments are not recognised in the statement of fi- 
nancial position as a liability, but are included in the disclo- 
sure notes in the following cases: 

® approved and contracted commitments; 

® where the expenditure has been approved and the 
contract has been awarded at the reporting date; and 
® where disclosure is required by a specific standard of 
GRAP. Refer to note 38 

1.27 Budget information 

Municipalities are typically subject to budgetary limits in 
the form of appropriations or budget authorisations (or 
equivalent), which is given effect through authorising legis- 
lation, appropriation or similar. 

General purpose financial reporting by municipality shall 


provide information on whether resources were obtained 
and used in accordance with the legally adopted budget. 

The approved budget is prepared on a accrual basis and 
presented by economic classification linked to perfor- 
mance outcome objectives. 

The approved budget covers the fiscal period from 01 July 
2014to 30 June 2015. 

1 .28 Related parties 

Related parties are considered to be related if one party 
has the ability to control the other party or exercise sig- 
nificant influence over the other party in making financial 
and operating decisions or if the related party entity and 
another entity are subject to common control. 

The municipality operates in an economic sector current- 
ly dominated by entities directly or indirectly owned by the 
South African Government. As a consequence of the con- 
stitutional independence of the three spheres of govern- 
ment in South Africa, only entities within the local sphere of 
government are considered to be related parties. 

Related party disclosures for transactions between gov- 
ernment entities that took place on terms and conditions 
that are considered in arm's length and in the ordinary 
course of business are not disclosed in accordance with 
IPSAS 20 Related Party Disclosure. Only transactions with 
related parties not at arm's length or not in the ordinary 
course of business are disclosed. 

Management are those persons responsible for planning, 
directing and controlling the activities of the municipality, 
including those charged with the governance of the mu- 
nicipality in accordance with legislation, in instances where 
they are required to perform such functions. 
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Close members of the family of a person are considered to 
be those family members who may be expected to influ- 
ence, or be influenced by, that management in their deal- 
ings with the municipality. 

Only transactions with related parties not at arm's length 
or not in ordinary course of business are diclosed. 

1.29 Events after reporting date 

Events after the reporting date that are classified as ad- 
justing events have been accounted for in the financial 
statements. 

Events after the reporting date that are classified as 
non-adjusting events have been disclosed in the notes to 
the financial statements. 

1 .30 Value-added tax 

Revenue, expenses and assets are recognised net of the 
amounts of value added tax. Value added tax is accounted 
for using the payment basis. 

The net amount of value added tax recoverable from, 
or payable to, the taxation authority is included as part 
of receivables or payables in the statement of financial 
position. 
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2. Standards and interpretations 

2.1 Standards and interpretations effective in the current year 


GRAP 1 
GRAP 2 
GRAP 3 

GRAP 4 
GRAP 5 
GRAP 6 
GRAP 7 
GRAP 8 
GRAP 9 
GRAP 10 
GRAP 11 
GRAP 12 
GRAP 13 
GRAP 14 
GRAP 16 
GRAP 17 
GRAP 18 
GRAP 19 
GRAP 21 
GRAP 23 
GRAP 24 
GRAP 25 
GRAP 26 
GRAP 100 
GRAP 101 
GRAP 102 
GRAP 103 
GRAP 104 

2.2 Standards and interpretations 
not yet effective or relevant 

The following standards and interpretations have been 
published and are mandatory for the municipality's ac- 
count ing periods beginningonoraft erOI July 2015or later 


Presentation of Financial Statement 
Gash Flow Statement 

Ghange Accounting Policies, Ghange in Accountiong 
estimates and Error 

The Effects of changes in Foreign Exchange Rates 
Borrowing Gosts 

Gonsolidated and Separate Financial Statement 

Investment in Associates 

Investment in Joint Ventures 

Revenue from Exchange Transactions 

Financial Reporting in hyper Inflationary Economies 

Gonstruction Gontacts 

Inventories 

Lease 

Events after the reporting date 
Investment Property 
Property, Plant and Equipment 
Segment Reporting 

Provisions, Gontingent Liabilities and GontingentAssets 
Impairment of non-cash generating assets 
Revenue from non exchange transaction 
Budget information 
Emplyee Benfits 

Impairment of cash generating assets 

Non-current Assets held for sale and discontiued operations 

Agriculture 

Intangible Assets 

Heritage Assets 

Financial Intruments 

periods but are not relevant to its operations: 

GRAP 18: Segment Reporting 

Segments are identified by the way in which information 
is reported to management, both for purposes of assess- 
ing performance and making decisions about how future 
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resources will be alLocated to the various activities under- 
taken by the municipality. The major classifications of ac- 
tivities identified in budget documentation will usually re- 
flect the segments for which an entity reports information 
to management. 

Segment information is either presented based on ser- 
vice or geographical segments. Service segments relate 
to a distinguishable component of an entity that provides 
specific outputs or achieves particular operating objectives 
that are in line with the municipality's overall mission. Geo- 
graphical segments relate to specific outputs generated, 
or particular objectives achieved, by an entity within a par- 
ticular region. 

This Standard has been approved by the Board but its ef- 
fective date has not yet been determined by the Minister of 
Finance. 

The municipality expects to adopt the standard for the first 
time once it becomes effective. 35. 

The adoption of this standard is not expected to impact on 
the results of the municipality, but may result in more dis- 
closure than is currently provided in the annual financial 
statements. 

GRAP 105: Transfers of functions 
between entities under connmon 
control 

The objective of this standard is to establish accounting 
principles for the acquirer and transferor in a transfer of 
functions between entities under common control. 

A transfer of functions between entities under common 
control is a reorganisation and / or reallocation of func- 
tions between entities that are ultimately controlled by the 
same entity before and after a transfer of functions. 


In the event of a transfer of functions between entities 
under common control, the assets and liabilities should 
be recognised (by the acquirer) at their carrying amounts 
and should be derecognised (by the transferor) at their 
carrying amounts. 

The difference between the amount of consideration paid 
or received, if any, and the carrying amounts of assets and 
liabilities should be recognised in accumulated surplus / 
(deficit). 

The effective date of the standard is for years beginning on 
or after 01 April 201 5. 

The municipality expects to adopt the standard for the 
first time in the 201 6 annual financial statements, but has 
already formulated an accounting policy for this reporting 
period based on the standard. 

It is unlikely that the standard will have a material impact 
on the municipality's annual financial statements. 

The objective of this standard is to establish accounting 
principles for the acquirer and transferor in a transfer of 
functions between entities under common control. 

A transfer of functions between entities under common 
control is a reorganisation and / or reallocation of func- 
tions between entities that are ultimately controlled by the 
same entity before and after a transfer of functions. 

In the event of a transfer of functions between entities 
under common control, the assets and liabilities should 
be recognised (by the acquirer) at their carrying amounts 
and should be derecognised (by the transferor) at their 
carrying amounts. 

The difference between the amount of consideration paid 
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or received, if any, and the carrying amounts of assets and 
liabilities should be recognised in accumulated surplus / 
(deficit). 

The effective date of the standard is for years beginning on 
or after 01 April 201 5. 

The municipality expects to adopt the standard for the 
firsttimeinthe2016annual financial statements, but has 
already formulated an accounting policy for this reporting 
period based on the standard. 

It is unlikely that the standard will have a material impact 
on the municipality's annual financial statements. 

GRAP 106: Transfers of functions 
between entities not under connnnon 
control 

The objective of this standard is to establish accounting 
principles for the acquirer and transferor in a transfer of 
functions between entities not under common control. 

A transfer of functions between entities not under com- 
mon control is a reorganisation and / or reallocation of 
functions between entities that are ultimately controlled 
by the same entity before and after a transfer of functions. 

In the event of a transfer of functions between entities not 
under common control, the assets and liabilities should 
be recognised (by the acquirer) at their acquisition date 
fair values. 

The difference between the amount of consideration paid 
, if any, and the carrying amounts of assets acquired and 
liabilities assumed should be recognised in accumulated 
surplus / (deficit). 

For a transfer of functions between entities not under 
1 ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2015 


common control there are some specific recognition and 
measurement principles and exceptions to the recognition 
and measurement principles. 

The effective date of the standard is for years beginning on 
or after 01 April 2015. 

The municipality expects to adopt the standard for the 
first time in the 201 6 annual financial statements, but has 
already 

formulated an accounting policy for this reporting period 
based on the standard. 

It is unlikely that the standard will have a material impact 
on the municipality's annual financial statements. 

GRAP 1 07: Mergers 

The objective of this standard is to establish accounting 
principles for the combined entity and combining entities 
in a merger. 

A merger is where a new combined entity is started, ac- 
quirer can be identified and the combining entities do not 
have any control over the combined entity. 

In the event of a merger, the assets and liabilities should 
be recognised (by the combined entity) at their carrying 
amounts and should be derecognised (by the combining 
entities) at their carrying amounts. 

The difference between the carrying amounts of assets 
and liabilities should be recognised in accumulated sur- 
plus/(deficit). 

The effective date of the standard is for years beginning on 
or after 01 April 2015. 
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The municipality expects to adopt the standard for the 
firsttimeinthe 2016 annua[ financial statements, but has 
already formulated an accounting policy for this reporting 
period based on the standard. 

It is unlikely that the standard will have a material impact 
on the municipality's annual financial statements. 

GRAP 20: Related parties 

The objective of this standard is to ensure that a reporting 
entity's annual financial statements contain the disclo- 
sures necessary to draw attention to the possibility that 
its financial position and surplus or deficit may have been 
affected by the existence of related parties and by trans- 
actions and outstanding balances with such parties. 

An municipality (in this standard referred to as the report- 
ing entity) shall apply thisstandard in: 

® identifying related party relationships and transactions; 
® identifying outstanding balances, including 
commitments, between an entity and its related 
parties; 

® identifying the circumstances in which disclosure of 
the items in bullet one and two is required; and 
® determining the disclosures to be made about those 
items. 

This standard requires disclosure of related party rela- 
tionships, transactions and outstanding balances, in- 
cludingcommitments, in the consolidated and separate 
financial statements of the reporting entity in accordance 
with the Standardof GRAP on Consolidated and Separate 
Financial Statements. This standard also applies to indi- 
vidual annual financialstatements. 

Disclosure of related party transactions, outstanding 
balances, including commitments, and relationships with 
related parties may affect users' assessments of the 


financial position and performance of the reporting entity 
and its ability to deliver agreed services, including as- 
sessments of the risks and opportunities facing the entity. 
This disclosure also ensures that the reporting entity is 
transparent about its dealings with related parties. 

The standard states that a related party is a person or 
an entity with the ability to control or jointly control the 
other party, or exercise significant influence over the other 
party, or vice versa, or an entity that is subject to common 
control, or joint control. As a minimum, the following are 
regarded as related parties of the reporting entity: 

® A person or a close member of that person's family is 
related to the reporting entity if that person: 

- has control or joint control over the reporting entity; 

- has significant influence over the reporting entity; 

- is a member of the management of the entity or its 
controlling entity. 

® An entity is related to the reporting entity if any of the 
following conditions apply: 

- the entity is a member of the same economic entity 
(which means that each controlling entity, controlled 
entity and fellow controlled entity is related to the oth- 
ers); 

- one entity is an associate or joint venture of the other 
entity (or an associate or joint venture of a member of 
an economic entity of which the other entity is a mem- 
ber); 

- both entities are joint ventures of the same third 
party; 

- one entity is a joint venture of a third entity and the 
other entity is an associate of the third entity; 

- the entity is a post-employment benefit plan for the 
benefit of employees of either the entity or an entity 
related to the entity. If the reporting entity is itself such 
a plan, the sponsoring employers are related to the 
entity; 

- the entity is controlled or jointly controlled by a person 
identified in (a); and 
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- a person identified in (a)(i) has significant influence 
over that entity or is a member of the management of 
that entity (or its controlling entity). 

The standard furthermore states that related party trans- 
action is a transfer of resources, services or obligations 
between the reporting entity and a related party, regard- 
less of whether a price is charged. 

The standard elaborates on the definitions and identifica- 
tion of: 

® Close member of the family of a person; 

® Management; 

® Related parties; 

® Remuneration; and 
® Significant influence 

The standard sets out the requirements, inter alia, for the 
disclosure of: 

® Control; 

® Related party transactions; and 
® Remuneration of management 

Only transactions with related parties where the transac- 
tions are not concluded within normal operating proce- 
dures or on terms that are not no more or no less favour- 
able than the terms it would use to conclude transactions 
with another entity or person are disclosed. 

The standard requires that remuneration of management 
must be disclosed per person and in aggregate. 

The standard has been approved by the Accounting 
Standards Board, but its effective date has not yet been 
determined by the Minister of Finance. 


The municipality expects to adopt the standard for the first 
time once it becomes effective. 

It is unlikely that the standard will have a material impact 
on the municipality's annual financial statements. 

IGRAP 1 1 : ConsoLidation - Special 
purpose entities 

An entity may be created to accomplish a narrow and 
well-defined objective (e.g. to effect a lease, research 
and development activities or a securitisation of financial 
assets). Such a special purpose entity ('SPE') may take the 
form of a corporation, trust, partnership or unincorporat- 
ed entity. SPEs often are created with legal arrangements 
that impose strict and sometimes permanent limits on the 
decision-making powers of their management over the 
operations of the SPE. 

Frequently, these provisions specify that the policy guiding 
the ongoing activities of the SPE cannot be modified, other 
than perhaps by its creator or sponsor (ie they operate 
on so-called 'autopilot'). The sponsor (or entity on whose 
behalf the SPE was created) frequently transfers assets 
to the SPE, obtains the right to use assets held by the 
SPE or performs services for the SPE, while other parties 
('capital providers') may provide the funding to the SPE. 

An entity that engages in transactions with an SPE (fre- 
quently the creator or sponsor) may in substance control 
the SPE. A beneficial interest in an SPE may, for example, 
take the form of a debt instrument, an equity instrument, 
a participation right, a residual interest or a lease. Some 
beneficial interests may simply provide the holder with a 
fixed or stated rate of return, while others give the hold- 
er rights or access to other future economic benefits or 
service potential of the SPE's activities. In most cases, the 
creator or sponsor (or the entity on whose behalf the SPE 
was created) retains a significant beneficial interest in the 
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SPE's activities, even though it may own little or none of 
the SPE's net assets. 

The Standard of GRAP on Consolidated and Separate 
Financial Statements requires the consolidation of entities 
that are controlled by the reporting entity. However, the 
Standard of GRAP does not provide explicit guidance 
on the consolidation ofSPEs. The issue is under what 
circumstances an entity should consolidate an SPE. This 
interpretation of the Standards of GRAP does not apply 
to post -employment benefit plans or other long-term 
employee benefit plans to which the Standard of GRAP on 
Employee Benefits applies. 

A transfer of assets from an entity to an SPE may qualify 
as a sale by that entity. Even if the transfer does qualify as 
a sale, the provisions of the Standard of GRAP on Consoli- 
dated and Separate Financial Statements and this Inter- 
pretation of the Standards of GRAP may mean that the 
entity should consolidate the SPE. This interpretation of 
the Standards of GRAP does not address the circumstanc- 
es in which sale treatment should apply for the entity or 
the elimination of the consequences of such a sale upon 
consolidation. 

The effective date of this interpretation is dependent on/ 
in conjunction with the effective date of GRAP 1 05, 1 06 and 
107. 

The municipality expects to adopt the interpretation for 
the first time in the 20 16 annual financial statements. 

It is unlikely that the interpretation will have a material 
impact on the municipality's annual financial statements. 


IGRAP 1 2: Jointly controlled entities 
- Non-nnonetary contributions by 
ventures 

Paragraph .54 in the Standard of GRAP on Interests in 
Joint Ventures refers to both contributions and sales 
between a venturer and a joint venture as follows: 'When 
a venturer contributes or sells assets to a joint venture, 
recognition of any portion of a gain or loss from the 
transaction shall reflect the substance of the transaction'. 
In addition, paragraph 31 in the Standard of GRAP on 
Interests in Joint Ventures says that 'a jointly controlled 
entity is a joint venture that involves the establishment of 
a corporation, partnership or other entity in which each 
venturer has an interest'. There is no explicit guidance on 
the recognition of gains and losses resulting from con- 
tributions of non-monetary assets to jointly controlled 
entities ('JGEs'). 

Gontributions to a JGE are transfers of assets by ventur- 
ers in exchange for an interest in the net asset in the JGE. 
Such contributions may take various forms. Gontributions 
may be made simultaneously by the venturers either upon 
establishing the JGE or subsequently. The consideration 
received by the venturer(s) in exchange for assets contrib- 
uted to the JGE may also include cash or other consider- 
ation that does not depend on future cash flows of the JGE 
('additional consideration'). 

The issues are: 

®> when the appropriate portion of gains or losses 

resulting from a contribution of a non-monetary asset 
to a JGE in exchange for an interest in the net assets 
in the JGE should be recognised by the venturer in 
surplus or deficit; 

® how additional consideration should be accounted for 
by the venturer; and 

® how any unrealised gain or loss should be presented in 
the consolidated 
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This interpretation of the Standards of GRAP deats with 
the venturer's accounting for non-monetary contributions 
to a JCE in exchange for an interest in the net assets 
in the JCE that is accounted for using either the equity 
method or proportionate consoLidation. 

The effective date of this interpretation is dependent on/ 
in conjunction with the effective date of GRAP 1 05, 1 06 and 
107. 

The municipality expects to adopt the interpretation for 
the first time in the 201 6 annual financial statements. 

It is unlikely that the interpretation will have a material 
impact on the municipality's annual financial statements. 

GRAP 6 (as revised 2010): Consoli- 
dated and Separate Financial State- 
nnents 

The definition of 'minority interest' has been amended to 
'non- controlling interest', and paragraph .60 was added 
by the Improvements to the Standards of GRAP issued in 
November 201 0. An entity shall apply these amendments 
prospectively for annual financial periods beginning on or 
after the effective date [in conjunction with the effective 
date to be determined by the Minister of Finance for GRAP 
105, 1 06 and 107]. If an entity elects to apply these amend- 
ments earlier, it shall disclose this fact. 

Paragraph .59 was amended by Improvements to the 
Standards of GRAP issued in November 201 0. An entity 
shall apply these amendments prospectively for annual 
financial periods beginning on or after the effective date 
[in conjunction with the effective date to be determined by 
the Minister of Finance for GRAP 105, 1 06 and 1 07] from 
the date at which it first applied the Standard of GRAP 
on Non-current Assets Held for Sale and Discontinued 


Operations. If an entity elects to apply these amendments 
earlier, it shall disclose this fact. 

The Standards of GRAP on Transfer of Functions Between 
Entities Under Gommon Gontrol, Transfer of Functions 
Between Entities Not Under Gommon Gontrol and Merg- 
ers amended paragraphs .03, .39, .47 to .50 and added 
paragraphs .51 to .58 and .61 to .62. An entity shall apply 
these amendments when it applies the Standards of GRAP 
on Transfer of Functions Between Entities Under Gommon 
Gontrol, Transfer of Functions Between Entities Not Under 
Gommon Gontrol and Mergers. 

The effective date of this interpretation is dependent on/ 
in conjunction with the effective date of GRAP105, 106 and 
107. 

The municipality expects to adopt the interpretation for 
the first time in the 201 6 annual financial statements. 

It is unlikely that the interpretation will have a material 
impact on the municipality's annual financial statements. 

GRAP 7 (as revised 2010): Invest- 
ments in Associates 

Paragraphs .03 and .42 were amended by the Improve- 
ments to the Standards of GRAP issued in November 
201 0. An entity shall apply these amendments prospec- 
tively for annual financial periods beginning on or after the 
effective date [in conjunction with the effective date to be 
determined by the Minister of Finance for GRAP 105, 106 
and 107]. If an entity elects to apply these amendments 
earlier, it shall disclose this fact. 

The Standards of GRAP on Transfer of Functions Between 
Entities Under Gommon Gontrol, Transfer of Functions 
Between Entities Not Under Gommon Gontrol and Merg- 
ers amended paragraphs .22, .28 and .38 and added 
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paragraph .24. An entity shall apply these amendments 
and addition when it applies the Standards of GRAP on 
Transfer of Functions Between Entities Under Common 
Control, Transfer of Functions Between Entities Not Under 
Common Control and Mergers. 

The effective date of this interpretation is dependent on/ 
in conjunction with the effective date of GRAP 1 05, 1 06 and 
107. 

The municipality expects to adopt the interpretation for 
the first time in the 201 6 annual financial statements. 

It is unlikely that the interpretation will have a material 
impact on the municipality's annual financial statements. 

GRAP 8 (as revised 2010): Interests 
in Joint Ventures 

Paragraph .04 was amended by the Improvements to the 
Standards of GRAP issued in November 201 0. An entity 
shall apply these amendments prospectively for annual 
financial periods beginning on or after the effective date. 

The Standards of GRAP on Transfer of Functions Between 
Entities Under Common Control, Transfer of Functions 
Between Entities Not Under Common Control and Merg- 
ers added paragraph .50 and amended paragraphs .51 
and .52. An entity shall apply these amendments and 
addition when it applies the Standards of GRAP on Trans- 
fer of Functions Between Entities Under Common Control, 
Transfer of Functions Between Entities Not Under Com- 
mon Control and Mergers. 

The effective date of this interpretation is dependent on/ 
in conjunction with the effective date of GRAP 1 05, 1 06 and 
107. 

The municipality expects to adopt the interpretation for 


the first time in the 201 6 annual financial statements. 

It is unlikely that the interpretation will have a material 
impact on the municipality's annual financial statements. 

GRAP32: Service Concession Ar- 
rangennents: Grantor 

The standard applies to a contractual arrangement 
between a grantor and an operator in which the operator 
uses the service concession asset to provide a mandated 
function on behalf of the grantor for a specified period 
of time. The operator providing the mandated function 
on behalf of the grantor can either be a private party or 
another public sector entity. The standard applies to the 
grantor only. PPP agreements that are governed and reg- 
ulated in terms of the PFMA and MFMA, are some of the 
arrangements that fall within the scope of GRAP 32. 

For any other arrangements that meet the control criteria 
as set out in paragraph .07 of GRAP 32 the principles in 
the standard on accounting for such arrangements will 
apply. 

An asset provided by the operator, or an upgrade to an 
existing asset, is recognised as a service concession asset 
with a corresponding liability, being the performance obli- 
gation, if certain criteria and conditions are met. 

The standard has been approved by the Accounting 
Standards Board, but its effective date has not yet been 
determined by the Minister of Finance. 

The standard has been approved by the Accounting 
Standards Board, but its effective date has not yet been 
determined by the Minister of Finance. 

It is unlikely that the standard will have a material impact 
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on the municipaLity's annual financial statements. 

GRAP108: Statutory Receivables 

GRAP 1 08 only deals with those receivables that arise 
from legislation or an equivalent means, such as regula- 
tions, bylaws or other documents issued in terms of legis- 
lation, such as ministerial orders and cabinet or municipal 
council decisions. 

Therefore in order to be statutory in nature specific leg- 
islation should require the municipality to undertake the 
transactions, such as outlining who should be taxed and 
at what rates and amounts. 

Statutory receivables are not contractual receivables, the 
latter of which would normally meet the definition of a fi- 
nancial asset and will be within the scope of the Standard 
of GRAP on Financial instruments. Statutory receivables 
are not voluntarily entered into as with contractual receiv- 
ables because they arise as a result of specific legislative 
requirements. 

Statutory receivables are initially measured at their trans- 
action amount and subsequently using the cost method. 

cUnder the cost method, the initial measurement of the 
receivable is changed subsequent to initial recognition to 
reflect any: 

® interest or other charges that may have accrued on the 
receivable (where applicable); 

® impairment losses; and 
® amounts derecognised. 

The standard has been approved by the Accounting Stan- 
dards Board, the effective date is set for 1 April 2015 but 
municipalities are not yet required to apply or early adopt. 
The municipality expects to adopt the standard for the first 


time once it becomes effective, but has already formulat- 
ed an accounting policy for this reporting period based on 
the standard. 

The expected impact of the standard is to be investigated. 

IGRAP17: Service Concession Ar- 
rangennents where a Grantor Con- 
trols a Significant Residual Interest 
in an Asset 

This Interpretation of the Standards of GRAP provides 
guidance to the grantor where it has entered into a service 
concession arrangement, but only controls, through own- 
ership, beneficial entitlement or otherwise, a significant 
residual interest in a service concession asset at the end 
of the arrangement, where the arrangement does not 
constitute a lease. 

A service concession arrangement is a contractual ar- 
rangement between a grantor and an operator in which 
the operator uses the service concession asset to provide 
a mandated function on behalf of the grantor for a speci- 
fied period of time. 

The operator is compensated for its services over the 
period of the service concession arrangement, either 
through payments, or through receiving a right to earn 
revenue from third party users of the service concession 
asset, or the operator is given access to another reve- 
nue-generating asset of the grantor for its use. 

Before the grantor can recognise a service concession 
asset in accordance with the Standard of GRAP on Service 
Goncession Arrangements: Grantor, both the criteria as 
noted in paragraph .01 of this Interpretation of the Stan- 
dards of GRAP need to be met. In some service conces- 
sion arrangements, the grantor only controls the residual 
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This interpretation concludes on the recognition of the 
performance obfigation and the right to receive a signifi- 
cant interest in a service concession asset. 

The interpretation has been approved by the Accounting 
Standards Board, but its effective date has not yet been 
determined by the Minister of Finance. 

The municipality expects to adopt the interpretation for 

3. Investment property 


the first time once it becomes effective, but has already 
formulated an accounting policy for this reporting period 
based on the interpretation. 

It is unlikely that the interpretation will have a material 
impact on the municipality's annual financial statements 



2015 



2014 


Cost / 

Valuation 

Accumulated 

depreciation 

and 

accumulated 

impairment 

Carrying 

value 

Cost / 
Valuation 

Accumulated 

depreciation 

and 

accumulated 

impairment 

Carrying 

value 

Investment property 271 874 000 

- 

271 874 000 

457 151 266 

- 

457 151 266 

Reconciliation of investment property - 201 5 









Opening 

Fair value 

Total 




balance 

adjustments 


Investment property 



457 151 266 

(185 277 2661 

271 874 000 

Reconciliation of investment property - 2014 









Opening 

Transfers to 

Total 




balance 

PPE 


Investment property 



457 151 266 

(185 277 2661 

271 874 000 


Pledged as security 

Carrying value of assets pledged as security: 

No assets were pledged as security. 

Fair Value of investment property 

The investment property as fair valued by an independent valuator. The fair value of investment property was assessed 
at the end of the financial year and the significant changes in the fair value of the properties was adjusted. 


A register containing the information required by section 63 of the Municipal Finance Management Act is available for 
inspection at the registered office of the municipality. 
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In the exceptional cases when the municipality have to measure investment property using the cost model in the Stan- 
dard of GRAP on Property, Plant and Equipment when the municipality subsequently uses the fair value measurement, 
disclose the following: 

Income and Expenditure 

Rental income 609 731 582 630 
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6 708 792 468 233 581 408 - 4 506 832 (11 399 503) (604 933 675) (132 121 276) 6 198 426 254 
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Art Collections, antiquities and exhibits 




ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

NOTES TO THE ANNUAL EINANCIAL STATEMENTS 


Figures in Rand 

2015 

2014 

Reconciliation of heritage assets 2015 

Opening balance 

Total 

Art Collections, antiquities and exhibits 

10 100 

10 100 

Reconciliation of heritage assets 2015 

Opening balance 

Total 

Art Collections, antiquities and exhibits 

10 100 

10 100 

Pledged as security 



No heritage assets have been pledged as secuirty. 



A register containing the information required by section 

inspection at the registered office of the municipality. 

63 of the Municipal Finance Mana 

gement Act is available for 

6. Other financial assets 



Designated at fair value 



Listed shares 

2 066 520 

1 921 389 

Terms and conditions 



Unit trusts 

8 448 553 

8 129 404 

Terms and conditions 



Other investments 

4 701 609 

4 716 796 

Terms and conditions 




15 216 682 

14 767 589 


15 216 682 

14 767 589 

Non-current assets 

12 197 369 

1 1 733 089 

Fair value 




3 019 313 

3 034 500 

Current assets 



Fair value 

12 197 369 

11 733 089 

Non-current assets 

3 019 313 

3 034 500 

Current assets 

15 216682 

14 767 589 
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ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2015 

NOTES TO THE ANNUAL EINANCIAL STATEMENTS 


7. Employee benefit obligations 


Post employment medical aid plan 


The municipaLity offers employee and continuation member opportunity of belonging to one of the several medical aid 
scheme, most of which offer a range of options partaining to levels of cover. 


Upon retirement, an employee continues membership of the medical scheme. Upon a member's death-in-service or 
death-in-retirement, the surviving dependants may continue membership of the medical scheme. 


Figures in Rand 

2015 

2014 

Changes in the present value of the defined benefit obligation are as follows: 

Opening balance 

115 418 451 

96 507 006 

Benefits paid 

(2 430 3601 

12 370 264) 

Net expense recognised in the statement of financial performance 

14 300 540 

21 281 709 


127 288 631 

115 418 451 

Net expense recognised in the statement of financial performance 

Current service cost 

6 792 763 

4 718 749 

Interest cost 

10 435 129 

8 426 870 

Actuarial (gains) losses 

(2 927 3521 

8 136 090 


14 300 540 

21 281 709 
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Key assumptions used 

It is difficult to predict future investment returns and health 
care cost inflation rates. The relationship between them is 
more stable and therefore easier to predict. GRAP 25 re- 
quires that financial assumptions be based on market ex- 
pectations at the Valuation Date for the period over which 
the liability obligations are to be settled. 

Discount Rate: GRAP 25 stipulates that the choice of this 
rate should be derived from high quality corporate bond 
yields. However, where the market in these bonds is not 
significant, the market yields on government bonds con- 
sistent with the estimated term of the post-employment 
liabilities should be used. 

Gonsequently, a discount rate of 9.05% per annum has 
been used. The corresponding index-linked yield is 1.82%. 
These rates do not reflect any adjustment for taxation. 
These rates were deduced from the Johannesburg Stock 
Exchange (JSE) Zero Goupon bond yield after the market 
close on 30 June 2015. 

The rate is calculated by using a weighted average of yields 
for the three components of the liability. Each component's 
fixed-interest and index-linked yield was taken from the 
JSE (Best Decency) Zero Goupon bond yield curve at that 
component's liability-weighted average duration, using an 
iterative process (because the yield depends on the liability, 
which in turn depends on the yield). 

Health Gare Gost Inflation Rate: This assumption is re- 
quired to reflect estimated future changes in the cost of 
medical services, resulting from both inflation and specific 
changes in medical costs (for example, due to technolog- 
ical advances or changes in utilisation patterns). Any as- 
sumption regarding future medical scheme contribution 
increases is therefore subjective. 


A health care cost inflation rate of 8.1 1 % has been assumed. 
This is 1.50% in excess of expected GPI inflation over the 
expected term of the liability, namely 6.61 %. A larger differ- 
entialwould be unsustainable, eventually forcing members 
to less expensive options. This implies a net discount rate 
of 0.87% which derives from ((1+9.05%)/(1+8.1 1%))-1 . 

The expected inflation assumption of 6.61% was obtained 
from the differential between market yields on index- 
linked bonds consistent with the estimated term of the li- 
abilities (1.82%) and those of fixed interest bonds (9.05%) 
with a risk premium adjustment for the uncertainty implicit 
in guaranteeing real increases (0.50%). This was therefore 
determined as follows: ((1+9.05%-0.50%)/(1 + 1.82%))-1. 

The next contribution increase was assumed to occur with 
effect from 1 January 201 6. 

Replacement ratio: This is the expected pension as a 
percentage of final salary, at retirement. This assump- 
tion is required to determine the income band at retire- 
ment of members since some contribution rate tables 
are income-dependent. A replacement ratio of 65% was 
assumed. Income bands are assumed to increase with 
general salary inflation and therefore an explicit salary in- 
flation assumption is not necessary 
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Long service award 


Figures in Rand 

2015 

2014 

Changes in the present value of the defined benefit obligation are as follows: 

Opening balance 

15 483 098 

14 027 055 

Benefits paid 

(1 951 9101 

(1 943 9391 

Net expense recognised in the statement of financial performance 

3 168 121 

3 399 982 


16 699 309 

15 483 098 

Net expense recognised in the statement of financial performance 

Gurrent service cost 

1 474 010 

1 311 314 

Interest cost 

1 164 032 

950 130 

Actuarial (gains) losses 

530 079 

1 138 538 


3 168 121 

3 399 982 


Key assunnptions used 

In estimating the unfunded liabiLity for ESA of the Munici- 
pafity a number of actuarial assumptions are required. The 
GRAP 25 Statement places the responsibility on manage- 
ment to set these assumptions, as guided by the principles 
set out in the Statement and in discussion with the actuary. 

It should be noted that the valuation method and assump- 
tions do not affect the ultimate cost of the LSA- this is de- 
termined by actual experience and by the benefits provid- 
ed. The method and assumptions influence how the past 
service liability and future-service costs are recognised 
over time. 

The key financial and demographic assumptions are sum- 
marised below: 

Discount rates used 8,15% 8,01% 

Expected rate of return on assets 7,16% 7,14% 

Expected rate of return on 0,93 % 0,82 % 

reimbursement rights 

It is difficult to predict future investment returns and health 


care cost inflation rates. The relationship between them is 
more stable and therefore easier to predict. GRAP 25 re- 
quires that financial assumptions be based on market ex- 
pectations at the Valuation Date for the period over which 
the liability obligations are to be settled. 

Discount Rate: GRAP 25 stipulates that the choice of this 
rate should be derived from high quality corporate bond 
yields. However, where the market in these bonds is not 
significant, the market yields on government bonds con- 
sistent with the estimated term of the post-employment 
liabilities should be used. 

Gonsequently, a discount rate of 8.15% per annum has 
been used. This is derived by using a liability-weighted 
average of the yields corresponding to the average term 
until payment of long service awards, for each employee. 
The corresponding liability-weighted index-linked yield is 
1.41%. These rates do not reflect any adjustment for tax- 
ation. These rates were deduced from the Johannesburg 
Stock Exchange (JSE) Zero Goupon bond yield after the 
market close on 30 June 2015. 
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Salary Inflation Rate: This assumption is required to reflect 
the estimated growth in salaries of the eligible employees 
until retirement. It is important in that the ESA are based 
on an employee's salary at the date of the award. 

The assumption is traditionally split into two components, 
namely General Salary Inflation and Promotional Salary 
Escalation. The latter is considered under demographic 
assumptions. 

General Salary Inflation : This assumption is more stable 
relative to the growth in Gonsumer Price Index (GPI) than in 
absolute terms. In most industries, experience has shown, 
that over the long-term, salary inflation is between 1.0% 
and 1 .5% above GPI inflation. 

The expected inflation assumption of 6.16% was obtained 
from the differential between market yields on index-linked 
bonds (1.41%) consistent with the estimated terms of the 
liabilities and those of nominal bonds (8.15%) with a risk 
premium adjustment for the uncertainty implicit in guaran- 
teeing real increases (0.50%). Therefore, expected inflation 
is determined as ((1+8.15%-0.50%)/(1 + 1.41%))-1. 

Thus, a general salary inflation rate of 7.16% per annum 
over the expected term of the liability has been assumed, 
which is 1.00% higher than the estimate of GPI inflation 
over the same term. This assumption reflects a net dis- 
count rate of 0.93%. 

It has been assumed that the next salary increase will take 
place on 1 July 2016. 
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■ for the year ended 30 JUNE 2015 

■ notes to the annual financial statements 


Figures in Rand 

2015 

2014 

8. Inventories 



ConsumabLe stores 

9 779 761 

4 849 076 

Water 

432 179 

539 615 

UnsoLd Properties Held for Resale 

10 318 

10 318 


10 222 258 

5 399 009 

9. Receivables from non-exchange 
transactions 



Fines 

4 065 215 

2 435 410 

Rates 

418 307 289 

268 380 015 

Allowance for impairment 

(320 398 1301 

(219 100 643) 


101 974 374 

51 714 782 

Rates 

25 492 006 

16 236 945 

Current (0 -30 days) 

16 719 513 

9 614 871 

31 - 60 days 

14 737 431 

7 614 559 

61 - 90 days 

361 354 701 

234 913 640 

> 90 days 

(320 398 1311 

(219 100 6431 

Allowance for debt impairment 

97 905 520 

49 279 372 

Reconciliation of provision for impairment of receivables from non-exchange 
transactions 

Opening balance 

(219 100 6431 

(229 138 2261 

Allowance for impairment 

(101 297 4881 

10 037 583 


(320 398 131) 

(219 100 643) 

10. VAT receivable 



VAT 

33 860 037 

- 

11. Consumer 



Gross balances 



Electricity 

121 383 745 

118 131 233 

Water 

176 229 311 

140 008 425 

Sewerage 

66 554 072 

60 904 205 

Refuse 

66 696 461 

65 164 116 

Other 

336 270 875 

310 673 624 


767 134 464 

694 881 603 
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■ notes to the annual financial statements 


Figures in Rand 

2015 

2014 

Less: ALLowance for impairinent 

ELectricity 

(92 973 430 ) 

(107 012 027 ) 

Water 

(134 982 203 ) 

(131 359 853 ) 

Sewerage 

(50 976 845 ) 

(55 171 543 ) 

Refuse 

(51 085 907 ) 

(59 030 486 ) 

Other 

(257 565 015 ) 

(281 505 181 ) 


(587 583 400 ) 

(634 079 090 ) 

Net balance 

ELectricity 

28 410 315 

11 119 206 

Water 

41 247 108 

8 648 572 

Sewerage 

15 577 227 

5 732 662 

Refuse 

15 610 554 

6 133 630 

Other 

78 705 860 

29 168 443 


179 551 064 

60 802 513 

Electricity 

Current (0 -30 days) 

27 087 020 

30 745 064 

31 - 60 days 

16 385 840 

14 015 741 

61 - 90 days 

16 863 369 

13 273 100 

> 90 days 

61 047 516 

60 097 328 

Provision for debt impairment 

(92 973 430 ) 

(107 012 027 ) 


28410 315 

11 119 206 

Water 

Current (0 -30 days) 

12 717 273 

8 456 547 

31 - 60 days 

9 613 714 

6 866 401 

61 - 90 days 

11 094 188 

5 312 059 

> 90 days 

142 804 136 

119 373 418 

Provision for debt impairment 

(134 982 203 ) 

(131 359 853 ) 


41 247 108 

8 648 572 

Sewerage 

Current (0 -30 days) 

3 532 521 

2 627 709 

31 - 60 days 

2 350 076 

2 042 209 

61 - 90 days 

2 265 366 

1 455 521 

> 90 days 

58 406 109 

54 778 766 

Provision for debt impairment 

(50 976 845 ) 

(55 171 543 ) 


15 577 227 

5 732 662 
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■ for the year ended 30 JUNE 2015 

■ notes to the annual financial statements 


Figures in Rand 

2015 

2014 

Refuse 



Current (0 -30 days) 

2 520 500 

2 576 192 

31 - 60 days 

1 664 194 

1 904 681 

61 - 90 days 

1 589 461 

1 572 056 

> 90 days 

60 922 306 

59 111 187 

Provision for debt impairment 

(51 085 907) 

(59 030 486) 


15 610 554 

6 133 630 

Other (specify) 



Current (0 -30 days) 

8 098 183 

4 545 663 

31 - 60 days 

8 478 706 

5 054 929 

61 - 90 days 

6 805 114 

4 534 340 

> 90 days 

312 888 872 

296 538 692 

Provision for debt impairment 

(257 565 015) 

(281 505 181) 


78 705 860 

29 168 443 

Reconciliation of allowance for innpairnnent 



Balance at beginning of the year 

(634 079 090) 

(619 942 667) 

Contributions to aLLowance 

46 495 690 

(14 136 4231 


(587 583 400 ) 

(634 079 090 ) 


12. Cash and cash equivalents 

Cash and cash eguivaLents consist of: 



Cash on hand 

16 764 

16 764 

Bank balances 

6 388 461 

4 254 030 

Short-term deposits 

19 934 497 

27 365 233 

Bank overdraft 

(9 203 301) 

(35 489 536) 


17 136 421 

(3 853 509 ) 

Current assets 

26 339 722 

31 636 027 

Current liabilities 

(9 203 301) 

(35 489 5361 


17 136 421 

(3 853 509 ) 
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Figures in Rand 2015 2014 

Reconciliation of heritage assets Bank statement balances Cash book balances 

2015 


Account number / 

30 June 

30 June 

30 June 

30 June 

30 June 

30 June 

description 

2015 

2014 

2013 

2015 

2014 

2013 

ABSA Bank Cheque Account 

23 080 611 

41 857 702 

8 248 309 

(9 203 301) 

(35 489 394] 

(17 504 2831 

ABSA Bank Cheque Account 

- 

- 

4 

- 

- 

4 

ABSA Bank Cheque Account 

2 484 

3 206 

3 894 

3 012 

3 206 

3 884 

ABSA Bank Cheque Account 

3 101 145 

3 970 025 

2 983 696 

4 032 051 

3 970 025 

2 983 696 

ABSA Bank Cheque Account 

432 767 

214 975 

209 059 

216 119 

214 975 

209 059 

ABSA Bank Cheque Account 

- 

- 

- 

942 868 

- 

- 

Standard Bank Call Account 

4 452 

3 147 

4 323 

4 452 

4 375 

4 323 

Standard Bank Call Account 

857 076 

818318 

785 531 

857 076 

818318 

785 531 

ABSA Bank Call Account 

90 866 

65 204 

427 183 

90 866 

65 204 

427 183 

ABSA Bank Call Account 

607 141 

587 085 

13 877 

607 141 

587 085 

13 877 

ABSA Bank Call Account 

2 989 698 

99 359 

96 344 

2 989 698 

99 359 

96 344 

ABSA Bank Call Account 

119 924 

77 648 

1 308 580 

1 19 924 

77 648 

1 308 580 

Investec Capital Markets 

837 990 

793 337 

755 038 

837 990 

793 337 

755 038 

ABSA Bank Call Account 

436 099 

2 451 638 

986 708 

436 099 

2 451 638 

986 708 

ABSA Bank Call Account 

27 772 

1 859 

1 627 560 

27 772 

1 859 

1 627 560 

ABSA Bank Call Account 

990 551 

2 006 507 

1 944 324 

990 551 

2 006 507 

1 944 324 

ABSA Bank Call Account 

150 011 

3 084 572 

2 988 536 

150 oil 

3 084 572 

2 988 536 

ABSA Bank Call Account 

287 659 

277 177 

268 547 

287 659 

277 177 

268 547 

ABSA Bank Call Account 

72 547 

1 049 913 

1 017 225 

74 547 

1 049 913 

1 017 225 

ABSA Bank Call Account 

37 150 

2 484 813 

2 407 450 

37 150 

2 484 813 

2 407 450 

ABSA Bank Call Account 

134 288 

129 394 

5 784 341 

134 288 

129 394 

5 784 341 

ABSA Bank Call Account 

69 518 

1 049 913 

1 017 225 

69 518 

1 049 913 

1 017 225 

ABSA Bank Call Account 

56 507 

3 021 

2 644 785 

56 507 

3 021 

2 644 785 

FNB 

66 685 

66 685 

66 685 

66 685 

66 685 

66 685 

ABSA Bank Call Account 

7310 187 

3 085 068 

68 408 

7310 187 

3 085 068 

68 408 

ABSA Bank Call Account 

56 190 

697 242 

20 271 134 

56 190 

697 242 

20 271 134 

ABSA Bank Call Account 

3 390 780 

8 598 790 

- 

3 390 780 

8 598 790 

- 


Total 45 210 098 73 476 598 55 928 766 14 585 840 (3 869 270) 30 176 164 


13. Other financiaUiabilities 

At amortised cost 

Public Investment Corporation (PIC) 772 450 315 683 345 367 

Non-current liabilities 

Public Investment Corporation (PIC) 772 450 315 683 345 367 
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■ for the year ended 30 JUNE 2015 

■ notes to the annual financial statements 


Figures in Rand 

2015 

2014 

14. Finance Lease obligation 

Minimum lease payments due 



- within one year 

2 479 500 

59 015 

- in second to fifth year inclusive 

5 727 645 

- 


8 207 145 

59 015 

Less: future finance charges 

(1 803 581) 

( 963 ) 

Present value of minimum lease payments 

6 403 564 

58 052 

Present value of minimum lease payments due 



- within one year 

1 925 824 

58 052 

- in second to fifth year inclusive 

4 477 740 

- 


6 403 564 

58 052 

Non-current liabilities 

4 477 740 


Current liabilities 

1 925 824 

58 053 


6 403 564 

58 053 

The average lease term is 3 years and the average effective borrowing rate was 1 0% (2014: 1 2%). 


Interest rates are linked to prime at the contract date. All leases have fixed repayments and no 


arrangements have been entered into for contingent rent. 



15. Unspent conditional grants and receipts 

Unspent conditional grants and receipts comprises of: 



Unspent conditional grants and receipts 



Department of Water Affairs 

2 891 792 

- 

Expanded Public Work Programme 

209 956 

86 478 

Library Grant 

282 291 

363 506 

Energy efficiency and demand side management grant 

- 

3 000 000 

North South Local Government Gorporate 

- 

494 665 

Disaster Management Grant 

1 809 634 

1 809 634 


5 193 673 

5 754 283 

Movement during the year 



Balance at the beginning of the year 

5 754 283 

40 150 949 

Additions during the year 

256 870 972 

244 670 399 

Income recognition during the year 

(257 431 5821 

(279 067 0651 


5 193 673 

5 754 283 
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Figures in Rand 2015 2014 

The municipaLity has compLied with aLL the conditions set by the transferring organ of State or the conditions set by 
the other institutions who made allocations to the municipality. The unspent portion of conditional allocations are 
disclosed as unspent conditional grants on the face value of the Statement of Financial Position of the municipality. 

See note 23 for reconciliation of grants. 


These amounts are invested in a ring-fenced investment until utilised. 


16. Provisions 

Reconciliation of provisions - 2015 


Provision for the restoration of landfil site 

Reconciliation of provisions - 2014 


Provision for the restoration of landfil site 


Opening 

Balance 


Interest Change in 
charge provision for 

landfill closure 


15 129 957 278 203 


1 746 666 


Opening Interest Change in 

Balance charge provision for 

landfill closure 

9 655 954 205 408 5 268 595 


Total 


17 154 826 


Total 


15 129 957 


Key financial assumptions used for the valuation of the closure costs for the Hartebeesfontein landfill site are as 
follow: 


CPI 

4.13% 

6.27% 

Discount rate 

6.38% 

8.52% 

Nett effective discount rate 

2.25% 

2.25% 

It is estimated that the landfill site has a remaining useful life of 6 years. 

Environmental rehabilitation provision 

The estimate is in respect of the landfill site currently in operation. The landfill site needs to be rehabilitated in 2021 . 

17. Payables from exchange transactions 



Trade payables 

279 086 600 

125 125 955 

Payments received in advanced 

84 650 969 

77 994 891 

Retentions 

36 690 063 

29 998 038 

Unallocated deposits 

9 639 261 

7 128 580 

Other payables 

4 704 220 

6 176 504 


414771 113 

246 423 968 
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Figures in Rand 

2015 

2014 

18. Payables from non-exchange transactions 


Accrued bonus 

6 356 272 

6 077 336 

Accrued Leave pay 

19 989 822 

19 728 550 

Salaries third party payments 

474 561 

12 498 776 


26 820 655 

38 304 662 

19. Consumer deposits 

Consumer deposits 

12 942 101 

12 922 478 

20. Revenue 

Service charges 

574 162 365 

492 531 889 

Rental of facilities and equipment 

609 731 

582 630 

Interest received (trading) 

64 767 525 

44 417 978 

Licences and permits 

5 438 102 

4 554 531 

Commissions received 

9 605 630 

8 963 833 

Other income 

12 796 665 

16 253 683 

Interest received - investment 

3 750 086 

3 442 116 

Property rates 

312 009 861 

193 598 617 

Government grants & subsidies 

624 667 582 

550 271 966 

Fines 

2 098 780 

2 469 180 


1 609 906 327 

1 317 086 423 

The amount included in revenue arising from exchanges of goods or services are as 
follows: 


Service charges 

574 162 365 

492 531 889 

Rental of facilities and equipment 

609 731 

582 630 

Interest received (trading) 

64 767 525 

44 417 978 

Licences and permits 

5 438 102 

4 554 531 

Commissions received 

9 605 630 

8 963 833 

Other income 

12 796 665 

16 253 683 

Interest received - investment 

3 750 086 

3 442 116 
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Figures in Rand 

2015 

2014 

The amount included in revenue arising from non-exchange transac- 
tions is as follows: 

Taxation revenue 

Property rates 

Transfer revenue 

312 009 861 

193 598 617 

Government grants and subsidies 

624 667 582 

550 271 966 

Fines 

2 098 780 

2 469 180 


938 776 223 

746 339 763 

21. Property rates 



Rates received 



Residential 

202 644 148 

125 951 342 

Commercial 

93 034 165 

48 872 399 

State 

7 762 148 

7 210 350 

Municipal 

- 

- 

Small holdings and farms 

8 569 400 

11 564 526 


312 009 861 

193 598 617 

Valuations 



Residential 

17341 431 813 

16 559 408 810 

Commercial 

4 664 415 446 

2 986 475 700 

State 

1 321 367 696 

3 877 332 511 

Municipal 

1 429 501 150 

280 418 000 

Small holdings and farms 

5 472 637 195 

5 869 687 900 


30 229 353 300 

29 573 322 921 


Valuations on Land and buildings are performed every 4 years. The last general valuation came into effect on 01 July 
2014. Interim valuations are processed on an annual basis to take into account changes in individual property values 
due to alterations and subdivisions. 

A general rate of R0,01 1954 (2014: R0,01 1954) is applied to property valuations to determine assessment rates. Re- 
bates of R20 000 plus 30% additional rabetes (2014: R20 000 plus 30%) are granted to residential and 83% plus 60% 
additional rates (2014: 83% plus 60%) state property owners. 
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Figures in Rand 

2015 

2014 

22. Service charges 

Sale of electricity 

395 926 096 

358 589 938 

Sale of water 

117 260 199 

80 876 255 

Sewerage and sanitation charges 

30 703 103 

22 986 334 

Refuse removal 

30 272 967 

30 079 362 


574 162 365 

492 531 889 

23. Government grants and subsidies 

Operating grants 

Equitable share 

367 236 000 

308 470 000 

Finance management grant 

1 600 000 

1 550 000 

Municipal system improvement grant 

934 000 

890 000 


369 770 000 

310 910 000 

Capital grants 

Expanded public works programme 

2 164 522 

2 486 777 

Municipal infrastracture grant 

233 615 000 

220 456 238 

Department of water affairs and forestry 

7 108 208 

8 650 000 

Intergrated national electrification 

8 000 000 

3 000 000 

Library grants 

481 215 

836 494 

Disaster management grant 

- 

2 853 822 

Energy efficiency and demand side management grant 

3 000 000 

- 

Accelerated community infrastructure project 

- 

1 000 000 

North south local government corporate 

528 637 

78 635 


254 897 582 

239 361 966 


624 667 582 

550 271 966 

Equitable Share 



In terms of the Division of Revenue Act, the annual equitable share allocated to the municipality is 

an unconditional 

grant. A portion of this grant is used to subsidise the provision of basic services to indigent community members in 

line with national policy. 

Department of Water Affairs and Forestry 



Balance unspent at beginning of year 

- 

108 929 

Current-year receipts 

10 000 000 

8 650 000 

Conditions met - transferred to revenue 

17 108 2081 

(8 650 0011 

Equitable share(held back) 

- 

(108 9281 


2 891 792 

- 
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To subsidise and build capacity in water schemes owned and/or operated by the Department of Water Affairs (DWA) 
or by other agencies on behalf of the department and transfer these schemes to local government. 

Conditions still to be met - remain liabilities (see note 1 5). 

Finance Management Grant 

Current-year receipts 1 600 000 1 550 000 

Conditions met - transferred to revenue (1 600 000) (1 550 000 ) 


This grant is intended to promote and support reforms in financial mangement by building capacity in municipalities 
to implement the Municipal Finance Management Act (MFMA). The conditions of the grant were met. No funds have 
been withheld. 

Municipal Systems Improvement Grant 

Current-year receipts 934 000 890 000 

Conditions met - transferred to revenue (934 0001 (890 000) 


This grant is intended to assist municipalities in building in-house capacity to perform their functions and stabilise 
institutional and governance systems as reguired in the Local Government Systems Act and related legislation and 
policies. The conditions of the grant were met. No funds have been withheld. 


Expanded Public Works Programme 

Balance unspent at beginning of year 86 478 1 522 326 

Current-year receipts 2 288 000 2 573 000 

Conditions met - transferred to revenue (2 164 522) (2 486 522) 

Equitable share(held bacl<) - (1 522 326) 

209 956 86 478 


This grant is intended to incentivise municipalities to expand worl< creation efforts through the use of labour intensive 
delivery methods in different areas in compliance with the EPWP guidelines. 

Conditions still to be met - remain liabilities (see note 1 5). 
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Figures in Rand 

2015 

2014 

Library Grant 

Balance unspent at beginning of year 

Current-year receipts 

Conditions met - transferred to revenue 

363 506 

400 000 

(481 215) 

800 000 

400 000 

(836 494) 


282 291 

363 506 

To transform urban and rural community library infrastructure, facilities and services (primarily targeting previously 
disadvantaged communities) through arecapitalised programme at provincial level in support of national and local 
government initiatives. 

Conditions still to be met - remain liabilities (see note 15). 

Municipal Infrastructure Grant 

Balance unspent at beginning of year 

Current-year receipts 

Conditions met - transferred to revenue 

Equitable share(held back) 

233 615 000 

(233 615 000) 

35 456 238 

220 456 238 

(220 456 238) 

(35 456 238) 


The grant is intended to provide capital finance for basic municipal infrastructure for poor households, micro enter- 
prises and social institutions, to provide for new, rehabilitation and upgrading of municipal infrastructure. 

Du ring the 20 10/20 1 1 financial the Municipality submitted an application to the National Treasury for the rollover of 
unspent Municipal Infrastructure Grant which was denied. The amount was to be paid back in two installment which 
will be paid by holding back of a portion of the equitable share. Du ring 201 2/201 3 an amount of R76 1 20 000 was held 
back on the equitable share. The remaining amount of R35 456 238 was held back during the 2013/2014 allocation of 
the equitable share. 

Conditions still to be met - remain liabilities (see note 15). 


Energy efficiency and demand side management grant 

Balance unspent at beginning of year 

Current-year receipts 

Conditions met - transferred to revenue 

3 000 000 

(3 000 000) 

3 000 000 


- 

3 000 000 

Conditions still to be met - remain liabilities (see note 15). 

Integrated National Electrification Programme 

Current-year receipts 

8 000 000 

3 000 000 

Conditions met - transferred to revenue 

(8 000 000) 

(3 000 000) 


- 

- 
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Figures in Rand 

2015 

2014 

Accelerated community infrastructure project 



Current-year receipts 

- 

1 000 000 

Conditions met - transferred to revenue 

- 

11 000 000) 


- 

- 

Conditions still to be met - remain liabilities (see note 1 5). 



North South Local Government Corporate 

Balance unspent at beginning of year 

494 665 


Current-year receipts 

33 972 

573 300 

Conditions met - transferred to revenue 

(528 6371 

(78 635) 


- 

494 665 

Conditions still to be met - remain liabilities (see note 1 5). 



Disaster Management Grant 



Balance unspent at beginning of year 

1 809 634 

2 263 456 

Current-year receipts 

- 

2 400 000 

Conditions met - transferred to revenue 

- 

(2 853 822) 


1 809 634 

1 809 634 


This grant is intended to provide for immediate release of funds for disas- 
ter response. 


Conditions still to be met - remain liabilities (see note 1 5). 

Changes in level of government grants 

Based on the allocations set out in the Division of Revenue Act, no significant changes in the level of government 
grant funding are expected over the forthcoming 3 financial years. 

24. Other income 


Advertising hoarding 

44 985 

98 535 

Cemetery fees 

915 920 

931 820 

Insurance commision 

2 687 004 

513 136 

Notice fees 

1 792 176 

3 890 721 

Other income 

206 958 

269 118 

Stock Surpluses 

308 558 

59 912 

Bulk services 

71 007 

460 568 
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2014 

CLearance certifcates 

133 320 

134 344 

Refuse dumping fees 

467 709 

642 696 

Building plans 

1 057 675 

1 263 865 

Reconnection fees 

2 915 586 

6 238 109 

Refuse removal departmental sales 

403 467 

404 067 

Service connections 

298 643 

381 650 

Servitude income 

81 934 

393 684 

Tender document fees 

1 099 009 

291 832 

Town planning 

290 904 

236 858 

Valuation fees 

21 810 

42 768 


12 796 665 

16 253 683 

25. General expenses 

Advertising 

933 341 

1 005 371 

Auditors remuneration 

3 066 689 

4 431 321 

Bank charges 

2 611 836 

2 912 122 

Consulting and professional fees 

23 020 940 

22 121 183 

Consumables 

444 535 

2 035 530 

Debt collection 

509 512 

882 380 

Discount allowed 

23 151 828 

- 

Refreshments 

303 282 

563 512 

Grant expenses 

2 674 845 

903 945 

Te lemetry 

28 292 

623 800 

Insurance 

5 1 17 758 

3 867 051 

Community development and training 

169 200 

392 928 

Conferences and seminars 

171 162 

298 497 

Geographical information system 

12 658 

610 766 

Lease rentals on operating lease 

13 405 331 

21 294 497 

Marketing 

9 300 

31 521 

Medical expenses 

204 167 

108 800 

Motor vehicle expenses 

387 127 

343 914 

Water and electricity 

11 814 564 

20 880 413 

Printing and stationery 

1 527 965 

1 663 002 

Protective clothing 

670 282 

605 038 

Subscriptions and membership fees 

289 013 

2 371 127 

Telephone and fax 

3 937 643 

4 545 675 
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2015 

2014 

Transport - Fuel 

5 687 937 

4 487 072 

Training 

1 422 769 

2 284 320 

Travel and accomodation 

3 004 877 

3 371 796 

Refuse 

638 026 

1 086 260 

Formalisation of townships 

6 016 483 

105 645 

Licence fees 

2 189 770 

1 444 044 

Stock written off 

100 024 

169 356 

Training levy 

2 912 217 

4 904 288 

Other expenses 

514 383 

946 792 

Printing of statements 

3 046 373 

2 383 032 

Projects 

12 529 272 

6 866 808 

Social programmes 

8 872 379 

4 798 223 

Chemicals 

11 237 353 

8 187 814 

Compensation insurance 

1 517 490 

5 1 74 547 

Mobile chemical toilets 

1 249 930 

795 060 


155 400 553 

139 497 450 

26. Employee related costs 

Acting allowances 

4 110 806 

3 215 957 

Basic 

173 195 272 

153 982 223 

1 3th cheques 

14 040 448 

13 636 086 

Housing benefits and allowances 

1 194 917 

1 078 667 

Industrial council 

78 207 

72 035 

Leave pay provision charge 

7 570 579 

10 744 860 

Medical aid - company contributions 

23 940 822 

21 138 550 

Overtime payments 

31 843 341 

27 639 219 

Provident and pension fund 

47 220 524 

41 375 590 

Stand by allowances 

1 979 732 

1 727 230 

Transitional allowances 

11 290 

14 004 

Telephone/celephone allowance 

280 355 

314 280 

Travel allowances 

17 686 541 

16 087 274 

UIF 

1 604 432 

1 498 519 


324 757 266 

292 524 494 

Remuneration of municipal manager 



Annual remuneration 

1 022 553 

958 313 

Allowances 

207 684 

194 437 

Contributions 

209 629 

195 801 


1 439 866 

1 348 551 
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2015 

2014 

Remuneration of chief financial officer 




Annual remuneration 


1 058 801 

837 179 

Allowances 


321 795 

353 649 

Contributions 


24 189 

1 860 



1 404 785 

1 192 688 

Remuneration of chief operating officer 




Annual remuneration 


1 024 213 

861 120 

Allowances 


118 057 

166 116 

Contributions 


173 253 

161 255 



1 315 523 

1 188 491 

Remuneration of director community services 




Annual remuneration 


757 192 

708 391 

Allowances 


227 472 

213 000 

Contributions 


185 449 

176 953 



1 170 113 

1 098 344 

Remuneration of director corporate support services 




Annual remuneration 


718 787 

763 900 

Allowances 


190 269 

178 140 

Contributions 


182 167 

120 237 



1 091 223 

1 062 277 

Remuneration of director public safety 




Annual remuneration 


754 975 

744 968 

Allowances 


190 242 

178 080 

Contributions 


151 312 

181 084 



1 096 529 

1 104 132 

Remuneration of director infrastructure and technical services 




Annual remuneration 


1 023 084 

715 655 

Allowances 


292 702 

228 308 

Contributions 


231 801 

187 447 



1 547 587 

1 131 410 

Remuneration of director local economic development 




Annual remuneration 


813 887 

864 063 

Allowances 


146 165 

117 128 

Contributions 


151 416 

127 462 



1 1 1 1 468 

1 108 653 
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2015 

2014 

Remuneration of director human settlement 



Annual remuneration 

734 646 

674 925 

Allowances 

200 628 

178 113 

Contributions 

188 225 

180 303 


1 1 23 499 

1 033 341 

27. Remuneration of councillors 

Executive mayor 

751 460 

735 515 

Speaker 

619 708 

584 177 

Single whip 

580 390 

548 971 

Mayoral committee members 

6 141 643 

5 276 713 

Councillors 

14312 418 

16 741 811 


22 405 619 

23 887 187 

The remuneration of the councillors, directors and officials salaries, allowances and benefits are 

within the upper 

limits of the framework envisaged in section 219 of the constitution. 



Remuneration of advisor - office of executive mayor 



Annual remuneration 

945 540 

886 029 

Car allowance 

175 248 

164 084 

Contributions to UIF, medical and pension funds 

1 866 

1 860 


1 122 654 

1 051 973 

28. Debt impairment 

Debt impairment 

54 801 795 

4 098 842 

Bad debts written off 

30 524 182 

74 289 493 


85 325 977 

78 388 335 

29. Investment revenue 



Interest revenue 



Investments 

3 115 723 

2 568 437 

Bank 

634 363 

873 679 


3 750 086 

3 442 116 


3 750 086 

3 442 116 

30. Fair value adjustments 

Investment property (Fair value model) 

(185 277 266) 


Other financial assets 



- Other financial assets (Fair value) 

614 057 

762 814 


(184 663 209) 

762 814 
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31. Depreciation and impairment 

Property, plant and equipment 

600 426 841 

602 559 614 

32. Impairment of assets 

Impairments 

Property, plant and equipment 

132 121 327 


33. Finance costs 

Non-current borrowings 

89 104 948 

78 694 852 

Trade and other payables 

141 390 

- 

Finance leases 

- 

58 844 

Bank overdraft 

- 

3 

Landfill site 

278 203 

205 408 

Defined benefit plan 

11 599 161 

9 377 000 


101 123 702 

88 336 107 

Total interest expense, calculated using the effective interest rate, on financial instruments not at fairvalue through 

surplus or deficit amounted to R - (2014: R -). 



34. Auditors' remuneration 

Fees 

2 294 768 

3 992 670 

Forensic Audit 

500 000 

- 

Expenses 

271 921 

438 651 


3 066 689 

4 431 321 

35. Contracted services 

Waste removal 

30 214 847 

32 163 323 

Meter readings 

1 287 728 

1 413 480 

Water tankers 

12 556 454 

16 558 857 

Information technology services 

12 209 223 

11 614 057 

Installation of pre-paid electricity meters 

36 306 397 

1 699 552 

Valuation roll 

5 958 794 

7 829 814 

Pre-paid electricity sales 

19 600 681 

12 220 961 

Security services 

29 867 070 

32 251 221 

Other contractors 

5 967 912 

15 119 703 


153 969 106 

130 870 968 
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Figures in Rand 

2015 

2014 

36. Bulk purchases 

ELectricity 

361 132 347 

353 574 213 

Water 

130 101 691 

65 612 273 


491 234 038 

419 186 486 

37. Cash generated fronn operations 

Surplus / (deficit) 

(729 887 655) 

(530 690 388) 

Adjustments for: 

Depreciation and impairment 

600 426 841 

602 559 614 

Loss on provision for landfill closure 

1 746 666 

5 268 595 

Finance cost - Landfill closure 

278 203 

205 408 

Fair value adjustments 

184 663 209 

(762 814) 

Finance costs - Finance leases 

- 

58 844 

Discount allowed 

23 151 828 

- 

Impairment deficit 

132 121 327 

- 

Debt impairment 

85 325 977 

78 388 335 

Movement in post employee benefit obligation 

13 086 391 

20 367 488 

Interest received (trading) 

(64 767 525) 

(44 417 978) 

Inventory surpluses 

(308 558) 

(59 912) 

Finance cost - non cash PIC loan 

89 104 948 

78 694 852 

Assets written off 

11 399 504 

263 225 

Inventory written off 

100 024 

169 356 

Changes in working capital: 

Inventories 

(4 614 715) 

(1 119 324) 

Consumer receivable 

(162 458 880) 

(57 736 115) 

Receivable from exchange transactions 

(50 259 592) 

(38 353 247) 

VAT payable 

(37 369 280) 

(1 678 286) 

Payables from exchange transactions 

168 347 144 

40 048 472 

VAT receivable 

- 

- 

Payables from non-exchange transactions 

(11 484 007) 

38 304 662 

Unspent conditional grants and receipts 

(560 610) 

(34 396 666) 

Consumer deposits 

19 623 

(32 298) 


248 060 863 

155 081 823 
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2015 

2014 

38. Commitments 

Authorised capital expenditure 

Already contracted for but not provided for 

- Property, plant and eguipment 

50 388 713 

50 211 207 

Not yet contracted for and authorised by accounting officer 

- Property, plant and eguipment 

14 328 339 

8 727 079 


This committed expenditure relates to property and wilt be financed by available bank facilities, retained surpluses, 
existing cash resources, funds internally generated, etc. 
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39. Contingencies 

The municipality received summons in which Bridget 
Ranaana alleges that her minor child suffered serious 
injuries as result of the municipality's negligence to take 
care of the electrical wires on the road of Phase 3 at Ou- 
kasie. The plaintiff claim an amount of R 100 000 against 
the municipality. The matter has been postponed to allow 
the plaintiff to submit the medical report. 

Elsabie Christina Vivian is claiming an amount of R 50 
000 for injuries she suffered and medical expenses she 
incurred by falling down and injuring the whole of her left 
side due to a fault in the road at 33 Murray Street, Brits. 
The matter has been postponed to allow the plaintiff to 
submit medical report. 

On the 25th May 201 2 summons were served to the mu- 
nicipality wherein Izma Beleggings (Pty) Ltd is seeking 
an order directing the municipality to pay an amount of 
R 5 000 000 to the transferring attorneys in terms of the 
agreement of sale of property entered into and signed by 
the parties. The municipality instructed Gildenhuys Less- 
ing & Malatji attorneys to defend the matter. 

The municipality received summons for payment of R4 009 
585 which OR Makopo CC alleged to be for compensation 
for breach of contract by the municipality. 

The municipality received summons for payment of R5 098 
902 which Hloyisane Electrical Technologies alleged to be 
for services rendered to the muicipality. 

On 12th April 2007 the municipality and Traffic Manage- 
ment Technologies entered into a written agreement for 
the provision of a comprehensive back office for traffic 
admistration, TMT summons for payment of R3 260 400 


which is alleged to be for breach of contract. 

On the 20th July 2005, the municipality entered into a con- 
tract with MK Construction for providing civil engineering 
services in Oukasie Ext 5 and Environs. It is alleged that 
the municipality cancelled the contract on the 30th May 
2008 due to lack of performance without terms of warn- 
ing. As a result of the municipality's failure to comply 
with its undertaking, MK Construction issued summons 
against the Municipality for a payment amount of R1 714 
328 which is alleged to be damages suffered by the plain- 
tiff. 

The municipality received summons for payment of R1 102 
902 which Sechaba Traffic Solutions 00 alleged to be for 
commission on traffic fines collected. 

The municipality received summons for payment of R1 
01 1 652 which Dombo, Du Plessis and Nzhelele Resourc- 
es alleged to be for professional services rendered to the 
muicipality. 

Summons were served to the Municipality wherein Mr. 
Norman Van Rheede is claiming an amount of R16 774 
which is for damage to his vehicle allegedly caused by col- 
lision with a pot hole at Old Rustenburg Road, near Brits 
Pale, Hartbeesspoort. 

Summons were served to the Municipality wherein Mr. De 
Bruyn is claiming an amount of R250 000 which is alleged 
to be for losses suffered as a result of the Municipality's 
breach of its statutory and/or legal duty to erect a stop 
sign and/or to maintain the road signs and to ensure the 
visibility of warning signs amongst. 

On the 13th April 2012, Oppcrete Property Development 
Company (Pty) Ltd issued summons claiming an amount 
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of R5 41 1 581 which is aLLeged to be losses suffered as a 
result of the setting aside of section 82 certificate by the 
Municipality 

On the 06th January 2014, the Municipality was served 
with summons wherein Sobek engineering (Pty) Ltd is 
claiming a total amount of R7 878 689 plus interest cal- 
culated at the rate of 1 5.5% per annum which is alleged 
to be for service rendered and cancellation of contract 
respectively. 

Telkom sues the municipalty R42 575 together with inter- 
ests as an amount for the alleged damaged of the plain- 
tiff's telecommunication lines at stand no. 46 Mothutlung, 
Brits. 

Telkom sues the municipality R14 076 as an amount for 
damaging of telecommunication lines at Stand no 410 
Mothutlung, brits. 

Telkom sues the municipality R28 787 as an amount for 
alleged damaging of telecommunication lines at stand no 
1880 Hebron Road. 

Telkom issued a letter of demand claiming R24 317 as re- 
pair costs for underground cable at E74 Klipgat allegedly 
damaged by Madibeng Municipality employees. 

Summons were issued by S Sechabela against the munic- 
ipality for damages in the sum of R250 000. 

Around March 2010, PIC issued summons against the 
Municipality for the payment of the following amounts; 

1 . R1 29 738 079 together with interests on capital 
component of R76 490 339; 


2. R56 234 978 together with interests on capital 
component of 34 062 561 ; and 

3. R132 704 547 together with interests on capital 
component of R80 447 101. 

As at 30 June 2015, the aforesaid amount has risen to the 
total of R772 450 315 

On the 31 July 2014, Lance Management Services issued 
summons for a payment amounting to R1 829 855.71 
which is alleged to be for losses suffered due to termina- 
tion of contract. 
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40. Related parties 

Relationships 

Remuneration of key management personnel Refer to note 25 & 26 on compensation to Municipal Manager, 

Chief Financial Officer, Senior Managers, Mayoral Committee 
and Other Councillors 

41. Change in estimate 

Property, plant and equipment 


The useful lifes of other property, plant and equipment were reviewed during the year due to the assets being used for a 
period longer than the initial estimates. The changes per category are as follows: 


Category 

Old useful life 

(years) 

Bins and containers 

7-10 

7 - 15 

Computer equipment 

3 - 5 

3 - 12 

Furniture and fittings 

7 - 10 

5 - 17 

Motor vehicles 

5 - 7 

5 - 15 

Office equipment 

3 - 5 

3 - 12 

Plant and equipment 

5 - 7 

5 - 17 


The effect of this revision has increase the carrying amount of the assets by R4 506 832 and decreased the depreciation 
charges for the current and future periods by R1 553 739. 

42. Prior period errors 


The correction of the error(s) results in adjustments as follows 

Statement of Financial Performance 

Revenue 

Services charges (reversal of overcharged water account) - 7 544 625 

Services charges (recognition of bulk refuse for april, may and June) - (542 456 ) 

Expenses 

Debt impairement (correction of debtors incorrectly written off) - 17 694 998 

Finance cost (correction of interest on loan incorrectly calculated by the bank) - 473 644 

General expenses (correction of inventory written-off incorrectly reversed) - (15 261 ) 

Contracted services (recognition of pre-paid meter installation costs) - (1 699 552 ) 
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NOTES TO THE ANNUAL EINANCIAL STATEMENTS 


Figures in Rand 2015 2014 

Contracted services (recognition of pre-paid meter installation costs) - (1 699 552) 

Depreciation and amortization (recognition of depreciation on municipal assets during - (203 269 755) 

unbundling of assets) 

Depreciation and amortization ( recognition of depreciation on assets not previously - (564 186) 

included in the assets register) 

Personnel (correction of leave payouts incorrectly accrued in the prior year) - 2 889 


Statement of Financial Position 


Inventory (correction of inventory written-off incorrectly reversed) - (15 261) 

Inventory (Recognition of RDP houses not yet transfered to the relevant owners) - 10 318 

VAT receivable (Correction of expenses incorrectly captured R8 327 1 55 and - (2 513 092) 

reclassification from payable R1 680 691) 

Receivales from non-exchange transactions (correction of indigents debtors incorrectly - 19 789 956 

written off) 

Receivales from non-exchange transactions (allocation of payments made prior to year - (33 770) 

end) 

Consumer receivables (reversal of overcharged water account) - (5 700 597) 

Consumer receivables (recognition of bulk refuse for april, may and June) - 618 400 

Investment property (transfer of assets to property, plant and equipment) - (9 190 000) 

Property, plant and equipment (correction of assets on further unbundling of assets) - 2 743 459 450 

Property, plant and equipment ( assets take-on of moveable assets) - 4 703 350 

Payables from exchange transaction (recognition of prepaid meter installation cost) - 1 937 489 

Payables from exchange transaction (correction of journal incorrectly passed) - (36 376) 

Payables from exchange transaction (reclassification to VAT) - 1 680 691 

Payables from exchange transaction (allocation of payment made prior to year end) - (52 880) 

Payables from exchange transaction (correction of leave payout incorrectly raised) - (2 889) 

VAT payable (Correction of expenses incorrectly captured R8 327 1 55 and - 4 133 372 

reclassification from payable R1 680 691) 

VAT payable (reversal of overcharged water account) - (700 073) 

VAT payable (recognition of bulk refuse for april, may and June) - 75 944 

Other financial liabilities (correction of PIC loan overstated) - (3 605 692) 

Other financial liabilities (correction of interest on PIC loan incorrectly calculated by the - (473 644) 

bank) 

Accumulated surplus (assets take-on of moveable assets) - 4 703 350 

Accumulated surplus (Correction of expenses incorrectly captured to the VAT - (6 470 134) 

suspense account) 
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Figures in Rand 2015 2014 

AccumuLated surplus (correction of journal incorrectly passed) - 36 376 

Accumulated surplus (Recognition of RDP houses not yet transfered to the rele- - 10 318 

vant 
owners) 

Accumulated surplus (correction of PIC loan overstated) - 3 605 692 

Accumulated surplus (reversal of overcharged water account) - (2 544 101) 


Accumulated surplus (recognition of property, plant and equipment on further - 2 750 705 275 

unbundling of assets) 

43. Risk management 

Liquidity risk 

The municipality's risk to liquidity is a result of the funds available to cover future commitments. The municipality 
manages liquidity risk through an ongoing review of future commitments and credit facilities. 

Interest rate risk 

The municipality's interest rate risk arises from long-term borrowings. Borrowings issued at variable rates expose 
the municipality to cash flow interest rate risk. Borrowings issued at fixed rates expose the municipality to fair value 
interest rate risk. 

The municipality analyses its interest rate exposure on a dynamic basis. Various scenarios are simulated taking into 
consideration refinancing, renewal of existing positions, alternative financing and hedging. Based on these scenarios, 
the municipality calculates the impact on surplus and deficit of a defined interest rate shift. For each simulation, the 
same interest rate shift is used for all currencies. 

Credit risk 

Credit Risk related to consumer debtors is managed in accordance with the Councils credit control and debt collec- 
tion policy. The Council's credit exposure is spread over a large number and wide variety of consumers, and is not 
concentrated in any particular sector or geographical area. Adequate provision has been made for anticipated bad 
and doubtful debts. 


Financial assets exposed to credit risk at year end were as follows: 

Financial instrument 2015 2014 

Other financial assets 15 216 682 14 767 589 

Consumer Debtors 169 912 168 65 884 709 

Receivable from non-exchange transaction 96 724 070 51 748 552 

Cash and cash equivalents 25 202 856 31 636 027 
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Figures in Rand 2015 2014 

44. Going concern 

We draw attention to the fact that at 30 June 201 5, the municipatity had deficits of R 729 887 655 and that the munici- 
pality's total current liabilities exceed its current assets by R 1 15 889 899. 

The annual financial statements have been prepared on the basis of accounting policies applicable to a going con- 
cern. This basis presumes that funds will be available to finance future operations and that the realisation of assets 
and settlement of liabilities, contingent obligations and commitments will occur in the ordinary course of business. 

45. Events after the reporting date 

A council Resolution A. 0746 dated 04 August 2015 approved the seco ndment of M r. MJuta (Municipal Manager) as 
Acting Municipal Manager of Ditsobotla Local Municipality. Mr. ME Manaka has since been appointed as the Acting 
Municipal Manager. 

Mr. M Juta is current earning a salary as Municipal Manager from the Municipality without performing any duties. 

This will result in fruitless and wasteful expenditure of R1 1 4 447.75 permonth forthe 201 5/201 6 financial year. 

This is a non-adjusting event. 

46. Unauthorised expenditure 

Opening balance 444 856 365 

Unauthorised expenditure - overspending 1 257 503 564 444 856 365 

1 702 359 929 444 856 365 


Unauthorised expenditure where not condoned by council during the financial year. 


47. Fruitless and wasteful expenditure 

Fruitless and wasteful expenditure - opening balance 

Fruitless and wasteful expenditure - Interest on overdue accounts 

1 649 521 168 978 

6 383 739 1 480 543 


8 033 260 1 649 521 

48. Irregular expenditure 

Opening balance 

Add: Irregular Expenditure - current year 

364 426 141 151 884 694 

243 847 591 212 541 447 


608 273 732 364 426 141 

Analysis of expenditure awaiting condonation per age classification 

Current year 

Prior years 

243 847 591 212 541 447 

364 426 141 151 884 694 


608 273 732 364 426 141 
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^ANNUAL FINANCIAL STATEMENTS 

■ for the year ended 30 JUNE 2015 

■ notes to the annual financial statements 


Figures in Rand 

2015 

2014 

Details of irregular expenditure - current year 

Disciplinary steps taken/criminal proceedings 


The irregular expenditure relates to goods and 

No steps were taken 

243 847 591 

services that were purchased outside the normal 



procurement processes. 




49. Additional disclosure in terms of Municipal 


Finance Management Act 

Contributions to organised local government 

Current year subscription / fee 

3 674 605 

2 140 335 

Audit fees 



Opening balance 

425 940 

26 165 

Current year fee 

3 066 689 

4 551 405 

Amount paid - current year 

(3 492 629) 

(4 151 630) 


- 

425 940 

PAYE and UIF 



Opening balance 

3 412 873 

- 

Current year fee 

49 504 971 

40 312 397 

Amount paid - current year 

(52 917 844) 

(36 899 524) 


- 

3 412 873 

Pension and Medical Aid Deductions 



Opening balance 

6 852 456 

- 

Current year fee 

96 669 747 

80 509 335 

Amount paid - current year 

(103 522 203) 

(73 656 879) 


- 

6 852 456 

VAT 



VAT receivable 

33 860 037 

- 

VAT payable 

- 

3 509 243 


33 860 037 

3 509 243 
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■ for the year ended 30 JUNE 2015 

■ notes to the annual financial statements 

Figures in Rand 2015 2014 

Councillors' arrear consumer accounts 

The following Councillors had arrear accounts outstanding for more than 90 days at 30 June 201 5 


30 June 2015 

Outstanding 

Outstanding 

Total 


less than 90 

more than 90 

R 


days R 

days R 


Klass S 

2 179 

12 345 

14 524 

Lekoane S 

1 828 

4 231 

6 059 

Maakane P 

76 

3 682 

3 758 

Makhongela PB 

1 065 

53 267 

54 332 

Maunatlala SM 

52 

2 532 

2 584 

Mogotsi RK 

2 482 

25 315 

27 797 

Nqetho MC 

2 078 

7 488 

9 566 

Molefe WS 

4 094 

37 841 

41 935 

Motepe FJ 

2 559 

41 694 

44 253 

Rossouw DF 

1 954 

4 541 

6 495 

Nkosi 1 

2 098 

17 947 

20 045 

Strauss Wl 

2 567 

73 026 

75 593 

Tlhopane M 

2 663 

8 576 

11 239 

Tsotetsi TPJ 

74 

3 632 

3 706 

Nthangeni SDN 

76 

3 682 

3 758 

Ntshabele KS 

74 

3 632 

3 706 


25 919 

303 431 

329 350 

Supply chain management regulations 




In terms of section 36 of the Municipal Supply Chain 

Management Regulations any 

deviation from 


the Supply Chain Management Policy needs to be approved/condoned by the City Manager and 


noted by Council. The expenses incurred as listed hereunder have been condoned. 



Incident 


4 566 822 

25 819 056 

Current year 


(4 566 822) 

(25 819 056) 

Noted by council 


- 

- 


50. Assets subject to restrictions 

No assets that have been recognised which are subject to restrictions. 


51. Distribution losses 

Electricity 
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APPENDIX A 

SCHEDULE OF EXTERNAL LOANS AS AT 30 JUNE 2013 


Figures in Rand 

Loan Redeemable Balance at 

Number 30 June 

2014 

Rand 

Received Redeemed Interest 

during the written off 

period during the 

period 

Rand 

Balance at 

30 June 

2015 

Rand 

Development Bank of 

South Africa 

Public Investment 
Corporation 

BR25 

BR26 

BR20 

BR25 30/06/2030 283 680 313 

BR26 30/06/2030 273 542 749 

BR20 30/06/2020 126 122 256 

- 36 639 171 

- 35 174 176 

- 17 291 650 

320 319 484 

308 716 925 

143 413 906 


683 345 318 

- 89 104 997 

772 450 315 

Lease liability 




Flame IT Strategy 

Computer 30/06/2018 

6 404 564 

6 404 564 


equipment 

- 

- 


- 

6 404 564 

6 404 564 

Total external loans 




Development Bank of 

- 

- 

- 

South Africa 




Public Investment 

683 345 318 

- 89 104 997 

772 450 315 

Corporation 




Lease liability 

- 

6 404 564 

6 404 564 


683 345 318 

6 404 564 - 89 104 997 

778 854 879 
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APPENDIX E(1) 

ACTUAL VERSUS BUDGETIREVENUE AND EXPENDITURE) FOR THE YEAR 
ENDED 30 JUNE 2015 



Forecast #1 
2015 

Act. Bat 
Rand 

Forecast #1 

2015 

Adjusted 

Budget 

Rand 

Variance 

Rand 

Var 

Explanation of Significant 
Variances 

greater than 10% versus Budget 

Revenue 

Government grants and subsi- 

624 667 582 

635 152 000 

(10 484 418) 

(1 ,7) The MIG allocation was reduced as 

dies 

Property rates 

312 009 861 

330 083 730 

(18 073 869) 

results of poorspending 

(5,5) Poor revenue collection from 

Service charges 

574 162 365 

601 567 403 

(27 405 038) 


townships resulted in under collection 

of revenue. 


Rental of facilities and 609 731 

equipment 


Interest received (trading) 64 767 525 


(4,6) The municipality has continued 

improving the billing system in the 
2014/2015 financial year. The average 
billing was above the budgeted billing 
even though the collection rate was 
below the expected norm of 75%. 
Factors that has contributed to poor 
collection rateincludes amongst 
others: 

- Electricity theft 

- Accuracy of meter readings, which re- 
quires data cleansing 

- Faulty meters not reported 

- Faulty meters not been replaced on 
time 

- Boycott on the payment of municipal 
services due to service delivery chal- 
lenges includinglack of consistent sup- 
ply of water. 

596 277 1 3 454 2,3 The municipality reviewed lease 

agreements forfacilities. Credit control 
and debt collection procedures were 
implemented to ensure that all revenue 
due to the municipality is collected. 

50 252 601 14 514 924 28,9 Debt collection activities were not 

adequately implemented in the town- 
ships due to community protests. 
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APPENDIX E(1) 

ACTUAL VERSUS BUDGETlREVENUE AND EXPENDITURE) FOR THE YEAR 
ENDED 30 JUNE 2015 



Forecast #1 
2015 

Act. Bat 

Rand 

Forecast #1 

2015 

Adjusted 

Budget 

Rand 

Variance 

Rand 

Var 

Explanation of Significant 
Variances 

greater than 1 0% versus Budget 

Licences and permits 

5 438 102 

1 795 951 

3 642 151 

202,8 



Commissions 

received 

Fines 


Other income 


Interest received invest- 
ment 


Expenses 

Personnel 

Remuneration of 
councillors 

Depreciation 


9 605 630 

2 098 780 


12 796 665 


3 750 086 


2 244 610 7 361 020 327,9 Collected more than 100% because 

they were under-budgeted; 

1 093 599 1 005 181 91 ,9 The budget amount was based on the 

actual amount received or actual pay- 
ments made and the amount disclosed 
in the statement of financial performance 
is disclosed in line with GRAP Standards 
which requires 

the municipality to recognize revenue on 
traffic fine issued and not in terms of the 
payments. 

26 477 234 (13 680 569) (51 ,7) Credit control measures were not 

implemented accordingly on, amongst 
other, Reconnection fees for electricity 

3 942 603 (192 517) 


1 609 906 327 


1 653 206 008 (43 299 681) 


( 2 , 6 ) 


(324 757 266) (308 1 00 489) (1 6 656 777) 


(22 405 619) (25 799 620) 3 394 001 


(61 1 877 695) (78 340 000) (533 537 695) 


5,4 Overtime expenditure exceeded the 
appropriated amount for the year. 

(13,2) 


Impairment 
Finance costs 


(120 670 472) 
(101 123 702) 


681,1 Condition assessment of 

infrastructure assets indicates serious 
(1 20 670 472) detoriation of roads, water and sanitation 


infrastructure. 


(101 123 702) 


The municipality is not paying PIC loan. 
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ACTUAL VERSUS BUDGETIREVENUE AND EXPENDITURE) FOR THE YEAR 
ENDED 30 JUNE 2015 


Forecast #1 

Forecast #1 

Variance 

Var 

Explanation of Significant 

2015 

2015 

Rand 


Variances 

Act. Bat 

Adjusted 


greater tfian 1 0% versus Budget 

Rand 

Budget 





Rand 





Investigations are ongoing on the matters 
surrounding the acquisition of PIC loan 
before the democratic government 
dispensation. 

Debt impairment 

Repairs and 
maintenance 

to damage to infrastructure. 

The repairs and maintenance costs in- 
curred led to the over expenditure. 


(85 325 977) (232 912 783) 147 586 806 (63,4) Over estimation of provision for bad 

debts. 

(64 294 729) (48 562 000) (15 732 729) 32,4 The municipality experienced service 

delivery protests during the year that led 


Bulk purchases 

City of Tshwane tariffs led to high expendi- 
ture. The other factor is high consumption 
of electricity during winter. The munici- 
pality also experienced distribution losses 
due to water leaks. There were also new 
township 

establishments and various new develop- 
ments going on in the jurisdiction that led 
to high consumption. 


(491 234 038) (463 000 000) (28 234 038) 6,1 increase in Eskom, Rand Water and 


Contracted Services (153 969 106) (87 478 390) (66 490 716) 76,0 There was need to increase security 

services to various infrastructures such as 
power substations and plants. The unruly 
communities destroyed some of the infra- 
structure. The other factor was increase in 
waste removal and water tankering activ- 
ities 

Grants and subsidies paid (13 322 718) (15 000 000) 1 677 282 (1 1,2) 

General Expenses (155 400 553) (134 738 613) (20 661 940) 1 5,3 .The items under general expenses 

which have 

exceeded the 100% due to water disrup- 
tion, extension 

of scope on professional services and 

items that were 

not properly budgeted for. 
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ACTUAL VERSUS BUDGETIREVENUE AND EXPENDITURE) FOR THE YEAR 
ENDED 30 JUNE 2015 



Forecast #1 
2015 

Act. Bat 

Rand 

Forecast #1 
2015 
Adjusted 
Budget 

Rand 

Variance 

Rand 

Var 

Explanation of Significant Vari- 
ances 

greater tfian 1 0% versus Budget 

Other revenue and costs 

Loss on assets written off 

(2 144 381 875) 

(11 399 504) 

(1 393 931 895) 

(750 449 980) 

(1 1 399 504) 

53,8 


Acturial gain/(Loss) on post 

2 397 273 

- 

2 397 273 

- 


empLoyement benefits 
Fairvalue adjustments 

(184 663 209) 


(184 663 209) 

_ 


Gain/(Loss) on provision 

(1 746 666) 

- 

(1 746 666) 

- 


for landfill closure 

(195 412 106) 



- 


Net surplus/ (deficit) for 

(729 887 654) 

259 274 1 13 

(989 161 767) 

1381,51 
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APPENDIX E(2) 

Budget Analysis of Capital Expenditure as at 30 June 2015 



Additions 

Rand 

Revised 

Budget 

Rand 

Variance 

Rand 

Var 

Explanation of Significant Vari- 
ances 

greater than 1 0% versus Budget 

Municipality 

Property, plant and equipment 

233 581 408 

265 805 000 

32 223 592 

12 



233 581 408 

265 805 000 

32 223 592 

12 
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